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List of the students

Sr. No. | Name of Students Name of Company CTC
1 Mr.Omkar Mangela Capgemini,Mumbai 300000
2 Thakur Shivani Milind | Capgemini,Mumbai 380000
3 Capgemini, Mumbai/Wipro, Mum-

Ms.Snehal Dalvi bai/Cloudfront, Mumbai 380000
4 Mr.Rohan Chaudhari Cloudefront , Mumbai/Birlasoft, Mumbai 350000
S Mr.Rajas Saraf Concentrix, Mumbai 200000
6 Mr.Adhij Vartak Contentstack Pvt. Ltd.,Virar 186000
7 Kanathapallil Ajin

Varghese Contentstack Pvt. Ltd.,Virar 180000
8 Nancy mary Ninan EcW,Mumbai 266000
9 Kahar Rohit Indresh ESoft Technologies Ltd, Mumbai 120000
10 Mr.Chinmay Chorghe | Hudl India, Mumbai 180000
11 Mr.Smit Jethva IBM India Pvt. Ltd, Pune 425000
12 Pawar Shantanu Dilip | Infosys, Pune 300000
13 Pandit Niharika

Mangesh Infosys, Pune 500000
14 Mr.Manish Sorte Infosys, Pune 350000
15 Mr.Sandesh Rathod Infosys, Pune 350000
16 Mungole Sharmika

Sunil Infosys, Pune 350000
17 Singh Ankita kumari

Dharmrajprasad Infosys, Pune/CG, Mumbai/IBM,Pune 350000
18 Gupta Anurag

Arunkumar Larsen & Tourbo Infotech, Mumbai 350000
19 Rodrigues Brandon

Marcus Larsen & Tourbo Infotech, Mumbai 500000
20 Ms.Nupur Deshmukh | Larsen & Tourbo Infotech, Mumbai 350000
21 Mr.Onkar Sardesai Larsen & Tourbo Infotech, Mumbai 350000
22 Ms.Pratiksha Shetty Larsen & Tourbo Infotech, Mumbai 500000
23 Mr.Sarvesh Lokhande | Larsen & Tourbo Infotech, Mumbai 350000
24 Larsen & Tourbo Infotech, Mumbai/Tata

Tiwari Suraj Jitendra | Consultancy Services,Mumbai 350000
25 Mr.Harsh Mendapara | Mastek, Navi Mumbai 350000
26 Mr.Deepak Yadav Mindcraft, Mumbai 300000
27 Mr.Hardik Patel Neosoft Technologies, Mumbai 300000
28 Pangam Dipti Suhas Neosoft Technologies, Mumbai 300000
29 Mr.Rohan Chavan Nimap Infotech LLP, Mumbai 220000
30 Mr.Govind Tiwari Oriental group, Mumbai 240000
31 Mr.Mayur Chaudhari | Printania, Palghar 240000
32 Pawar Aakanksha Vi-

vek Qspider, Mumbai 300000
33 Mr.Rahul Patil Qspider, Mumbai 300000
34 Ms.Manasvi Kotian Qspider, Mumbai/Persistent,Pune 451000
35 Hajra Pratim Bikash Qspider, Mumbai 300000
36 Vartak Aachal Anil Raw Engineering, Virar 180000
37 Shaikh Altaf Usman Raw Engineering, Virar 190000
38 Shija Shaji Rupeeseed Technologies, Mumbai 180000
39 Romy Rajan Rupeeseed Technologies, Mumbai 180000
40 Mr.Samarth Patil Rupeeseed Technologies, Mumbai 180000
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41 Mr.Narendra Sek-

hawat Rupeeseed Technologies, Mumbai 180000
42 Patne Sonali Sanjay Rupeeseed Technologies, Mumbai 180000
43 Ms.Pranali Sawant Rupeeseed Technologies, Mumbai 180000
44 Digole Suhas Sunil Sectona, Mumbai 250000
45 Goswami Anurag St. John college of Engineering and Man-

Aniruddha agement,Palghar 300000
46 Prajapati Raju Kanu Tata Consultancy Services,Mumbai 336000
47 Patil Shreyas

Nandkishor Tata Consultancy Services,Mumbai 336000
48 Patil Shreya Jayesh Tata Consultancy Services,Mumbai 336000
49 Naik Pooja Manjunath | Tata Consultancy Services,Mumbai 336000
50 Mr.Abhishek

Choudhary Tata Consultancy Services,Mumbai 336000
51 Mahapatra Biswajeet | Tata Consultancy Services,Mumbai,

Dibakar Larsen & Tourbo Infotech, Mumbai 350000
52 Mr.Saujanya Patil Techgyo,Mumbai 60000
53 Mr.Aman Jaiswal Tecknotrove systems pvt Itd, Mumbai 240000
54 Mishra Ankitkumar

Sunilkumar Ugam Solutions, Mumbai 360000
55 Mr.Dhawal Joshi Vistaar Systems Pvt. Ltd.,Mumbai 330000
56 Ms.Janhavi Keny Whitehat juniour, Mumbai 300000
57 George abraham Spur-

jan kumar Wipro, Mumbai 350000
58 Singh Shubham San-

tosh ZEUS Learning, Mumbai 500000
59 Ms.Aarti Chand Zucol Services Pvt. Ltd,Mumbai 288000
60 Gandhi Mitul Atul zycus infotech, Mumbai 385000

Higher Studies Details
Sr. No. Name of Students Name of University Programme

1 Mr. Kshitij Shetty Paderbon University, Germany MS
2 Mr. Shehan Shetty Paderbon University, Germany MS
3 Mr. Pranav Gharat FRESNOSTATE, California MS
4 Mr. Samiraalam Shah | VIT, Wadala ME
5 Mr. Shubhankar

Vaidya ST. Clair college, Ontario Cannada MS
6 Mr. Rahul Kumar Vidylankar, Wadala ME
7 University at Buffalo, The State Univer-

Mr. Mihir Kulkarni sity, New York MS
8 U V Patel College of Engineering, Mum-

Mr. Joshi Mamta bai ME
9 Mr. Saniket Patil Boston University,Massachusetts MS

Principal

Dr. G. V. Mulgund

AET'S St John College of Engineering
and Manegement, Paighar 401404.
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Date: 251 October 2020

Appointment Letter

Name: Pranali Samadhan Mahale

Address: Vikramgad, Dist. Palghar,

Dear Ms. Pranali,

With reference to your association with us as an intern and dedication, we are pleased to inform
that we are offering you the position with our company effective from 25t October 2020 under
the following terms and conditions:

Designation: Junior Software Engineer

Salary and Compensation: You will receive the CTC of Rs. 2,16,000 {Two lakh sixteen thousand)
per annum. Inthe first instance you will be on probation for a period of six months from the date
of your joining. After the completion of the probationary period, you will be eligible for leave, as
per the company rules.

The company rules about the eave policy and working hours will be shared with you shortly.
Tax deduction and other statutory deductions will be done at the source.

Termination Clause: Termination of services on either side will be considered by a prior notice of
1-month period.

Place of work: Due to pandemic situation you will start working from home. Once the conditions
are normalized you will be requested to join Pune office.

We congratulate you on your appointment and wish you a long career with us. We assure you
have a great journey and get our full support for your professional growth and development.

For EVARIS SYSTEMS LLP Accepted
Swati Kulkar.ni Pranali Samadhan Mahale
Director

© 2020, EVARIS SYSTEMS LLP



LTt

L s Sntve

Date. Ociober 27, 2020

Ref: LTI/HR/Campus/2021

Name: Shreya Rajesh Patil

College: 5t. John College of Engineering and Management

QFFER OF EMPLOYMENT

Dear Shreya Rajesh Patil,

Welcome to LTI (hereinafter referred as the "Company®). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs,5,01,974/- as
per the details mentioned in “Annexure-1’,

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteriz as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

During the training period, you will be continuously appraised and your confirmation is subjected to
your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LT1. You are therefore requested to actively
participate in such programs and add maxirmum value to your professional and personal growth.

TERMS AND CONDITIONS

1.  Increments and Promotions
Your performance and contribution to LT! will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s palicy and
guidelines in force.

2.  Overseas Deputation/intemnational Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your petformance, you may be given an international
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory docurments at the time of joining, the
details of which will be intimated to you prior to your joining LTI, You may also need to submit
other such documents as Company deems fit from time to time.
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Background Verification

As a part of background verification, we need your acknowledgement and authorization to
undertake necassary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history [if applicable),
educational / professional credentials/medical background and other background checks. IF any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Sefvice Agreement

You will be required to execute a service agreement at the time of joining to serve LTl for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTl an amount of Rs.2,00,000.

Letter Acceptance

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

(https:\\compbuzz. ntinfotech.com) and register your credentials therein within seven(7} days
from the date of this letter. If you do not register your credentials within the above pericd, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, If you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI,

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject ta changes at any time at sole discretion of

the Company and as per business demands without prior notice.
According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LT family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

™

jgeﬁ

Hikhil Govekar
Sr. Manager - Campus
Recruitment

I have read the letter and accept the same.

-

23/10/202.0

Signature and Date
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ANNEXURE-1
Name : Shreya Rajesh Patil Date : October 27, 2020
Satary Grade : GET{ll}-New
Components Rs. p.a. Rs. p.m
Basic 15,000
Bouguet of Benefits 20,467
ABasesslery®d) | T asenz] 35,466
Annual lncentive 40,000
e Variable (PA) .................................. 40‘000 .................................
C. Total Target Cash (A+B) 465,602
Pravident Fund {PF) 21,600 1,800
Graiuly 8,664 722
Mediclaim Premium 6,108
o Reﬁrals& Other Beneﬁts ............................ 2 6,3?2 ..................................
Cost to Company (CTC) C+D 501,974
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Medical Insurance Premjum:
The Group Mediclaim Policy of Company covers Emplayee, Spouse & upto 2 dependent children {below 25 yrs af
age} for maximum amount of Rs. 3,00,000/- p.a

Employees will not be ellgible for any other assistance towards domiciiary treatment other than the medical
aliowances.

Notes:

1. Baswc will be reckoned for PF, Gratuity (if applicable) and Leave Encashment as per rulas,

2 H.R A will be deducted for accommodation (if any) provided by the Company.

3. You are covered under the ESIC Act and there will be statutory deductions as per the ES} Palicy.

4. The Company can set off or make appropriate adjustrnent fram Bouquet of Benefits towards bonus payable, if
any. subsequent to the amendments of payment of Bonus Act.

5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's
Contrnibution
6 The eligibility for payment of Gratuity is 2 minimum of five years of service in the Company,

7. The Annual Incentive{Al} will be payable after confirmation. Those rated at the lower end of the performance
band as per company policy, will not he eligible for the same.
8. Any or afl of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of ailowances will ba governed by the rules and regulations of the Company as tmay be applicable
from time to time. For all salary components refer to the respective policy documents,

- Followlng are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance {PM) 10% - 50% of basic Mandartory
Medical Allowance (PM) Rs. 1,250/- Optional
Conveyance Allowance {PM) Rs. 1,600/- Optional
Meal Aliowance [PM) Rs. 1,100/- OR Rs. 2,200/- Optional

under HR Policies.

- Income Tax will be deducted at source wherever applicable as per lncome Tax Rules,

- Any or all of the ahoye allowances may be altered / withdrawn at the sole discration of the management and
the payment of allowances will be govermnad by the rules and regulations of the Company as may be applicable
fram time to time.
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ANNEXURE-2
Eligibility Criteria foc Engineering - Year 2021 Batch i
Qulificztion B2 /8 Tech
Branches - Al Branches
Age Criteria: As on 1st July of Less than 24 years
Passing year (2021}
Acydemic Gap: Academc gap sllowed gnly after the complelion of the enbire course 1. after SSC/after HSC or
Dioloma
Mo Year drop allowed.
Course must complete in: 4 yeary
5% & Above OR Equivalent CGPA
S5C, HSC/Diptorma (Il applkable) NOTE
Percentages / CGPA: » S5C JHSC should have cheared in FIRST ATTEMET pnly.
= fie-oxam [Supplementary or improvement exams) given soon after the Main exam will KOT be
consdered,
= For Diploma Holders, ing) sempster should have ceared in FIRST ATTEMET only.
= For candidates pursuing HSC and Diploma(bothl,marks segred in the Diploma course wall be
taken nto consderatian.
Aggregate of 60% & Abave Of Equivalent CGPA
= For the Interview process, an aggregate of 60% & above Lill 1he results of the st congucted
. Il be considered
Gradisation, Post-Graduation cxamipation wi
F ¢ JOGPA: » Agpregate af 60% & abave or equivalent CGPA must be obtained after decfaration of finat
somester tesulls
= Includes aggregate of all semesters AND all apprared subjects (irrespective of the University rule]
* Conversion from CGPA inte Paccentlage must be calculated as per your respective Unversity
norms
+ ProvisianalfPassing Certificate(of all courses) must state Fist dass
« Hot more than 2 attive/iive Dacklogs allowed duning the inlerview process
= All backlogs {if anv} must be cleared with 1he final semester exams
Reattempls/ATXTS * Allfinal semester subjects must be attemnpted and giaared in tho First Attomgs
[Backiogs/Amrears: {No Re-attempts/ATKTs/Backlogs/Asrears allowed i the final semester of any course)
(Dfplil‘:;, Graduation,Post ~ Backlogs include Realtempts/ATKTs/Arrears in all appearcd subjects arespective of the
Graduation) exemption rules implemented by the CoflegefUniversity
* This also indudes Internat, External, OrlVerbalfitractical Re-attempt/ATKTs/Backlogs/Arrears
ant re-attempls due to Abseniesssm.
* Re~exam (Supplementary or Adiitional exams) given soon after the main exam b also considered
a5 3 Re-atlempl/ATKT/Backlog/Atrear.
Hature of Course: All Full Time courses Only
Yeor of Passig 2021 SUMMER Pass outs Only
Citizenship: Reswdent Indian Citizens Only
Your College/institution MUST be: UGC / AKCTE Approved ONLY
Pre-Employment Verification: Not been Involved In any tourt proceedings andfor conwetad for any offence
Pre-Emplopment Madical Submitting a Medical Cerbificate of Fitness{in the format prescnbed by LTt at time of joinlng, which
Certificate: needs to be verificd by aregistered medical practitioner having a minemum qualification of MBBS
Service Agresmant: Signing a Secvice Agreement for a period of 2 years starting from the date of joining
Training phase: The penad af tralning (dassroomfwrtual) 2nd the subsequent technology trsds assigned for

traning are purely subjected to the business requirements, Hon-performance during trainingfon

) the job phase is subjected to separation [rem the crganation
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i thereby declare that U meet ALL the ehgibility critena exactly 3% s1310d avove and agree 1o abide by alk Lhe terms of employment.

2. tam awara st | may be subjected to immedsate action by the comparmy at sny time guning ar after the Intenasw/Select.onffomng
tound hading any information/oreducing incotrect information or not meetmg all the ¢nieny menhoned alove

3 t am flexible to work at any LTV Development Center/ Customer Site/ Partner premise 35 per business requireenent
4 1am flexible to work in any technology/domain/workshift assigned 1o me based on the business requirement

& 1 confirm that § have 8NOT appeaced [or any LTI interviow process anywhese i the past 6 months from the date of my it rylew
process
{&f found so, 1THmay take immediate action and cancel the candidature at ANY staged

.

o

Candidate Signature. e e e

Hame SHREYA RATESH PATIL

tiute Nome 87T ToKRMN COLLEGE oF ENGINEERING AND
MANAGEM

Malnke No : ’."L:](_Ggﬂ E‘]:{'-'I'q

Date of interview process: 2 9—[ 1o 2 9020




Candidate ID: 3263300 /588322,
Date of Joining; 122972020,
Joining Location: Mumba,

Q Designation: Analyst,

Dear Snehal Ravindra Dalvi,

“~
To ensure Ihat you experience a smooth onboarding, we would like to help you with a brief agenda for your day one at Capgemini.

. IWelcome Address

,2 FJenr cation of master data sheet whrch contams your detalled mformal:on

F3 |Venf' cation of joining documents*

IE. !Recerpl of employee handbook and wsutor-cum bus pass

:5. {Submission of signad documents

[Rece:pl of hard copy of offer letier

—_
\7 fID cum access card formalities
| rank account opening formalities

’@r—]Meetlnglhebuddy T mrvf-------

Please report by 8:30 am at Mumbai office, for joining formalities as per the address menlioned balow:
Address

CAPGEMINI Knowledge Park,IT 1/1T 2, TTC Industrial Area, Thane-Belapur Road,
Airoli, Navi Mumbai, Maharashtra - 400708
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Please carry a complete set of original and photocopied documents {2 sets) as spacified below.

1. ﬁ-[at_rd copy / ér;ﬁ}rcopy gf 6am;;gemrr;offer Iﬂe—nerr sﬁafed' wilh- you
ce——e—— 7 IR T TR eaie .

jh ﬁimploymem Documents:
i

| [Current Emptoyment( Immediats Previous

a) Relieving letter {Experience Certificate{ if both these documents are not there, Resignation Acceptance Resignation
acceptance mail is mandatory/Automated Copy of email resignation/Approved mail resignation {mentioning of last working day
from the HR is mandatory)

2. b} Payslips for last 3 months

¢) Form 16

d) Salary Account 8 months Bank Statement

e} Letter of appointment/Offer letter from employer which captures slart date

Previous Employment

ServicelReIieving Certificate all employments- Me

J

' |Education Documents
:a) 10 Marksheet and certificate.
ig [b) 12th marksheet and Certificate.
™ lc) Graduation Marksheets ang certificate/Diploma certificate.
i 'd) Post-Graduation Marksheets and degree certificate(If applicable)
) Any other relevant cerlificate
[Proof of identity/ Address
ja} PAN Card
'b) AADHAR Card
¢) Passport
i jln case any of the proof of Identity/Address mentioned above not available then any TWO of the below proofs
14, i) Voters Id
Jii) Driving License
iiiy Ration card
iv) Electricity Bills
v) Gas card
vi) Notarized Self Affidavit

5. iPasspért size photograpl;s_(?s--n_os) T

4 FE IS_eIFEmplcayet:llCO-(anerlFreaIanclngn’ Partnership employment(s)(if applicable)
Q a) Form 16/Form 26AS

' ib) Bank statement for & months

i} Shop License

ntioning date of joining .designation and iast working day

7. [cancelled Cheque of Saving Bank Ascount having IFSC Code details - Mandatory T

L }'Details of y:;ar—Provident Fund, é?n—pllé;e_és"’ Pension échémé -én'c-i_l.—mivérs-éi-hbébﬁhi Numﬁérlf earlier member PFIEPS scheme
" IMandatory.

Page 2 of 23



@

Please note that
verification proce

Capgemini may ask you to submit additional documents as and when required. especially with respect to the Background
S8,

In the absence of the above listad documents your onboarding may be delayed or dsferred.

Kindly note:

. If you
entry pass.

+ Capgemini has a dress code policy and you need to always dress in formal attire.
a

re driving to office on the first day. please ensure you are there by 8:15AM, and contact security at the main gate for your

Best Regards,
Team HR

The information contained in this message is proprietary and confidential. Copyright © 2013. Al rights raserved by Capgemini.
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EMPLOYMENT OFFER LETTER

Capgemini Ref: 3263300 /588322,

1211612020,

Sneha! Ravindra Dalvi

Al-Pam post—navaﬁur nawapur,
Mumbai .Maharashtra,

India

Confidential

Dear Snehal Ravindra Dalvi,

Pursuant to our discussions, wa are pleased to offer you employment opporiunily, on probation basis, with Capgamini Technology Services
India Limited ('Capgemini' or ‘Company’) starting from 12/29/2020 (or such other date as may be communicated lo you by the Company).
as per details given below.

’ A} Your current designation will be AnalystiAd
B} You will be required to work at the Company's offices in location Mumbai

€} On joining you will be under probation for 6(six) moniths from the data of joining. During this perigd your all-inclusive Annual target
compensation (on a cost to company basis) will be INR 300,002.00 {(Rupees Thres Lakh and Two only). Please refer Annexure-A for details.
Subsequent to your successful completion of training and probalion after six months from your date of joining, your all-inciusive annual
larget compensation (on a cost to company basis) will be revised to INR 380,006.00 (Rupses Thres Lakhs Eighty Thousand and Six only).
Please refer Annexurs -B for detalls.

Your compensalion shall be paid on a monthly basis, in arrears. The company shall deduct tax al source at the time of making payment

The breakup of your all-inclusive annual target compensation is as follows:
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Snehal Ravindra Dalvi

Annexure - A

Analyst

Total Cost to Company (CTC). Rs.300,002.00

Monthly Components Per Month Annualized

Basic Rs 10,000.00 Rs 120,000.00
House Rent Allowance Rs. 4,089.00 Rs 48.068.00
Cther Reimbursements & Allowancesz Rs. 0.00 Rs.000
Personal Allowance Rs. 5.000.00 Rs 60.000 00
Advance Statutory Bonus Rs. 2,980.00 Rs. 35.760 00
Gross monthly salary Rs.22,089.00 Rs. 264,828.00
Statutory payments ++

Capgermini's contribution to PE ++ Rs.1.800.00 Rs.21.600.00
Gratuity (accrual only} Rs.5.772.00
Total Fixed Compsnsation Rs.292,200.00
Total Cash Compensation Rs.292,200.00
Benefits

Medical. Actident & Life Insurance Premium Rs. 7.802.00
Capgemini contribution to ESI Rs.0.00

Total Cost to Company

Rs. 300,002.00
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Total Cost to Company

Rs. 300,602.00

Annexure - B

SnehalRavindra Dalvi
Analyst
Total Cost to Company (CTCy.

Rs.380,006.00
Monlhly Compaonants Per Month Annuallzed
Basic Rs.10,860.00 Rs.130,320.00
House Rent Allowance Rs.5,430.00 Rs.65,160.00
Other Reimbursements & Allowances# Rs.5,285.00 Rs.63.420.00
Personal Allowance Rs.4,140.00 Rs.49.680.00
Advanced Statutory Bonus Rs.2,980.00 Rs.35,760.00
Gross monthly salary Rs.28,695.00 Rs.344,340.00
Statutory payments ++
Capgemini's contribution to PF ++ Rs.1,800.00 Rs.21,600.00
Gratuity {accrual only) Rs.522.00 Rs.6,264,00
Total Fixed Compensation Rs.31,017.00 Rs.372,204.00
Special Incentivesii Rs.0.00 Rs.0.00
Tolal Cash Compensation Rs.31,017.00 Rs.372,204.00
Benefits
r':\’/lriﬁi}tizﬁ:hAccident & Life Insurance Rs.7.802.00
Capgemini contribution to ESI Rs.0.00
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Total Cost to Company Rs.380,006.00

# You may choose any of the following optional instruments that are a part of the Other Allowance & Reimbursements. Balance amount that
is not claimed will be paid as Taxable on monthly basis after withholding taxes. For details on claiming these instruments please check the
Other Allowance and Reimbursements FAQ and Ciaim Forms.

Notes:

++

4

[Other Allowance & Reimbursements iMnuglE;d

ITelephone 119.800.00
A T 160,000.00
Meal Coupons 124.000.00
Vehicle Reimbursement 21.600.00

The payroll processing will be as per Company policy nolified from time o time.

Employees should decide on the Other Allowances and Reimbursements (CAAR]) at the time of joining; any changes will be
acceptad as per Company policy applicable from time to time.

by the Company. The reimbursements will be processed as per the applicable Company's
policies, which arg subject to change without natice, The payments described above will not be further grossed up for laxes
and you will be responsible for the payment of all taxes due with respect to such payments, which will be deducted at source
as per the applicable law. In case of any under-withholding, you shall be responsible to pay the necessary tax and any
interest/penalty thereon,

In cases where Permanent Account Number (PAN) is not produced, highest tax rates will apply to all amounts on which tax 15
deductible at source under the applicable tax law.

The Company reserves the right 10 change the compensation struclure andror the compensation componenlts from bme tu
lime.

These statulory payments are included based on current applicable practice and law and are subject to changes based on
changes in law from time to time Also, please furthar note, that any changes /modification lo slatutory paymants, due o
change andfor amendment in law. shall not be treated as change in service condition(s) and therefore no notice of such
change will be provided to you. However.Company shall endeavor to inform you, via separate email communicalion. about

any changes/ modification to statulory payment.

Employee's contribution towards PF and ESI will be made from the monthly salary. If employee moves out of ES| coverage on
account of his/her salary crassing the defined threshold, deduction of employer and employee's contribution would continue
up to the ESI contribution cycle defined by law

This is the maximum limit you are eligible for. You may choose ang of the following oplional components under 'Other
Allowance & Reimbursements’ Non taxable components (except Meal Coupons) would be paid based on a claim by employee
through payroll. Taxable component would be paid on a manihly basis. All payments will be based on Company's policies,
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D.)

E)

The following elements are included in the compensation package stated above;

1.

compensation.

Gratui_lz- Upon Cessation of employment after completion of continuous service of at least five (5) years with the Company.

you will be eligible for graluity as per the Payment of Gratuity Act. The amount towards gratuity accrual forms a part of the
above-mentioned campensation.

As an employee of the Company, you shall be entitted to the following benefits Subject o any change made by the Company
from time to fime:

Group Medical Insurance- In accordance wilth the Company's policy, you and your immediate family (as defineg in the
Company's policy] shall be covered under the Medical Insurance policy held by the Company. Additionally. if you are
required to Iravel abroad, You may be covered under the Company's Overseas Medical Insurance Policy

Group Personal Accident insurance- You shall be cavered under the Personal Accident Insurance Policy held by the
Company.

Group Term Life Insurance- You shall also be covered under the Group Term Life Insurance Policy held by the Company.

Transpori Facility- Bus transport facility may be available. by paying nominal charges as per Company's palicy, on various
routes at difierent Company locations. if you opl for the facility, the applicable charges will be deducted from your salary in
the monthly payroll.

Annual Leave/Public Holidays- You will be eligibla for annual leaves and public holidays as determined by the Company’s
Leave Policy which is subject to change from time to time.

If you become indebted {o the Company for any reason, the Company may, if it so elects, set off any sum due to the Company from you
against the compensalion payable to you and collect any remaining balance from you.
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G}

H.)

Probationary Period:

1.

period depending on your performance andfor other consideration,

At any time during your probation period the Company may confirm your employment by way of a2 wnlten communication. f
your perfarmance’Is found to be salisfactory. Your probation shall be deemed extended, Tor a period not exceeding 30 days.
in a sfluation where you do nol receive the atoresaid written communication from the Company.

Performance Review: You will be eligible to participate in Company's performance review process as per Company policy.

Conditions of hire:

Your employment with the Company will be Ssubject to the following pre-conditions:
a. You will subrnit relevant documents as mandated by the Company;

b. You obtain requisite certification or complete mandated assessmenls which are basis for offering you employment
opportunity with the Company;

c. You obtain a clear discharge andfor relieving letter from your most recent employer (prior to joining the Company)
Nevertheless you must submit a clear discharge and/dr relieving letter within fifteen (15) days of joining the
Company;

d. You represent that acceptance of employment with the Company does not breach any lerms/provisions of your
previous employment agreement or any other agreement to which you are bound.

e You acknowledge that the Company has offered you employment based on the fact tha there are no pending
claims, aclions, suits or proceedings against you which might reasonably be expected to have an adverse effect on
your ability to perform your duties hereunder andsor upon the Company

f. You provide fwo satisfactory references, one being from your most recent employer (prior to joining Capgemini)

g Your background verification check (including address, academics, employment, criminal eic as applicable}
conducted by the Company is cleared: ang

h. You represent that you have not been involved in any fraud, unethical andfor immoral acts. deparimental inguiry m
your previous employment(s) and/or been part of any pending investigation (whether judicial, quasi-judicial or
otherwise) which you have not disclosed from the Company prior to your joiming.

i Your employment shall be subjected to the below-mentioned additional lerms and conditions.

a.You should clear the final degree exammnation and submit your degree marks sheet andfor certificate, as a proofl of
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by 30-January-2021, our Qffer shall stand automatically revoked or otherwise your employment with the Company
shall cease immediately without any further cbligation or liability upon the Company.

b.You will be required to clear the mandatory Entry Level Certification Training Test of the Company n the first
atlempt, The details of the mandatory certification and the test will be communicated 1o you upan your joining the
Company. If you do not successiully clear such test, your employment with the Company shall cease immediately
without any further abligation or liability upon the Company.

C.As a condition of your employment with the Company, you will be faquirad to undergo certain specialized traimng,
certification and/or skill up gradation, at the cost, resource and expense of the Company. In consideration thergof.
you shall be required to sign a training agreement or service agreement with the Company, and inter alia provide a
commitrment to work for the Company for 24 months, faiting which there would be certain monelary liabilities that you
would need o bear. Prior to acceplance of our Offer, you may request HR Department for more details in this
respect including draft of such an agreement, for your review.

You fill the complete Back ground verification link given along with the wetcome mail of the offer.

). You have achieved minimum 60% aggregate in ali semesters of your graduation.
k. You submit the following mandatory documents before the dale of joning..
1. Highest Degree/Provisional Certificate and Final year Mark sheet.

2.In case you do not have the Education dacuments on the Day of joining, you should submit the same to the HR not
later than 3 months irom Date of Joining.

I You will join our Fresher training and for successiul tompletion of training you will be evaluated upon defined
parameters and will be required to score a minimum percentage. Details pertaining to fresher training will be
provided to you separately at the time of an-boarding.

furnished any false, fake, forged information (including” documentation) for securing employment with the Company or
otherwise, the Company reserves the right to take disciplinary action against you, including, but net imited to. nght to
terminate your employment without notice and your employment with the Company will be void ab-initio.

Your employment with the Company will also be govemed by the terms and conditions of employment contained in Exhibit 4
attached hereto.

The Company's address for sending notice in relation to your employment is as below:

Kind Altn; Head - Human Resources

Address: Capgemini Technology Services India Limited,
Capgemini Knowledge Park, IT 3 IT 4, SEZ. Thane-Belapur Rd, TTC Industrial Area. Airali. Naw
Mumbai, Maharashtra 400708

Email: hremployeeservices.in@caggemini.com
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Al Capgemini, one of gur goals is to afford all our people the opportunily to Pursue therr careers, to achieve their personal best. and to
balance their personal and professional goals. Capgemini values your abilitfes and believes it can provide you with an almosphere in which
you ¢an develop your professional talents to the fullest.

For Capgemini Technology Services India Limited

==

Anilkumar Singh
Head - Talent Acquisition & Resourcing

Acceptance

9

I have read and understood the contents of this Employment Offer Letter and Exhibits hersto {hereinaftar 'Letter ) and accapt all {he terms
and condltions of this Latterin its totality. | confirm thatthers are no other oraliwritten understandings other than as datalled herein betwesn
me and Capgemini Technology Services India Limited,

This Letter supersedes all previous agreements (written or oral) between the partles In relation o the subject-matter. | confirm that | am not
breaching any terms or provisions of any prior agreement or arrangement by accepting this offer,

Name: Snehal Ravindra Dalvi

Dale: 12/16/2020

Page 11 of 23



26 Jun,

POINTMENT ER

2020

Dear Snehal Ravindra Dalvi,

Welcome to Wipro Limited (Company/Wipro’) and congratulations on your appointment as Project Engineer.
The terms of your employment with the Company is listed below. Please be informed that the terms may be
modified pursuant to changes in the Company policy updated from time to time.

a.

®

1. Appointment Details:

The date of appointment is effective from the date of joining, unless otherwise communicated in writing
by the Company.

You will be on probation for a period of 12 months from the date of your appointment. On completion of
the probation period, your appointment shall be confirmed at the discretion of the Company based on
your performance and other criteria as applicable to your band and stream. Unless confirmation is
communicated in writing, your probation period shall be deemed fo have been extended.

The retirement age is 58 years.

You may be transferred to any other location, department, function, establishment, or branch of the
Company or subsidiary, associate or affiliate company ,in such capacity as the Company may from
fime to time determine. In such a case, you will be governed by the terms and conditions of service
applicable to the new assignment including compensation, working hours, holidays, leave, people
policies, etc.

We provide support to our global customers through various Company locations in India to suit
customer requirements by operating 24x7. You would be operating from any of these locations and in
any of the shifts, including night shift, as may be decided by the Company, keeping in mind the
business needs and deliverables to customers.

This offer of appointment is subject to your successful completion of ali curricular requirements as laid
down by the University/Institution for award of the degree/diploma and the requirements, including
aggregate, specified by the Company for your role, and any other criteria specified by the Company in
terms of your educational qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining,

erified

Signaturedt_\l;).l
Digitally signed By SUAIL KALACHAR

Date: 2020.06.26 1(/26:55 iST
Reason: Campus Otfer Letter

Location: Bengatu

(‘Bagistered Offico:

WiproUmitad .. T :491(80)28440011 3ot
Dodiaannelli. | F:+01(80)2844°0054 ~ - S S S HE., s
N I I e 3 pefiaiiha 151N
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Bengnltiru 560035 W :wipro.com’

India

12. Pre Joining Program (PJP):

During the time period between your offer and onboarding, the Company will provide you an online, self-
directed learning opportunity through a Pre Joining Program(PJP). You will be given a specific technology
track to learn and we urge you to utilize this opportunity fo gain hands-on experience so as to enable you to
obtain a suitable project.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment
by submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,

&

Sunil Kalachar
General Manager - Talent Acquisition

| have read, understood and agree to accept the employment on the terms and conditions herein,
| shall be reporting fordutyon __/__/

Name:

Signature: Date: _ /_{

Place:

Aowii Sensitivity: Internal &-’Hes‘lriétédi R
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ANNEXURE Il
ALARY OFFER SHEET
Name : Snehal Ravindra Dalvi Career Group: TRB -1
Position : Project Engineer
You shall receive salary as detailed below.
@, : coMPONENT it AMOUNT (R -
Basic 11,670
HRA 5,835
Bonus 2,334
Wipro Benefils Plan (WBF) 4,849
Total Fixed Cash- 24,688
PF (Employer Contribution) 1,800
Gratuity (5.31% of Basic) 620
Total Fixed Compensat:on 27,108
.Other Compensatlon Benents ‘
Health benefit (Medlcal) 800
Varlable Pay . S e 2 L
O Target Vanable F'ay 1,459
f‘Target Cost to Company per month, RN A T , 29 167‘
“Total Gostto-Company pefannitm . = . 0 Jid e g 50,004
e SHEEDIEEIE ",;ﬁ;j:“'éilk" N
@g}ster‘e.d‘otﬂpez - ! 4
‘Wipro Umited - T :481(80) 28440011
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L OUSERONTS

CloudFronts Technologies LLP

508, T-Square, Saki Vihar Road, Andheri E, Mumnbai 400072, INDIA
info@doudironts.com | +91 S233583878 | +1 855 795 435

Offer of Employment with CloudFronts Technologdies

Date: 27/09/2019

To,

SnehalDalvi

Bhakti - 1 Coop Hsg Soc, Flat No. - 108, A Wing, Vidyanagar, Saravali
Dear Snehal,

CloudFronts Technologies, is pleased to offer you here with employment designated as with effect
from 27/09/2019 on the terms and conditions set forth in this letter. We look forward to working
with you and believe that you can make a very significant, positive contribution to the success of
CloudFromnts. Qur company offers you an opportunity to learn, grow and stretch to the highest level
of your ability, dedication, creativity and potential to excellent use.

Welcome to the team CloudFronts!!!

This is an offer of employment for the position of Trainee Software Engineer with a start date on
or before 06/07/2020.

You will be presently based out of our office located at T-Square Sakinaka Andheri East, Mumbai
You agree to perform such duties and responsibilities as are assigned or delegated to you from time
to time by your manager or as assigned by the CloudFronts. You agree to devote your full-time
attention and best efforts to the performance and discharge of such duties and responsibilities to
perform faithfully, diligently, and to the best of your abilities.

You will be paid gross emoluments as detailed in Annexure - A attached herein below will be
provided in hard copy on your 1% day of joining CloudFronts.

Please note that our offer is conditional upon satisfactory feedback from your references
and necessary background checks. Qur offer is also contingent upon your full and complete
disclosure to the Company of any and all agreements with any prior employer, clients,



A OULFRONTS

CloudFronts. Technologies LLP

503, T-Squrare, Saki Vihar Read, Andherl E, Mumbai 400072, INDIA
info@cloudironts.com | +91 9233553878 | +1 855 796 4355

principals, partners or others which would in any way limit you either contractually or
otherwise from engaging in amy business activities required or contemplated by the
Company in this offer The Company reserves the right to withdraw this offer of
employment without any obligation whatsoever, if it determines or believes that any such
contractual or other obligation may materially limit your ability to engage in business
activities for the Company.

Further, your employment is conditioned on your ability to furnish employment eligibility
documentation as required by law and you being medically fit to work. However, if there is
a discrepancy in the copies of documents or certificates given by you as a proof of above,
the Company retains the right to review its offer of employment.

Your employment with the Company will be governed by the Terms & Conditions as detailed in
Annexure - B attached herein below.

Once the Offer has been accepted, the Company would expect you to email the resignation letter
within one week of signing of your offer letter For any further delay you need to notify HR
department.

The Company looks forward to the opportunity to work with you in an atmosphere that is
successful and mutually challenging and rewarding. Please sign and date this letter on the space
provided below to acknowledge your acceptance of the terms of this agreement.

Yours Sincerely
For CloudFronts Technologies LLP.

Authorised Signatory
Shikha Bbatnagar,
HR Manager
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.CloudFronts Technelogies LLP

503, T-Square, Saki Vihar Road, Andheri E, Mumbai 400072, INDIA
Info@cloudironts.com | +91 5233583878 | +1 855 796 4355

ACCEPTANCE

I bave gone through the aforesaid letter as well as ‘Annexure A' and Annexure B’ of this letter. I have
understood fully the contents and intent of the said letter

By clicking ‘Accept’ below I convey thatall the terms and conditions mentioned in this letter

as well as in the ‘Annexure A' and ‘Annexure B' are fully satisfactory and acceptable to me,
and they are binding onme,
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CloudFronts Technologies LLP

503, T-Square, Saki Vihar Road, Andherl E, Mumbal 400072, INDHA
info@cloudironts.com | +91 9233503878 | + 1 856 766 4335

Offer of Employment with CloudFronts Technologies

-

Date: 27/09/2019
To,

R{lnhanChaudhari
267/B, Near Nanodi Wadi, Bhagodi Wadi
Dear Rohan,

CloudFronts Technologies, is pleased to offer you here with employment designated as with effect
from 27/09/2019 on the terms and conditions set forth in this letter. We look forward to working
with you and believe that you can make a very significant, positive contribution to the success of
CloudFronts. Our company offers you an opportunity to learn, grow and stretch to the highest level
of your ability, dedication, creativity and potential to excellent use.

Welcome to the team CloudFronts!i!

This is an offer of employment for the position of Trainee Software Engineer with a start date on
or before 06/07/2020.

You will be presently based out of our office located at T-Square Sakinaka Andheri East, Mumbai.
You agree to perform such duties and responsibilities as are assigned or delegated to you from time
to time by your manager or as assigned by the CloudFronts. You agree to devote your full-time
attention and best efforts to the performance and discharge of such duties and responsibilities to
perform faithfully, diligently, and to the best of your abilities.

You will be paid gross emoluments as detailed in Annexure - A attached herein below will be
provided in hard copy on your 1% day of joining CloudFronts.

Please note that our offer is conditional upon satisfactory feedback from your references
and necessary background checks. Our offer is alse contingent upon your full and complete
disclosure to the Company of any and all agreements with any prior employer, clients,
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CloudFronts Technologies LLP

503, T-Square, Sakl Vihar Road, Andherl E, Mumbal 400072, INDIA
into@cloudironiscom | +91 9233583976 | +1 855 796 4355

principals, partners or others which would in any way limit you either contractually or
otherwise from engaging in any business activities required or contemplated by the
Company in this offer The Company reserves the right to withdraw this offer of
employment without any obligation whatsoever, if it determines or believes that any such
contractual or other obligation may materially limit your ability to engage in business
activities for the Company.

Further, your employment is conditioned on your ability to furnish employment eligibility
documentation as required by law and you being medically fit to work. However, if there is
a discrepancy in the copies of documents or certificates given by you as a proof of above,
the Company retains the right to review its offer of employment.

Your employment with the Company will be governed by the Terms & Conditions as detailed in
Annexure - B attached herein below.

Once the Offer has been accepted, the Company would expect you to email the resignation letter
within one week of signing of your offer letter. For any further delay you need to notify HR
department.

The Company looks forward to the opportunity to work with you in an atmosphere that is
successful and mutually challenging and rewarding. Please sign and date this letter on the space
provided below to acknowledge your acceptance of the terms of this agreement.

Yours Sincerely
For CloudFronts Technologies LLP.

Authorised Signatory
Shikha Bhatnagar,
HRManager
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CloudFronts Technologies LLP

$03, T-Square, Sakl Vihar Road, Andherl E, Mumbal 400072, INDIA
Info@cloudirontscom | +91 9233583978 ) + 1 855 795 4355

ACCEPTANCE

[ have gone through the aforesaid letter as well as ‘Annexure A’ and Annexure B’ of this letter. I have
understaod fully the contents and intent of the said letter

By clicking ‘Accept’ below I convey thatall the terms and conditions mentioned in this letter
as well as in the 'Annexure A' and 'Annexure B' are fully satisfactory and acceptable to me,
and they are binding onme.
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Date: 10™ February, 2021

Ms. Nancy Mary Ninan
B-102 Golden City Complex,
GCC Club Road, Hatkesh
Udyog Nagar, Mira Road (East).
Thane- 401107.

Dear Nancy Mary Ninan,

With reference to your interviews and discussions with us we are pleased to offer you the position of
“Software Specialist” on the terms and conditions as set forth below:

1. Date of Commencement : 16" February, 2021
) 2. Bond Period : You will serve eClinicalworks India Pvi Itd for a minimum
Q‘ period of 1 year. from the date of execution under the bond. As a guarantee you agreed to

pay a cheque amounted 2 months gross salary as security. In the event of the said cheque
being required to be deposited on account of breach of the bond, then the company wili be at
liberty to treat the said amount as being due and payable by you to the company by way of
Debt and the company will be at liberty to file recovery proceedings in this regards.

3. Period of Offer : The period of offer is as follows:

i You will be initially trained for a period of three months from the date of
Commencement mentioned herein above. f you complete the training
successfully to the satisfaction of the Company (of which the Company will be
the sole judge). you will thereafter be placed on probation for a further period
of three months. 1f you do not complete the training successfully. then your
trainee services will be determined upon the efflux of the said training period.
If you complete the probation period successfully to the satistaction of the
Company (of which the Company will be the sole judge) and if you are found
to be fit for confirmation after due assessment, you will be confirmed in
employment. If you do not complete the probation period sucgessfully, then

Q your probationary services will be determined upon the effiux of the sad
probationary period.

i If, however, it is any time found that any representation made by you to the
Company prior to this Offer being made to you - including but not limited to any
verbal representation, any information contained in your Curriculum Vitae, any
supporting document or any other factual matier concerning you - was not
entirely correct or truthiul; then your employment shall be liable for summary
dismissal without any notice, payment in lieu ol notice or any compensation.
Further. in such a case, the Company shall have the right to seek such other
remedies as may be available to it in law including the right to damages,
prosecution etc

iii. This offer is only valid if you are not an Ineligible Person under the Office of
Inspector General's List of Excluded Individuals/Entities

eClinicalworks India Pvt. Ltd.
Boomerang A-#01 to 705 & Part G1 706, Chandawvali Farm Road, Near Chandialr Studis, andhert (E), Mumbar - $000 /7, india.
T +91-22-67375000 F +91-22-67375100 | vwww. echnwabworks.com
(CIN & U72200MH2006PTC165289)

Regd. Offce : 110 & M1/ 414, venus Atlantis 100 Ft Road, Prahlagnaaar, Ahmedabad 380015, Ingia. T+ +91 79-40222000 ¢ U1 F +81-79-aU2 2002
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4, Scope of Work : The scope of your work/duties/expected skill sets/expeacted
performance etc. have been discussed with and explained 10 you during your interviews and
discussions.

5. Piace of Work : Your current place of work will be Mumbai, however you
may be deputed al the parent/associate company sites. client sites or partner sites outside of
Mumbai(Overseas or other India metros).

6. Salary : Your gross annual remuneration will be Rs.300,000/-
(Rupees Three Lakh only) on CTC (Cost-to-the-Company) basis. The CTC break up will generally
be as per Company policy and applicable tax provisions from time to time. The primary components of
your CTC initially shall be as per Exhibit A altached.

7. Background Verification : The Company will be conducting a background check/screening
procedure in your matter as a measure of full disclosure. In the event of the said background
checl/screening procedure showing negative on any parameter. this offer will stand determined and
revoked with immediate effect.

8. Notice of Relieving

i During your training and assessment period, this employment may cease to
exist any time, by giving 7 days' notice in writing by either side.

il During your probation period, this employment may cease to exist any time
by giving 30 days' notice in writing by either side.

9. Counterparts ! This Offer and its Acceptance may be executed in muliiple
counterparts, each of which shall have the force and effect of an ariginal.

10. General

i. Please note that the contents of this Offer and any subsequent Employment
Letter/Agreement are confidential and shall not be discussed with any other person.

i. The Company may from time to time revise its MR policies and, subject to
those being applied generally to all or a class of employees without discrimination,
and being lawful, will apply 10 you ipso faclo;

eClinicalWorks India Pvt. Ltd.
Boomerang A-70 to 205 & Part Bl 706, Chandwvall Farm Road, Near Chandivali Studio, Andhern (E), Mumbar 400072, India
T 91 22-G7325000 F: +91-22-67375100 | wwww echme dhaorks rom
(CIN & U72200MH2006PTCL65289)
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11. Maternity Benefit Act :

i. Any woman employee of eclinicalworks entitied to maternity benefit under the provisions of
the Maternity Benefit Act, 1961 and the rules may give notice in wriling in Form 1 appended
to the Maternity Benefit Rules to her employer, slating that her maternily benefit and any
other amount o which she may be entitled under the act may be paid to her or to such
person as she may nominate in the notice and that she will not work in any estabhtishment
during the period for which she receives maternity benefit

We welcome you within our fold and trusi that your association with ECW will be exciling and mutually
rewarding.

This Offer is valid for 7 days. You are requested to relurn the duplicate copy of this letter, duly signed
by you in loken of your acceptance of the above Qffer.

Yours sincerely
For eClinicalWorks [ndia Pvt Ltd AGREED AND ACCEPTED BY ME

Lpn 3 Praten 1 -t

P e rtwyn 2?;“’::.:,;:::' -

Fon 12+ e 2o ar

Joseph &% «s

L L

Human Resources {(Nancy Mary Ninan)

Date: 10™ February, 2021 Date: 10" February, 2021

eClinicatWorks India Pvt. Ltd.
Boomerang A-701 to 705 & Part B1 706, Chandnall Farm Road, Mear Chanehval Studio, Andher 1 {E), Mumbar - 400072, Inchia,
T +81-22-67375000 F +91-22-67375100  www.eChmcaiworks. i
(CIN & U72200MH2006PTCI6%2589)

Regd. OFce

110 & 407-414, Venus Atantis, 103 FL. woatl, Prahiadnagsr, Abmedabay 38001 S, [l T o491 79-40422000 7 Q1 F ' +9Y- 29 a02220U2



Genix Education Solutions India Private Limited
(An ISO 9001 : 2015 Certified Company)

C/o Regus Centre Saket Private Lintited, Level - 4,

Rectangle - 1, Commercial Complex, D - 4, SAKET, New Delli -~ 110017,
CIN : U72300KA2015PTC083262.

GST Number: 07AAGCG1824K1ZL

E d ucat on gj 0 L LTONS MSME Certified - UAM No. : DL08D0023553;

1.0

1.1

2.0

2.1

2.2

2.3

2.4

vagarwal@genixventures.com/ +91-8448-638-949; +91-991-000-8262.

CONSULTANCY / INTERNSHIP AGREEMENT

THIS AGREEMENT is made and entered, as of 08t February, 2021 ("Effective Date"}, by and

BETWEEN Genix Education Solutions India Pvt Ltd (GESIL) having a Principle place of
husiness at Clo Regus Centre Saket Pvt Ltd, Level - 4, Rectangie - 1,
Commercial Complex, D - 4, Saket, Delhi, New Delhi -110017 india,
hereinafter called “the Company”

AND Mr. Vaishakh Pramod Panicker, S/o Pramod Panicker residing at EC / 161,
Flat Number 102, Evershine Tulip CHS, (Near St. Thomas Church), Sector 6,
Evershine City, Vasai East, Vasai, Palghar, Maharashtra - 401208, India,
having PAN Number DXFPP5961N and AADAAR Number 9395-3050-3225.
hereinafter referred to as “You ! Your” or “the Freelance / Consultant/ Intern”.

RECITALS

A. The Company carries on business in the designing, development and testing,
customization, implementation, maintenance of software applications, related to
education, financial and other sectors, providing training and learning solutions,
provision of consulting services and provision of assessment services.

B. The Freelance Consultant has been contracted to provide specialist skills, professional

expertise and services and to carry out functions, as may be required by the Company,
in the provision of its services (the services) to the clients of the Company.

OPERATIVE PROVISIONS:

In consideration of the promises and obligations given and assumed herein, and
intending to be legally bound, it is agreed as follows:

POSITION:

Your position with the Company will be that of “The Freeiance Consultant  intern”;
(or in such other position, as may be agreed from time to time with You).

DUTIES:

This Agreement will commence on the effective date specified above or any other
mutually acceptable date, as stated in Exhibit ‘A’, whichever is later.

You agree to perform services for GESIL, described briefiy but not limited to those listed
in Exhibit ‘A’ attached hereto (the "Services").

You shall be reporting administratively to and shall be subject to the daily directions of
the Executive Director, GESIL, based at New Delhi or any such other Employee or
representative of the Company, as may be nominated from time to time.

You shall be reporting Technically, to the Senior Developer, Salesforce, GESIL, and / or as
may be required by the end customer.

Page10f 15

Registered Office : Hi-Profiles Business Centre, No. 1/A, 3™ Floor, Church Street, Bengaluru — 560001 {Karnataka).



®

2.5

2.6

3.0

3.1

3.2

3.3

3.4

3.5

3.6

4.0

4.1

4.2

4.3

Genix Education Solutions India Private Limited @

rducenar

You will be required to carry out all lawful orders of the Company or its agents and will
discharge such duties and functions, as may be delegated or assigned to You, including
work in positions other than that to which You were initially appointed.

Nothing in this Clause limits Your duties of good faith or fidelity to the Company or any
other duties implied at law.

THE COMPANY POLICIES:
No Subcontracting:

The Company has selected You to perform the Services based upon the Company
understanding of Your personal capabilities and therefore You will not subcontract or
otherwise delegate Your obligations under this Agreement, without the prior written
consent of GESIL.

You are required to perform Your duties in accordance with all policies, rules,
regulations and any codes of practice and code of ethics of the Company, as issued and
amended from time to time.

You are required to maintain absolute confidentiality and keep secret, the affairs of the
and its customers, including any and all customer details and transaction details.

You are required to faithfully and diligently serve the Company and any related
corporation and use Your best endeavours to promote their interests and welfare.

You are required to refrain from acting, or being seen io act, in conflict with the
Company's best interests.

You are expected to be punctual, disciplined and professional in Your approach, to all
Your activities, while dealing with GESIL and / or its clients / customers.

SATURDAY. PUBLIC HOLIDAYS AND LEAVES:

All Saturdays and pre-defined Indian public festival holidays will be an off.

In order to perform Your job effectively from home, You may be required to work flexibly,
as appropriate, for the assignment requirements / project timelines stipulated, including
weekends (Saturday and Sunday), for which No compensation shail become applicable.

For the purposes of Your effective learning, understanding the concepts, subsequent design
and implementation, Your continuous presence is essential.

- Therefore, due to the nature of agreement being with contractual associations, NO
Annual ! Sick / Carer leaves policy is applicable to You;

- Only in emergent situation and with prior intimation given in writing by You to the
appropriate Company representatives and approval furnished by Your
Administrative officer (in writing) and Technical officer (verbally); a short
absence of maximum two (02) consecutive days may be granted;

- Such leave can be taken only once during any three (03) consecutive months.

- ldeally, not more than a total of four (04) days of absence during the complete
duration of your consultation (Internship) shall be applicable;

- Any days when You may not be available or do not work, will be treated as absent
(Leave without Pay) and such days will not be accounted in the invoice;

© 2021 Genix Education Solutions India Private Limited - All Rights Reserved. Page 2 of 15
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A maximum of eight (08) pre-defined indian public festival holidays or gazette holidays
are applicable for the Calendar Year 2021. If You choose, not to work during local
festivals that are not declared in the GESIL calendar, these days will be treated as
absent (Leave without Pay) and such days will not be accounted in the invoice.

LOCATION AND WORKING HOURS:

Your working location will be at the Company’s office in Delhi NCR or as may be required
to “Work from Home” (Vasai, Maharashtra), under the prevailing circumstances,
reviewed time to time.

Your hours of work (also to be filled in time sheet each day) will be a minimum of eight
(08) Hours per day (Flexible).

COMPENSATION:

Fees and approved Expenses:

The Company will pay You those fees set forth in Exhibit ‘B’ attached hereto (the "fees")
for the Services rendered by You pursuant to this Agreement.

Reimbursements:
- No other additional perks or reimbursements shall become applicable;

- You will not be reimbursed for any other cost incurred in connection with the
performance of services under this agreement, approved.

- For any pre-approved in advance and as given in writing by appropriate Company
representatives, reimbursement of boarding, lodging, dearness allowance, etc., as
applicable for any official travels made, shall be made by the Company and as per
Company policy of travels, against the claim furnished by You in company format;

Payment Timelines:

The Company will pay You for the services rendered, within 15 (Fifteen) days of the date
of receiving Your invoice.

INDEPENDENT RELATIONSHIP;

You and the Company understand, acknowledge and agree that Your relationship with
the Company will be that of an independent Freelance Consultant ! lntern (with
agreement being contractual) and nothing in this agreement is intended to or should be
construed to create a partnership, joint venture, or employment relationship.

Continuity:

Your role and levels of responsibility may be varied throughout Your Internship with the
Company. It is agreed that irrespective of any such variations, by negotiation or
otherwise, the terms and conditions set out in this Agreement will continue to apply as
contractual provisions, uniess otherwise amended in writing.

Successful completion of the consultancy f Internship, do not guarantee of a permanent
placement or Empioyment with the Company. Your appointment may be considered,
based on the skills acquired by You during your Internship, and available requirements
in the Company, on Your completion date.

® 2021 Genix Education Solutions India Private Limited - All Rights Reserved. Page 3 of 15
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QCCUPATIONAL HEALTH AND SAFETY:

You are required to help implement and comply with the Company's safety, health and
welfare policies, procedures and instructions and to use Your best endeavours to
protect the health and safety of the Company Employees and customers.

CONSULTANCY / INTERNSHIP AND CONFLICT OF INTEREST:

You and the Company understand, acknowledge and agree that Your relationship with
the Company will be that of a Freelance Consultant / an Intern (and will NOT be on the
rolls of the Company} in an Internship relationship.

During Your Consultant / Internship with the Company, You agrees during the terms of
this agreement not to accept work or enter in to @ contract an obligation, inconsistent
or incompatible with Your obligation or the scope of Services rendered for the Company
under this agreement

You must not, without the Company's prior written consent, undertake any appointment,
position, accept work or any other Internship / Employment or enter into a contract or
an obligation, inconsistent or incompatible with Your obligations o the Company or
engage in any other business in direct or indirect competition with the Company or
which hinders the performance of Your duties or otherwise adversely affects the
Company or a related corporation.

However, clause 9.2 and 9.3 do not prevent You from holding shares, debentures or
securities in any publicly listed company or corporation.

CONFIDENTIALITY:

As a condition of Internship, and as per the Company policy, You are required to accept
and sign the Company’s standard “Confidentiality Agreement / Non-Disclosure
Agreement” (enclosed in the list of offer documents).

It is mandatory to accept and sign the Company’s “Confidentiality Agreement / Non-
Disclosure Agreement”, before You commence Internship.

By signing the agreement, You also agree, among other things, not to disclose orusein
Your Internship with the Company or in future, any confidential or proprietary
information or trade secrets of any current or prior employer(s).

Confidential Information Trade Secrets - Intellectual Property Rights:

a) Definition of Confidential Information:

"Confidential Information" as used in this Agreement shall mean any and all technical
and non-technical information including patent, copyright, trade secret and
proprietary information , techniques, sketches, drawings, models, inventions,
knowhow, process, apparatus, equipment, algorithms, software programs, software
source documents, and formulas related to the current, future and proposed
products and Services of the Company respective information concerning research,
experimental work, development, design details and specifications, engineering,
financial information, procurement requirements, purchasing manufacturing,
customer lists, business forecast, sales and merchandising, plans and information.
"Confidential Information” also includes proprietary or confidential information of
any third party who may disclose such information to the Company’s business.

© 2021 Genix Education Solutions India Private Limited - All Rights Reserved. Page 4 of 15
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b) Nondisclosure and Non-use Obligations:
You agree that You will not use, disseminate, or in any way disclose any Confidential
information to any person, firm or business, except to the extent necessary for
internal evaluations in connection with negotiations, and consultations with personal
or authorized representatives, of the Company and for any other purpose the
Company may hereinafter authorize in writing. Furthermore, the existence of any
business negotiations, discussions, consultations or agreements in progress
between the parties shall not be released to any form of public media without the
prior written approval of the Company. You agree that You shall treat all confidential
Information of the Company with the same degree of care as Your awn confidential
Information. You will immediately give notice to the Company of any unauthorized
use or disclosure of the confidential information. You agree to assist the Company in
remedying any such unauthorized use or disclosure of the Confidential Information.

c) Exclusion from Nondisclosure and Non-use Obligations:
Your obligations under Paragraph 10.4 (b} ("Nondisclosure”), with respect to any
portion of confidential information, shall not apply to any such portion that You can
demonstrate, by written evidence meeting the clear and convincing standard of
proof,
i. was in the public domain at or subsequent to the time such portion was
communicated to You by the Company through no fault of Yours,

il. was rightfully in Your possession free of any obligation of confidence at or
subsequent to the time such portion was communicated to You by the
Company, or

iii. was developed by employees of Your previous companies independently of
and without reference to any information communicated to You by
Company.

iv. A disclosure of any portion of confidential information shall not be
considered to be a breach of this agreement or waiver of confidentially for
other purpose, provided, however, that You shall provide prompt prior
written notice to the Company to enable the Company to seek a protective
order or otherwise prevent such disclosure, and belongs to either:

- in response to a valid order by a court or other governmental body or
- otherwise required by law, or
- hecessary to establish the rights of either party under this agreement,

PROTECTION OF INTERESTS OF THE COMPANY:

During Consultancy / Internship with the Company, You will acquire experience and have
access to Confidential Information, trade secrets, knowhow and particular skills in the
affairs, practices, client requirements and trade connections of the Company, Iits related
corporations, in particular. You will establish close business relationships with key
clients and other persons involved in important trade connections with the Company.

You may also have additional requirements to be signed, like more intrusive background
and security checks, confidentiality agreements, as may be required by the client,
customers;

Due to the commercial importance to the Company and its related corporations of the
knowledge, information and other matters referred to in Clause 11.1, the Company
wishes to ensure that during and after the termination of Your Internship with the
Company, You do not use Confidential Information or trade secrets of the Company to
Your benefit or the benefit of others to the detriment of the Company and its related
corporations and their businesses.

© 2021 Genix Education Solutions India Private Limited - All Rights Reserved. Page S of 15
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Non-interference with business:

In order to protect the Company's Confidential Information and trade secrets, You must

not, during and for a period of six (06) months immediately following expiration or any

other termination of Your Internship (howsoever occurring), You agrees not to

- solicit or induce any employee or any other intern / Consultant to terminate or
breach an employment, contractual or other relationship with the Company, or

- compete for the custom of or engage or be involved in any business in any
capacity with any person or organization that was a customer or client of the
Company, in any of the areas set out in Clause 11.5, without the prior written
consent of the Company

The restrictions in Clause 11.4 apply, in each of the following zonal areas:

India;

Australia;

the United States of America;

the United Kingdom; and

all other countries of the European Union.

s @ & + @

Each restraint, and combination of restraint contained in this Clause is regarded by the
parties and must be construed and interpreted as separate, distinct and severable so
that the unenfarceability of any restraint or combination of any restraint will in no way
affect the enforceability of the other restraints.

DISCOVERIES:
Information: You represent and warrant that:

i) You will immediately inform the Company of any matter which may come to Your
notice during Your Internship which may be of interest or of any importance or
use to the Company or a related corporation; and

i) You will immediately communicate to the Company any proposals or suggestions
occurring to You during Your Internship which may be of service for the
furtherance of the business of the Company or a related corporation.

Disclosure of Innovations / inventions:

You represent and warrant that You agrees to promptly disclose in writing to the
Company, or any person designated by the Company:

i) Every Innovation resulting from Your work for the Company under this Agreement
will be the exclusive property of the Company or its Customers.

ii) You will immediately communicate to the Company, or any person designated by
the Company any and all processes, inventions, improvements, innovations,
modifications and discoveries which You may make either alone or in conjunction
with others in connection with or arising out of Your Internship and in any way
connected with any of the matters in which the Company or a related corperation,
have been or are now or hereafter interested during Your Internship
(“Inventions”), whether or not the inventions are capable of being protected by
copyright, letters patent, registered design or other protection, and the
Inventions will thereafter be the sole and exclusive property of the Company; and

© 2021 Genix Education Solutions India Private Limited - All Rights Reserved. ~ Pagebofis
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iii)

iv)

v)

vi)

vii)

viii)

ix)

The Innovations / Inventions includes but not limited to any and all inventions,
improvements, technical developments, work of authorship, and related
information and know - how that You, solely or jointly with others, conceives,
develops, reduces, reduces to practice, fixes in a tangible medium of expression,
or marks within the scope of the service to be performed under this Agreement.
You hereby do and will assign to the Company or its Customer the entire
worldwide rights, title and interest in and to the Innovations and the Innovations
associated intellectual property rights.

The Innovations / Inventions would also include and not limited to computer
programs, processes, know how, and other material (whether or not protectable
under patent, copyright, moral right, mask work, or trade secret laws), which is
conceived, developed, reduced to practice, fixed in a tangible medium of
expression, or made by You within the scope of the work performed under this
Agreement

You agree to assist the Company in any reasonable manner to obtain and enforce
for the Company or its Customer’s benefit patents, copyrights, and other property
rights covering the Innovation in any and all countries, and You agrees to execute,
when requested, patent, copyright or similar applications and assignments to the
Company and any other lawful documents deemed necessary by the Company to
carry out the purpose of this agreement. You further agree that the obligations
and undertaking stated in this section will continue beyond the termination of
Your Services to the Company.

In the event that the Company is unable for any reason whatsoever to secure Your
signature to any lawful and necessary document required to apply for or execute
any patent, copyright or other application with respect to any Innovation
({including improvements, renewals, extensions, continuations, divisional,
continuations in part of continuing patent applications thereof), You hereby
irrevocably designates and appoints the Company and the Company’s duly
authorized officers and agents, to execute and file such application and to do all
other lawfully permitted acts to further the processing and issuance of patents,
copyrights or other rights thereon with the same legal force and effect as if
executed by You.

You will immediately deliver to the Company full particulars concerning the
Inventions, and will at the expense of the Company execute all documents and do
and execute all such acts, matters and things as may be necessary or reasonable
to obtain protection for the Inventions, and to assign to the Company all rights
which may be acquired by it in relation te them and to vest title in them in the
Company absolutely.

Your performance of all of the terms of this agreement does not and will not
hreach any agreement to keep in confidence proprietary information, knowledge
or data of a third party and You will not disclose to the Company or induce the
Company to use, any confidential or proprietary information belonging to the third
parties unless such use or disclosure is authorized in writing by such owners.

You represent that any inventions or copyrighted works relating to the Company's
actual or anticipated business or research and development, which You have
made or conceived in past, at the time of signing this agreement, have been
disclosed in writing to Company and attached to this agreement as Exhibit "C".

© 2021 Genix Education Solutions India Private Limited - All Rights Reserved, Page 7 of 15
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Prior Innovation:

#f You incorporates any prior Innovation or elements thereof in the Company
innovations, You agrees to grant and here by grants to the Company or the Company's
assignees a royalty free, irrevocabie. worldwide fully paid-up license {with rights to
sublicense through muitiple tiers) secret and other intellectual property rights relating
to any prior Innovations created by others or by it outside the scope of Your's work for
the Gompany under this Agreement.

TERM AND TERMINATION
Term:
This Agreement will terminate on 312 July, 2021, unless further extended by the end

Customer. However, this agreement can be terminated earlier, subject to the following
termination conditions.

Termination by the Company:

The Company may terminate the date set forth above at any time if the end Customer
terminates the contract earlier to the above-mentioned date for any reasons.

The Company may terminate Your Internship summarily and without notice and may
terminate this Agreement immediately in its sole discretion, if You:

i) are guilty of any gross misconduct or dishonesty or if You act in a way which in
the reasonable opinion of the Company may injure or be likely to injure the
business or reputation of the Company;

i) commit a material breach of this Agreement;

iii) are involved upon any acts of gross misconduct;

iv) are convicted of a serious criminal offence; or

v) are negligent or incompetent in the performance of Your duties.
Termination by either party:

Either party may terminate this Internship Agreement with or without cause at any time
by giving the other party, no less than two (02) weeks’ prior notice in writing. or as
agreed upon mutually.

In the event that notice is given by either party pursuant to above Clause, the Company
may elect to require You to continue to work for part of the whole of that notice period
or may, in its absolute discretion, make a payment in lieu of the unworked period of the
notice, such payment to be calculated by reference to Your annual salary at the date of
cessation of Your Internship.

All notices, requests and other communications required to be given this Agreement
must be in writing, and must be mailed by registered mail, postage, prepaid and return
receipt requested, or delivered by hand to the party to whom, such notice is required or
permitted to be given. Any such notice will be consgidered to have been given when
received, or if mailed, five (5) business days after such notice was mailed, as evidenced
by the postmark. The mailing for notice to either party will be the address shown on the
signature page of this Agreement. Either party may change such party's mailing address
by notice as provided below in this section.
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RETURN OF COMPANY PROPERTY:

On termination of Your Internship, however occurring, You must immediately deliver up
to the Company all property belonging to the Company or a related corporation, which
is in Your possession or under Your control, including any documentation or Confidential
Information of the Company or a related corporation.

INCONSISTENCY:

This Agreement shall be construed subject to any applicable statue or delegated
legisiation (the “applicable legislation”) to the intent and effect that if any provision of
this Agreement is inconsistent or at variance with the terms of any applicable legislation
which may not be varied or contracted out of, the terms of the applicable legislation will
prevail and this Agreement will to the extent of the inconsistency or purposed variance
be inoperative.

OTHER GENERAL PROVISIONS:

You have confirmed that You are comfortable with working hours as required by the
projects to which You will be assigned to; that You are comfortable with the iime
difference that may exist between the time zone (including the DST time cycle during
October — March) in which a client of the Company operates and the Indian time zone;

You have confirmed that You are comfortable working independently and do not require
direct supervision in a workplace;

You shall be required to record your hours of work on daily basis in a system provided
by the Company or its end customer, by filling in the actual hours logged for each
project. While approving the time sheets, the Company may verify with hours recorded by
end Customer.

For executing Your job role, NO hardware (laptop), required licensed software, internet
connectivity etc. will be supplied by the Company. You will utilize all Your current
resources and no accessories will be provided by GESIL. You should have a stable
internet connection plan from your local ISP available.

Successors and Assigns:

You will not assign Your rights or obligations arising under this Agreement without the
Company's prior written consent. However, the Company may assign the Company’s
rights and obiligations under this agreement. This Agreement wili be for the benefit of
the Company’s successors and assignees, and will be binding on Your heirs legal
Representatives and permitted assignees.

No representation or reliance:

i) Each party acknowledges that neither the other party nor any person acting on
the other party's behalf has made any representation or other inducement to it to
enter into this Agreement, except for representations or inducements expressly
set out in this Agreement.

i1}] Each party acknowledges and confirms that it does not enter into this Agreement
in reliance on any representation or other inducement by oron behalf of any other
party, except for representations or inducements expressly set out in this
Agreement.

© 2021 Genix Education Solutions India Private Limited - All Rights Reserved. Page 9 0of 15
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The Company and the Management expects a performance from you of the highestorder
and would be pleased to accord to you due recognition based on merits not only in
specific performance expected from you but also in cultivating excellent relation with
your colleagues, sub-ordinates, superiors, public and enhancing the corporate image.

Amendment:

This Agreement may only be varied by a written document, signed by and ! or on behalf
of each party.

Waiver:

No term or provision hereof will be considered by either party, and no breach excused
by either party, unless such waiver or consent is in writing signed in behalf of the party
against whom the waiver is asserted. No consent by either party to, or waiver of, or
excuse of any other, different, or subsequent breach by either party.

Entire Agreement:

To the extent permitted by law, in relation to its subject matter, this Agreementincluding
all Exhibits to this Agreement:

i) embodies and constitutes the entire legal relationship of the parties, including the
entire agreement terms agreed between the parties relating to this subject
matter; and

ii) supersedes, replaces and terminates by mutual consent any prior written or oral
simultaneous representations, discussions, negotiations, understandings,
agreements or contracts between the parties, whether oral or written.

Expenses:

Except as otherwise provided in this Agreement, each party must pay its own costs and

expenses in connection with negotiating, preparing, executing and performing this

Agreement.

Governing law:

This Agreement shall be governed by and must be construed in all respects according

to the laws applying in India. Each of the parties irrevocably consents to the

nonexclusive personal jurisdiction of the courts located in New Delhi.

Jurisdiction:

Each party irrevocably:

i) submits to the non-exclusive jurisdiction of the courts of Delhi, India, and the
courts competent to determine appeals from those courts, with respect to any
proceedings that may be brought at any time relating to this Agreement; and

it} waives any objection itmay now or in future have to the venue of any proceedings,

and any claim it may now or in the future have that any proceedings have been
brought in an inconvenient forum, if that venue falls within Clause above.
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16.14 Severability:

If any provision of this Agreement is held by a court of Law to be illegal, in valid or
unenforceable,

i) that provision shall be deemed amended to achieve as nearly as possible the
same economic effect as the original provision, and

i) the legality, validity and enforceability of the remaining provisions of this
Agreement shall not he affected or impaired thereby.

16.15 Agreement Acceptance:
You are to sign and return a scanned copy of this letter, duly signed on all pages, in

original, as a token of confirmation and acceptance of the above agreement.
(Original signed documents shall also be sent by You to the Company through courier).

Executed as an agreement upon the date at the head of this Agreement.

l'for and on behalf of,

| GENIX EDUCATION SOLUTIONS INDIA FO!' .
l PRIVATE LIMITED. NEW DELHI. Vaishakh Pramod Panicker
| Signature Signature
“VIBHU SEN AGARWAL
1{ (DIRECTOR) VAISHAKH PRAMOD PANICKER
DATE: 08w February, 2021 DATE: 08" February, 2021
{ PLACE: NEW DELHI. PLACE; Vasai, Palghar, Maharashtra
l Signature of Witness :
COMPANY
| SEAL:
i
DATE: 08t February, 2021
| PLACE: Vasai, Palghar, Maharashtra !
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EXHIBIT - "A"
SERVICES and other General terms:

a. Designation: “The Freelance Consultant / intern”;
for the projects, You are engaged for, by the Company.
b. Effective Date: 08w February, 2021.
c. Consultancy ! Internship Tenure: Till 31t July, 2021.
d. Services include {but not limited to):

i. Design of Salesforce applications, implementation of software
components, in accordance with the technical architecture;
i, Implementation as well as configurations of applications and components,
using {but not limited to):
- Force.com platform,
- Salesforce SFDC,
- Lightning,
- Visualforce,
- Apex,
- soaQl.,
- LWC,
- Aura;
iii. Developer-leve! testing / writing of unit test;

iv. Participation in technical reviews as required;
V. Management of development sprints;
Wi Documenting solutions and tracking delivery on projects to ensure they are

delivered on time and meet the desired specifications;
vil. Raise an alert when important issue is likely to put in jeopardy the project;
e. Key Aftributes required:

i. Salesforce certifications (e. g. App Builder, Platform Developer |, Platform
Developer I, Trailhead etc.} desired;
ii. Have an ability to communicate through voice and web calls, video
conferencing, requirement of which is critical.
iii. Possess keen interest in software development and a desire to succeed;

iv. Able to think outside the box and develop efficient software solutions;

V. A desire to work within a fast-paced, collaborative, and team-based
support environment

i, Must demonstrate a willingness to put in the extra effort (extended work

hours, participate in evenis outside of standard working hours) for clients,
and personal growth.

vii. Possess excellent interpersonal, communications and documentation
skills;
© 2021 Genix Education Solutions India Private Limited - All Rights Reserved. Page 12 of 15
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EXHIBIT - "B"

FINANCIALS:

A.

iii.

Total Internship Cost to the Company ("TEC"” or *CTC")

Upon commencement You will be entitled to receive a package, expressed as -
“Consuitancy Fee"” ! “Total Internship Cost to the Company” (Gross - All inclusive) of:

Rs. 1,00,000 (Rupees One Lac) for the Consultancy / Internship Tenure stated viz.
. Rs. 10,000 (Rupees Ten Thousand Only} Per Month for first two months
(February on prorate basis) and
. Rs. 20,000 (Rupees Twenty Thousand Only) Per Month for next four months.

No GST shall be levied in the invoices raised. You will furnish Your GST number,
in case GST at applicable rates is also claimed by You.

Tax deductions at source (TDS), as per government laws would be applicable for
the amounts given by the Company, declared savings if any, receipts furnished to
the Company.

Option mode of caiculating the TDS shall be chosen by You and given to us in
writing. In case no option is given, we shall consider the IT rules applicable to the
corresponding Financial Year.

The onus and / or the responsibility of answering government authorities or IT
officials and making Income Tax payments, as per the [T Act, as applicable from
time to time, shall lie completely with You. The Gompany shall not be accountable
in any manner, for your non declaration or non-filing of the IT returns, for the
amounts paid to You by Your past companies, any other income such as interests,
that would be required to be declared a as part of Your taxable income.

Your invoice, net of Income Tax at the appropriate rates as per the income Tax
Act, 1961, and deductions applicable will be paid into a bank account nominated
by You [Bank details as furnished by You and stated in Point E (g) under].
Non-Cash Benefits:

Not Used or Not Applicable

Additional Benefits:

Not Used or Not Applicable

Other General terms:

a) The Consultation Fee and other terms of your engagement / Internship
are personal between You and the Company. The Management expects
You to treat the terms of Your Internship in strict confidence. Any
violation or disclosure would be viewed seriously.

b) Your progress will be reviewed periodically and Your absorption in our
company on regular basis wili depend on the progress made by You.

2021 Genix Education Solutions India Private Limited - All Rights Reserved.
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€) The remuneration specified in this Agreement covers payment to You, for
the overall performance of the job.

d) No Advance Amount shall be paid by the Company.

e) You to undertake the time logging on daily basis in the system defined !
provided by the Company / end customer.

f) Payment to be released subject to timely submission of filled in time sheet by
you, its approval and against the Monthly invoices raised by You,

g) Your payments to be released by Company, through online transactions only.

h) Any Bank Charges, as applicable, along with GST, for making online payments
to You through any mode of IMPS / NEFT / RTGS shall be to your account and
deducted from the “Consultation Fee” f invoice amount.

)i Your Bank Account details furnished by You are as under. It completely would
be the Your responsibility to check the correctness of the stated bank details.
Any changes required needs to be furnished by You immediately to the
Company in writing,

Bank Account Number:

| Bank Name:

Account Type: Savings

Bank Address:

|FSC Code:

MICR Code:

E. Contact [ Other Details:

EG / 161, Flat Number 102,

' Evershine Tulip CHS,
. (Near St. Thomas Church),
Permanent Address : Sector 6, Evershine City,
| Vasai East, Vasal,
; Palghar, Maharashtra — 401208,
" Email {personal): vaishakhpanicker6@gmail.com
Mobile Number: +91 - 84089 58378.
PAN Number DXFPP5961N
Aadhaar Number 9395-3050-3225.
© 2021 Genix Education Solutions india Private Limited - All Rights Reserved. Page 14 of 15
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Eeduration

EXHIBIT - "C"

INNOVATIONS / INVENTIONS:

NOT APPLICABLE

© 2021 Genix Education Solutions India Private Limited - All Rights Reserved. Page 15 of 15
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(8M Ineha Private Linuied

Manvats Embassy Business Park,

G2 Steck. Nagwara Quter Ring Road.
Bangalore - 363445, India

Tel  91-80-49139999%

hup [ rwww-07.ibmcom! ingcareery

Blear Smit Pratap jethwva

AT TBAS you can maavate breakthroughs and help make de thanging impact. We s1e experts i neatvy every
techruead. stientific and business fueld As IBMers. we sre proud to spply ous EXEErILE N LOUMIEs we Sre
ditizens of all urited by & sieigie purppse to be essential

Vie invite vou 1o 10m us as 3 Associate System Engineer. in band O6C and experience an inclusnve
coliabarative and learming culture with the support of techrucal & business experts. mentars, leed=rs and
coliesgues warldwide. Yau will thrive in an environment tha cultivates erestivity and indriduality and, be
part of prajects that help make the world work beuer.

Talent development 58 strategic 16 M, and you will have aceess to a unique fearning plattarn powered by
LBAE's Watien, [BM Clocd and IBM Eluemix to help you fearn quickes, learn smarer. and help the campany stay
agile ana tap -notch,

Yaur letter of emptovment iy attached, for your rewew and scceptance Please do not hesilate (o reach vyl Lo

us in case of queries of concerns. We logk forward to hearing from you spon and welcome you to be 3 part of
aur team

hitps://mail-attachment.googleusercontent.com/atia...

Wednesday 24 March 2021 11:28 PM
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Search images Gmall Dnve Calendar Siles Groups Coniacls More» ajays@sjcem.cdu.in | Google Account | Setuings | Help § Swgn out

You have been redirected to the basic HTML version because this browser is not supported. To use standard view, please upgrade (0 a supported browser,

LSy T search el j{ Searchthe vieh e
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« Back ta Inbox {Al_’chive | | ReportSpam; | | Delete [More.-Actigns:-._.':] « Novier 20 of about 79
Inbox {1471} - - - Oldor »
Starred ¥ @

Sent Mail Pont (@ New wintuw

Brafis {38) " . -
Al Mz Fwd: Offer of Employment - Virtual onboarding and Training
Spam {2} : manish sorte<manishsortel798@gmail.com> 12 February 2021 a1 16.20

Bin To: namdevp@sjicem.edu.in, ajays@sjcem.cdu.in

Compose Mail

Heply | Heply 'p b | £orvasd | krint | Delete | Shaw onginal
Contacts e

-——- Forwardet mossage --me=-—-
Labels From: Olfcrs@inlosys.com
a tobicls Date: Wed, 27 Jan 2021 14:45:03 +0000
Subject: Ofter of Employment - Vinual onboarding and Training

To: manishsortel 798 amait.com

Dear Manish,

We hope you and your lamily are staying sale and keeping healthy. We
. appreciale ihe resolve and paiience you have keptin maners of your
e joining date.

Al Infosys, (he health ang well-being of our employees is a key

concern and in keeping with the same we would like to congratulate you
once again on your successiul pariicipation in our campus recruitment
process during the year 2019-2020.Please (ind attached the Ofler of
Employment with your confirmed dale of joining tor the role of Systems
Engineer at Infosys Limited. The instructons to complete the
agreement is attached for your reference.

We will be reaching out to yau regularly, primarily through gnline
avenues between now and the time you join. Alsg, a pamarily online
mode of communication regargding e joining related formalities vall
be sent 1o you a couple of weoeks belore your joining date. We request
yOu 10 keep regular online vigitance lor Lthe same.

We wauld like Lo reiterate e fact that this Offer of Employment with
Infosys Limited shall e valid only il you fulfill the eligibility
criteria specilled! by us during the time ol recruitment.

It is mandatorily required that you are located in India to complele
our virtual onboarding and waining,

Academic Ehgibility Crieria For Jaining

- 1: The aeademic eligibility criterla torthe Role of a Sysiems -
Engineer has already been communicated to you and your college during
Q the selection pracess. This remains the same at the time of joining
(including your final semester result, if the resulis have been
published).

2. All percentages/CGPA should be simple average ol afl your
subjects/semesiersiyears including electives, optional subjects,
additional subjects, practical subjects, languages, etc. No Active
backlogs are altowed. Aller your joining, your employment will be
terminated il here are any backlogs andfor if you [ail to meet the
required simple average/CGPA mcluding the semesters lor which resulls
are awaited at the time of joining.

3. In case «l you do not meet the above stated eligibility criteria as

on the date ol jeining, you are not eligible to join. Please mail us

al olfer_extension@infosys.com with your Candidate 1D and your Role In
the subject line.

Kendly ensure Lhal you have & PCflaptop at your residence with the

appropriate inlernet connegtivity and instafled applications (e.g.
Zoom, Skype, WehEx, e1¢.) 50 that a virtual onboarding process may be

1of2 Monday 15 February 2021 01:51 PM
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facilitated, This shall also ensure your productivity with projects

and assignments during your employment with Infosys. To facilitale a
seamless gnboarding experience, you will scon receive anather
communication from our launchpad team with complote details of your
virtual onboarding process.

Qur LaunehPad team showld soon be getting in touch wilh you regarding
the onboarding process. Regarding any concerns that might crop up
during such period, feel free to getin touch with us aver a call and

for any changes ln your existing profile, please mail us at
ofler_update@infasys com,

Please make sure to mention your Candidate 1D and Role in afl your
communications with us, to help us better facilitate you. We look
forward 1o making your acquainiance.

Regards,

Human Resources
inlosys Limiled

P.S. Please do rol respond to this email address as Incoming emails 1o
his account are not monitared.
Quick Reply
@ To: mamsh softe <manishsore 1798@gmail.coms>
~, To all: manish sone <manshsonel798@gmail.com>,

" namdevp@sjcem.edu.in i More Reply Options

i
!
P
1
i
1
i

i

| Send | { SaveDralt | & 1nclude quoted text with reply

u Back to Inbox {ArChI\;E_ J l Repor_tS—pér-'H] [ Del_e_i:eJ [NIOI'EACI'.IODS... :J

« Newrer 20 of abow 79
_______ Older »
Go

Got Aldel Education Trust's Mail on your mobile phone a1 hup#mail.gaogle.com using your phane's web brovrser. Learn more

Using 18.54 GB
This account Is currently being used in 1 other location at this IP (117.212.166.214).  Last account aciviy 0 muutes ago an s compuler  Detuly

Progiam Polcies - Goagle Home
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HRD/3T/10006552 14/21-21 January 27, 2021

Mr. Manish Kund: 'k Sorte

103 Bwing Diame-| 5ot Navali.
Phatak,

Palghar-401404

[ndia

Ph: +91-89996730

Dear Manish,
e Welcome to Infos: 5!

Today, the corpor:~ fan!seape is dvnanvic and the world ahead is full of possibilities! None of the amazing
things wedoatl - - Jbe; -silil-+ hout an equally amazing culture, the environment where ideas
can flourish and v -+ - vu are enrowcered t move forward as far as your ideas will take you.

At Infosys, we ax- . that your carcer will never stand still, we will inspire you to build what's next and we
will navigate fui: 1, together. Our journcy of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward - " owitt vou - Lohoyou success in your career with us.

Warm regards,

RICHARD LO°

EVP and Head ° - Resourcees - Infos< Limited Slgnature:}Venfted
Digitally sighed chard Lobo
Date: 2021.01.27#D:14:56 IST
Reason: Digitatty'Signed

Location: Bangatpre

INFOSYS LIMITED

CIN: L851 IOKAT981PLCO)3115
44, Infosys Avenuc

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362

askus @infosys.com
www.infosys.com

o v Confidential - Tl comnication is confidential between you and Infosys Limited
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HRD/10006552:¢ /2121 January 27, 2021
Mr. Manish Kunt " “orte

103 Bwing Diane -1 Navali,

Phatak,

Palghar-40140-
India

Ph: +91-899967 3

Dear Manish,

Congratulations! *''v avr delighted 1o make vou an offer as Systems Engineer Trainee and your role is
Systems Enginceo

Here are the werr.. ' conlitions of our olfer;

Joining
Your scheduled dore of ~nlovmenrt with us will be 01-Mar-2021,

Location
Your location o --ieloe i MYSORE, 1adia . The location of posting ("work location") would be
commuaicaley © suecealul conapletion of training. You may be asked to relocate to any of
our units, den: S oottees of our affiliates® and/or the offices of our customers, depending
on business requiceme . o osuch on event, vour remuneration and other benefits shall be determined
in accordance wit th - o ot Company in that work location."”
Please be advise:” " vou, by aco-ntine v offer, hereby give your irrevocable consent to the above.
* Forthe pu © . wui T means any entity that controls, is controlled by, or is under
common ceo L Forpaioves of this Agreement, "control" means possessing, directly
or indirect!v. - .« e w - lirection of the management, policies or operations of an
entity, whee ' o .rities, by contract or otherwise.”
Training
The trainin: - B ¢. . wm/virtual training and on-the-job training. The duration
of the cl. . . ' : - ased on the business requirement. Your continued
employmec i B : our meeting the qualifying criteria till the end of the
training an. 2

Slepe o - ivation is confidential between you and Infosys Limited

Page 1 of 8
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Probation and O nfirimatl

You will be on probation I'or & - *ied! o ' months from the date of completion of the training and
your allocution to Unit. 0 - .7 v -oletion of your probation, you will be confirmed as a
permanent emplosee, Yoo oo " 11 o subject to your submitting the documents required by
the Comparv. 7 ool ~nv et iathe Information Sheet in Annexure - IV,
Leave
You are entitled tv Earned " 7' oo vour date of joining. You will be eligible for 15 working
days of ¢ =ed lwve ar- 1. On confirmation as a permanent employee you will
be eligiblg SR sk "o I)".

e Leaveis ¢ 'rc! 3 -asis. "' b e eligibility shall begin in the quarter of your joining the
Corpany. 1 ve yo vt calendar year and not the fiscal year.
An illustr snwih other - -+ infr " “ave been given in the Information Sheet. The Company’s
Poticies o nree 7 for " ! Bereavement Leave. Further details will be provided to

you at the

Au"n‘nrn(ll‘

Our offer i» yo as Sy. - ‘»mgim  «  abject to the execution of the Service Agreement. The
Service & eme  det e, " conditions of your employment, the necessary training
a o the o e v ' ‘rom the date of your joining and up to a period of 12
m voas ice Unit. The date of allocation to a Practice Unit is
generally + SNUT h post completion of training. You will be required to
commlete ervic nt at the time of joining. Please note, non-execution of
e th otari ill - nial of employment with the Company.
Culnppn- D IR AT
Sala:
Your - ng ' be INR 25,000 per month and Total Gross Salary post
al' 0] . The break-up of your salary has been provided in the
Cu 1AL and Annexure - IL
ra . !
LV ou | ance-linked Incentive (TPI) upon allocation to a Practice
o ) “ross Salary, based on your performance in the training.
I - cated on your joining. Please refer to the Compensation
0y
i B o

fon is confidential between you and Infosys Limited
me2of §
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Ex - " "watia / Bonus
You: |beeligiblef - - -Grot' 1 s payout which is calculated at 20% of the Basic Salary as
ment: cedintls Cor 1 sl ot at Annexure - 1 of this letter. The mode of payment for
Fin | Year ~ o e
95¢  hebon N +npensation Details sheet will be paid out on a monthly basis.
The nce an TV end of the financial year.

Ba<'  FAllos oee

Th ket of tooal' vou ag part of your salary every month.
Yor  'havet' - wnponents and amounts under such components as per the
opt’ wrovid ranet, based on your preferences and income tax plans
Nt TPen s
We ~all o ' -mtion to contribute towards the National Pension Scheme.
Thi n opt ‘ ticed by the Government of India for all its citizens. It
en.. CCuR ‘g active employment with add-on tax breaks. Please
reft he In IV for more details.
I og
Yo "beel " e ' “» - " Health Insurance Scheme. You may choose to enhance
the rage ° ' health insurance plans (Platinum, Gold and Silver).
Yo "he ¢ ~.urd Plan which provides you and your family (your
spe i " ,uius) with a cover of INR 4,00,000 per annum.
Yorr o Uhe cove by o “asurance Scheme, managed by Infosys Welfare Trust which
pro youv: o af -t ramee ver of INR 62,00,000 of which INR 32,060,000 is covered
tow ature” he "W -lsanaccidental death. All employees become members of
Inf Velf yI- “NR 250 and fixed monthly contribution of INR 250 .
T oo : “+ you when you join the Company.

Come e i confidential between you and Infosys Limited

woof 8
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Notice Perind

During the nrobation -eri

the prescr’

notice or & ry tt reof. Op ¢ ¢

thereol in

circumstane.-s make it n
of the three months' no Lo

three o
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Case v

+ unce is found to be unsatisfactory or if it does not meet
« eriter v ent can be terminated by the Company with one-month
s, sou will be required to give three month's notice or salary
cn services, subject to the Company's discretion. Where
ny will have the discretion to relieve you only at the end
ly, the Company can terminate your services by giving

deeic .

< netice o sal

von (! vour training, or you are involved in an act that constitutes

aUr Lt ng ew evminated by the Company with immediate effect without

" heety
AT ' "t background checks prior to or after your expected
Vv ess provided by you, your education details and details
vorl - pu nduct any criminal checks. You expressly consent to the
duct : s <. In this connection, you are required to furnish the
Cuted e O

- s required by the Company within the specified time period
>ome of the background checks, the Company, in its sole
™ offer without notice and compensation or to take any

ol NTPN t limited to termination of your employment.
sror ety ns regarding any of the details furnished by you and the
sthe ol - h facts, the Company may at its sole discretion, ask you for
' - that you have earlier provided to the Company, before
o 1 copy of your passport at the time of joining. If you are
ot o -ninal background check.
) ther full-time or part-time, as the Director / Partner /
v n / entity engaged in any form of business activity
0 y be given subject to any terms and conditions that the
thi : -t any time at the discretion of the Company.
i

ion is confidential between you and Infosys Limited
‘age 4 of 8
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's conditional upon your having fully completed your
rcklog papers and with a pass percentage not lesser than as
*0-21, These eligibility criteria for the Role of a Systems
to you and your college during the selection process. You
uirements and examinations required for the award of the
ur application for employment with Infosys.

'”(h

- vant documents, at least till the penultimate semester. All
'y of joining. Further, you should have been declared as
-letermination of the adequacy or authenticity of all or any

'mission of the same will be at the Company's discretion.

' internal Policies of the Company, which you will be able
sh'. These Policies cover various human resources and
ny reserves the right to change these Policies at any time in

swiregments, you may be required to work on rotational
s, you will be duly intimated of the change in your shift
* 10 be bound by the provisions of the working hour policy
«u to work night shifts, the policy on night shift allowance
uble to you.

-ecments, including but not limited to the Confidentiality.
- Conduct and Ethics and your employment shall be
led from time to time, of the Company as applicable to
nditional upon your acceptance and execution of the

rgreement between you and the Company regarding the
“oul, and exclusive embodiment of your agreement with
r promises, warranties, representations or agreements,
~:nce on any promise or representation other than those

- or amended except in writing signed by an authorized

found to be illegal or unenforceable, such terms shall be
' ~onditions of this offer and the remaining terms and

oS L}

“1 and you hereby agree to the exclusive jurisdiction of
[

- is confidential between you and hifosys Limited
-Sof 8
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A~ i token of ring a duly signed duplicate copies of the letter and all
th  ccom .

W velcome yo ‘ e - you a rewarding career over the years to come.

Yooy sinee

R’ ARD LC

' *and Head fi ‘mited
[1ve read. 1o ' " conditions as set forth in this offer letter.
D:

S:, . your nam:

P your !°

Date: 2021.01.274#0:14:56 IST
Reason: Digitatiy Signed
Location: Bangalpre

Signature Not Verified
D.g ) _:fé
xgllal‘lzym ned by Bhchard Lobo

INFOSYS LIMITED

CIN: L85110KA1981PLC013115
44, Infosys Avcnue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 0261

F 91 80 2852 0362
askus@infosys.com
www.infosys.com

e T tiont is confidential between yon and Infosys Limited
Page 6 of 8
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ANNEXURE -1
(C - -ation during the Training)
i “ENSATION DETAILS
ures in INR per month)
NAME e N
ROLE e r L
ROLE DESIGNATION S e elneer T
L MOV THLY CONPr " |
BASIC SALARY 15.009}
BASK' T OF ALLOW 4,478
BON' $/EX-GRATIA (- ST ‘wic Salary) being paid out on a i
mom!r'y bhasis) . 2.35(1.!
ﬂ\ LY ( 2088 §! 22,328,

2 AN AL CONPey

I
!
BONT" 7 EX-CGRATIA makd e 1 of the financial year after adjusting !
the s nee (95.2) paid o J ) 150

3LRYOCAL Ve

PROV NV 1.8001
GRAT rY- .| 722 ?
FIXI®t  nnve Qe 25,000
FTOT  SREOSS SALY 25,000

! ' "t BENEFITS
' | Margin Mone !
Schem n Nt Monthly Instalments (To hcg borne by ll):c employee)
SAL 1
Trai e : 12 Nil
Allu licies. w “+ct to change froim time to time. The disbursement of any loan / loun
allow ria der -me to the satisfaction of the Company as per the relevant loan / loan :
allow:.
*The « i o -ibility and the final pay out of any Gratuity amounts will be
i deter: n T t of Gratuity Act
1
Tis coms - iy confidential between you and Infosys Limited

“of 8
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Qmonthlx E&R)_ - S
{ MON™ Ty oo o
2LAND N W
| BONUS /EX U
the a! mee | ot
J.RIT A
PROM ¢
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YEXURE - 1T

(«

ion post Unit allocation)

ENSATION DETAILS
ures in INR per month)

" lRand:s '

H Sineer

. Neer T

TINTIVY

Teoand . .

1 e e

civs.whic. ¢
ria defined th

ilri

e

(-

15,000

4478
ic Salary) being paid out on a
2.850
22,328
' of the financial year after adjusting |
150
1.800
722
25,000
: At an indicative | At indicative At indicative
Payout of 5% Payout of 10% Payout of 20%
1,250 2,500 ' 5,000
nent at indieative payout 5% of FGS) 26,250
‘nent at indicative payout 109% of FGS) | 27,500
i at indicative payout 20% of FGS) | 30,000 :
"t BENEFITS
!’
Margin Money

Monthly Instalments

(To be borne by the employee)

12

Nil

“ect to change from time to time. The disbursement of any loan / loan
+me 1o the satisfaction of the Company as per the relevant loan / loan

“vibility and the final pay out of any Gratuity amounts will be

1 of Gratuity Act

- confidential benween you and Infosys Limited
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TATA

Offer: Computer Consultancy
Ref: TCSL/DT20195198915/Mumbai
Date: 12/09/2019

Ms. Niharika Mangesh Pandit

204, Mathura Apt, Viva College RoadO,
Opp Punjab National Bank,
Virar-401303,

Maharashtra.

Tel# -

Q

Dear Niharika Mangesh Pandit,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be <3,36,875/- per annum, as per the terms and
conditions set out herein, Over and above this, you will also be eligible for Learning Incentives

C}(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online th rough the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Kplore (detailed under Terms &

TCS Confidential 1
TCSL/DT20195198915 TATA CONSULTANCY SERVICES

Tala Consultancy Services L imted
L L N e oy | v . i} - P T 4o (R



Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn,.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan
Global Head Talent Acquisition & AIP 10 validale ihe offer letter

Click here or use a QR code scanner from your mebile

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential ' 11
TCSL/DT20195198915 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limttod
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GROSS SALARY SHEET Annexure 1
: Name l Niharika Mangesh Pandit 7 o
| Pesignation Assistant System Engineer-Trainee
L Institute Name o _ Others
Table 1: Compensaticn Details (All Companents in INR)
' ComponentCategory |  MNonthly Annual
1) Fixed Compensation , B
Basic Salary o _ 1 10,200 1,22400
Bouquet Of Benefits # ' 1 13,000 1 1,566,000
2) Performance Pay** | |
Monthly Performance Pay ) 1,700 | 20400
Quarterly Variable Allowance* 600 1 7200
3) City Allowance 200 [ 2400
4) Annual Components/Retirals | -
Health Insurance™** 7 NA 1 7,900
Provident Fund 1,224 14,688
Gratuity 480 5,887
 Total of Annual Components & Retirals 1,715 7 28,475
Retention Incentive NA I
TOTAL GROSS 27,415 3,36,875
-Xb!brel :Learninglncentive**** Upto 60,000.

# Refer to Table 2 for TCSL defined Struecture. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,800/~ per beneficiary needs to be added to the above mentioned amount.

**** Xploref Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Components in INR)

__Component Category ~__Monthly Annual: )

House Rent Allowance 4,080 48,960

 Leave Travel Assistance 850 7 10,200

Food Card _ 500 6,000

Personal Allowance 7.570 90,840

-GROSS BOUQUET OF BENEFITS 13,000 1,568,000
TCS Confidential 12
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HRD/3T/1000655236/20-21 November 12. 2020

Ms, Sharmika Sunil Mungole
Flat-11 Shanti Niketan Bldg.
Keshav Nagar.
Boisar-401501

India

Ph: 9209222690

Dear Sharmika,
Welcome tu Infosys!

Today. the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys. we assure that your career will never stand still. we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability. values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards.

RICHARD LOBO . .
EVP and Head Human Resources - Infosys Limited S'Q"al“f’};:éver"'ed

Dignally sighed oy Bfchard Loboe
Date 2020111 2% 08 I1ST
Reason Digitatty'Signed
Locaton Bangalpre

INFOSYS LIMITED

CIN: L8STIOKAIYBIPLCOL3LLS
44 Infosys Avenue

Electronics City. Hosur Road
Bangalore 560 100. India

T 91 80 2852 (261

IF 91 80 2852 0362
askus@infosys.com

www.infosys.com
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HRD/1000655236/20-21 November 12, 2020

Ms. Sharmika Sunil Mungolc
Flat-11 Shanti Niketan Bldg.
Keshay Nagar,
Boisar-401501

India

Ph: 9209222690
Dear Sharmika,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions ot our offer:

Joining
Your scheduled date of employment with us will be 23-Nov-2020.

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated to you upon successtul completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates™ and/or the offices of our customers. depending
on business requirements. In such an event, your remuncration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.
* For the purpose of thiy agreement. “affiliate” means any entity thar controls, is controfled by. or is ueder
common control with the First Party. For purposes of this Agreement, "control” means possessing. direcily
or indirectly. the power 1o direct or cause the direction of the management. policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroomfvirtual training will be based on the business requirement. Your continued
employment with the Company is subject to your meeting the qualifying criteria tll the end of the
training and successful completion of the training.

Company Confidential - This communication is confidential between vou and Infosvs Limited
Page | of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation. you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company. details of which are enclosed in the Information Sheet in Annexure - IV.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually. during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company. on a pro-rata basis. Leave vear is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Maternity. Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engincer is subjeci to the execution of the Service Agreement. The
Service Agreement details the scope. terms and conditions of your employment. the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note, non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Bencfits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - [ and Annexure - I1L

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to 4 maximum of 20% of your Fixed Gross Salary. based on your performance in the training.

The details of this scheme will be communicated on vour joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communicarion is confidential berween vou and Infosvs Limited
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - [ of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet, based on your preferences and income tax plans

National Pension Scheme

We ofter all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. [t
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose 1o enhance
the coverage with other participatory optional health insurance plans (Platinum. Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up 1o the age of 22 years) with a cover of INR 4.00,000 per annum.,

You will be covered under the Group Lifc Insurance Scheme, managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 ot which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust. by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be availuble to you when you join the Company.

Conpany Confidential - This communication is confidential between vou und Infosys Limited
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Notice Period

During the probation period. if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation. you will be required to give three monih's notice or salary
thereof in case you decide to leave our scrvices. subject to the Company’s discretion. Where
circumstances make it necessary, the Company will have the discretion to refieve you only at the end
of the three months' notice period. Similarly. the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
notice.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expecied
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any. and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents fisted in Otter Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied. with the outcome of the background checks. the Company. in its sole
discretion. reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts. the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company. betore
initiating appropriate action.

Please note that Infosys requires you to furnish a copy ol your passport at the time of joining. If you are
unable to do so. the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertuke employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This commuticarion is confidential berween vou and Infosvs Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed vour
graduation/post-graduation. without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2019-20. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies. course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents, at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further. you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all orany
of the proofs and any condonation of delay in submission of the sume will be at the Company’s discretion.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be uble
to access, upon joining, on the Intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements. you may be required to work on rotational
shifts. If you are required to work on rotational shifts. you will be duly intimated of the change in your shift
timings. During rotational shifts. you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shitt allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality.
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations. as amended from time to time. of the Company as applicable to
your employment with us. This offer is also conditionul upon your acceptance and execution of the
Non-Compete Agreement (Annexure-1ID.

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final. and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises. warranties. representations or agrecments.
whether writien or oral. [t is entered into without reliance on any promise or representation other than those
expressly contained herein. and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable. such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Comnpany Costtidentiad - Thes conpnunicanon o contidential between vou and litosvs Lintited
Page 5 of X
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As a token of your acceptance of this offer, please bring a duly signed duplicate copies of the letier and all
the accompanying annexures. on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely.

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

I have read. understood and agree to the terms and conditions as set torth in this offer letter.

Date: L2

Sign your name

Print your full Name Location

Signature Not Verified

Dignally sighed by ichard Lobo
Dale 2020.11.1 2108187
Reason Digitaip Signed
Location Bangalpre

INFOSYS LIMITE:L

CIN: LESLTOKAT98IPLCI AT LS
44, Infosys Avenue

Electronics City, Hosur Road
Bangalore 560 100, India

T 91 80 2852 (3261

F 91 80 2852 0362

askus @infosys.com

www.infosys.com

Company Confidential - This communication is confidential bevween vou and Infosys Limited
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ANNEXURE -1

(Compensation during the Training)

COMPENSATION DETAILS
(All I";.,ures in INR per month)

NA\/IE \ls Slmrm:kd Sunil \’lungule 7 ] - N
ROLE Systems Lngineer
* ROLE DESIGNATION qutems Engineer Traince

1. MONTHLY CO\’[PONEN 'S

BASIC SALARY ) B ‘ 15.000
BASKET OF ALLOWAN( Lb 7 7 s _4__4"'\
" BONUS 7 EX-GRATIA (95% of the cligible amount 1204 of Basic 5‘1lar) ¥ being puid out on a

~monthly basist L B ) S 2850
MONTHLY GROSS SALARY ) 22,328

2. ANNUAL (,()MP()\LNT

' BONUS / EX-GRATIA - (Bulance 5% will be paid out i the end of the financial year atter adjusting
the advance (950 patd out on a monthly basis) o - 50

3 RET IRAL B[' \IE.FITS

| PROVIDENT FUND - 12% 01 Basic Iml.u), 1.800

l GRATUITY - 4.8l‘/¢ of Basw Salary~ 722

' FIXED GROSS SALARY (I+’+ 31 25,000

TOTAL GROSS SALARY 25.000
OTHER BENEFITS

rut : Margin Money
~Scheme Eligible Amount In INR  Interest Monthly Instalments To be borne b the empluyees
SALARY LOAN

(subject to submission of 12000 - - "
" Trainee Agreement) (without security) N'l I" Nil

. All the above benefits are as per Company's polu.n.q which are suhjcu w Lhan"c Ilum time to time. The dlsbununcm of any loan / loun
I allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant lous £ loan
" allowance pohu. at tlmt time

*The gratuity amount sct oul db()‘r(. Is an appnmm.mun Your L|lblbl|lt\r and the tuml pay out ol uny (smlully amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidenpad - This communication is confidentad berween vou and Infosys Limited
Page 7ot 8



L

I - L
QTRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250

| INfosys

Navigate your nex:

ANNEXURE - 11

{Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

f NAME Ms, Sharmika Sunil Mungole
ROLE Systems Engineer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY o 15.000
BASKET OF ALLOWANCES e - _417(\
BONUS 7 EX-GRATIA (95% of the eligible amount (204 of Basic Sulary} being paid out on a
monthly basis) e _ S o R o 2.85(}_
I MONTHLY GROSS SALARY _ 22,328
| 2. ANNUAL COMPONENT -
., BONUS / EX-GRATIA - (Balance 3% will be paid out in the end of the financial year after adjusting
~ the advance {954 ) paid ocut on a monthly basis) o ‘|_5‘_J
3. RETIRAL BENEFITS
ﬁR_C_J_YII_?ENT FU;\_"_D : lZ_‘?frqf Basic Salary _ 180U
 GRATUITY - 2.81% of Basic Salary* 722
FIXED GROSS SALARY (1+2+3) 25,000

Alan indicative At indicative At indicative
Payoul of 5% Payout of 10% Payout of 20%

| 4. INCENTIVE COMPONENTS

2,500 5,000

j’ TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,230

TOTAL GROSS SALARY {Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

TOTAL GROSS SALARY (Inclusive of the incentjve Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS
| Lo Margin Mone)
! Scheme Eligible Amount In INR Interest Monthly Instaliments (To be horne by the emplog ee)
- SALARY LOAN
* (subject to submission off 12000 ) 5 .
_Trainee Agreement) twithout security ) Nl 12 Nil

All the above benefits are us per Compuny's policies, which are subject to change from time to time, The disbursement of any loan /7 loan
allowance is subject to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevunt loan / toan
allowance policy at that time

any Gratuity amounts will be

*The gratuity amount sct vut above is an approximation. Your cligibility and the linal pay out of
_determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication 1s confidential between vou aned Infosvs Limited
Page 8 of 8
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HRD/3T/1000654429/20-21 November 12, 2020

Ms. Ankita K Dharmrajprasad Sing;
103/B Khushbu Apartment.

Pasthal Naka,

Boisar-401504

India

Ph: 7744861651

Dear Ankita K Dharmrajprasad,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability, values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO |

EVP and Head Human Resources - Infosys Limited Signaure o Veriftied
Digitally sigiied by Bicharg Lobo
Date. 2020.11 1247 53 49187
Reasor Digitaky Signed
Locaton® Bangaljre

INFOSYS LIMITED

CIN: L83 [ IUKA1981 PLCO13115
44, Infosys Avenue

Electronics City. Hosur Road
Bangalore 560 100, Indma

T 91 80 2852 0201

F 91 8028520362

askus @infosys.com
www.infosys.com

Company Confidential - Thes connmunication is confidential berween youw and Infosys Limited



Navigate your next

HRD/1000654429/20-21 November 12. 2020

Ms. Ankita K Dharmrajprasad Singj
103/B Khushbu Apariment.

Pasthal Naka,

Boisar-401504

India

Ph: 7744861651
Dear Ankita K Dharmrajprasad.

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 23-Nov-2020.

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated to you upon successful completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates* and/or the offices of our customers. depending
on business requirements. In such an event. your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* Forthe purpose of this agreement, “affiliate” means anv entity that controls. is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities. by contract or otherwise.”

Training

The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued
employment with the Compuny is subject to your meeting the qualifying criteria till the end of the
training and successtul completion of the training.

Company Confidential - This conmmmication is confidential between you uned Infosys Limited
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Probation and Confirmation

You will be on probation for a4 period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as a
permanent employee. Your confirmation is also subject to your submitting the documents required by
the Company, details of which are enclosed in the Information Sheet in Annexure - IV,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually. during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided 1o
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement. The

Service Agreement details the scope. terms and conditions of your empioyment. the necessary training

and the contractual obligations towards Infosys from the date of your joining and up to a period of 12

months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is

generally the first day of the subsequent month post completion of training. You will be required to

complete the formalities on the Service Agreement at the time of joining. Please note. non-execution of
Q the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training will be INR 25,000 per month and Total Gross Salary post
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - [ and Annexure - il.

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary. based on your performance in the training.
The details of this scheme will be communicated on your Joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This communication is confidential between you witd Infosys Limited
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is caleulated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - 1 of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned jn the Compensation Details sheet will be paid out on a montily busis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)
The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet. based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. It
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to enhance
the coverage with other participatory optional health insurance plans (Platinum, Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (your
spouse and two children up to the age of 22 years) with a cover of INR 4,00,000 per annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Weltare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death, and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly contribution of INR 250

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is vonfidential between vou and Infosvs Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation. you will be required to give three month's notice or salury
thereof in case you decide to leave our services. subject to the Company's discretion. Where
circumstances make it necessary, the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly, the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without
naotice.

Background Checks

The Company may. at its discretion conduct background checks prior to or afier your expecied
joining date to validate your identity, the address provided by you, your education details and details
of your prior work experience if any. and to conduct any criminal checks, You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India.

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks. the Company, in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including. but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
Company feels the need to further validate such facts. the Company may at its sole discretion, ask you for
further information. to substantiate the details that you have earlier provided to the Company. before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time. as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys, The consent may be given subject 1o any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion ot the Company .

Company Confidential - This commanication s cortfidenttal between vou and Infosvs Linnted
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2019-20. These eligibility criteria for the Role of a Systems
Engineer, has already been clearly communicated to you and your college during the selection process. You
will also have completed all studies, course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents. at least till the penultimate semester. All
these proofs will need to be submitied on the day of joining. Further. you should have been declured as
passed by the relevant examination autherity. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

Youhereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the Intranet 'Sparsh'. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the ri ght to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, vou will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts. the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

Youshall be required to sign certain mandatory agreements. including but not limited to the Confidentiality.
Intellectual Property Rights. the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations. as amended from time to time. of the Company as applicable to
your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure-II]).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete. final. and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises. warrantics, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be moditied or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This communication is confidential between you and Infosys Limited
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As a token of your acceptance of this offer. please bring a duly signed duplicate copies of the letter and all

the accompanying annexures. on the date of Jjoining.

We welcome you to the Infosys family and wish you a rewarding career over the years o come.

Yours sincerely,

Q RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: . 20

Sign your name

Print your full Name Location

Company Confidensiaf - This conumnication is confident! Henve
Pape 6 of 8

Signature No{ Verified
Dygitaily sigiied by FFcnard Lobo
Dgc 2’623;, 127 53 49145T

Reason DigitaltySigned
Locaton Bangatpre

INFOSYS LIMITED

CIN: LS I0KA1981PLCO13115
44, Infosys Avenuc

Electronies City, Hosur Road
Bangaiore 560 100, Indig

T 91 80 2852 0261

Fa1 80 28520362
askus@infosys.com
www.infosys.com
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ANNEXURE -1

(Compensation during the Training)

COMPENSATION DETAILS
(All figures in INR per month)

| NAME Ms. Ankita K Dharmrajprasad Singj i B L L
| ROLE Systems Engincer
ROLE DESIGNATION Systems Engineer Trainee

i L. MONTHLY COMPONENTS

BASIC SALARY 7 o o 15.000
BASKET OF ALLOWANCES ) o 4am
- BONUS 7 EX-GRATIA (955 of the cligible amount (204 of Basic Salary) being paid oui on a
~monthly basis)gr o o o e ] 2. 850
Q/IONTH;,Y GROSS SALARY ' - 2233
—_— e R .. B . Ce e e

' 2. ANNUAL COMPONENT

|
| BONUS / EX-GRATIA - {Balance 5% will be paid out in the end of the financial year after adjusting
|ﬁ the advance (95%) paid out on a monthly basis ) 15U

3, RETIRAL BENEFITS

PROVIDENT FUND - 12% of Basic Salary F.800)

GRATUITY - 4.81% of Basic Salary* 723
_FIXED GROSS SALARY (1+2+3) 25,000
; TOTAL GROSS SALARY 25,000

OTHER BENEFITS
- i Margin Money

ka:heme - _ Eligible Amount In INRE Interest ~ Monthly Ins_l_nlmcnts o ,Tﬂ"l,f ,,u”w(;,l_\"]i“t. employee)
| SALARY LOAN

(subject to submission of 12000 _ _

Trainee Agreement) (without security) Nil - 2 Nil

All the above benetits are as per Company's policies. which are subject to change from time to time. The disbursement of any loan /7 loan
allowance is subject to the fulfilment of all criteria defined for the same to the satislaction of the Company as per the relevant loan / Joan
allowance policy at that time

*The gratuity amount sct out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This commmnication is confidential berveen you aned Infosys Limired
Page 7 of 8
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ANNEXURE - II

{Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

NAME - Ms. Ankita K Dharmrajprasad Singj

ROLE A Systems Engincer
ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

 BASIC SALARY 15.000

BASKET OF ALLOWANCES 4‘47‘3,

BONUS / EX-GRATIA {95% of the cligible amount (20% of Basic Salary} being paid out on a )
manthly basis) 7 _ o o . o o 2850

QVIONTHLY GROSS SALARY - _ 22,328

EANNUAL COMPONENT

ONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting
‘ﬂ: advance (95%) paid out on a monthl y basis) _ ) 150

F 3. RETIRAL BENEFITS . o

| PROVIDENT FUND - 12% of Basic Salary _ 1.800
GRATUITY - 4.81% of Basic Salary* 722

FIXED GROSS SALARY (1+2+3) 25,000

—_— . . . - - e — e ————

’ Atlanindicative At indicative Al indicative
4. INCENTIVE COMPONENTS Payout of 5% Pavout of 10% Pavout of 20

g A INING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 . 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

" Margin Money

(To be borne by the empluyeet

Scheme Lligible Amount In INR . Interest Monthly Instalments
- - S TR X

i SALARY LOAN

(subject to submission of* 12000 " .
Trainee Agreement) _Awithowt security) . Nil 12 Nil

" All the above benefits are as per Company's policies. which are subject (o change from time to time. The disbursement of amy laan £ loan
allowance is subject to the fulfilment of all criteriy detined tor the same to the satistaciion of the Company as per the relevant loun £ Joun
allowance policy at that time

*The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
_determined in strict accordance with the provisions of the Payment of Gratuity Act

Company Confidential - This commmnication is confidential between you and Infosvs Limited
Page B of 8
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Date: August 28, 2019
Ref: LTI/HR/Campus/2020
Name: ANURAG GUPTA
College: Aldel Education Trust $t. John Coliege of Engineering & Management, Vevoor, Palghar

OFFER OF EMPLOYMENT

Dear ANURAG GUPTA,

Welcome to LTI {hereinafter referred as the "Company"). Congratulations on successfully completing
our mitial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,50,000/- as
per the deta:ls menttoned in ‘Annexure-1°.

You will also be issued a detailed 'Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criterta as mentioned in "Annexure-2"

The date of commencement of training and venue for reporting w It be inimated to you in advance.

Upen joining and during the training period, you will be continucusly appraised and your canfirmation
is subjected to your performance during this period.

As a part of your transition from camous to corporate world, you may be engaged in various learning
and development programs prior to your jon ng LT You are therefore requested to compiete the LTI
training which will be com=nunicated ‘o vou separatey LTI nas made sigruficant investments into
these learming and develooment programs for your professiona: development and therefore would
urge you to actively participate in tne t-ainings and comolete them with at least the minimum score
required. The evaluations of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your date of joning. If you do not get the minimum
score required, you will be asked to reappear for the training assessments prior 10 your date of
jeming.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
fncrements, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage 1o possess a vaid passport and driving license. In case you do not
already have one, you are required 1o apoly for the same at your own expense.
Based on the bus ness requirements and your performance, you may be given an International
Assignment subjected to the guidel:nes defined oy the Company.

3. Documents
Your offer is subject to you submuitting all the mandatory documents at the time of joining. the
details of which will be intimated to you prior to your jnning LT You may also need to subrmit
other such documents as Company deems fit from time to time.

Page 1 of 5
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4,  Background Verification
As a part of background verificat on, we need your acknowledgement and authonization to
undertake necessary background verification througn interna or externa. agencies. These are
including but not lim.ted to your current / previous employment history (if applicable),
educational / professional credentiais/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are hiable to be terminated, apart from other legal action being initiated against you.

5.  Service Agreement
You will be requited to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be | able
to pay LTl an amount of Rs.2.00,000

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
{https:\\campbuzz.intinfotech com) and regrster your credent ais therein within seven(7) doys
from the date of this letter If you do "ot register your credentia s within tre apove periad. tne
aforesaid offer automaticaily stands cancelled

Post registration on the CampBuzz portal, «f you do not join on the date inumated to you, the
aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and polictes of the Company in effect

The terms and condit.ons mentioned above are subject to changes at any time at soie discret.o- o
the Company and as per business demands w.thout pror notice

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential

We welcome you to the LTI family and lock forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Lid

?@V

Nikhil Govekar
Sr. Manager - Campus
Recruitment

I have read the letter and accept the same

Signature and Date

Page 2 of 5
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ANNEXURE-1

Name - ANURAG GUPTA Date . August 28, 2019

Salary Grade : GET{l)

Components Rs. p.a. Rs. p.m,

Basic 15,000
Bouquet of Benefits 11,300
ABaseSalary(PA) | T ase02l T 6300
Annual Incentive 0

b.Total Variable (p) [T o

C. Total Target Cash (A+B) 315,602

Pravident Fund (PF) 21,600 1,800
Gratuty 8.664 722
Mediclaim Premium 4,140

D.Retirals & Other Benefits | " 34,398

Cost to Company (CTC) C+D 350,000

Page 3of &



ANNEXURE-2

- Ellgibllity Criferia for Englneetng & MCA Candidatés- 2020 Batch- .

Curalification B.E./B.Tech. MCA
n
Branches: JANBiarcres, Computer Apphcation
Age Criteriz: As on 1st July of Less thar 24 years Less than 6 years
Passing year (2020}
Academic Gap: Acaderm gan allowed anly after the complenion ¥ the enhire courye (w 4fter 45¢ afte 57 or
Diplemaratter Graduanion
NG Yea: Jrop ahowed
: Course must complete In: 4 vears 3years

'S5C, HSC, Diploma {If applicable)
Percentages / CGPA:

& & Apoyve OR fguivaten: CGPA

NOTE
¢ S50 /RSC shou'd have clearec ir FIRST ATTEMPT only

IennZenel
s For Dipamy Heder, fing. semester Shou i ane teareg e - RsT ATTEPT on'y

o For

(Lt VR AT P B A

* Ae-exatn (Supplementary or Improvement exams| given soan atter the Ma n exam wi'l NO™ be

LAt st 0@ S0 et Tpiomue et ks sonrea 1= e Chplomig Dot e e taxee

Graduatlon,Post-Graduation

CAgErEEale of bl & Above O {quivalent LLPA

[
Aggregate ct sl semesters AND 3il appeared sungectsierespective of the Uriversity ruie;

Percentages/CGPA:
Srovsionai; Pasang Certiicatelct all courses) must state First ciass

Re-attempts/ATKTs * NG uc e hve backlogs allowec at the ume of the interview process

/Backlogs/Arrears: * Batklogs ncluoes Reattempts/ATKTs/41 cars n il appeared subjects irespedtve of tr g

({Dlploma, Graduation,Post exetnphun es implemented by the College/Un:seraty

Graduation) * This alse incluces eternal. External, 3-al/Verha o 2ractizal Re-atie npts ATKT S Ba kle gy Arreges
all TP ATTEINETS S T ADser T epIst
;' Feovoas Bappizmen 13y o Aciiivnal exam 2 o8 w3or aMet the tiav exam i s . o1 drees
as Re-attempt/ ATKT Bacalop/arrear
* No Re ohempts/ATKTs/Backlogs/Arrears alovied i thefinal semester of any course
* Ary peraing Re-attempts/ATK s/Backlogs/Arrears in the currert course [obtanec after the
nterv.ew process) mast be attempted ond cleard with the final semester examunations

Nature of Course; AlLFul' T.me courses Orly

‘Year of Passing: 2020 SUMPMER 2335 0uts Oniy

- T - -
Cltlzenship: JQL"JIC(,'V[ g Ctieee < Qrily
Your College/Institution MUST be:  © . ¢ . & " “poiwes 2% o

Pre-Employment Verificatlon:

NOUDE T 0 vl Coaly T G INg s el o cary e tor any Herce

Pre-Employment Medical
Certificate:

needs e

Sabratnog a Medwal Zeruhcate of Faressin the 'crmat prescribed by L7 at ime 6% jowmg ahich
e vertied by a registered meaicar practiioner having o runimem qualt.catior of MBBS

Seif Degiaratiun

+

1 :rereby geclare that ' meet AL the gk Ity vr teria exactly as stated above
£ 1am aware tRat . may e sebjecter tumitenate achicn Dy the Lompany a0 ary tree Junng of after tre rrerview el
fuund hiding ary intormation/prodes g nce:

ectinformation or not meeting all the Zrirere mennione-a ascve

Fhamitieabe 10wtk 9l ary LTI Developeert Comter Tusiomen Site! PArtrer prem™ st as [er DSk @45 recu remert

4 ot flexibie to work noany tecnrulogy Sertae workstatt gs

S roofirm that -

Pave NOT appedeeds ot oy

e T e Dased 0T the Gusimesyresu rement
et Rrodens ahiywhare o

195! Ganenths

troura 50 TImay tane mreinemiate achar ar 2 vancel 1re cotdigadture at ANY STIEL

I Sigratyre
'Name

|
!
!Vlonn‘p NG
|

Lollege Narmie
|

! Toogy b Jale
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Date: August 28, 2019

Ref: LTI/HR/Campus/2020

Name: Brandon Rodrigues

College: Aldel Education Trust St. John College of Engineering & Management, Vevoor, Palghar

OFFER OF EMPLOYMENT

Dear Brandon Rodrigues,

Welcome to LTI {hereinafter referred as the "Company"). Congratulations on successfuily completing
our initial selection pracess and being selected as Graduate Englneer Tralnee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,00,000/- as
per the details mentioned in ‘Annexure-Y.

You will also be issued a detalled ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon Ioining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to complete the LTI
training which will be communicated to you separately. LT! has made significant investments into
these learning and development programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum score
required. The evaluations of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your date of joining. If you do not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
joining.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LT! will be an important consideration for your salary
“ increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Page Lof 5
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Medical Insurance Premium

The Group Mediciaim Policy of Company covers Emplovee, Spouse & upto 2 dependent children {below 25 yrs of
age) for maximum amount of Rs 3,00,000/- p.a

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical
allowances.

Notes:

1.Basc wil' be reckened for PF, Gratuity iv* apghcable) and Leave Encashment as per rules

2+ RA will pe degucted for accomnicdation (it aryi provided by the Tompany

3 You are covered under the ESIC Act ang there will be statutory degust.ons as per the ES! Paolicy.

4 The Company can set off o: make appropriate adjustment from Adhoc Allowance towards bonus payable, if
any, subsegquent to the amendmenrts of payment of Bonus Act.

5.The PF amount shown 1s the Employer's contribution. An equal amount will be deducted as Employee's
contribution

6.The eligibility for payment of Gratuity 1s a minimum of five years of service in the Company.

7.Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governea by the rules and repulations of the Company as may be apphicable
from time to ime For ail salary components refer 1o the respective policy documents

- Following are the components app!'cable to you under Bouguet of Benefits {BOB}).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance {PM) Rs. 1,250/- Optional
Conveyance Allowance (PM) Rs. 1,600/- Optional
Meal Allowance (PM) Rs 1.100/- OR Rs 2,200;- Optional

*dalance amount uncer 36B wil te Ll 1, AL 0L A CAIrCe pes ot and waill be fuay taxable

You are required to declare vour apnioss urder BoBin the S5C Portar Tne guidalines relating to BoB are available
under HR Policies

- Incorre Tax will be daducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time.

Page £ 0° 5
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4,

Background Verification

As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicabie),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company of during background verification,
you are ftable to be terminated, apart from other legal action being initiated against you.

Service Agreement .

You will be required to execute a service agreement at the time of joining to serve LTl for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LT! an amount of Rs.2,00,000.

Letter Acceptance

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment on the CampBuzz Portal

(https:\\campbuzz. Intinfotech.com) and register your credentials therein within seven{7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTL

Your emplayment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

e

Nikhil Govekar
Sr. Manager - Campus
Recruitment

ve read the letter and accept the same.

tha
' Qﬁg E 80 Joghew

Signa’ﬁ’:re and Date
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ANNEXURE-1
Name . Brandon Rodrigues Date . August 28,2019
Salary Grade GET(")
Components Rs. p.a. Rs. p.m.
Basic 15,000
Bouquet of Benefits 20,467
e saay PR e T s 60 e g e
Annual Incentive 40,000
'éf%Ht;iVér'iébié'('éAj""'"'""'"""""'""""""""46,'666 """""""""""""""""
C. Total Target Cash {A+B) 465,602
provident Fund (PF) 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 4,140
- vt ) e e
Eo_st_to Company {CTC) C+D 500,000
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Medlcal Insurance Premium:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p.a.

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical
allowances,

Notes:

L. Basic wili be reckoned for PF, Gratuity {If applicable} and Leave Encashment as per rules.

2. H.R.A. will be deducted for accommadaticn (if any) provided by the Company.

2. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Palicy.

4, The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payable, if
any, subseguent to the amendments of payment of Bonus Act.

5. The PF amount shown Is the Employer's contribution. An equal amount will be deducted as Employee's
Contribution

6. The eligibility for payment of Gratuity Is a minimum of five years of service in the Company.

7. The Annual Incentive(Al) will be payable after confirmation. Those rated at the lower end of the performance
band as per company policy, will not be eligible for the same.

8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of aliowances wili be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary compaonents refer to the respective policy documents,

- Following are the components applicable to you under Bouguet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance {PM) 10% - 50% of basic Mandatory
Medical Allowance {PM} Rs. 1,250/- Optional
Conveyance Allowance (PM) Rs. 1,600/- Optional
Meal Allowance (P} Rs. 1,100/~ CR Rs. 2,200/- Optional

*palance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required ta declare your options under BoB in the 55C Portal.The guldelines relating to BoB are available
under HR Palicies.
- Income Tax will be deducted at source wherever applicabie as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governad by the rules and regulations of the Company as may be applicable
from time to time.
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ANNEXURE-2
Ty GG for Ehpisernd & MOAGA

didates- 2020 Bakk
Al et AW

Qualification B.E./B.Tech. MCA

Branches: All Branches Computer Application

Age Criterfa: As on 1st July of Less than 24 years Less than 26 years

Passing year (2020}

Academlic Gap: Academic gap ollowed only after the completion of the entire course i.e after SSC/after HSC or
Diploma/aiter Graduation.
No Year drop allowed.

Course must complete inz 4 years 3 years

60% & Above OR Equivalent CGPA
NOTE:

S5C, HsC, Dploma (If applicalile)

{DIploma, Graduation,Post
Graduation)

Percentages / CGPA: + S5C HSC should have cleared in FIRST ATTEMPT only.
« Re-exam {Supplementary or Improvement exams) given soon after the Main exam vaill NOT be
considered.
+ For Diploma Holders, final semester should have cleared in FIRST ATTEMPT only.
» Far candidates pursuing HSC and Diptoma(beth), marks scored in the Diploma course wili be taken
into consideration.
Aggregate of 60% & Above OR Equivalent CGPA
Graduation,Post-Graduation - - - "
Percentages/CGPA: Aggregate of all semesters AND all appeared subjects(irrespective of the University rule)
Provisional/Passing Certificate(of all courses) must state First class
Re-attempts/ATKTs + Mo aciive/flive backlogs allowed at the time of the interviuws process,
/BacklogsfArrears: » Backlogs includes Reaitempts/ATKTs/Arrears in all appeared subjects irrespective of the

exemption rules inplemented by the College/University.
« This also includes Internal, External, Ora'fVerbal/Practical !'.e-attempl/ATKTs/Backlugs/Arrears

and ra-attempts due to Absenteeism.

» Re-exam{Supplementary or Additional exams) given sonn after the main exam is also consldered
as Re-attempt/ATKT/Backlog/Asrear.

+ No Re-attempts/ATKTs/Backlogs/Atrears allowed in the final semester of any course.

= Any pending Re-attempts/ATKTs/Backlogs/Arrears in the current course {obtained after the
interview process) must be attempted and cleard with the final semester examinations

Nature of Course: Al Full Time courses Onby
Year of Passing: 2020 SUMMER Pass outs Only
Citkzenship: Resldent Indian Citizens Only

Your College/Institution MUST be;  |UGC £ AICTE Approved ONLY

Pre-Employment Verification: Not been invalved in any court proceedings andfor convicted for any offence

Pre-Employment Medical Submitting @ Medical Certificate of Fitness(in the format prescribed by LTI} at time of jolning, which
Certificate: needs to be verified by a registered medical practitioner having a minimum qualification of MBES
Self Declaration ;

1. 1 hereby declare that | meet ALL the cligibility criteria exactly as stated above,

2.1am aware that 1 may be subjected to immedlate action by the company at any time curing or after the Interview/Selection/Ioining if
found hiding any information/producing incorrect information or not meeting all the criteria mentioned ahove.

3.1 arm flexible to work at any LT Development Center/ Customer Site/ Partner premise as per business requirement.

4.1am flexible to work in any technology/demaln/workshift assigned to ma based on the business requirement.

5. 1 confirm that | have NOT appeared for any LTl Interview pracess anywhere In the past 6 months.

(if found so, LTI may take I?%gedlate actlon and cancel the candidature at ANY stage)

Signature:

LRenoon RODRIGHES
Mobile No: ?-8 D ?()- ? ‘-(\'} S

Name:

1 college Name : Sobe © ORI CC\\\QQ‘Q ot ‘E_Qt;{\‘\t\eenik\% acd) MOM\Q&\Q(\\

Today's Date: : LQ - E!g' 2 O\q
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Date: August 28, 2019

Ref: LTI/HR/Campus/2020

Name: Nupur Deshmukh

College: Aldel Education Trust St. John College of Engineering & Management, Vevoor, Palghar

QFFER OF EMPLOYMENT

Dear Nupur Deshmukh,

Welcome to LTI {hereinafler referred as the "Company"). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,50,000/- as
per the details mentioned in ‘Annexure-1".

You will also be issued a detailed ‘L etter of Appointment” at the time of your joining LTI subject to you
meeting the eligibility ¢riteria as mentioned in ‘Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the Lraining period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to complete the LTI
training which will be communicated to you separately. LTI has made significant investments into
these learning and development programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum scare
required. The evaluations of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your date of joining. If you do not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
joining.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and coniribution to LTI will be an imporlant consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
It would be to your advantage to possess a valid passport and driving license. in case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an lntcrnatlonal
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subjeci to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Page lof 5
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4,  Background Verification

As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history {if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
You will be required to execute a service agreement at the time of joining to serve LT! for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTEan amount of Rs.?2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

(https:\\campbuzz. Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the

aforesaid offer automatically stands cancelied.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech (td.

37

Nikhil Govekar
Sr. Manager - Campus
Recruitment

| have read the letter and accept the same.

Oy el

Signature and Date
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ANNEXURE-1

Name : Nupur Deshmukh Date : Aupust 28, 2019

Salary Grade : GET{l)

Compoenents Rs. p.a. Rs. p.m.

Basic 15,000

Bouquet of Benefits . 11,300

4. Base Salary (PA) I 0 msenr| 26300

Annual Incentive 0

B.TotalVariable (P4} | T of T

C. Total Target Cash (A+B) 315,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 4,140

D.Retirals & Other Benefits | 398

Cost to Company (CTC) C+D 350,000
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Medical Insurance Premium

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children {below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p.a.

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical
allowances.

Notes:

1.Basic will be reckoned for PF, Gratuity {f applicable) and Leave Encashment as per rules.

»H.RA. will be deducted for accommaodation (if any) provided by the Company.

3.You are covered under the £SIC Act and there will be statutory deductions as per the ESI Policy.

4.The Company can set off or make appropriate adjustment fram Adhoc Allowance towards bonus payable, if
any, subsequent to the amendments of payment of Bonus Act.

5.The PF amount shown is the Employer's contribution. An agual amount will be deducted as Employee's
contribution

6.The eligibility for payment of Gratuity is a minimum of five years of service in the Company,

7.Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

e Components Limits Remarks
House Rent Allowance [PM) 10% - 50% of basic Mandatory
Medical Allowance [PM) Rs. 1,250/- Optional
Conveyance Allowance (PM) Rs. 1,600/- Optional
Meal Aliowance {PM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the $5C Portal. The guidelines relating to BoB are available
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules,

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicabile
from time to time.
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ANNEXURE-2
Elipibility Criteria for Engineering & MEA Candidates- 2020 Batch

Qualification B.E./B.Tech. MCA
Branches: All Branches Computer Application
Age Criteria: As on 1st July of Less than 24 years Less than 26 years
Passing year (2020}
Academic Gap: Academic gap allowed only after the completion of the entire course i.e after $8C/after HSC or

Diploma/after Graduation.

No Year drop allowed.
Course must complete in: 4 years 3 years

6G% & Above OR Equivalent CGPA
S8C, HSC, Diploma {If applicable) NOTE:

Percentages / CGPA: * 55C /HSC should have cleared in FIRST ATTEMPT only. :
* Re-exam [Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.

+ For Diploma Holders, final semester should have cleared in FIRST ATTEMET only. |
+ For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be |

taken into consideration.
Aggregate of 60% & Above OR Equivalent CGPA

Graduation,Post-Graduation ) - : - T

Percentages/CGPA: _‘_‘fggf_e?‘a_ff of all semesters AND all appeared subjectsiirrespective of the University rule)
Provisional/Passing Certificate{of all courses) must state First class

Re-attempts/ATKTs * No active/live backlogs allowed at the time of the interview process.

/Backlogs/Arrears: = Backlogs includes Reattempts/ATKTs/Arrears in al! appeared subjects irrespective of the

{DIploma, Graduation,Post exemplion Fules implemented by the College/University.

IGmduatlon) = This alse includes Internal External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears

i and re-attempts due to Absenteeism.
» Re-exam(Supplementary or Additional exams}) given soon after the main exam is also considered
as Re-attempt/ATKT/Backlog/Arrear.
» No Re-attempts/ATKTs/Backlogs/Arrears allowed in thefinal semester of any course
» Any pending Re-attempts/ATKTs/Backlogs/Arrears in the current course {abtained after the
interview process) must be attempted and cleard with the final semester examinations

Nature of Course: All Full Time courses Only

Year of Passing: 2020 SUMMER Pass auts Only

iCitizenship: Resident Indian Citizens Only

Your College/institution MUST be:  [UGC / AICTE Approved GNLY

Pre-Employment Verification: Not been involved in any court proceedings and/or convicted for any offence ;

Pre-Employment Medical submitting a Medical Cerstificate of Fitness{in the format prescribed by LT1) at time of joining, which

Certificate: needs to be verified by a registered medical practitigner having a minimum qualification of MBBS |

Self Declaration .

1. | hereby declare that | meet ALL the eligibility criteria exactly as stated above.

2. lam aware that | may be subjected to immediate action by the company at any time during or after the Interview/Selection/Jomning if
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3. 1am flexible to wark at any LTI Devetopment Center/ Customer Site/ Partner premise as per business requirement.

4. 1 am flexible to work in any techrnology/domain/workshift assigned 1o me based on the business requirement.

5. I confirm that | have NOT appeared for any LTI interview process anywhere in the past & manths.

{If found so, LTI may take immediate action and cancel the candidature at ANY stage)

Signature: - W A
Name: NUPYR DESHMUKY

Mobile No: % L;!l [d S&GSR
College Name : STCF \’\/\

Today's Date: Qﬂ\ ch \l ‘O\ .
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Date: August 28, 2019

Ref: LTI/HR/Campus/2020

Name: Onkar Sardesai

College: Aldel Education Trust St. John College of Engineering & Management, Vevoor, Palghar

OFFER OF EMPLOYMENT

Dear Onkar Sardesai,

Welcome to LT! {hereinafter referred as the "Company”). Congratulations on successfully completing
our inttial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including all benefits will be Rs.5,00,000/- as
per the details mentioned in ‘Annexure-1".

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LT! subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upen joining and during the training period, you will be continuously appraised and vour confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LTI. You are therefore requested to complete the LTI
training which will be cormmunicated Lo you separately. LTI has made significant investments into
these learning and development programs for vour professional development and therefore wouid
urge you to actively parlicipate in the trainings and complete them with at least the minimum score
required. The evaluations of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your gate of joining. if you do not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
joining.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LT) will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assignment
it would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an Internationai
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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Background Verification

As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history {if applicable),
educational / professional credentials/medical background and other nackground checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you,

Service Agreement

You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you (and vour surety) jointly or severaily will be liable
to pay LTI an amount of Rs.2,00,000.

Letter Acceptance

If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
{https-\camphuzz.intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole aiscretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

»

267

Nikhil Govekar
Sr. Manager - Campus
Recruitment

[ have read the letter and accept the same.

desal
2olg12019

Signature and Date
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Date: August 28, 2019
Ref: LTI/HR/Campus/2020
Name: Pratiksha Shetty
College: Aldel Education Trust St. John College of Engineering & Management, Vevoor, Palghar

OFFER OF EMPLOYMENT

Dear Pratiksha Shetty,

Welcome to LTI {hereinafter referred as the "Company") Congratulations on successfutly completing
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training period of 12 months, your CTC including alt benefits will be Rs.5,00,000/- as
per the details mentioned in ‘Annexure-1.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joming LTI subject 1o you
meeting the eligibility criteria as mentioned in ‘Annexure-2’.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learn.ng
and development programs prior ta your joining LTI. You are therefore requested to complete the LT
training which will be communicated to you separately. LTl has made significant investments into
these learning and developmenlt programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with al least the minimum score
required. The evaluations of your performance in these tramings will be used to allocate you on
various projects and the results would also :mpact your date of joining. If you do not get the minimum
score required, you will be asked to reappear for the training assessments priar to your date of
joining.

TERMS AND CONDITIONS

1.  Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/International Assighment
it would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject 10 you submitting all the mandatory documents at the tme of joining, the
details of which will be intimated to you prior Lo your toimng LTI You may also need to submit
other such documents as Company deems fit from ume to time.
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4. Background Verification

As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous empioyment history {if applicable},
educational / professional credentials/medical background and other background checks. 1f any
discrepancy is discovered after you have joined the Company or during background verification,
yau are liable to be terminated, apart from other legal action being initiated against you.

5.  Service Agreement
You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LT1 an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal
(https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to a long and fruitful association with you

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

2

Nikhil Govekar
Sr. Manager - Campus
Recruitment

| have read the letter and accept the same.

Signature and Date
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ANNEXURE-1
Name . Pratiksha Shetty Date . August 28, 2019
Salary Grade © GET(I)
Compohents Rs. p.a. Rs. p.m.
Basic 15,000
Bouquet of Benefits 20,467
ABsesaay AT asgor] T ss.ae6
Annual Incentive 40,000
6 Towmvarmble PA) | 40,000
C. Total Target Cash (A+B) 465,602
Provident Fund (PF) 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 4,140
O Retirals & Owher Benefits | aapesl T
Cost to Company (CTC) C+D 500,000
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Medical Insurance Premium:

The Group Mediclaim Palicy of Campany covers Employee, Spouse & upto 2 dependent children {below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p a

Employees will not be elgible for any ¢ther assistance towards domiciliary treatment other than the medical
allowances.

Notes:

1. Basic will be reckoned for PF, Gratuity {If applicable) and Leave Encashment as per rules.

2. H.R.A. will be deducted for accommaodation (if any) provided by the Company.

3. You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy.

4. The Company can set off or make appropriate adjustment from Bougquet of Benefits towards bonus payable,
any, subsequent to the amendments of payment of Bonus Act.

5. The PF amount shown is the Employer's contribution. An equat amount will be deducted as Employee’s
Contribution

6. The eligibility for payment of Gratuity is a mimimum of five years of service in the Company.

7. The Annual incentive(Al} will be payable after confirmation Those rated at the lower end of the performance
band as per company policy, will not be eligible for the same

8. Any or all of the above allowances may be aftered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components reter 1o the respective policy documents.

- Following are the components applicable te you under Bougquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance {Piv} Rs 1,250/- Qptional
Conveyance Allowance (PM) Rs. 1,600/- Optionai
Meal Allowance {PM} Rs. 1,100/- OR Rs 2,200/ Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and wili be fully taxable.

~You are required to declare your options under BoB in the 55C Portal.The guidelnes relating to BoB are available
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time.
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ANNEXURE-2
. o o by Criteria for Engineering & MCA Candidates-20208atch . * """, ..~ . |
| Qualification B.E/B.Tech. MCA
!B_mnches: All Branches Computer Apphcation
.Age Criteria: As on 1st July of Less than 24 years Less than 26 years
Passing year (2020) o
. Academic Gap: Acadermic gap allowed only after the ¢ gmpletion of the entire course (@ after SSC/atter —5C or
Diplomayafter Graguation
No Year drop allowed
| Course must complete In: 4 years 3 years

‘60% & Above OR Egunalent LGPA
SSC, HSC, Diploma (If applicable) Ty -rg

Percentages / CGPA:  §5C /=8¢ shoulin rave rieared in FIRST ATTEMPT only
+ Re-pxain [Sepplementary o IMpProvement exarms] giver soor a'ter tre My n exam wi I NOT b
consiaered
+ tgr Diploma nolders, final semester shoula have cteared in FIRST ATTEMPT oy
» For candidates pursuing HSC ard Osiplomatboth),marks scored in the Diploma course will be
taken Inte consideralion
Agpregate of 60% & Abcve OR Equivalent CGPA
Graduation,Post-Graduation
f Wlu
Percentag&/CGPA: Aggregate of all semesters AND all appeared subjectsiirrespective of the University 1 le}
: Provisional/Passing Ceruficate(of all courses) must state First class
I -
Re-attempts/ATKTS « No active/live backlogs allowed at the ime of the interview process
/Backlogs/Arrears: + Backlogs incluges Reatiempts/ATKTs/Arrears in all appeared subjects irespective of the
‘(Diploma, Graduation,Past exemplion rules implemented by the College/University
Graduation) + This also includes Internal, External, Cral/Verbal/Practical Re avemptfATKTs/Backlogs/Arrears
and re.attempts due to Absenteelsm
+ Re-exam({Supplementary or Additienal exams) given soon after the -rain exam & also corsiderva
as Re-altempt/ATKT;Buixlog/ Arrear
: « Ng Re attempls/A™XTo/Backlogs/Arrears allowea n thefinal semester 0f any Lourse
« Ary pending Re artempls/ATKTs/Backlogs/Arrears n the current course {obtaned after tre
Interyiew process) must be attempted and cleard with the inal semester exgminalions
Nature of Course: ABl Full Time courses Orly
Year of Passing: 2020 SUMMER Pass cuts Only
Citlzenship: fesidert Indiar Citizers Only
Your College/Institution MUST be: | UGC ¥ AICTE Approved ONLY
—
| Pre-Employment Verificatlon: Not been nveived \n any Cour’ proceedings and/or convicted *or any otente
{Pre-Employment Medlcal Submitting 3 Medical Certiicate of Fitnesstin the farmat prescribed by LTH at e of jonarg, which
'Certificate: needs to be venfied by a registered medical prachinoner having a minimum gualification of M3B%
Self Declaratign

1 t hereby declare that ! meet ALL the ehgibility criteria exaclly as stated above

2 1 am aware that | may be subjected to immediate action by the company at any time during or after the Interview/Selection/loining 't
found hiding any information/producing incorrect informanion or not meeting all the critena mentinred above

3.1 am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per Dusiness réquirement

4.1 am flexible to work in any technology/doman/fwerkshift assigned to me based or the business requirement

5. | confirm that | have NOT appeared for any LTI interview process anywhere in the past & months

(f found so, LTH may take immechate action and cancet the candidature at ANY stage!

Signature

Name

Mohile No:

College Name

Teday's Date,
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Date: August 28, 2019
Ref: LTI/HR/Campus/2020
Name: Suraj Tiwari
College: Aldel Education Trust St. John College of Engineering & Management, Vevoor, Palghar

OFFER OF EMPLOYMENT

Dear Suraj Tiwari,

Welcome o LTI {hereinafter referred as the "Company”). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,50,000/- a3
per the details mentioned in ‘Annexure-1’,

You will also be issued a detailed ‘Letter of Appointment” at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in "Annexure-2".

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate wortd, you may be engaged in various learning
and development programs prior to your jomning LTI. You are therefore requested to complete the LTI
training which will be communicated to you separately LTI has made significant investments into
these learning and development programs for your professicna! development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum score
required. The evaluations of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your date of joimning. If you do not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
joining.

JERMS AND CONDITIONS

1.  Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company’s pobcy and
guidelines in force.

2. Overseas Deputation/lnternational Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the busmess requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting ali the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joming LTI. You may also need to submit
other such documents as Company deems fit from time to time.
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4.  Background Verification

As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
inctuding but not hmited to your current / previous employment history {if applicable),
educational / professional credentials/medical background and other background checks. if any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you

5,  Service Agreement
You will be required to execute a service agreement at the iime of joining to serve LTI for a
minimum period of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000

6. letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment on the CampBuzz Portal
(httos:\\compbuzz.intinfotech.com) and register your credentials therein within seven(7}) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI.

Your employment will be governed by the rules, regulations and policies of the Company in effect

The terms and conditions mentioned above are subject to changes at any tme at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, vou will treat the above terms of this letter as
strictly confidential.

We welcome you to the LT} family and look forward to a long and fruitfuf association with you.

Yours faithfully,
For Larsen & Toubro infotech Ltd.

*\Qf”ﬁ

Nikhil Govekar
Sr. Manager - Campus
Recruitment

I have read the letter and accept the same.

Signature and Date
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ANMEXURE-1

Name : Suraj Tiwari Date : August 28, 2019

Salary Grade . GET{l)

Components Rs. p.a. Rs. p.m.

Basic 15,000
Bouquet of Benefits 11,300
A Basesalary(Pd) 0 | 3156020 26300
Annual Incentive 0

B. Total Variable (P} | oo
C. Total Target Cash (A+B) 315,602

Provident Fund (PF} 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 4,140

D.Retirals & Other Benefits | 34398

Cost to Company (CTC) C+D 350,000
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Medical Insurance Premium

The Group Mediclaim Policy of Company covers Employee, Spouse & upio 2 dependent children {below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p.2

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical
allowances.

Notes:

1.Basic will be reckoned for PF, Gratuity {If applicable} and Leave Encashment as per rules.

2.H.R.A. will be deducted for accommodation {if any) provided by the Company.

3.You are covered under the ESIC Act and there will be statutory deductions as per the ESI Policy

4 The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus payable,
any, subsequent to the amendments of payment of Bonus Act.

5.The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's
contnbution

6.The eligibility for payment of Gratuity 15 a mimimum of five years of service in the Company.

7.Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents,

- Following are the components applicabte to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM} 10% - 50% of basic Mandatory
Medical Allowance {PM) Rs. 1,250/- Optional
Conveyance Allowance [PM) Rs. 1,600/- Optional
Meal Allowance (FM) Rs. 1,100/- OR Rs. 2,200/- Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

-You are required to declare your options under BoB in the S5C Portal. The guidelines relating to BoB are avalabie
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management ard

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time.
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ANNEXURE-2
b it ENlglbllity Criterla for Engineering & MCA Carididates- 2020 Batéh- -+ - 3. 0 s
-Quaallfication B.E./B.Tech. MCA
1Bram:hes: All Branches Computer Application
iﬁge Criteria: As on 1st July of Less than 24 years Less than 26 years
1 Passing year {2020}
‘Academle Gap: Acadermic gap allowed only after the completion of the entire course » e after SSCrafter w5 ar

Diploma/atter Graguation
Na vear drop aliowed

Course must complete In:

4 years 3 years

S5C, HSC, Diploma {if applicable)

60% & Above GR Equivalent CGPA

NOTE

Percentages / CGPA: * $9C /HSC shoulg have cleared in FIRST ATTEMPT only
* Re exam tSupplemenrtary or ‘/mproverment examst given sgon after the Mamn exam will NOT be
considered
* For Diplema Holders. final semester shouid have cleared i EIRST ATTEMPT only
» For candigates pursuing HSC anc Tiplomalbothl,marks scored in the Diploma course will be taken
nto consideration
Apgregate of 60% & Abtove GR Eguivalent CGPA

Graduation, Post-Graduatlon -

Percentages/CGPA: Apgregate of all semesters AND all appeared subjects{irrespective of the Unwersity rule}
Provistonal/Passing Certificate({of all courses) must state First class

i Re-attempts/ATKTs * No active/live backlogs allowed at the time of the interview process

[Backlogs/Arrears: + Backlogs includes Reallempts/ATKTs/Arrears in all appeared subjects urespective of the

{Diploma, Graduation,Post
‘Graduation)

exemption rules implemented by the College/University

s This also includes internal External, Cralfverbal/Practical Re attempt/ATRTs/Backlogs/Arrears
anc re-attempts due to Absenteeism

» Ra-exam{Suoplementary or Additioral exams) given suon after the main exam iy atsa consigered
a4 Re-attempt/ATK™ /Backlog/Arrear

+ No Re attempts/ATKTs/Backlogs/Ariears allowed ir thehina semestet of any course
= Any pending Re-attempts/AT<Ts/Backlogs/Arrears ir the turrent course (obtained after the
interview process) mus: be attemptec and cleard wib the hnal semestér axarmination

‘Nature of Course: All f ull Time courses Only
Year of Passing: 2020 SUMMER Pass oLts Only
Citlzenship: Resident indian Citizens Only

“Your College/Institution MUST be:

UGE / AICTE Approvee ONLY

| Pre-Employment Verification: Not been invalved in any court proceed ings andjar caonvicted “or any offerce

Pre-Employment Medical Submitting a Medical Certificate of Fitness(in the format prescribed by LT1) at time of joining, which

Certificate: needs to be venfied by a registerec medical practitioner havirg a mimmum qualification of MBBS
Self Declaration .

Signature
Name

Maobile No

1 thereby declare that | meet ALL the eligibility criteria exactly as statea above

2 1 am aware that | may be subjected 1o immediate action by the company at any time duning or after the Irterview fSelecticr e g 1°
found hiding any information/producing incorrect nformation or not meeting all the criterta mentioned above i
3.1 am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement
4.1 am flexible to work 1n any technology/domain/workshilt assigned to me based on the business requirement

5.1 confirm that | have NOT appeared for any LTI interview process anywhere in the past b months,

{1t found so, LTI may take immediate actior and cancel the candidature at ANY stage| .

College Name

Taday's Date:
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CR/HR/2020/233
February 21, 2020

Mr, Dhawal Joshi

B-401, Tulip CHS,

Sai Baba Nagar,Opp Shanti Park,
Mira Bhayander Road,

Mira Road (E)

Thane:401107

Phone: 9969702854
Dear Dhawal,

We are very pleased to extend an offer of employment to you for the position of Associate Consultant - Band
A1, Your date of joining will be between June 1 to July 1, 2020.

A detailed copy of your appointment letter will be issued to you on your joining. Your employment with s will
be subject to receiving the following:

» Copy of educational certificates {10, 12th / Diploma, Degree).
o Address & Photo identity proof.
e (6 Passport size photographs with white background.

MindCraft observes a 6-day week with Sunday as a weekly holiday. Business hours are from 9.30 hrs to 18.30
hrs subject to a lunch break of half an hour.

You are expected to follow the client's working hours and holidays while on deputation to client’s site.

You will be required to sign an Employment Bond on the standard format, upon joining the service of Lhe
Company. If you so desire, you can take an inspection of the standard format which is available in the office.

You will be on probation for a period of six months, which can be extended on the sole discretion of the
Management. While on probation, you will have a notice period of 15 days. On completion of the probation
period, or extended period, unless confirmed in the services in writing, you will be deemed to be continuing on
probation.

On confirmation, you will have a notice period of three months.

Enclosed is the compensation sheet giving details of your offer. The future increases will be performance
based. Your next salary review will be as per the company rules. The company is not liable to review your
compensation either at the end of probation period or thereafter until the company's annual compensation
review.

The company is not liable to adhere to any commitment, verbal or otherwise which is not explicitly stated in
this offer letter.

Thanking You,

Yours faithfully,
For MindCraft Software Pvt, Ltd.

W

Swetha Suvarna
Senior Manager, Human Resources
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Offer: Computer Consultancy
Ref: TCSL/DT20195243858/Mumbai
Date: 13/09/2019

Mr. Suraj Jitendra Tiwari

Room No. 202,Pooja Niwas Bldg.,
Vijay Nagar,

Nalasopara-401209,

Maharashtra.

Tel# -

Dear Suraj Jitendra Tiwari,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TGSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein, Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option ‘Accept Ofter letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject 1o a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 310,200/- per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

Q basis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ulimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annua! Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of I500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential 2
TCSL/DT20195243858 TATA CONSULTANCY SERVICES

Tata Consuitancy Services Limited
Yantra Park, Dm0 oty HEL 11 Certor Submish bosgar L T T S e
T e L R LI I AL T T TI AL AN ST P

B BRI e



HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ?6,000/- per insured person per
annum and basic hospitalization expenses up to Z2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Tata Sons and Consultancy Services Employees' Weifare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships
You will be eligible for reimbursement of expenses towards professional membership as per
TCSL.'s policy.
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TATA

RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952°, and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

@ TERMS AND CONDITIONS

1. Aggregate Percentage Requirements
Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent GGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard XIlth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and

Q work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TGS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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amount between the components as per your tax plan, once you join TGSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a manthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Aliowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific {o India and is

linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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3. Training Period

You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities o
assist you and enable you to improve your performance. If your performance is still found
unsatistactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

. Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility

TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliaied companies in India or outside india, on the terms and conditions as applicable to
you at the time of transfer.

Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

g. Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

10. Service Agreement
As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
tailing which, you (and your surety} will be iable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement

It you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from india to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12.Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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said terms and conditions in case of deputation on international assignments.

13. TATA Code of Conduct
You are required to sign the TATA Code of Conduct and foilow the same in your
day-to-day conduct as an associate of TGSL.

14.Notice Period

During your tenure with TGSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TGCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liabie to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days writien notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

15. Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

16. Pre-employment Medical Certificate
You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

17. Employment of Non Indian Citizens
In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of india.

18. Background Check
Your association with TCSL will be subject to a background check in line with TGSL's
background check policy. A speciaily appointed agency will conduct internal and external
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background checks. Normaliy, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you shouid initiate and complete the upload of mandatory documents on
the nexistep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and Xll/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India {applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing

Q process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after compieting
joining formalities as per TCSL policy.

Q 22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices.
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ultimatix.

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfili one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TGCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on
letter, the offer will stand automatically terminated at the

We look forward to having you in our global team

Yours Sincerely,

the date provided in the TCSL Joining
discretion of TCSL.

Q For TATA Consultancy Services Limited

K Ganesan
Global Head Talent Acquisition & AlIP
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Click here or use a QR code scanner fram your mobr >

to vahdate 1he otter ictier

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms
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GROSS SALARY SHEET Annexure 1
: Name Suraj Jitendra Tiwari
! Designation Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensatlon Details (All Components in INR})
T iGoinponent. Category c L L < Monthly: “ Anrigal -
1) leed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1.56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance” 600 7.200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance™* NA 7.900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention Incentive NA 0
TOTALGROSS S 27,415 3.36.875
Xplore/ Leatning: Tncentiver e fil i i v T Uplo 60,000

# Reler lo Table 2 for TCSL defined Structure. In case, you wish nof to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon successiul completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

»+ Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,800/- per beneliciary needs 1o be added to the above mentioned amount.

* Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program Table 2: TCSL defined struciure for BoB (AII Components in lNR)

L COMpPONENt.Category. i - i+ e - Monthly i o Annual.

House Rent Allowance 4,080 48,960

Leave Travel Assislance 850 10,200

Food Card 500 6,000

Personal Allowance 7.570 90,840

‘GROSS.BOUQUET OF BENEFITS 13,000 - 1,56,000
TCS Confidential 12
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Annexure 2

Ahmedabad

Lead —ILP

Tata Consultancy Services Limited,
Garima Park,IT/ITES SEZ,Plot #41,
Gandhinagar - 382007

Bangalore

Lead - 1ILP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase I,
Bangalore - S60100,Karnataka

BUBANESHWAR

Lead - ILP

Tata Consultancy Services Lirmited,

Barabati, IRC Block, Ground Floar, {(UNIT-11} - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE {SEZ)LPLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
Bhubaneswar - 751024

Chennai

Lead - 1nLp

Tata Consultancy Services Limited,

415/21-24, Kurmnaran Nagar. Old Mahabalipurarm Rd,
TNHB, Sholinganallur, Chennal, Tamil Nadu 600119

DELHI — Gurgoan

Lead - ILP

Tata Consuitancy Services Limited,

Block C, Kings Canyon, ASF Insigma, Gurgaon -
Faridabad Road, Gavrsal Pahari,

Gurgaon - 122003, Haryana

DELHI — Naida

Lead - ILP

Tata Consultancy Services urmited,

Plot No. A-44 8 A-45, Ground, 1st to Sth Floor & 10th
floor, Galaxy Business Park, Block - ¢ & D, Sector - 62,
Molda - 201 309,UP

Guwahati

Lead - ILP

Tata Consultancy Services Limlited,

Sth Floor, NEDFiI House, G.S. Road, Dispur, Guwahat) -
781006,A55am

Hyderabad

Lead - ILP

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

INDORE

Lead - ILP

Tata Consultancy Services Limited,

IT/ITES SEZ, Scheme No. 151 & 159-8, Super Carridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil
Hatod, Indore - 4520138,

mMadhya Pradesh

KOLKATA

Lead - ILP

Tata Consultancy Services Limited,

Ecospace 1B bullding, 2nd Floar, Plot  1E/12,
New Town, Rajarhat, Kalkata - 700160,

West Bengal GR

Audlitorium,2nd Fioor, Wanderers Building,
Delta Park - Lords

KOCH]I

Lead - ILP

Tata Cansultancy Services Lumited,

Infopark Road Infopark Campus, Infopark , Kakkanad,
Kerala 682042

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
Mihan-Sez, Nagpur, Telhara,
Maharashtra 441108,

MUMBAI

Lead - ILP

Tata Cansultancy Services Limitad,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thange West, Thaneg, Magharashtra - 400606

PLINE
Lead - iLpP
Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SE2, Rajiv Gandh Infotech Park,
Hinjewadl Phase i1,
Pune - 411057, Maharashtra

Trivandrum

Lead - ILP

Tata Consultancy Services timited,

Peepul Park, Technopark Campus Kariyavattem P.O.
Trivandrum - 695581
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Annexure 3
Confidentiality and [P Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Gonfidential Information” shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TGS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations.
calculations, computer programs, narrations, flow charts and ali documentation therefore
and all copies thereof (including for avoidance of doubt any such material belonging fo the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information.
which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) Ali other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TGS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidentia! Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TGS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS all Gonfidential
information that he or she may then possess or have under his or her control.

. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereotf. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shali co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights”, which Associate might otherwise have in such intellectual property rights.

TCS Confidential 15
TCSL/DT20195243858 TATH CONSULTANCY SERVICES

Tata Consultancy Services Limited
Yantra Park, Qpp voitas HELD rg Qoo Sabriash agas cokeran Hoaed N L Tren e Aest Rl et
TR B T e D -
P i T N A AL PP ST TR

[ AN T TR T N FETRRN IS AL L R B af



Qe
TATA

4. Prior knowledge

Associate acknowledges that prior to his or her appointment by TGS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Confidential information by holding it
secret and confidential.

5. Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectua! property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

6. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including IP, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

7. Restriction on Associate's Rights
Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Contidential information.
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Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
{ or release by Associate of the Gonfidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TGS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the reliet of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

. General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TGS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration ciause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunai to be contrary to governing
law, it shall be deemed nu!l and void without annuliing or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Assaciate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafter in perpetuity.
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, _ _ ‘he ompanyin the _r”[e of Soﬁ:ware Engiriee
:be Rs 550 000 per annum-iCongratuIatlons and welcome aboard

200,904

1,852 22,224

42,308 507,696

- Annual Discr‘etionary Bonus 42,304
. Gross Annual Compensation 550,000

'h:":’ou {and your dependants) shall also be covered under the Group Medical Insurance Policy of the
ompany “The policy is up to an annual limit of Rs.500,000 subject to the term & conditions of the
nsurance ‘provider,

You-are fé')'cpe‘c'ted to join at the earliest possible date, but in no case later than 1st June 2020, At the

PIEase“c'ovmrhunicate your acceptance of this employment offer by signing and returning the enclosed
copy of this letter to us.




CR/HR/2021/198
February 26, 2021

Mr. Deepak Lalbahadur Yadav

Room No. 7, Jan Seva Samiti, Shastri Lane,
Near Gandhi Vidya Mandir School,

Gandhi Nagar, Kandivali West,
Mumbai - 400067,

Phone: 7021574343/9833393795

Sub: Appointment Letter

Dear Decpak,

e It gives us great pleasure to appoint you as Associate Consultant - Band A1l on the terms & conditions
mentioned below.

You will receive a total compensation package of Rs. 1,80,000/- per annum. Annexure 1 provides a break-up of
the compensation package.

Your appointment will be effective from February 25, 2021.
COMPENSATION & BENEFITS

The details of your compensation and benefits are given below:
FIXED COMPENSATION

Basic Salary: Rs. 5,800/- p.m.

HRA: Rs. 2,900/- p.m.

Special Allowance: Rs. 3,283 /- p.m.

Taxation will be governed by the Income Tax rules. MindCraft will be deducting tax at source as per income tax
guidelines.

RETIRALS

Provident Fund:

You will be a member of the Provident Fund as per the provisions of “The Employees Provident Fund and
Miscellaneous Provisions Act, 1952.MindCraft will contribute 12% of your Basic Pay or Rs. 1,800/- whichever is
lower every month. You will also have to contribute an equal amount from your Basic Salary.

Gratuity:

You will be entitled to gratuity as per the provisions of the Gratuity Act 1972,

This provides you a fump sum benefit upon separation after completion of 5 years of service or on retirement or
when deceased.

Your Gratuity is computed as: Last Drawn Basic Salary * No of years of service * 15/26

Confidential MindCraft Software Pvt. Ltd. Page 1



OTHER BENEFITS

ESIC:

You will be registered under ES] Corporation (ESIC) scheme. According to rules and regulations stipulated in the
ESI Act 1948, which oversees the provision of medical and cash benefits to you and your family through its large
network of branch offices, dispensaries and hospitals throughout India. MindCraft will contribute 3.25% and you
will have to contribute 0.75% of your Fixed Salary (Basic, HRA & Technical Allowance).

TERMS OF EMPLOYMENT

Probation Period;

You will be on probation for a period of six months. During this period your progress will be reviewed
periodically and on successful completion of probation period, you will be confirmed in the services of the
company and formal intimation to this effect will be served to you.

MindCraft reserves the right to terminate your employment in case your performance, behavior and / or
conduct during the probation period is found unsatisfactory,

Working Hours:
MindCraft observes a 6-day week with Sunday as a weekly holiday. Business hours are from 9.30 hrs to
18.30 hrs subject to a lunch break of half an hour.

You are expected to follow the client’s working hours and holidays while on deputation to client’s site in
India/Onsite,

You may be required to work beyond your existing working hours depending upon the business
requirements exigencies from time to time, without any extra remuneration / compensation.

Leave:
Leave will be as per the leave rules applicable within the organization. You will be entitled to 1 Privilege
Leave for every 10 working days. Calendar year forms the basis of leave calculation.

You will not be entitled for any kind of leave during probation period.

Obligations / Responsibilities:

We have tried to make each job description in the company empowered and unfettered as possible hence
as a member of the family, you will acquire many rights. There are also certain responsibilities and
obligations, which we would like to lay before you now:

During your employment, you will not undertake any other work / assignment, honorary or with
remuneration or do any other business, since you will be a whole time employee of the company.

We believe that you will be a responsible member of the family, and therefore expected that you will not
indulge in any activity detrimental to the image of the organization, directly or indirectly.

You shall not at any time during your employment or after its termination, without the consent of the
Company in writing, divuige, directly or indirectly, any knowledge, information or documents acquired by
you in the course of your employment concerning the business or affairs of the Company or its associates
or clients, or publish any book or article concerning any matter which relates to your area of activity in
the Company and which will cause harm to the Company, its associates or clients.

Confidential MindCraft Software Pvt. Ltd. Page 2



d)

g)

Mind
As per the company policy you shall be bound by the Non Disclosure Agreement signed by MindCraft
Software Pvt. Ltd and its clientele. Copies of these documents will be available with the Human Resource
department for your reference. You shall faithfully observe all the rules and regulations of the Company
and shall not undertalce any other employment or occupation during the continuance of this employment.

As per the company policy, you cannot solicit employment from the Principal / Alliance for a minimum
period of lyear after being relieved from MindCraft. You cannot solicit employment from the company’s
clients or their clients with whom you have been in contact with during the period of your employment
for a minimum period of 1year from your last day of working at MindCraft Software.

MindCraft respects Intellectual Property Rights (IPR) and expressly prohibits employees from bringing, to
MindCraft, any information owned by their previous employers, partner or customers. MindCraft policy
expressly prohibits employees from using such information, directly or indirectly, for MindCraft business
gains. MindCraft may take legal action against employees if they are found in possession of such
information on MindCraft premises or on MindCraft assets (laptop, desktop, USB drives, cell phones etc.)
or on customer premises or on customer assets.

MindCraft expressly prohibits carrying of MindCraft owned information at the time of termination.
On completion of 6 months, your CTC will be revised to Rs.240,000/- p.a from the subsequent month.

In addition to the terms contained herein, you will also abide by the terms and conditions as mentioned in
the employment bond dated 25% February ‘21 duly signed and accepted by you at will.

Mobility:
MindCraft reserves the right to transfer vour services at any of its offices or work sites in India or outside
India, on the terms and conditions as applicable to you al the time of transfer.

Appraisal;
The future increases will be performance based. The company is not liable to review your compensation
either at the end of probation period or thereafter until the company’s annual compensation review.

Abandonment of service:

After your appointment, if you absent yourself from duty without intimation or notice of absence for more
than seven consecutive days, it will be deemed that you have voluntarily abandoned service and your
name will be removed from the rolls of the company.

Retirement:

The age of your retirement would be 58 years. For the purpose of this calculation your date of birth as per
our record is December 29t, 1997,

Notice Period;:

Service with the company may be terminated by giving a 15 days’ notice in writing while on probation.
On confirmation, the notice period while on a project will be three-month’s and while on bench will be
one-month.

The cumpany reserves the right to relieve you early and the notice period or salary in lieu of notice shall
not be deemed necessary, if you have tendered resignation voluntarily, or in case of termination of
services on any grounds.

The Company also may not issue a relieving document to the employee in case the notice peried is not
honored. Leave of any nature cannot be availed of or adjusted against the notice period.

Confidential MindCraft Software Pvt. Ltd. Page 3
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10. Policies:
As a company we believe in giving adequate workspace and freedom. However, as a professional
company we have our system to maintain order hence you will be governed by the policies, rules,
regulations, practices, processes and procedures prevailing in the company and as amended from time to
time.

11. Terms and Conditions:
The above terms and conditions of employment are specific to your employment in India and there can be
changes to the said terms and conditions in case of deputation on international assignments during the
course of your employment.

1Z. Compliance to all clauses:

You will be required to fulfill all the terms and conditions mentioned in this letter of appointment.

Yours faithtully,
For MindCraft Software Pvt. Ltd.

®
v

Deepli Ashar
Head, Human Resources

Confidential MindCraft Software Pvt. Ltd. Page 4
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Annexure 1-Compensation Package

Name: Deepak Lalbahadur Yadav

Designation: Associate Consultant

Band: Al

T Arpendiz A

Please find below vour tolal varnings break-up per month.

. Cost to Company (CTC): 15,000
| A _Fixed Salary: Amount in Rs. PM
Basic 5,800
TTRA 2,900
5 Convevanee . 1,600
Total of A 10,300
B ' Special Allowance 3,283
C Retirals:
- Cratuity 280
. Employer Contribution to Provident Fund 496
| Total of C 976
1
D ;| Other Benefits:
+ ESIC 441

TDS as applicable will be deducted every month based on the investment declaration
tiven to Accounts, Other Statutory deductions will be deducted as applicable.

For Provident Fund, you will also have to contribute an equal amount same as employers contribution from your

salary.

For ESIC, you will also have to contribute 0.75% of your Fixed Salary (Basic, HRA & Technical Allowance).

Confidential

MindCraft Software Pvt. Ltd.

Page 5
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TECHNQLOGIES

Mr. Hardik Patel 26" September 2019
B/04, Ambo Vihar Bldg 7.

Tirupati Nagar.

Phase 1,

Virar West,

Palghar 401 303.

Ofter Confirmation

Dear Hardik,

With reference 10 your Resume and subsequent interview you had with us. we are pleased Lo appoint you as o
“Trainee Software Engineer™ in our organisation on the following terms and conditions:

Date of Joining: You are expected to join duty on 8" June 2020.
Joining Location: Mumbai

During your training period for the first three months from the date of Joining, you will get stipend of 10,000
INR

Remuneration: Your Annual Total Employment Cost to the company after 3months would be Rs. 3,00,000/- Per
Annum (Three Lacs Rupees Only). This comprises of your salary and Performance Linked incentives and the
details of which is been given in the Annexure A attached below.

Please note that the salary will be on the basis of lump sum and taxes applicable will be deducted Irom your salary
every month.

You will execute an agreement of confirmed employment with us for a period of 27 months including the period
of probation executing a bond to that effect.

We welcome you 1o The NeoSOFT family and look forward to a fruitful colluboration.

We are conlident you will be able to make « significant contribution to the success of our company and fook
forward 10 working with you.

Yours Sincerely,

For NeoSOFT Technologies
Rohan Ghure

HR Manager



Ms. Dipti Pangam 11" December 2020
House No 377,
Damodar Patii
Niwas, Eksar
Talepakhadi,
Borivali (W)
Mumbai 400091.
Offer Confirmation

Dear Dipti,

With reference to your Resume and subsequent interview you had with us, we are pleased to appoint you as a
“Trainee Software Engineer™ in our organisation on the following terms and condilions:

Date of Joining: You are expected to join duty on 14® December 2020.
Joining Location: Mumbai

During your training period for the first six months from the date of Joining, you will get stipend of INR
10,000.

Remuneration: Your Annual Total Employment Cost to the company after 6 months would be Rs, 2,58,000/- Per
Annum (Two Lacs Fifty-Eight Thousand Rupees Only). This comprises of your salary and the details of which
is been given in the Annexure A attached below.

Please note that the salary will be on the basis of lump sum and taxes applicable will be deducted from your salary
every month,

You will execute an agreement of confirmed employment with us for a period of 30 months including the period
of probation executing a bond to that effect.

We welcome you to The NeoSOFT family and look forward to a fruitful collaboration.

We are confident you will be able to make a significant contribution to the success of our company and look
forward to working with you.

Yours Sincerely,

For NeoSOFT Technologies
Rohan Ghure

HR Manager




ANNEXURE 'A'

NeoSOFT

TECHNOLOG ES

AND SQFTWARE1L M TED

Salary Details (A)

Entitlement Per Month (INR)

Entitlement Per Annum
(INR)

Basic 15,500 1,86,000
House Rent Allowance 3,854 46,253
Bonus 1,400 16,800
Total 20,754 2,49,053
Statutory Benefits (B) #

Gratuity 8,947
Total Fixed Compensation (A) + (B) 21,500 2,58,000
Total Cost To'Company 21,500 2,58,000
Deductions (C)

PT 200 2,400
Net Salary (Before Tax) (A)-(C) 20,554 2,46,653

Insurance Coverage

Annual Amount

Group Medical Coverage

200,000

Group Personal Accident

1,000,000




Notes:

1. Next annual increment will be based on these performance ratings as follow:

@ PR 3 - 3% on current CTC
@ PR 4 - 10% on current CTC
@ PR 5- 15% on current CTC

For claiming tax benefits in case ol admissible allowance, you will have to submit supporling documents o the
Company’s satisfaction and within the timeline stiputated by the Company. In case of any under-withholding you
shall be responsible to pay the necessary tax and any interest/penalty thereon.

2

3. In case where Permanent Account Number (PAN ) is not produced, highest tax rates will apply to all amounts on
which (ax is deductible at source under the applicable tax law.

4. The Company reserves the right to change the compensation structure and/or the compensation components from
lime to time.

O These statutory payments are included based on current applicable practice and law and are subject
to changes based on changes in law from time to time. Also. please further note, any changes/modification
to statutory payments, due to change and/or amendment in jaw. shall not be treated as change in service
condttion(s) and therefore no notice of such change will be provided to you.

OO0 Employee’s contribution towards PF and Employee’s contribution towards ESIC will be made
From monthly salary (if applicable).

2001 For employees who are not covered under the PF Act and wish to opt for PF or in the event it becomes
obligatory on the company to cover you under the Provident Fund Act or any other relevant acts or rules.
as amended from time to time, the Provident Fund being paid to you will be adjusted against Special
Allowance or Provident Fund contribution.

A.  The following statutory elements are included in the compensation package stated above: (1f applicable)

1. Provident Fund - You will be covered under the Employee's Provident Fund (PF} scheme wherein, the
Company will contribute towards PF ai the stalutory rate as may be defined by government from time (o time.
Your contribution and Company’s contribution have been included as a part of the above mentioned
compensation.

2. Gratuity Upon cessation of employment after completion of continuous service of at least five (5) years with
the Company. you will be eligible for the grawity as per the Payment of Gratuity Act. The amount towards
gratuity accrual forms a part of the above mentioned compensation.
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Dear Aakanksha,

Congratulations on your offer and welcome to Amdocs!
We are very excited fo have you on board.

You will be joining an organization that continuously reinvents ifself,
creating a culture of innovation, and thus you will have many
opportunities to grow and develop.

@ We are hopeful you will find your time with us to be challenging and
fulfilling!

Please feel free fo reach out to us with any questions.

IS KITINCLUDE?

In the following you will find an overview of your employment terms:

a Employment Terms; Compensation; Benefits

= Working Hours

= Employee Undertakings

s End of Employment

= Miscellaneous and Additional Conditions

* Exhibit A ~ Confidentiality, IP Assignment, Non-Competition and Non-

Solicitation Agreement

2021-02-DVCL-P-M419747-1
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Date: February 22, 2021
Ms. Aakanksha Vivek Pawar
Mumbai

Employment Agreement

We are pleased to confirm your empioyment with Amdocs Development Centre India LLP, {*Amdocs”) under
the terms and conditions provided herein effective as of March 01, 2021("Siart Date”).

SRLe o 0

(a) Position Functional Test Engineer
@
f_’]\_;
(b} Location Amdocs offices in Pune, India.
Q ﬁ + Domestic and nternatonal fravel may be required. 'n accordance with

Amdocs' business needs.
*  Work locaton may be changed to facilitaie Amdocs’ business needs,

[c) * Annudl Total INR 400,000.00 (Four Lakh Rupees Only) gross, divided into the following
Remuneration (cna  annual components:
Cosf to Company 1. Basic salary - INR 180000.00
basis) gross

I 2. House Rent Alowance - INR 180C0C .00
Sl 3. Provdent fund {femp ocyer contrbaton] - INR 216C0.0C
4. Leave Trave! Alowance - INR 1840C.00

« Payable on a monthly basis. in accordance with Amdocs' payro!

practices.

o Annual discretionary salary review. as of July 2022 and each vyear
thereafier.

{d} Statutory Bonus Eligibilty and payment sublect to The Payment of Bonus Act 1965 fapplicab e.
e 2
“{e) Gratuity Eligibility and payment subject to The Payment of Gratuity Act, 1972, upon end
' L of employment after completion of ai least five vears of confinuous
> employmeni.

(f}  Annual Bonus » Eligsblty for an annua bonus, subject to: {i) the terms and condit'ons of the
applicalkze ‘Annua Incent've Pan [AIP]] OR lindia Discretionary Bongs Pran
(IDBY () vour and Amdocs’ performance: and (i) you being employed by

Amdocs for at least six months prior to payment of the bonus.

+ Payment of such annua! bonus (if any) shall be in [January](November],
and the amount thereof wil be determined by Amdocs. in its sole
discretion.

(gl Annuai Vacation To be granted. accrued and Jsed 'n accordance w'th Amdocs' policy and
,.ﬂ‘k appiicabie -aw.

You shail aso be entitled to addtiona absence days and ho'day:s

accordance with Amdocs poicy and appiicab e law.

(h})  Annual Sick Leave To be granted. accrued and used in accordance with Amdocs' policy and
, ‘-"'V“‘ applicable iaw.

. ."-",._"
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(i

Maternity Benefits Shalt be provided subject to the Matemity Benefit Act, 1961 and Amdocs
poticies.

LN

Y
Benefits Plans Entitlement to insurance schemes, it and as applicable under Amdocs' palicy
) and subject to applicable terms of insurance poiicies and Amdocs policies

L

Any payments and benefits herein are 1) gross amounts. and subject to appicabie faxes and withholdings:
(i} subject 10 applicable Amdocs' policies. procedures and practices, as may be amended from time to
time.

Working hours are generally 9 hours a day. 5 days a week. Your position may require that you work additional
hours inciuding night hours, as may be necessary for effective performance of your duties. It is acknowiedged
and agreed that part of the remuneration paid to you is in consideration for your agreement to these terms,

and you shall not be entitled to receive additional remuneration for work performed during such hours.

SRES RS BN S RS . s

Und

ertkings:

(a) Performance and Dutigs. You shat diligently. skillfully and faithfully perform your position with Amdocs.

(b

{c

e (d)

e

(f)

)

)

You shall devote your full fime and attention to the performance of ali duties consistent with your position.
and such other duties. as may be assigned to you from time 1o time, according to Amdocs’ business
needs. Amdocs may vary your position in accordance with its organizational needs. and may transfer or
assign you 1o any affiiates, departments or subsidiaries of Amdocs. in any other location in Indic, or 10
any ihird parties. Such assigrment will be subject to Amdocs polcies. as in effect at such time.

Restrictive covenants. As a condition to your empioyment, you shall execute and comply with the terms
of the Confidentiality. IP Assignment. Non-Competition and Non-Solicitatior Agreement. attacteaq s
Exhibit A. The provisions of such undertaking shall survive the termination of th's agreement for ary reassn,

Amdocs Policies. You shall abide by Amdocs global and local policies. as in effect frcm time fo time,
including Amdocs Code of Ethics and Business Conduct, Data Privacy Policy and Information Security
policies. You further acknowledge that it is Amdocs' policy 1o provide an environment that is free of
unlawful harassment and discrimination of ary kind. As such. you shall not engage in any such unlawful
behavior, and shall notify Amdocs of any facts that consiitute such unlawful behavior,

Data Protection. You confirm thai you have read and understood Amdocs' Data Prolection Policy. a
copy of which is available on Amdocs portal. By signing this agreement you expressly consent to the fact
that Amdocs {and as required. any of its affiiated entities or their duly authorized agents and empicyses)
may hold and process. bo'h electronically and manucily. the data {including personal semsitive data
and information contained in e-mail and attachmenis to email) they colect, store and/or process which
relates to you for the purpose of the administration of their empioyees and business and compliance with
applicable laws. procedures and regulations. You understand that it may also be necessary, and
expressly ogree that Amdocs and/or any of its offiliated entities will share personal data to competent
authorites (including tax autherities). third party service providers, future employers and potentiat buyers
of Amdocs or businesses, accounting, auditors. lawyers and other external odvisors o7 vendors whether
they are located in your country of employment or in other counirnies, to other offices 1 may Fave = 1o
another affiliated entity outside your country of employment where such a company has cifices for
storage and processing.

Additional Engagement. You shall not engage in any other employment or business activities in any
capacity [with or without compensation). unless you receive applicable approvals according to Amdocs
Code of Ethics and Business Conduct. and subject o the terms of such approvals.

Representations. You shall not make any representaiions or undertake commilments on behalfl of
Amdocs, except as expressly authorized 10 do so.

(g) Non-Disparagement. During and after the term of your employment, you will not make any fase.

2021-02-DVCI-P-M4 197473

defamatory or disparaging statements about Amdocs. its employees, officers or directors.



(h} Mo Restrictions. You acknow'edge that (i) there are nc underigkings preventing or restricting you from

(i

(il

entering inle this agreement and performing your duties and obligations hereunder: and {ii] you are not
violating any right of former employers, or in reach of any of your obligations fowards former employers.

Supperling Documents. You undertake 10 submit the following documents 1o Amdocs clong witn re

acceptance of this agreement: (i} Four passport size photographs: (i) Copy of Passport: {7} Copy of PAN
Card [if applicable): (iv) Copy of Aadhaar Card; {v] Copies of education qudalifications certificutes: (v)
Copies of previous employers' relieving letter and experience letter.

Coniidentiality of this Agreement. You shall treat this agreement as strictly confidential and not disclose
its content tc any person without Amdocs' prior written approval,

()

(e

(f)

(9)

(h
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The first one year of your employment are considered a probation period. Amdocs reserves the right to
extend your probation period beyond this initicl term, During the probation period. Amdocs may
terminate your employment upon 30 days’ prior notice.

Each party may terminate this agreement at any time by giving the other party a 90 days' prior written
notfice. During the nofice period. you shall continue 1o perform your position and attend work, and
perform any adgitiona!' handover and cther duties, as instructed.

If you resign and wish to leave your emproyment prior 10 the completior of your notice period. you must
ask for Amdocs’ approval, considering it may negatively impact Amdocs’ work conlfinuity and/or cause
damage to Amdocs and/r its customer relationships. If you leave early without seeking such approval, or
despite the fact that an approval was net granted, you shatl reimburse fo Amdocs an amount equivalent
to your salary for the unexpired portion of the notice period. and by signing herein you irrevoccably
authorize Amdocs 1o offset or deduct such amount against any amounts owed to you by Amdocs.

Amdocs reserves the right to (i) terminate your employment by paying you the equivalent of all or part
of the prior notice period in lieu thereof: or (i) instruct you not to atlend work during the prior notice
period or any part thereof.

Notwithstanding the above, Amdocs may terminate your employment with immediate effect. without
notice or salary in lieu thereof, for any misconduct in your part. including but not limited to the following:

i Disloyalty, dishonesty, misrepresentation or breach of integrity:
i, Embezzlement. misappropriation, misuse or causing damage to Amdocs property:
ii.  Indiscipine. disobedience. rregular attendance absconding;
iv. Negigence of duty:
v, Breach of configentiality:
vi, Conviction of criminal offence:

vii.  Any act constituting misconduct per Amdocs policies, including the Code of Ethics and Business
Conduct, and any other act upon which dismissat due to misconduct may be justified.

Amdocs may suspend your employment at any point. inciuding while investigating an alleged
misconduct.

ppon termination of your empioyment for any reason whatsoever. or at Amdocs' request, you shall
immediately return 1o Amdocs any documents, materials, credit cards, equipment, laptop. computer
hardware and software, keys, access codes, access badges. and any other Amdocs' property or its
clients’ which may be in your possession, including any Confidential Information {as defined in Exhibit Al

Acknov_vledging that Amdocs covers the relocation costs of you and your immediate family, in the event
you resgn or your employment s lerminated due 1o your misconduc! pror to the end of one year of
empioyment as of your Start Date you shal rempuise Amdocs for the proportional amount of ine




relocation costs. Further, Amdocs may oifset such amount againsi any amounts due o you upon
termination of your employment.

{i} You wili automaticaily retire from Amdocs upon reaching the age of 80 (sixty) years. An extens.on may
be given at Amdocs’ discretion,

{a) Work Permit. Your employment with Amdocs is conditioned upon [i) you being granted or are already

holding applicable work permit/visa. and (i) such work perm't / visa remaining valid throughout the Term.

In the event such work permit/visa is expired, your employment shall automatically terminate eltective

such expiration. You are required fo immediately inform Amdocs upon any change/anticipated change

mn your work permit/visa. You agree to coordinate with Amdocs before approaching or providing

mnformation to any governmental immigration authority in connection with your employment with

Amdocs. You shall be solely responsible for ali work permits/visa and any immigration related

= compliance, for you and your family members {if relevant} and hereby guarantee that you and your
Q famity shall immediately leave India pricr to the expiry of your permits/visas.

{b) Monitering. To ensure regutaiory compliance and for the protection of its employees. < ustomers and
business. Amdocs reserves the right 1o monitor, intercept. review and access your telepnone 10g. internet
usage. voicemail. e-mail. and other communication facilities provided by Amdocs. which you may Jse
during your empioymeni. Amdocs shal use this right of access reasonably, and in accordance with
applicabie iaws; as such, alt communications and aclivities on Amdocs equipment or premises cannot
be presumed private

() Background Checks. Your employment is conditioned upon receipt by Amdocs of satisfactory
referances. applicable background checks and information and documents provided by you to
Amdocs.  Amdocs reserves the right to refract or terminate your employment ever after 'ts
commencement, in the event that your references or background checks do not prove 1o be
satisfactory, orif it is discovered that the information you provided to Amdocs was false or inaccurate.

(dl} Entire Agreement. The terms and conditions of your employment as provided herein supersede all prior
written or verbal agreements or understandings between you ana Amdocs. No provision of this
agreement may be modified. uniess agreed in writing by both partfies. This agreement s an individual
employment agreement. and no colective bargaining agreement shall apply with respect 10 the
relationship between the parties.

a—

Q (e} Offset. Amdocsreserves the right to offset any amount you owe Amdocs against any amceunts owed to
you by Amdocs. Upon termingtion of your employment. all such amounts shall be due immediately. Your
signature herein is an irevecably authorization for such offset.

[f) 3everabilty. It ony of the restrictions or obligations herein are deemed by a court of competent
jurisgiiction to be invalid or unenforceable. then the scope of such restriction or obligation shall be limited
to the maximum limit permitied by law. and such restrictions or obligations shail be severable ard shall
not affect the validity or enforceability of other terms and condit'ons entered into.

(g} Govermning_Law and Jurisdiction. This agreement shall be governed. construed. merpreted. and
enforced in accordance with the iaws of Pune. You and Amdocs hereby imevocably submit to the
exclusive jurisdiction of Ihe competent courts in Pune and waive any objection to such proceedings on
grounds of venue or inconvenient forum.

x
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Plecse indicate your acceptance of this offer by signing below and returning the original etter to the HR
Department within 15 days of the date of this offer. If you will not do so within the prescribed time  this offer
shall be withdrawn.

If you have any questions or would like to discuss the terms and conditions of this offer, please feel free to get
in touch with Floria Joseph.

We take this opportunity to wish you success during your empioyment with Amdocs.

Sin%—?&%LVEVALUAﬂON SIGNATURE

Signer. SHYAMA KANTA MISHRA
Date. Monday . February 22. 2021 7 50 PM

Authorized Signatory
Amdocs Develepment Centfre India LLP. Date: 2/22/2027

Il the undersigned. Aakanksha Vivek Pawar. acknowiedge that | have been provided with a copy of this
agreement before signing it. and have been allowed sufficient fime fo review it and seek clarifications,
thave read this agreement carefully and confirm my understating of, and my fuli compliance with, its terms.
I confirm that | was not subject to duress or undue influence of any kind, while executing this agreement.

I confirm that | voluniarily, and on my own free will, accept the terms of this agreemeant and commit fo
comply with them,

Signature Date
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This Confidenticlity, IP Assignment, Non-Competition and Non-Solicitation Agreement (“Agreement”) is
enfered into between Amdocs Development Centre India LLP. {"Amdocs”). and you. as o conditior t¢ yaur
employment with Amdocs. and shall core rto effect as of your start date For purposes cf this Agreement.
the term Amdocs shall also include its subsidiaries, affiiates. successors and assigns (as in effect from tme to
time).

Amdocs and you wish to protect Amdocs’ property, confidential information, customers. and employees.
Accordingly, Amdocs requests that you agree to certain promises specified herein. In this respect. you
acknowledge and agree that in addition to the above. the compensation and benefits provided to you by
Amdocs as well as any equily compensation thal may be provided to you and/or any special considerat.on
that may be provided. constitute full and adequate consideration alse in connection with your undertakings
under this Agreement,

You are employed under a retationship of trust and confidence, and in the course of your employment with
Amdocs, you will have access to. come into possession of, become familiar with, or parficipate in the
development or marketing of -- Amdocs’ products or certain inventions, frade secrets and other confidentia
information that are vatuabie and unique and constitute proprietary assets of Amdocs. AmMong these Irade
secrets and confidential information are Amdocs' proprietary technology and know-how: computer fies:
program: und software: marketing and sales plans: strategies and plars; research processes: customer iists
and customer information: financial information and plans: data: pricing: business plans and processes:
knowledge of business reiationships; personnel-elated information (including compensation): lines of
business; markets: profitability and other information belonging to Amdocs. its subsidiaries.  affiiates,
empioyees. customers, and any other third party -- whether in writing, verbal, digital format or otherwise
(collectively. “Confidential Information™). Al Confidential Information and any rights fherew’th shall be the
sole and exclusive property of Amdocs.

Accordingly. you expressly promise that you will not at any tme during your employment with Ar-docs and
after termination thereof for any reason. disciose. use or make public {directy orindirectly). any Confidential
Information or any part thereof to any person or entity, for any reason or purpose whatsoever, except as may
otherwise be required by applicable law and notified to Amdocs pnor to the disclosure: of in case you can
provide evidence this information is already in the public domain through no fault of your own, You also
promise that you will use all means available to prevent any disciosure of Confidential Informaticr: by ary
other person, and will ensure that any Confidential Information is safely and securely stored. Finally, you
specifically acknowledge that this provision shall also apply to confidential and proprietary informatior of
Amdocs’ customers and other third parties.

i PRI o o

At any time dunng your empioyment with Amdocs. you hereby irevocably. absolutely and perpetually assign
and shali assign tc Amdocs ail rights, tities ang interests in ail Inventions {defined below). copyrights.
frademarks or any other intellectuat property rights (collectively. “Intellectual Property Rights"}. You herby
waive any righi or cloim for ownership ir relation to any Invention. and any right or claim o receive ary
monetary consideration or any other consideralior with respect to any Inventions. other thar compersaticn
and benefits provided to you under yo s employment with Amdocs. Without imitalior of the toregomrg. voo
irevocably corfirm that the consideraticr set forth in the emp.oyment agreement is in liey of any rights fo
compensation that may arise in connection with the Intellectual Property Rights under applicable «aw and
waive any right to claim royalties or any other consideration with respect to any such right, The term
“Inventions™ means and includes, improvements, discoveries, concepts and ideqs, whether patentable or
not, including but not limited to. processes, methods, formulas, know - how. data, and technigues, wrich




you may have made. discovered. conceived, or assisted in making. discovering or conceiving., whetnher
alone or jointly with others, and all works of authorship. during your employment with Amdocs.

You hereby agree that any assignment in so far as it relates to copyrightable material shall not tapse nor the
rights transferred therein revert to you. even if Amdocs does not exercise the rights under the assignment
within a period of one year from the date of assignment,

You shal keep Amdocs promptly informed in writing of any and ok such Intellectual Property Rights. and
provide Amdocs with all copies and records thereof. You agree and undertake that all Intellectual Property
Rights fincluding its copies and records or any part thereof) will be the sole and exclusive property of Amdocs.
Furthermore, you shall not incorporate any data, improvement, knowledge. development, discovery. cr
other proprietary information owned in whole or in part by any third party into any Invention. without prior
written consent of Amdocs,

You hereby agree to assist Amdocs or its nominees. at Amdocs’ expense, 1o obtain prolecton for such
Intellectual Property Rights in any country throughout the world by giving testimony, signing documents,
providing information. attending proceedings and performing such other acts. as Amdocs may reasonaply
request, at all limes during your employment with Amdocs and thereafter.
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Due fo the competitive nature of Amdocs' business. and your position and responsibilities within Amdocs,
you agree that for the duration of your employment with Amdocs and for a period of six months after
termination of your employment for any reason, you will not, without Amdocs' written consent:

{a) Work for. be engaged by. or be empleyed by ary persor, company. trust or other entity who s or was a
customer of Amdocs any competitor of Amdocs. or any company affiliated with any such customer or
competitor, in a capacity where you provide service, advice or assistance, in competition with Amdocs,
in a similar domain or iine of business with which you ever worked while employved by Amdocs and/or

{b) Own, manage. operate. control. be employed by. paricipate in. advise, finance o otrarwise Le
engaged (directly or indirectly}, in any Amdocs Business Activiies: PROVIDED Amdocs Business Antivities
are similar 1o those services which you provided during your employment with Amadocs, “Amaocs
Business Aclivities” means any line of business or industry segment engaged in by Amdocs. inc:uding but
not limited to: Business Support System (BSS): Digital {including Customer Relationship Management
(CRM). Digital Channels, Ecommerce, and Order Management}; Open Network {including, Operaticn
Support Systems {OSS) and Netwaork Function Virtualization [NFV}}). and customer care and billing systems
for telecommunications companies.

For the duration of your employment with Amdocs and for a perod of six months after termination of your

employment for any reason. you wili not {drectly or indirectly), either on your own account orin the service
of others. in any way:

(a) Soiict. entice away. or endeavor or attempt o induce. solicil or entice away, interfere with the
relationship, of sell products or provide services of a kind or nature sald or provided by Amdocs during
your employment with Amdocs to, any Customer [defined below} or affiiated party of such Customer -
in any location. “Cusiomer” means any person or entity that you or any of your subordirates sald
products or provided services or actively solicited to sell products or provige services du'ng the twe ve
(12) month period prior to your termination from Amdocs and/or

(b

Solicit. recruit, entice aoway. or endeavor or attempt to induce. soiicit. recruit, or entice owaQy. of hire or
engage with, in any capacity whatsoever, any employee, consultant, officer. agent, subcontractor or
service provider of Amdocs. that is employed or engaged by Amdocs on the date of your termination -
to convince any of them to terminate or limit their relationship with Amdocs.

2021-02-DVCL-P-M319747-8 %:] (n)



You acknowledge and agree that (i} in consideration of this Agreement, during your employment with
Amdocs. you will become famitiar with a range of Confidential Information ana relationships, and (i} your
employment is of a particular and special value to Amdocs. Accordingly. you acknowledge that Amdocs
may suffer extensive ioss or damage. and would be ireparably harmed and impaired. if you breach (directly
or indirecty} any of the restrichve covenants under this Agreement for which Amdocs would have no
adequate remedy at iaw. You therefore acknowledge that the foregoing restrictions on your future
employment and business activities are tair and reasonable. and are necessary to protect Amdocs
legitimate business interests.  You also specifically acknowledge that the foregoing geographic and
temporal restrictions on competition are fair and reasonable, given the nature and geographic scope of
Amdocs' operations and Amdocs Business Activities,

This Agreement and all rights of Amdocs hereunder shall inure to the benefit of, and be enforceable oy.
Amdocs and its successors and assigns, and shall be assignable, in whole or in part, by Amdocs in its sole
discretion.

(a) No provisions of this Agreement may be modified. waived or discharged unless such waiver, modification
or discharge is agreed to in writing by the parties hereto. No waiver by any party of any condition or
provision of this Agreement shali be deemed a waiver of similar or dissimilar provisions or conditions. Your
obligations hereunder are not cancelied or limited by [and remain enforceable notwithstanding) any
change in position. compensation. locoiion. business performance or other terms of employment.

{e]

This Agreement constitutes the full ana entire understandings and agreements between the partes witk
regard fo the subject matter hereof, and is an integral and essential part of your employment wih
Amdocs.

{c) You wiii not. in connection wilh your employment (and are instructed not o) use or disclose any
information that then constituted a irade secret of g prior employer or a third party or keep or retain any
document containing of the same.

If you breach, or threaten to commit @ breach of. any of the provisions under this Agreement Amadocs shal
have the following rights and remedies, each of which shall be independent of the others and severaly
enforceable. and shall be in addition to. and not in lieu of. any other rights or remedies available ataw or in
equity.

(a) Specific Performance. Amdocs shalt have the right and remedy to have each and every one of the
restrictive covenants in this Agreement specifically enforced, including by way of injunctive or other
equitabie relief,

(b} Indemnificaiion. In the event you breqach any provision of paragraphs 2-5 of this Agreement. you aaree
to indemnity and hold Amdocs harmless from and against any and alf damages. 1055es of expenses.
including attorneys fees, re'ating 10 any breach or threatened breach cf this Agreement by you.

(c

Severability. You further acknowledge and agree that the restrictive covenants in this Agreement are
reasonable and vaiid in geograph:c ard temporal scope and in ail other respects. If, however, any court
subsequently determines that any of the restrictive covenants, other clauses of this Agreement or any
part thereol. is invalid or unenforceable In any respect or to any extent, such restrictive covenant shal,
not be void but instead automatically shall be amended 10 such lesser degree, time, respect. or extent
as will grant Amdocs the maximum restriction on your activities permilted by applicable law in such
circumstances.
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This Agreement is accepted and entered into in India, and the vaiidity. interpretation, construction and
performance of this Agreement shall be governed by, and interpreted according to. the laws of India.
without regard fo the principles of conflicts of laws thereof or any decision. rule or principle that would resuit
in the application of the Yaws of another country. It is irevocably agreed that the courts located in Pune.
shall be the exclusive forum and jurisdiction to hear, titigate or settle any dispute or claim arising out of or r
connection with this Agreement or its subject matter or formation [or to enforce any term of this Agreement).

IN WITNESS WHEREOF. the parties hereto have executed this Agreement on the date set forth below.

Amdocs Development Cenire India LLP. Ms. Aakanksha Vivek Pawar

E-LOCK EVALUATION SIGNATURE

Sqguer SHYAMA KANTA MISHRA
Date Monday. February 22. 2021 7 52 PM

Talent Acquisition Manager Signature

2021-02-DVCI-P-M419747-10




3/25/2021 Placement Conlfirmation | QSPIDERS Andheri - namdevp@sjcem.edu.in - Alde! Education Trust's Mail

- (i manasvikotian X -

Placerment Confirmation | QSPIDERS Andheri

HR Team, Mumbai + + Sy e e

Greetings for the day!
We are nappy to mform that, we have placed Ms, MANASVI KOTIAN a student fram your coliege (2020 Passout) whom we had selected for the Scftware

Company Nare PERSISTENT Systems
Salary: 4.51 LPA
Desigration SOFTWARE ENGINEER

Please lot us know. I* there are any candidates that you would like to refer for the Software Training. We would be happy to consider & train them Alsa, spo
Brochures for your reference

Thanking you in anticipation

Pieose Student Ferdback
YouTude Link -t o : e A
[nstagram Lk * - T A

Thank You.

Q Regards,

HR Team

SPIDERS / SPIDERS
7899770012
7028350006

-

ntips://mail. google comimaiul0fitsearch:manasvikotian/F Micgxwh.sdF CvIKjPjcstjsvJxhvLijnk 1M



St. John College of Engineering

Qspiders CampusConnect

QSPidEFS Campus A Unit of Test Yantra Software Solutions India Pvt Lid

{y
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CALL LETTER

Dated: 05'103}9.025

.................

We are happy to inform you that you have been short listed in our screening test.

Training in our incubation centre starts ON ...evvvncirnnness

On the date of joining we would explain you in detail the schedules.

NOTE:

RULES:

We do not charge for the complete training which takes 3 months

We do not charge you for any interviews and placement activity conducted at our end.
The training includes Core Java, Manual Testing, SQL & General Aptitude.

No other programs are included in this training module.

Following rules to be followed for placement activities:

You should have 90% attendance in class room / practical session

Should be ready to relocate to different cities for job / interviews (Bangalore, Chennai,
Hyderabad, Pune and Delhi)

Complete the given assignments in time.

Give everyday presentation

Bring this offer letter on the first day with all semester marks cards, 10™ 12", PUC
documents and any other Govt ID proof.

This letter is valid on the date of joining. If you join on any other date, free training will not
be valid. You may have to pay the fees.

¢1Dg
¥ 25

2 | MIUNISAL ] %

@ ** Training will be conducted at QSPIDERS Andheri Branch s @

Corporate Office: # 50, 2nd Floor, Brigade MLR Center, Vani vilas Road, Bengaluru, Karnataka 560004



Aldel Education Trust's Mail - Fwd: Offer - Pranali S... https://mail.google.comlmaﬂlulomfl2qbbuxzcl1334a‘ v

Aditi Raut <aditir@sjcem.edu.in>

Ewd: Offer - Pranali Sawant

Pranali Sawant <pranalis901@gmail.com> 24 March 2021 at 18:56
To: aditir@sjcem.edu.in

---------- Forwarded message ---------

From: Neha Roshan <hw@rupeeseed.com>

Date: Mon, Aug 17, 2020 at 9:58 AM

Subject: Offer - Pranali Sawant

To: <pranalis301@gmail.com=

Cc' Alok Pandey <alok@rupeeseed.com>, Sandeep Manoharan <sandeep@rupeeseed.com>

Dear Ms. Pranali,

Congratutanons, you have been selected as g oftware Developer Trainee” under the comprehensive training programme of Rupeeseed
Technology veniures Pyt tid

The fallgwing terms and condiion will be apphicable

» Training Periad- You under the comprehensive training programme of Rupeeseed Technology Ventures Pvi. Lid. for & period of 2
years.

» Stipend: You shall recewe a mimmum of Fixed Stipend(Net) of Rs. 10,442/ per month (Rupees Ten Thousand Four Hundred and
Forty Two Only)

o Work Schedule: Official working hours ol the company are 9.60 am to 6.00 pm vall 1 hour of break. You will be entitled for 1 day of
weekly off(Sunday).

o Joining: On successful completion of training term of 2 years, you will be Promoted 0 @ position of “Soltware Engineer/

Q Tester/Business Analyst” and a formal detailed appainiment letter 10 this effect indicating the revised remuneration will be issued (0

you.

» Recovery: The Company reserves its right 1o recaver the Costs incurred on you for atlending the Training Pragrammes provided you
ieave the Company, before completion of 2 years of your 1raining perod.

o YOUu have o janan or nefore Monday. 17th August 2020

¢ Enclused the ist of documents that you need 1o mail to hr email 1D

Regards,

l1of2 Thursday 25 March 2021 03:26 1A



Alde} Education Trust's Mail - Fwd: Offer - Pranali S... https://mail.google.com}mail/u/O[h/lzqbbuxzdb?./iu t
Neha Roshan
Human Resource

Cell Phone # 9820375235

Documents check list.docx
54K

i1

20f2 Thursday 25 March 2021 03:26 PM



Aldel Education Trust's »'1il - Fwd: Offor - Sowveopthy Provil https://mail.google.com/mail/u/0/h/lobgnanzhtdi0/?&...

1of2

Search ‘'v-e: Gmail Drdve Calendar S.ies Groups (ontacls ore » ajays@s[cem.edu.in | Google Account | Settings | Heip | Sign out

You have e secirected 10 the hasic HTML version becaus tns browse s not supported. To use standard view, please upgrade 1o a supported browser.

‘,-“"""— ] e ——— e e S,
L s, offer Letter N ( Search.Mail ] [:Searchithe Web: | fassmes

Compose M.l T T T
somnese. a Rackto Semsch results | More Actions... 21! Go | «Newer 83 of about 116 Older »
Inbox {1ap5} e —— e
. rint New window
Stamed 17 G Pint (B New window
Sent Mait Fwd: Offer - Samarth Pat'
Drafts (3} samarth patilesamart: 619G . nail.coms £713 Augus1 2020 1 19:52
[ il N . N
Al Mal why is this message in “pam? It's -.imilar to messages that were detected by our Spam filters,
Spam ! ! . . .
‘;L"— o 1 igys@sjcem.edu.in
in -
- IReplyto Al bt pargt |- © - o b st w
Caontact-
Labels +--weee FONwarded messagec -
EdiL Ly Fram: Noha Roshan <hrév: puecu. >
Date: Thu, 13 Aug 207 . 3:32 pm
hject: Offer -+ Ty
L<gsamant; o
° . Sandecp wianuia . seeseed cum>, Alok Pandey <atokddrubeeseed.com>
Ve haon b e oot ~or tm th hacia LITAEE v - e [ e T s A Tarn Fned viean nl " ta e = A rruenar
o Mt Samarh
Conraltlations. yon fave bwen s+ <0 Heue Develogies Trained” stee i GORPrEhensive nining programme ol Rupeeseed Technalogy Venwras Pvi. Lid
© o lollowing tesms el it v e gt -
o Trame. - el Tdien 1 pwogzamme ul Hpeeseed Technology Ventures Pvt U, lor a perod of 2 years
& Stipem o o S+ PR3 L0442 - wnth (Rupees Ten Theusand Four Hundred ang Fodty Two Onby)
@ Work Scheaule: Or decons . wg 900 am o G 0 pmowl L howe of break. You vill be enstied lor L day of veekly off{Sunday}
e Joining Onsucces . Jd campivson - ' raesmy e . 2 years, you vall be Crorugied 10 8 postion of “Sokware Enginews? Tester/Buzsness Analyst” and a formal detated
appotnoen (BRErn s pifoc e Aae; - - ~muneraicn will by ssued 10 you
¢ Rocovery IngCoe, .10 ' - ' » Costs Incuered on yuu 1or agending thy Trainkng Pregrammes provided you leave the Company, belore
completion of 2 years, ot ...
. Youhaw - e
¢ Enclosed g AL e il Y
- ngards,
v
-"a Roshan
' uman Resc o e
oli Phone -
e

} Documents chee a0 .ox
SAK Vi, .ri HT®

C 'k Reply

Toosamantt o o s ; Mare Reply Oplion;—‘

Sunday 21 February 2021 05:03 PM
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Using 18.85 GB
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Lreoprah - s - Gooyyle Home

2of2 Sunday 21 February 2021 05:03 PM



Aldel Education Trust's Mail - Fwd: Offer - Shija Shaji https://mail.google.com/mail/u/0/h/1ej722fwyr8vif?&...

Aditi Raut <aditir@sjcem.edu.in>

Fwd: Offer - Shija Shaji

Shija Shaji <shijatshaji@gmail.com> 24 March 2021 at 20:21
To: aditir@sjcem.edu.in

Dear Mr. Shija

Congratulanons, you have been selected as "Software Develaper Trainee” under the comprehensive training pragramme of Rupeeseed
Technology Ventures Pvt. Lid.

The following terms and condition will be applicable:

Q o Training Period You under the comprehensive traning programme of Rupeeseed Technology Ventures Pvl. Lid. lor a penod of 2
years.

o Stipend You shall recewve a minimum of Fixed Supend(Net) of Rs. 10,442/- per month (Rupees Ten Thousand Four Hundred and
Forty Two Only}

o Work Schedule. Official working hours of the company are 9:00 am to 6:00 pm will 1 hour of break. You will be entitled for 1 day of
weekly off(Sunday).

o Joining On successiul completior of fraining term of 2 years, you will be Promoted 10 a positon of *Software Engineer/
Tesler/Business Analyst” and a formal detaled appointmeal letier 10 this eflect indicaung the rewvised remuneration will be 1ssued 1o
you.

o Recovery: The Company reserves i1s nght to recover the Cosis incurred on you for attending the Training Programmes provided you
leave the Company. before complenon of 2 years of your traiming period.

o YOU have to join on or before Monday, 17th August 2020.

« Enclosed the st of documents that you need 1o mail to hr email 10,

Regards,
Neha Roshan
Human Resource

Cell Phone # 9820375235

1of1l Thursday 25 March 2021 02:07 P\
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Offer - Romy Rajan

i messarne

Neha Roshan <hr@rupeeseed.com=> Thu, 13 Aug, 2020 at 3:59 pm
To: romyrajan02@gmail.com
Cc: Sandeep Mancharan <sandeep@rupeeseed .com>, Alok Pandey <alok@rupeeseed.com>

Dear Mr. Romy.

Congratulations. you have been selected as “Software Developer Trainee” under the comprehensive traiming programme of Rupeeseed
Technology Venlures Pvt L1d

The following terms and condition will be applicable:

Training Period: You under the comprehensive training programme of Rupeeseed Fechnology Ventures Pvt. Ltd ‘or 3 penad o' 2 yedrs

Stipend You shall receve a mimmum of F1xed Stipend{Net) of Rs, 10.442.- per month (Rupees Ten Thousand Four Hundred and -arty

Two Only)

o Work Schedule: Official working hours of the company are 3 00 am 1o 6 00 pm will 1 hour of break You will be entitled for 1 day of weekly
off(Sunday)

o Joining: On successful completion of training term of 2 years, you will be Promaled to a position of "Software Engineer/ Tester/Business
Analyst and a formal detailed appointment leiter to this effect indicating the revised remuneration will be issued ta you

» Recovery: The Company reserves its night to recover the Costs incurred on you for aitending the Training Programmes provided you ieave

the Company, before completion of 2 years of your training penod

You have to jon on or before Monday. 1 7th August 2020

Enclosed the bst of documents that you need t¢ mail to hr email 1D

Regards,
Neha Roshan
Human Resource

Celi Phone # 9820375235
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Offer Letter

Date: 7t September 2020

To,
Ms

. Sonali Patne

6/17 Kaluram Dube Chawl,
Sham Nagar, Sogeshwari (East), Mumbai - 400060

Dear Ms. Sonali Patne

Further to your application and the subsequent discussions that we had with you, we are
pleased to inform you that you have been selected as "TRAINEE” under the comprehensive
training programme of Rupeeseed Technology Ventures Pvt. Ltd. (hereinafter referred to as
“the Company”), with effect from 7*h September 2020, for a period of 2 years.

The detailed terms and conditions of this offer are given herein below:

TERMS AND CONDITIONS

Stipend: You shall receive a minimum of Fixed Stipend of Rs. 10,442/- per month
(Rupees Ten Thousand Four Hundred and Forty Two Only) per the internal policy of the
company which will be communicated from time to time.

Work Schedule: Official working hours of the company are 9:00 am to 6:00 pm will 1
hour of break. However, if the Company is required to work in shifts, you will be
required to work in rotational shifts, as per Business needs. However, the official
working hours and/or days may vary depending on business needs/exigencies. You will
be entitled for 1 day of weekiy off.

Deductions & Withholdings: Monthly deductions shall be made from your Stipend as
per statutory requirements. Any payments made or credited to you are subject to
deduction of tax at source under the Income Tax Act and any other enactments that may
be in force from time to time. The Company will also be entitled to deduct from the
payment due to you, any dues payable by you to the Company.

. Training Period: Apart from your on-the-job training, you shall be subjected to various

internal and external training programmes which shall be organized by the Company for
your all-round development, from time to time during this period. Your performance
will be evaluated every 6 months, and on satisfactory completion of a period of 2 years

s

Rupeeseed Technology Ventures Private Limited
308, Western Edge Il, Borivali East, Mumbai

Tel:

+071 22 49075555 E-mail: info@rupeeseed.com



@ rupeeseed

you shall be promoted to a position of “Software Engineer/ Tester/Business Analyst”. If
at any stage during the training period, your work or any aspect of your behavior is
found unsatisfactory, your services will be terminated with or, without notice at the
discretion of the Management.

5. Joining: On successful completion of training term of 2 years, you will be Promoted to a
position of “Software Engineer/ Tester/Business Analyst” and a formal detailed
appointment letter to this effect indicating the revised remuneration will be issued to
you,

6. Job Location: You may be posted in any of the locations of the Company / any of its
affiliates / group companies / Client premises and may be required to work in any of the
departments. The company reserves the rights to transfer you from one location to
ancther during your tenure with the company.

7. Rules & Regulations: You will abide by the rules and regulations made by the Company
as are in force or as may be introduced, amended or extended from time to time.

8. Leaves: You will be entitled to leaves as per the existing policies of the Company in
force, which may change from time to time.

9. Conflict of Business Interest: During your association with the Company, you shall not
undertake, carry on, participate in or associate with any other business, trade or
profession in any capacity whatsoever, except with the prior written approval of an
authorized company representative, in writing, which may be given at the sole discretion
of the management.

10. Attestation: You should produce at the time of reporting for duty the attested photo-
copies of certificates regarding your age, educational qualification and experience if any.
You shall also produce self-attested copy of your PAN Card, Aadhaar Card and first page
of your current Bank Account for account details. A detailed list of documents to be
brought at the time of joining is attached as Annexure — A.

11. Other Information: Your appointment will be subject to your furnishing such
information as the Company may require from time to time and subject to your services
being applicable in the light of the information furnished.

Rupeeseed Technology Ventures Private Limite
308, Western Edge Il, Borvali East, Mumbai

Tel: +91 22 49075555 E-ma:l: info@ruoeeseed.com
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12, Termination: This Appointment Letter can be terminated without any notice or
compensation in lieu thereof with or without reason. Upon termination, you agree to
handover any and all relevant documents and work product to the Company, without
delay. In the event the Trainee terminates this Appointment without giving the required,
Company shall have the right to recover One (1) month’s Stipend from the balance dues.
However, Company reserves the right to terminate the Services without any notice
period, if the Trainee is found to be guilty of any misconduct or breach of service
conditions and the Trainee shall not have entitled to any severance benefit. In the event
of unauthorized absence or absence without permission or approval from duty for a
continuous period of 5 days, Company may it its sole discretion terminate the Trainee’s
association with or without any notice of termination or notice pay.

13. Confidentiality: You will not disclose any confidential information or trade secret of the
company or any of its affiliates to any unauthorized person or persons or misuse the
confidential information or trade secrets of company or any of its affiliates. If at any
given point in time, it has been found that the Trainee is associated with any competitor
company, Rupeeseed Technology Ventures Pvt. Ltd. shall not be liable to pay any dues
owed to the Trainee. The Trainee will not, whether in the employment of Rupeeseed
Technology Ventures Pvt. Ltd. or not at any time, without the consent of Rupeeseed
Technology Ventures Pvt. Ltd. in writing, disclose, divulge or make public except under
legal obligations, accounts, transaction or dealings of Rupeeseed Technology Ventures
Pvt. Ltd. which ought not to be disclosed or made public. Indulgence in such activity shall
render you liable for termination with immediate effect, notwithstanding any other
terms mentioned in this offer letter. Also, breach of these terms shall render you liable
for all Civil and Criminal action against you as deemed fit and proper. The Company
further reserves its right to initiate all actions against you for recovery of losses and
damages incurred by the Company due to breach of these terms by you.

14. Copyright: All the research done and data generated including that of the client
database is the sole property of Rupeeseed Technology Ventures Pvt. Ltd. Unauthorized
storing, copying, deleting or transmitting {in hard/soft or any other means} of any other
information will be in breach of contract and is a serious legal offence strictly prohibited.
This will lead to immediate termination without any notice. All losses on such offenses
will have to be fully compensated in monetary terms.

15. Declaration: If any statement, declaration or information given by you is at any time
found to be false or untrue or if any material particular is suppressed, your services are
liable to be terminated forthwith without any notice or compensation in lieu thereof.

Rupeeseed Technology Ventures Private Limited
308, Western Edge |, Borivaii East, Mumbai
Te:: +91 22 49075555 E-ma! info@runeeseeg.com
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16,

17.

18,

19,

20.

Separation: In the event, you decide to separate from the Training Programme of the
Company before the end of 2 years from the date of joining, you shall provide a 30 days
clear notice to this effect in advance. The Company shall provide you a report card for
your performance with the Company along-with the statement of dues towards the total
costs incurred on your training & development, which you shall be liable to pay
forthwith. In case you terminate the job within one month of your joining without
intimation, no compensation will be paid for the days present. Management’s discretion
will be final for withholding and/or deductions to be made from your full and final
settlement, at all times,

Full & Final Settlement: Your Full & Final settlement will be done after 60 days from
your last working date. At the time of leaving the job you will have to surrender all
Company property including the Identity Card, lap-top, hard-drives, pen-drives, all work-
related documents in your custody, which are in your possession at the time of
termination related to the Company / its affiliates / its group companies, and clients
thereof.

Recoveries: As the Company intends to spend on your training programmes internally
and externally, the Company reserves its right to recover the Costs incurred on you for
attending the Training Programmes provided you leave the Company, before completion
of 2 years of your training period. The Company shall be intimating you at end of every
six months the list of training programmes conducted for your development, the Costs
incurred thereon, your performance therein and your progress thereafter.

Intimation: Any changes in your Permanent / Present residential address or contact
information and personal emai! id should be notified to the Company in writing
immediately. All communication will be addressed to you at the last address notified by
you and it will be presumed that you have received such communication addressed to
you within the normal time taken for this purpose. The management shall not be held
responsible for non-receipt of such communication for whatever reasons.

Notwithstanding anything contained herein above, the Company may terminate your
services forthwith, without notice or Stipend in-lieu thereof, if it is found that you have
violated the Rules and Regulations of the Company or committed breach of
confidentiality or lost confidence of the management.

The Employee and the Company acknowledge and agree that the above restrictions are
considered reasonable for the legitimate protection of the business and goodwill of the

Rupeeseed Technology Ventures Private Limited

308, Western Edge Il, Borival East, Mumbai
Tel: +91 22 49075555 E-mail: info@rupeeseed.com
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Company. The parties undertake to at all times observe and be bound by the spirit of this
agreement.

I have read this letter and fully understood the terms and conditions of my services and |
accept the same without any reservations.

As a token of your acceptance of this offer letter and the terms and conditions governing
your training period, you are requested to return the duplicate copy of this letter, duly
signed.

With immense pleasure, we welcome you to our family, we look forward to your valuable
contributions and wish you all the very best for a rewarding career with the organization.

For Rupeeseed Technology Ventures Pvt. Ltd. | Accept the above
Sandeep Kumar
Manoharan T

Sandeep Manoharan Ms. Sonali Patne
Director

DR Gt O S Lr0 Bk Vot 0

Rupeeseed Technology Ventures Private Limite
308, Western Edge |l, Borivali East, Mumbai
Tel: +91 22 45075555 E-mail: info@rupeeseed.com



Offer: Computer Consultancy
Ref: TCSL/DT20195197438/Mumbai
Date: 13/09/2019

Mr. Raju Kanu Prajapati
Block 19, E-304, New Home Residency, Yashwant SrushtiPalghar Road,
Yashwant Srushti,
Boisar-401501,
Maharashira.
Gel# 91-9665285759

Dear Raju Kanu Prajapati,

Sub: Lefter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).

You have successfully completed our initial selection process and we are pleased o make you
an offer.

This offer is based on your profile and performance in the selection process. You have been |
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

OYour gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and

conditions set out herein. Over and above this, you will also be eligible for Learning Incentives
(Readiness Incentive and/or Competency Incentive} basis your performance in TGS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successiul
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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Conditions). You will also be issued a letter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of 10,200/~ per month.

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly

dasis.

The components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouguet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be 4,080/~ per month. While restructuring your BoB amount to

various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
O basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4, Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 3500/~
being credited to this card per month. However you may want to re-distribute the BoB
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongeing individual performance.

Quarterly Variable Allowance
Your variable allowance will be ¥600/- per month, and will be paid at the closure of each

quarter based on the performance of the company and your unit and to the extent of your
(jllocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be ireated as productivity bonus in lieu of statutory profit bonus.

Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE
You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
Oallowance is fully taxable and subject to review.
XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per

annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.,

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

O

Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitled for ¥12, 00,000/- as a

family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or

commissioning mother,may avail maternity leave for twelve weeks. For more details on the
djenefits and eligibility, once you join, piease refer TCS India Policy - Maternity Leave.

Taia Sons and Consultancy Services Employees' Welfare Trust (TWT)

You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of I250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

O Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard X!ith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

it is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and

O work experience. The management reserves the right to withdraw/revoke the
offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer accepiance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you. '

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your fraineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

If you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

Working Hours

Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

Mobility
TCSL reserves the right fo transfer you at any of its offices, work sites, or associated or

affiliated companies in India or outside India, on the terms and conditions as applicable to
you at the time of fransfer.

Compensation Structure / Salary components

The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

Increments and Promotions

Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8.

10.

11.

Alternative Occupation / Employment

Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this

Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TCSL for a minimum pericd of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers o continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the
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13.

said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct

You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL. '

14.Notice Period

13.

16.

17.

18.

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 80 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon compietion of the traineeship period.

You will be liable to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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TATE

background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

19. Submission of Documents
Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per indian Income Tax

O rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certilicate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Posigraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passpart application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

() -4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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20.

21.

23.

documentis

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-~Card

TCS Xperience Program

On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make investment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. if you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously fo enable you to add maximum value to your professional and personal growth.

Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

. Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Ulfimatix.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more {esis
successfully would entitie TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL. '

We look forward to having you in our global team

Yours Sincerely,

Qor TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scannet from your mobile
Global Head Talent Acquisition & AIP to validate the offer lefter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

O
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GROSS SALARY SHEET Annexure 1
Name Raju Kanu Prajapati
Designaticen Assistant System Engineer-Trainee
Institute Name Others
Table 1: Compensation Details {All Components in INR)
o mponentCateoony e
1) Fixed Compensation
Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13,000 1,56,000
2) Performance Pay*
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Heaith Insurance*** NA 7.900
Provident Fund 1,224 14,688
Gratuity 480 5,887
Total of Annual Components & Refirals 1,715 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
T o

# Refer to Table 2 far TCSL defined Structure. In ¢ase, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quartery basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

**+ Eor HIS - Note that Rs. 7900 if the employee is Single. If the employee is marmied or married with Children

then Rs. 3,800/- per beneficiary needs to be added to the above mentioned amount.

w++ ¥ploref Learning Incentive is paid aver and above the CTC during first year, based on your performance in TGS

Xplore Program Table 2: TCSL defined structure for BoB (Al Componems in INR)
ri“:“"fyr;mu}?ﬁ ,.E‘W— R .

House Rent Allowance

Leave Trave! Assistance

Food Card

Personal Allowance
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Annexure 2

Ahmedabad

Lead — ILP

Tata Consultancy Services Limited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

tead - ILP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase 1,
Bangalore - 560100,Kamataka

BUBANESHWAR

Lead —ILP

Tata Consultancy Services Limited,

Barabati, IRC Block, Ground Floor, {UNIT-1) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE [SEZ],PLOT NO.
35, CHANDAKA INDUSTRIAL ESTATE, PATIA,
shubanesvrar - 751024

Chennai

Lead —ILP

Tata Consultancy Servicas Limited,

415/21-24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHE, Sholinganallur, Chennal, Tamil Nadu 600119

DELHI — Gurgoan DELH! — Noida
'D Lead - LD Lead - ILP
Tata Consultancy Services Limited, Tata Consultancy Services Limited,

Block C, KIngs Canyon, ASF Insignia, Gurgaon -
Faridabad Road, Gawal Pahari,
Gurgaon - 122003, Haryana

Plot No. A-24 & A-65, Ground, 1st to 5th Floor & 10th
floor, Galaxy Business Park, Block - € & D, Sector - 62,
Notda - 201 209,UP

Guwahatl

Lead — ILP

Tate Consultancy Services Limited,

5th Floor, NEDF] House, G.S. Road, DIspur, Guwahati -

Hyderabad

Lead - IL.P

Tata Consultancy Services Limited,
Q City, Nanakramguda, Hyderabad,

Tata Consultancy Services Umited,

IT/ITES SEZ, Scheme No. 151 & 1639-8, Super Corridor.
village Tigariya Badshah & Bada Bangarda, Tehsil
Hsatod, Indore - 452018,

Madhya Pradesh

781006, As5am
INDORE KOLKATA
Lead - ILP Lead - I1LP

Tata Consultancy Services Umited,

Ecospace 1B bullding, 2nd floor, Plot - HFf12,
New Town, Ralarhat, Kolkata - 700160,

Wast Bengal OR

Auditorium,2nd Floor, Wanderers Bullding,
Delta Park - Lords

KOCHI

Lead - ILP

Tata Consultancy Services Limited,

Infopark Road Infopark Campus, Infopark , Kakkanad,
Kerala 682042

MUMBAI

Lead - ILP

Tata Consultancy Services Limited,

vantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane West, Thane, Maharashtra - 400606

e NAGPUR
Lead - ILP
Tata Consultancy Services Umited,

Mihan-Sez, Magpur, Telhara,
Maharashtra 441108,

PUNE

Lead - ILP

Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SEZ, Rajly Gandhi infotech Park,
HInjewadi Phase I,

Pune - 411057, Maharashtra

Trivandrum

Lead — ILP

Tata Consultancy Services Limited,

Peepul Park, Technopark Campus ,Kariyavattom P.O.
Trivandrum - 695581
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Annexure 3

Coﬁfidentia!ity and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Confidential Information" shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential information of its

Clients) that comes into the possession or know of the Associate and shall inciude the
following:

O (a) Any and all information processing programs, software, properties, items, information,

data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, systems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and all documentation therefore
and all copies thereof {including for avoidance of doubt any such material belonging to the
Clients of TCS).

O (c) Corporate strategies and other confidential and proprietary material and information,

which could cause competitive harm to TCS if disclosed,
(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender {o TCS all Confidential
Information that he or she may then possess or have under his or her control.

. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, frade names
copyrights and trade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing and / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights” or “moral
rights", which Associate might otherwise have in such intellectual property rights.
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TCS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TCS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
information, it is necessary for TCS to protect such Confidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including |P, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with

TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

8. No License
TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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9.

OO.

Equitable Rights

Assoociate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unigue, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
| or release by Assaciate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at law.

General

(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TCS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
law, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained

without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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7
TARTA

(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TCS and shall
continue thereafier in perpefuity.
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Oifer: Computer Consultancy
Ref: TCSL/DT20195197828/Mumbai
Date: 13/09/2019
Mr. Shreyas Nandkishor Patil
Type C-80/3,Barc Colony Boisar Tarapur,
Chitralaya,
Mumbai-401501,
Maharashtra.
O’I’el# -

Dear Shreyas Nandkishor Patil,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and

ondmons set out herein. Over and above this, you will also be eligible for Learning Incentives
‘Readmess Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

Aiter you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &
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TATA

Conditions). You will also be issued a letter of appointment at the time of your joining after
completing joining formalities as per company policy. Your offer is subject to a positive
background check.

CONMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

OThe components under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount beiween the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix”, the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be ¥4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
O disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,
you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB
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TATA

amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

%uarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand io be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

KPLORE/ LEARNING INCENTIVES

You wilt be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependanis under the
company's Health Insurance Scheme(HIS).
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TATA
H!S offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to ¥2,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolled by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

@2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

I. Entitlement - You and your enrolied dependants will be entitled for ¥12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

ata Sons and Consultancy Services Employees’ Welfare Trust (TWT)
You will become a member of the TWT, on completion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in
accordance with the rules framed by the Trust from time to time for medical and educational
purposes and in case of death of members while in service.

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1852", and TCSL wiil contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitled to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

O. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate (aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xllth, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the

Q otfer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enabte your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL will
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TGS
Xplore, well before your expected date of joining to avoid delays in onboarding.
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3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which

period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
@ time if your performance is not found satisfactory. The terms and conditions of the training

will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

[t you remain unauthorizedly absent for a consecutive period of 3 days during the training
programme, you shall be deemed to have abandoned your traineeship and your name will
automatically stand discontinued from the list of TCS Xperience trainees without any
further intimation/separate communication to you.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

5. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or
affiliated companies in India or outside India, on the terms and conditions as applicable to
() youat the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution to TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8. Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your employment as a
confirmed employee of TCSL, you are not permitted to undertake any other employment,
business, assume any public or private office, honorary or remunerative, without the prior
written permission of TCSL.

9. Confidentiality Agreement
As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowledge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this

O Appointment. The detailed Confidentiality related terms and conditions are set out in

Annexure 3.

10.Service Agreement
As TCSL will be incurring considerable expenditure on your training, you wili be required
to execute an agreement, to serve TCSL for a minimum period of 1 year after joining,
tailing which, you (and your surety) will be liable to pay TCSL ¥50,000/-towards the
training expenditure. Service agreement duration of one year refers to continuous service
of 12 months from date of joining TCSL and excludes the duration of Leave without pay
(LWP) and/or unauthorized absence, if any.

11. Overseas International Assignment Agreement
If you are on international assignment, you will be covered by the TGS India
Policy-International Assignments (from India to other Couniries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
cj documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you wili be required to
serve TCSL as per the Notice Period clause mentioned below.

This is to ensure that the knowledge and information gained by you during your
assignment is shared and available to TCSL and its associates. This transfer of
knowledge and information is essential for TCSL to continue to serve its clients and
customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions
The above terms and conditions are specific to India and there can be changes to the
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13.

14.

15.

D‘I 6.

17.

18.

said terms and conditions in case of deputation on international assignments.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

Notice Period

During your tenure with TCSL, either you or TCSL may terminate your traineeship /
employment under this Agreement by providing 90 days written notice. The company
reserves the right, to ask you to complete the notice period or adjust the earned vacation
in lieu of entire or partial notice period. If your services, behaviour and/ or performance
are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be liabie to pay TCSL ¥50,000/- in case you fail to serve TCSL for a minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written nofice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

Retirement
You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Coordinator.

Employment of Non Indian Citizens
In case, you are not a citizen of india, this offer is subject to your obtaining a work permit

and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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19.

background checks. Normalily, such checks are completed within one month of joining.1f

the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter is accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per indian Income Tax
rules, the PAN number is a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicable if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Should be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you
*There is no disciplinary case pending against you in the university

- It you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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22.

23.

TATHA
documents

*PAN Card (Permanent Account Number)

*Aadhaar Card {Not applicable for Nepal & Bhutan Gitizenship)
*Passport

*NSR E-Card

TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

The said training forms a critical part of your employment with TCSL and is an ongoing
process. TCSL continues to make invesiment on training and continuing education of its
professionals. This will be of immense value to you as a professional and a large part of
the ownership and commitment has to come from you.

As TCSL progresses with these initiatives, monitoring performance will be an ongoing
process and a formal evaluation will be carried out during the training. If you are
requested to join TCSL inspite of you not completing the Xplore proctored assessment,
you will be provided Xplore training on premise and the above said evaluation process will
stand good. The evaluation criteria which will be very transparent will be used as a basis
for allocating people to projects/roles. We would request that the training be taken very
seriously to enable you to add maximum value to your professional and personal growth.

Letter of Appointment

You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

Rules and Regulations of the Company

Your appointment will be governed by the policies, rules, regulations, practices,
processes and procedures of TCSL as applicable to you and the changes therein from
time to time.The changes in the Policies will automatically be binding on you and no
separate individual communication or notice will be served to this effect. However, the
same shall be communicated on internal portal/Uitimatix.

Compliance to all clauses

You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests
successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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TATA
Withdrawal of Offer

If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We ook forward o having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner fram your mobiie
Global Head Talent Acquisition & AIP ‘o validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and 1P Terms
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GROSS SALARY SHEET Annexure 1
. Name Shreyas Nandkishor Patil
i .
: Designation Assistant System Engineer-Trainee
Institute Name Others

Table 1: Compensation Details (All Components in INR)

- ‘Componeht Category -~ A 1 "Monthly. SAnhual ;
1) leed Compensation
Basic Salary 10,200 1,22,400
Bouguet Of Benefits # 13,000 1,56,000
2) Performance Pay**
Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance™** NA 7,800
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1,715 28,475
Retention incentive . NA 0
JOTALGROSS =~ 27,415 3,36,875
‘Xplore/ Learning Incentives st v 45 i i nid eoiano.

# Refer to Table 2 for TCSL defined Structure In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

@ * Amount depicted will be paid-cut on a quarterly basis upon successful completion of the TCS Xplore Programme.
**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.

*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3.900/- per beneficiary needs to be added to the above mentioned amaounl.

"*** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program Table 2: TCSL defined structure for BoB (AII Componenls in INH)

S0 Component-Category.
House Rent Allowance

Leave Travel Assistance
Food Card

Personal Allowance
_GROSS BOUQUET .OF BENEFITS
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Annexure 2

Ahmedabad

ilead —1LP

Tata Consultancy Services Litmited,
Garima Park,IT/ITES SEZ,Plot # 41,
Gandhinagar - 382007

Bangalore

Lead - iLP

Tata Consultancy Services Limited,

Gate 1, No 42, Think campus, Electronic City phase il,
Bangalore - 360100,Karnataka

BUBANESHWAR

Lead — P

Tata Consultancy Services Limited,

Barabat, IRC Block, Ground Floor, (UNTT-11) - BARBAT!

SEZ, IT/ITES SPECIAL ECOMNOMIC ZONE (SEZ),PLOT NO.

35, CHANDAKA INDUSTRIAL ESTATE, PATHA,
Bhubaneswar - 751024

Chennai

Leact - ILP

Tata Consultancy Services Limited,

415/21-24, Kumaran MNagar, Old Mahabalipuram Rd,
THHB, Shalinganallyr, Chennal, Tamil Nadu 600112

DELHI — Gurgoan
Lead ILP
Tata Cansultancy Services Limited,
Block C, Kings Canyon, ASF Insigma, Gurgaon -
Faridabad Road, Gawal Pahari,
Gurgaon - 122003, Haryana

DELH] — Neida

Lead - ILP

Tata Consuitancy Services Limited,

Plat No. A-44 & A-45, Ground, 1st to 5th Floor & 1Gth
floar, Galaxy Business Park, Block - C & D, Sector - 62,
Noida - 201 309,UP

Guwahati

Lead — ILP

Tata Consultancy Services timited,

Sth Floor, tNEDFI Haouse, G.S. Road, Dispur, Guwahati -
781006 A%5am

Hyderabad

lLead - 1LP

Tata Consultancy Services Limited,
Q city, Nanakrampguda, Hyderabad,

INDORE

Lead - ILP

Tata Consultancy Services Limited,

ITATES SEZ, Scheme No. 151 & 169-8, Super Corridor,
Village Tigarlya Badshah & Bada Bangarda, Tehslii
Matod, Indere - 452018,

Madbvya Pradesh

KOLKATA

lead - P

Tata Consultancy Services Limited,

Ecospace 18 building, 2nd Floor, Plot - UF/12,
MNew Town, Rajarhat, Kolkata - 700160,

Wwest Bengal OR

Auditorium,2nd Fleor, Wanderers Building,
Delta Park - Lords

KOCHI

Lead - 1LP

Tata Cansultancy Services Limited,

tnfopark Road Infopark Campus, Infopark , Kakkanad,
Kerala 582042

MUMBAI

Lead - ILP

Fata Consultancy Services Limited,

Yantra Park, Pokharan Road Number 2, TCS Approach
Rd, Thane Waest, Thane, Maharashira - 100606

NAGPUR

Lead - ILP

Tata Consultancy Services Limited,
mMihan-Sez, Nagpur, Telhara,
MMaharashtra 441108,

PUNE

Ltead ILP

Tata Consultancy Services Limited,

Plot No. 2 & 3, MIDC-SEZ, Rajiv Gandht Infotech Park,
Hinjewads Phase Il1,

Pune - 411057 ,NMiaharashtra

Trivandrum

Lead - 1LP

Tata Consultancy Sarvices Limited,

Peepul Park, Technopark Campus ,Kanyavatiom P.O.
Trivandrum 695581
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
"Gonfidential Information” shall mean all Inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shall include the
following:

(a) Any and all information processing programs, software, properties, items, information,
@ data, material or any nature whatsoever or any parts thereof, additions thereto and

materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TGS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and all related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and
components, including, but not limited to, engineering and laboratory notebooks, reports,
process data, test data, performance data, inventions, trade secrets, sysiems, software,
object codes, source codes, copyrighted matters, methods, drawings, computations,
calculations, computer programs, narrations, flow charts and ali documentation therefore
and all copies thereof {including for avoidance of doubt any such material belonging to the
Clients of TCS).

(c) Corporate strategies and other confidential and proprietary material and information,

Q\ which could cause competitive harm to TCS if disclosed,

(d) Customer and prospective customer lists, and

(e) All other information and material, which may be created, developed, conceived,
gathered or collected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of his/her
association with TCS or any of the operations and entrusted by TCS to the Associate.
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2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disclose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with or need under TGS, any Confidential Information. Upon
termination of employment, the Associaie agrees to surrender to TCS all Confidential
Information that he or she may then possess or have under his or her control.

3. Intellectual Property Rights

Associate agrees and confirms that all intellectual property rights in the Confidential
Information shall at all times vest in and remain with or belong to TCS and Associate shall
have no right title or claim of any nature whatsoever in the Confidential Information.
Associate shall promptly disclose to an authorized officer of TCS all inventions, ideas,
innovations, discoveries, improvements, suggestions, or reports and enhancements
made, created, developed, conceived or devised by him or her arising out of his or her
engagement with TCS, including in the course of provision of services to the Clients of
TCS and Associate hereby agrees and confirms that all such intellectual property rights
shall at all times vest in and remain vested in TCS and agrees to transfer and assign to
TCS any interests Associate may have in such intellectual property rights including any
interest in and to any domestic or foreign patent rights, trademarks, trade names
copyrights and frade secret rights therein and any renewals thereof. On request of TCS,
Associate shall execute from time to time, during or after the termination of his or her
employment, such further instruments, including without limitations, applications for letters
of patent, trademarks, trade names and copyrights or assignments thereof, as may be
deemed necessary or desirable by TCS to perfect the title of TCS in the intellectual
property rights and to effectuate the provisions hereof. All expenses of filling or
prosecuting any application for patents, trademarks, trade names, or copyrights shall be
borne solely by TCS, but Associate shall co-ordinate in filing dnd / or prosecuting any
such applications. Associate hereby expressly waives any "artist's rights" or "moral
rights", which Associate might otherwise have in such intellectual property rights.
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Prior knowledge

Associate acknowledges that prior to his or her appointment by TGS, he or she had no
knowledge of the Confidential Information of TCS and that such Confidential Information
is of a confidential and secret character and is vital to the continued success of TCS's
business. Associate further acknowledges that he or she is associated with TGS in a
capacity in which he or she will become acquainted with all or part of such Confidential
Information. In order to safeguard the legitimate interests of TCS in such Confidential
Information, it is necessary for TCS to protect such Gonfidential Information by holding it
secret and confidential.

Use of third party material

Associate expressly agrees that it shall not in the course of his or her association with
TCS and while working on the premises or facilities of TCS or its Clients or in connection
with the development of any intellectual property rights or work for or on behalf of TCS,
use any third party material or intellectual property rights except those intellectual
property rights provided by TCS or expressly authorised by TCS or without having proper
authorisation or license or approval of the respective owner of such intellectual property
rights.

Security policies and Guidelines.

Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including 1P, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Restriction on Associate's Rights

Associate agrees that he or she shall not make, have made, replicate, reproduce, use,
sell, incorporate or otherwise exploit, for his or her own use or for any other purpose, any
of the Confidential Information including intellectual properties of TCS that is or may be
revealed to him or her by TCS or which may in the course of his or her employment with
TCS come into his or her possession or knowledge unless specifically authorized to do so
in writing by TCS.

No License

TCS and Associate agree that no license under any patent or copyright now existing or
hereafter obtained by TCS is granted, agreed to be granted, or implied by the terms of
this Agreement, or by the disclosure to Associate of the Confidential Information.
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10.

Equitable Rights

Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
It is further acknowledged by Associate that the disclosure, distribution, dissemination and
/ or release by Associate of the Confidential Information without the prior written consent
of TCS or any breach of this Agreement by Associate will cause TCS to suffer severe,
immediate and irreparable damage and that upon any such breach or any threat thereof,
TCS shall without prejudice to any other remedies available to it, be entitled to
appropriate equitable relief including the relief of specific performance and injunctive
relief, in addition to whatever remedies it might have at iaw.

General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of India.

(b) In the event of any dispute or disagreement over the interpretation of any of the terms
herein contained or may claim or liability of any party including that of surety, the same
shall be referred to a person to be nominated by TCS, whose decision shall be final and
binding upon the parties hereto. Subject to the above, the arbitration shall be governed by
the Arbitration and Conciliation Act, 1999 or any modifications or re-enactment thereof.
Associate confirms that the fact that the arbitrator shall be a nominee of TGS shall not be
a ground for objecting to such arbitration or challenging the decision of the arbitrator. The
venue of arbitration shall be Mumbai. Subject to the above arbitration clause, the Parties
agreed to the binding jurisdiction of the Courts at Mumbai under the laws of India.

(c) If any provision hereof shall be found by a judicial tribunal to be contrary to governing
faw, it shall be deemed null and void without annulling or rendering invalid the remainder
of the Agreement and if the invalid portion is such that the remainder cannot be sustained
without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.

(d) This Confidentiality clause along with other documents executed by Associate or
referenced in any such documents constitutes the entire understanding between the
parties and supersedes all prior agreements and understandings pertaining to the subject
matter thereof. No delay of omission of either Party in exercising or enforcing any of their
rights or remedies hereunder shall constitute a waiver thereof.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized
representatives of both parties.

(f) The obligations of Associate in terms of this Confidentiality clause shall continue during
the term of or in the course of the employment of the Associate with TGS and shall
continue thereafter in perpetuity.
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Offer: Computer Consultancy
Ref: TCSL/IDT20195203677/Mumbai
Date: 13/09/2019

Ms. Pooja Manjunath Naik

A104, Kailash BhavanDiwanman Marg,
Diwanman,

Vasai West-401202,

Maharashtra.

Teli# 91-8793528133

Dear Pooja Manjunath Naik,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 33,36,875/- per annum, as per the terms and
O conditions set out herein. Over and above this, you wiil also be eligible for Learning Incentives
—(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail fo join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our globhal team

Yours Sincerely,

Q For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 11
TCSL/IDT20195198915 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limitod
G, o oW . [N R Ve R o i . . v e i
b o : i

- : ' [ ' \ T



GROSS SALARY SHEET Annexure 1
Name o ¢ o Poo_ja Manjunath Naik; N o
| ~ Designation Assistant System Engineer-Trainee A
] Institute Name Others
Table 1: Compensation Details (All Components in INR)
: ‘Gomponent Category o Monthly _Anndal .
1) Fixed Compensation _ L
Basic Salary 10,200 122,400
_Bouquet Of Benefits # 13,000 1,586,000
2) Performance Pay** _ -
 Monthly Performance Pay 1700 | 20,400 i
Quarterly Variable Allowance* ) o 600 7,200
3) City Allowance 200 2,400
4) Annual Components/Retirals
Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
_Total of Annual Components & Retirals 1,718 28,475
Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplore/ Learning Incentive**** Upto 60,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-ottton a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
*** For HIS - Nole that Rs. 7900 if the employee is Single. If the employee is married or married with Children
then Rs. 3,900/~ per beneficiary needs to be added to the above mentioned amount.

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Aplore Program. Table 2: TCSL defined structure for BoB {All Components in INR)

' Component Category ~Monthly | Annual
 House Rent Allowance 4,080 48,960
_Leave Travel Assistance 850 10,200
Food Card 500 6,000
_Personal Allowance 7,570 90,840
“GROSS BOUQUET-OF BENEFITS 13,000 1,56,000. .
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Lors Soive -

Date: August 28, 2019

Ref: LTI/HR/Campus/2020

Name: Biswajeet Mahapatra

College: Aldel Education Trust St. John College of Engineering & Management, Vevoor, Palghar

OFFER OF EMPLOYMENT

Dear Biswajeet Mahapatra,

Welcome to LTI {heremnafter referred as the "Company™). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,50,000/- as
per the detalls mentioned in ‘Annexure-1’,

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged In various learning
and developrment programs prior to your folning LTI You are therefore requested to complete the LT
training which will be communicated to you separately. LTI has made significant investments into
these learning and development programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum score
required. The evaluations of your performance in these trainings will be used to allocate you on
varlous projects and the results would also impact your date of joining. If you do not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
joining.

TERMS AND CONDITIONS

1.  Increments and Promaotions
Your performance and centribution to LT wili be an important consideration for your salary
increments, promotions and your career progressions which is subject to Company's pelicy and
guidelines tn force.

2.  Overseas Deputation/International Assignment
it would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an International
Assignment subjected to the guidelines defined by the Company.

3. Documents
Your offer is subject to you submitting all the mandatary documents at the time of joining, the
details of which will be intimated to you prior to your joining LTI. You may also need to submit
other such documents as Company deems fit from time to time.

Page Z of &
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Fwd: Selection in Graduate Rotational internship Program ..

Saujanya Patil<saujanyaspauls@gmail.com> 15 Auyusl 2020 a1 14.11
To: ajays@sjcem.edu.in

Repiy P Hepdy a8 [Candic] [E o | s e | 0 e grogee

---------- Fonvarded message ---------

From: GRIP @ The Sparks Foundation <ynpithesparksiounsason sy
Date. Fri. Aug 14, 2020, 11:39

Subject: Selecuon in Graduate Rotational Imernship Program

To. <sauanyaspalb@ama-: com>

Dear Aspirant,

Congratulations! You have heen hired lor the September 2020 batch of the Graduate Rotauonal internship Program {GRIP) of The Sparks
Foundation (TSF). Your 1-month internship commences on September 8. 2020.

Before we send you an onboarding ematl, please help us understand you betier and verity your credenuals. For tiis, go through thes ink
and follow the steps exactly as mentioned in it: Jnps Gdrve.google.comile/d I RTCAHOPKZZPBUBE0L VO O ¥ 164 \1tv

Please note thal you are required 10 Dill two torms as menuoned in the above doecument. The Injerests & Skills Form will 1o us your
preference and skills of the [our olfered internships while the second torm will be uscd 10 verily your detais. You wall recewe an onioaraing
email before the end of Sepiember 7, 2020. and only i you hav filled out the two Forms. For any quenes related 1o the Forms, please
go trough the Guidehnes ink mentioned in the document

For FAQs an temeline, result, aller fetter, joming. formal etc. NPy ik G nG.Bhy

Please read the FAQs and Gurdelnes document whenover you have a doubl Il 1 1s noL covered in these doCUMENLS. wile Lo us un

ann@hesparkston ndaton sy

You can also connec! wilk our interns and lollow us through our Linkedin pages.
1. htps e inkedin conveunrany:13629083;
2. DUDS v i ket Corm A Ine -sparks e ndd,o,

We are looking lorward to having you in our 1eam.

Best Regards,
Team GRIP
The Sparks Foungdation

Quick Reply
To: Saujanya Patil <saujanyaspanls@gmail.coms More Reply Oplions
Send Save Dralt @ Include queted text with reply
«Backto Search resulls ~ More Actions... 2 Go  Newigr 33 ol about 66 Older .

Use the search box or search options t¢ ind messages quickiy!
Using 15.83 GB
Lust accoum achwly 10 mmutes ago on Ihe campuler Lotk

rporam bories Goiooge Mot

Thursday 07 January 2021 12:34 P
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Appointment Letter

Date:- 10.09.2020

To,

Mr. Aman Jaiswal,

C-101, Dattani Village,

Bldg No. 1,

Near Dattani Square Mall,

Papdy Road, Vasal (West) - 401202
Tel: 9970561241

Email 1D: Jai_syygjgigmgj@gmall.cqm

Dear Mr. Aman Jaiswal,

We are pleased to appoint you as "Prograrume Intern” in “Tecknotrove Systems Pyt
Ltd” or 7™ September 2020 at cur Mumbai Office

Our appointment will be governed by work policy appended herewith

We welcome you to this organization and trust we will have a long and mutually
rewarding dssociation,

Please communicate your acceptance of this appointment by signing a copy of this letter
and returning it to us

Your CTC will be Rs. 20,000/- per month

We wish you ali the very best in your career with us. and we are confident that you will
continue to built on the pood work you have started.

T

ECKNOTROVE
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Work Policy

1) Work Timings:
The regular working hours of the company are between $.00a m to 6.00 p.m with 30 minutes
of Flexi time.

2) Attire:
As our professionalism and success continues to grow, staff members need to exhibit the look
that confirms our profe-stonalism tar our customers. our partners. and our co-woikers
Empioyees are expected 15 be clear and furmally dressed or weekdays (Monday to Fricday) &
smart casuals on working Saturdays

3} Company Resources:
There should not he any misuse of the company resources like laptop. computer. storage drives
internet, company details, etc Usage of social media and personal calls in the premises usi g
company resources will not be appreciateg

4] Lunch time:
There shall be lunch break of maximum 30 minutes between 0100PMand01-30 p.m.
Emplovees are expected to return to their seat on time after the break.

5) Probation period:
The employee shall be on probation. unti! the company issues a contirmation letter or as
mentioned in the employ nent otfer lette-
¢ The minmmum prenation penod s of 6 montrs
* Empioyees on probation are entitled to only 03 Sick teaves. (Clause as listed in point no 10
will be applicable)
Only National Holidays are applicabie during the probation period
Casual Leaves cannot be availed during the probation period

<

6) Half day:
A raif-day means 4 hours 5t working 1ir a day excluding the 1urch break of 30 minutes

7) Late mark:
Late entry will be marked tor any employee arriving office after 9:30 a.m. Three {03} late
attendances in a month will he counted as One (01} absentee:sm.

8) Weekly Off:
sunday is considered as a weekly off for a'l the employees by defau!t.
"Secend and Fourth Satu-day of every manth is considered as an oft

* Subject to work / project requirement, the Management has the right to call off any non-working
Saturday with or without prior intimation or without payment hability. Every employee is expected
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" Subject to work / project requirement, the Management has the nght to call off any a0N-working
Saturday with or without prior :ntimation or without payment liability Every employee 1$ expecied
to be present incase required by the management / team leader. if not then they will be marked 35
absent

9} Holidays:
There are 10 holidays deciared by the tompany every year. The same will be shared with the
employees at the beginning of every year.

10) Leave Entitlement / Pald leaves:
The Yearly Leave calendar period is 1st January to 31st December
Sick feaves - 06
Casual leaves - 14
Note:
1) The paid leaves can be availed an proportionate basis after confirmation only
2) No leave shall be admissible during the prohation period / extension and any feave availed
during this period will be ¢onsidered as without pay
3) Application for leave followed by approval is mandatory for all leaves of absence In case
the emnployes doesn't receive approvat or denal of the icave request it shoulg still be
considered 3s denal of aporoval

Casual Leave:

! No. of leave days Leavgghcmurl;e_e;aplIe&rgé_fo-r—e' .

Upto 02 days o7 days in advance

More than 02 days L% days in advance

* The balance casual teave at the end of the current leave catendar will be carred forward to the
subseguent year for one year only.

Sick Legve:

The employee can avail sk leave on medical grounds. It is the responsibility of the employee to
infarm about his/her sickr ass 1o the respective Reporting Manager at the earliest and the sare
1s to be appled within tw) days after avauling the leave If tnhe Sitk leave exceeds (2 days then
the same must be supported with certificate from the registered medical authority failing which
it wilt rot be considered a« a sick leave and will be considered as absenteeism .

© All Sick leaves lapses at the end of leave calendar

11) Compensatory off:
The employees can claim ¢ ympensatory of* for working on a Sunday and on a National Holday
(@s per the haliday list} if asked by the Company. Minimum Six {06} hours of working will be
taken into consideration while sanctioming the compensatory off

T



12) Code of Conduct:

In dealing with each other. employees shall uphold the values which are at the core of aur <R
Philosophy - trust, teamwork, mutuality and collaboration, meritocracy, objectivity, self
respect and human dignity. Organization will focus on meriocracy, equity and upholdmg ot
Company values in all peopie processes tncluding performance management systems, appraisals,
remuneration and rewards

13) Gender Friendly Workplace:

As a good corporate citizen, we are committed to a gende- friendly workplace. it seeks Lo

enhance equal opportunities for men and women, prevent/stop/redress sexual harassmant at

the workpiace and isstitute good employment practices The company maintaims an oper doo:
Q for reportees encourages emplovees (o report any harassment concerns and s responsive to

employee compiaints abou: narassment or other unwelcome ang offenswe conduct

Company demands, demorstrates and promotes professional behavior and respectful treatment

of all employees

14) Anti- harassment Policy:

Company seeks to provide a work envisonment in which all eirployees are treated with rasedt
and dignity and that is free of harassment and bullying based upen an employee's race, colour,
ethnic onigin, nationality, national origin, religion or behef, sex. sexual orientation, gender
reassignment, age, marita) or civil partnership status or disability.

pic

Such behavior will be treated as potential gross misconduct under the orgamzation disciplinary
procedure and could render the employee liable to summary dismissal

Allemployees are respontibie for conducting themselves n accordance with this golicy and the
Ofganisation wiit not roncone or werate any form of harassment.

15} Whistle blower Policy:

The "Whistleblower Pohcy” encourages employees tc bring 1o the Coumpany's atteation,
instances of unethical behavior, actual or suspected incidents of fraud or violauon of the « ude
that could adversely impact the Company's operations, pusingss pertormance and , or
reputation. The Company will investigate such reported incidents in an impartial manner ang
take appropriate action o ensure Lhat the requisite standards of professional and ethical
conduct are always upheld.

16) Health and Safety:

-

The Company attaches great importance to a healthy and safe work environment We are
committed to provide gocd physical warking conditicns and encourage high standards of
hygiena and nousekeepin,

p——

o

G
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17} Non Disclosure Clause:

The Company attaches great importance tc canfidentiality of any project, task, information or
data shared within the organization or by the client Every empioyee 1s bound by a Non
Disclosure clause and witl not disclose. discuss any such information in any form written or cral
with any third party or individuals outside of the team In case of leak ot information identified
the same will attract legai «rtions ang penalty depending on the subject

18) Non-Compete
Any empiaoyee working in the Coripany is bound by a nen -cumpete rlause wherein he/she will
not take up any engagement of part time or full time / employment with any of the Campany s
compenitors or a potential competitor. Anv such engagement / employment will be considered
a breach of agreement and will be hable to legai action and penalty depending on the subject.

Separation Policy:

Separation Policy

Separation from the employment can take place in 2 ways n the system However a
standard protocol will be followed in both the cases where the employee will have to follow
each step of the exit formalties and get 2 forms signed by the concerned authorities - e
Exit Interview form & Tlearance Form

{a) Self- Resignation:

Employees who wish to resign will first have to inform the reporting manager, concerned
department & HR via Mail and also discuss the same in person with them, They will have to
serve entire Notice period that they are liable for {as per the respective band) failing which
the same amount will be deducted from their full and finat settlement. Complete hanag. e
of their roles & responsibilities along with submission of alf the company assets & fedt.ies
will be important which has to be dorne on the last working Day In this case employee &ill
be recewving Relieving .etter

(b} Termination:

The Company can terminate the employee by giving 1 month of notice period. The Company
can also terminate tne employee on any given powrt of time ¢n the basis 2f M
performance Breach of canduct Non Discipined & Misbehavior. Found Guilty, ete a tat
dany notice periad ard frop mmedeate effect o this case e employee will e ve
Termuination letter

A) Notice period:

* The notice period 1s provided to assist with the handover of charge/ responsibiities 1
the next incumbert.
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*  Duration of notice penod is 2 months for confirmed employees and 15 Days for
employees on probation, as per the terms of employment.

° For all purposes, the date of intimation of resignation will be the start date for
computing the notice period duration. Incase the restgnation is received on a company
holiday . Notice pe':od duration wil' commence from the next working day

¢ In case the emplo.ee fane 10 serce the natice perod sala-, for this perigd <hal e
recovered {at the rate ot gross salary) tor the shorttah Thes amount needs to be pad by
the employee in the form of 4 demand draft and shall not be adjusted against the
available leaves.

® Leave during notice period shali be permitted only for emergency/heaith redsons,
subject to Manager's approval and after necessary documentary evidence. For bus:ess
reasons, the manager will have right to extend the rotice period by the guantum of
leave/s taken

B) Handover:

Handover should be given to the immediate Reporting Manager :n order to continue with
smooth business aperaripns

Employees deaiing with chients are required to inforin his/ner cliets of their exit move fram
the company and shoulg give *he contact information of the ncumbent (New manezer
who wall be handiung 1 o dociunts Not dOmg sy indy imialt the TNF Drocess

C} BOND & SERVICE AGREEMENT

e At the time of resignation, if an empioyee is under any bond or service agreement, he’ sne
will be required to fulfili the conditions as stipulated under the appicable bond / service
agreement and the release of the employee shail be subject to this

¢ Atthe time of resignation, if the employee has faled to adhere to serving the minimum gne
vear continuous period of amployment with the company, the company shall, at its
discretion will not issue the letter of experience

Others:

*  Once HR recewes intinatior ot ar enployee s resngndlion. hisiher salaty fur the 1o
current month wiil be s'opped and released with the fingl settiement

¢ The resignec employee s requred to update all iedve detats and cledr oft any outstanding
dues towards (anyi company ioan Advance expenses claim gr any salary advance prior *o
date of leaving

*  Full & Final settlement will be done within 45 working days from the last working day
However if it is defayed the employde can contact the Head HR of the location.

* Completion of futl and final settlement and release of relieving letter will be subject to the

concerned empluyee raving tompleted hanamng over formalities 10 the satisfaction of hirs
immediate reporting  authonty  and having obtained ciearance from all concerned
departments as given it: the clearance form

] '
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GENERAL TERMS:
The Management trusts that you have not provided any false declaration or willfully suppressed

any material information. Ir an unlikely event if this happens, you will be liable for removal from
services without notices

These terms supersede and -eplace any existing understanding, nunutes or Agreement on this
subject between the parties

On separation for whatsoever reason vou will hand over to the Company with a covering letter,
all correspondence specifications, formulae, books, documents, data, drawings any other article
vehicle or accommodation it any This wili be condition precedent for settlement of your final
accounts Non-comphance of this ciause wil' gve liberty to company to make adjustment of ccs:
of property or document or any other article as weil as damages from your full and final due. 3nd
to recover the remaining arrount «f any by o'her mode of recovery

CONFIRMATION

Please confirm the above terms having been correctly reproduced and being agreed upon by mak ng
your endorsemont below

For Tecknotrove Systems India Pvt. Ltd

- 1

\—

ol

Director
{Shantanu Gupta)

I confirm that the above terms and conditions are correct reproduction of what | have discussed

and agreed upon with Managerent

{(Aman Jaiswal)

{Signature of Employee)
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Namdev Patil <namdevp@sjcem.edu.in>

Fwd: Letter of Intent - George Spurjan Kumar - Ref. No.: 9467618

George Abraham <george.abraham.george.99@gmail.com> 7 January 2021 at 12:44
To: ajays@sjcem.edu.in, namdevp@sjcem.edu.in

---------- Forwarded message ---------

From; <careers@wipro.com>

Date: Tue. 28 Jan, 2020, 01:00

Subject: Letter of Intent - George Spurjan Kumar - Ref. No.: 9467618
To: <george.abraham george 99@gmail.com>

Cc: <manager campus:@wipro.coms

Campus - Letter Of Intent

i January 28, 2020
Dear George Spurjan Kumar,

Based on our discussions with you. we would like to inform you of our intent to offer you the
role of Project Engineer which will be in the Career Band TRB-II of the organization.

The salary stack for this role is detailed below. Do reach out to us should you have any

clarifications,
Component Amount (INRTF
Basic 11,670
[HRA [5.835
@ [Bonus S |2.334

Wipro Benefits Plan{WBP) 4,849
(Total Fixed Cash 24,688
[PF (Employer Contribution) [1.800
Gratuity (5.31 % of Basic) | 620
Total Fixed Compensation 27,108
Other Compensation Benefits _
Health benefit(Medical) [0

| variablePay |

’ Target Variable Pay [1,459

lof2 Wednesday 24 March 2021 11:05 .
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*

[Target Cost to Company per month{29,167
13,50,004

|Total Cost to Company per annum

'+ Kindly note this letter of intent, if accepted, shall be followed by a letter of appointment from
us.

t Please confirm your interest to receive the offer of appointment by accepting the contents of
this communication within 15 calendar days. Your communication of interest is a
precondition to the issuance of the offer of appointment.

Please iogin to your Candidate Desktop to Accept or Decline the offer.

Yours sincerely,

For Wipro Limited
Sunil Kalachar
General Manager - Global Campus Head

9 The information contained in this electronic message and any attachments to this message are intended for
the exclusive use of the addressee(s) and may contain proprietary, confidential or priviteged information. If
you are not the intended recipient, you should not disseminate, distribute or copy this e-mail. Please notify the
sender immediately and destroy all copies of this message and any attachments. WARNING: Computer
viruses can be transmitted via email. The recipient should check this email and any attachments for the
presence of viruses. The company accepts no liability for any damage caused by any virus transmitted by this
email. www wipra.com

20f2 Wednesday 24 March 2021 11:05 PM
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3
- - i en ¢ 2 basis of your performance and behavior in the first 7 days
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All Confi ":ntiai  ‘ormatic-. Coaching Materials, Developed Material and
Documer 'ation  the Co: ~nny incluc’ng any information concerning the organization,
business cr fine  ~s of th:  nmnany or of any third party, any trade secret, software
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August 25, 2020

Mitul Gandhi

B/404, Padmashree CHS

Opposite St. Francis High School, 100 Feet Road
Vasai Road (W), Palghar - 401202

Mobile: 9158169966

Email: mitulgandhi09@gmail.com

Location: Mumbai

Department: PDT

Dear Mitul,

In response to your application and subsequent interviews, we are pieased to offer you the
post of Trainee Software Engineer (Grade: 4a) in our organization. Remuneration details
are given in Annexure - 1 to this letter. You shall join the company on or beiore August 31,
2020.

Zycus would be pleased to have you as a member of the team. We look forward to your fruitful
association and a successful career with the company.

This offer letter stands valid subject to: (a) successful completion of your background
verification and Reference Check. (b) You joining the company on the above mentioned joining
date and successfully completing the joining formalities which also includes your acceptance
to Zycus' employment terms and conditions.

Please return one copy of this letter duly signed by you to signily your acceptance to this Offer
Letter.

For Zycus Infotech Pvt. Lid

DaocuSigned by:
ES‘M:;:W LaiFongers

4C98CCOCICOALTS
Sanju Laitonjam
Director — Talent Acquisition

| agree and accept this job offer indicated in this offer letter and the annexures to this offer
letter.

| shall report for duty on the above mentioned joining date.

Date: Aaug/26/2020 Mame: Mitul Gandhi

DocuSigned by:

Mitul, Landlu

2886341CBIBALDY

Signature:

Encl: Annexure - 1 — Remuneration Details

Zycus Infatech Pet Lid.: 7 ot % 0 7 RN S
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ANNEXURE -1

REMUNERATION DETAILS

Salary Components

Value per month (INR)

Value per Annum {INR)

Basic 16,042 192,500
HRA 8,021 96,250
Special Allowance 5,721 68.650
Children Education Allowance 0 0
LTA 0 0
Meal Coupon 0 0
Communication & Connectivity Allowance 500 6,000
Employer's Contribution to PF 1,800 21,600
Fixed CTC 32,083 385,000
Performance Linked Ingcentive 0
Total CTC 385,000

company:

For Zycus Infotech Pvt. Ltd

DoeuSigned by:

5ém7‘,w Mrv}xnv
4CH8CCICICHAL1R
Sanju Laitonjam
Director — Talent Acquisition

Prepared By

DocuSigned by:
904684587A5943C .

Nisha Joshi

Zycus Infotech Pvt Ltd.: - =+ %

1. Employer's Contribution to ESIC {Wherever Applicable)
2. Gratuity as per the Payment of Gratuity Act, 1972.

Apart from the above, employees are entitled to following benefits as per the policy of the

Other benefits which are provided at the discretion of the management are:
3. Medical Insurance Policy of INR 400,000/ (Rupees Four Lakh Only)
4. Personal Accident Insurance Policy of INR 100,000/- (Rupees One Lakh only)

Agreed & Accepied By

r—Dncus:gncd by: '
Lfbufut Candlui
2BBSIATCE4BAL03

Mitu! Gandhi
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EMPLOYMENT AGREEMENT
Employee’s Name: Mitul Gandhi

For the clauses mentioned herein below the meaning of lhe words “inventions”, “works™ and
*confidential information” shall mean and include the following definilion respectively

‘Inventions” means any new or useful art, discovery, new conltribution, finding or improvement
{including without limitation any technology, compuler programs, lesl, concepl. idea. apparatus. device.
mechanism, equipment, machinery, process, method, composition of malier. formula or technique).
whether or not palentable, and all know-how related therelo, that has been made, created, developed.
wrillen or conceived by me (i} in the course of my employment, (i} relating lo the actual or anticipated
business of the Company, or (iii}) with the use of the Company's {ime, malerial, proprietary information
or facilities.

“Works” means any malerials for which copyright prolection may be oblained, including withoul
limitalion compuler programs (including designs. pseudo-code., prototypes. blueprints. internel soltware
and appleis) that has been made, created. developed, wrillen or conceived by me (i) 1n the course of
my employment, (ii} relating lo the actual or anlicipated business of the Company. or (iii) with lhe use
of lhe Company's ime, malerial, proprielary information or facilities.

“Confidential Information” means informatian (i) disclosed to or known by you as a consequence of
your employment with the Company. (ii) nol generally known to others outside the Company. and (i)
which relales to the trade secrets or otherwise 1o the research. developmenl efforis and melhodologies.
lesling, engineering, manufacturing, markeling, sales, linances or operations (including without
limitatlion any processes, formulae, methods, lechniques, devices. know-how, manulfacturing
processes, cusiomer lislg, sales slalistics, tactics and projeclions, marketing strategies and plans. and
personnel information or data) of the Company or of any other party inctuding bul nol limiled 1o
cuslomer’s existing or old, prospecls, partners, vendors, distributors. licensors which has entrusted
such information to the Company in confidence.

“Indirectly” means by observing any work around of joining any other organization or nol working lor
any organization for certain time period and then joining Company’s Aclive Partner or any Compelitors
wilhin a period of one year from lhe date of ieaving Zycus' employment

“Company’s Active Partner” means those enlities which have done business with Zycus in the past
Three (3) years before termination (resignation) ol employee's employment with the Company, and
have earlier execuled agreement with lhe Company lo work as partner on Company's customers and
potential prospecls related projects/deals. I shall also include alfiliates and subsidiaries of such entities.

“Competitors” mean all those entilies which are currently mentioned in lhe Gartner's magic quadrant
report for Stralegic Sourcing Application suites and P2P Suiles and shall also be consltrued to include
all those entities which would be present in the Gartner's magic Quadrant at the time of termination ol
the employee. This shall also mean to include any other legal names of those enlilies and their
respective parents, sister concerns subsidiaries. affiliales, related entities, joint venlures and each of
its and their predecessors, successors, and alse include any change of name if taken place in future
and shall apply to any such geographical location wherein those entity as mentioned in the said list has
its place of business or produces, sells or markets its goods and services by any olher name whether
known or nol known.

“Notice Period” - This will be applicable to you once you have been conlirmed as a permanent
employee of the Company. Al the time of your terminaltion or resignation from the employment. il your
grade is 5b or below, lhen you will serve the Nolice Period ol 2 months. Similarly, if al the lime of your
lermination or resignation. your grade is 6a or above. you will serve lhe Nolice Period of 3 monihs You
shall be responsible to perform such jobs within the company as may be direcled by the managemeni
during the Nolice Period.

DocuSigned by

Mitul, Landlu

20963A1CB4BAA03
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The words “you", "me”, “I" mentioned here in this agreement refer to the employee.

You will be on training {or a period of 18 months and may be confirmed as permanent employee
upon successiul completion of your training period. The Company reserves the nght Lo
terminate your employment by giving a 15 days’ writlen nolice during this training period.
Gur offer to you as trainee employee is subject lo0 your executing the necessary documents,
including the training agreemenl. You will be required to complete the formalities ol the
agreement at the time of joining. The agreements mention the scope. terms and condilions and
necessary iraining and contractual obligations of your employment with the Company
Depending on the business needs. resource allocalion slralegy and/or organizational
restructuring of the Company, you may be transferred to any department or required to work in
different shifls or any office/establishment (forming part of the Company or any sisler concern).
whelher already in existence or which may come inlo existence in fulure, anywhere in India.
You will not, without our previous wrillen permission. carry on any business, trade or prolession.
or enter for any parl of your time. in any capacity. lhe services of or be employed by any other
firm, company, or person. You will devole your full lime and altenlion (o your dulies to promote
the interesls ol our organizalion.
The company reserves the right to terminate your employment during Lhe said training period
(1) by providing fifteen days’ notice to you or (ii) as per clause No. 6 mentioned in the Training
Agreemenl signed by you. Afler completion of training period. the company reserves the right
to lerminale your employment by giving a writlen termination nolice of the period applicabte lo
you as per lhe Notice Period or payment of the said period i.e. salary, thereof. Furlher. if you
choose lo leave the company after the complelion of your lraining period. you are required to
serve the applicable "Notice Period’. If you fail to serve the required Nolice Period, it shall be
construed as a malerial breach ol this agreement on part of lhe employee.
Nolwithstanding anylhing mentioned under the lraining agreement, il you chose {0 resign from
the Company under the clause 6(b) of the Training Agreement, aparl from your obligation for
Default under the Training Agreemenl, you are also required lo serve a Nolice Period of lwo
months from the date of your resignation. You shall be responsible o perform such jobs within
the company as may be directed by the management during the Natice Period.
Nolwilhslanding anything mentioned under the training agreement. your absence tor a
continuous period of eight days or more (including absence when on leave though applied for
and not granted) would make you lose your lien on the job and your services shall aulomatically
come 1o an end wilhout any notice or inlimation 1o you by the management. The management
will presume that you have abandoned the employmenl on your own accord and this shall be
construed as material breach of the Agreement and you shall be liable lo pay lhe agreed
compensation amount as mentioned n the lraiming agreemenl. li you abscond or leave Lhe
employmenl, after the training period withoul serving the required Notice Period. il shall be
construed as material breach of lhis agreemenl and you shall be liable to indemnify lthe
company for any loss caused 1o the company, which shall nol be only limiled to the apphicable
salary in lieu of Notice Period, and no other paymeni will be made by the company whalsoever.
Leave salary will be paid according to lhe rules of lhe company.
Al lhe discretion of the Company, and as indicaled in the offer lelter you may be entilled to
receive any joining bonus or relocation bonus or any notice pay amount for buying oul notice
period related to your previous organization. You hereby accept lhat lhe Company would be
put to substantial financial loss. inconvenience, loss of resources in the event you leave the
Company within a period of one year [rom your date of joining. Hence. nolwithstanding any
other rights of the Company under this Agreement, if your employment is lerminated. within a
period of one year of your joining (whether or not afier serving the Notice Period). you shall
refund to the Company any such amounl paid 1o you. The Company also reserves the right to
sel-oll any such refund due from your end fo the Company from any salary which may be due
lo you from the Company.
You will not give lo any person or persans. by word of mouth or olherwise. any particulars or
delails of our technical know-how {including computer data in any form). security arrangements,
adminisirative and/or organizational matlers. whether confidenlial, secret or otherwise. either
during the employment with us or afterwards. which you acquire during the course of your
employmeni.
You will abide by the rules and regulations and Company Policies and procedures. code of
conducl applicable 1o you as employee ol the Company. which are in torce tor the ime being
or may be framed from lime lo time. The Company reserves the righl lo update or amend the
lerms and condition of this Agreement for safeguarding the interest of the Company.
DocuSigned by
Mitw, Candlei
e . N R . 284634 CBABAICD
Zycus Infotech Pyt Ltd,: Plot No 0 07 w62 - 5i7o0 i R LR R R (LT
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12. 1f at any time during your employment you are found guilly of any act of misconduct or any
breach or continuous negligence to the terms of this Agreement or any acl involving moral
lurpilude commilied by the employee, or deliberately made loss to the Company. or dereliclion
of duties, Violation of Company's code of conduct and disciplinary policy, disobedience ol the
instructions given to you from time to time, the managemenl may, wilhoul notice. pul an end to
your service and lerminale the employment with the Company. It is further clarified that in the
event of such termination, the Company shall not be liable to any salary or compensation in
lisu of the Nolice Period.

13. You shall inform in writing to the Company any change of your address.

14. In order for Zycus Inlolech Pyl Ltd. and its direcl and indirect alfiliales, subsidiaries (herein
colleclively referred o as the “Company’} to maintain a compelitive edge. the Company must
prolecl its invenlions, discoveries. works ol authorship and ils proprielary technical and
business information. Therefore. I, furlner agree as lollows:

a. | will promplly disclose lo the Company in wriling, all Inventions and Works which are
conceived, made, discovered. writlen or created by me alone or jointly with someone else
on the Company’s lime or on my own time. while | am employed by the Company.

b. AllWorks crealed by me, alone or wilh others, shall be deemed “works made for hire” under
the copyright laws and shall be owned by the Company.

¢. | hereby assign to the Company all of my rights in all Inventions. and in all Works to the
exlent such Works may not, by operalion of taw, be works made for hire.

d. |will give the Company all assistance it reasonably requires to perfecl, protect. and use its
rights lo Invenlions and Works. In particular, | will sign all documents, do all things, and
supply all information that the Company considers necessary or desirable to lransfer or
record the transfer of my entire right, tille and inlerest in Inventions and Works: and 1o
enable the Company to oblain palenl, copyright, ar olher legal protection for Inventions and
Warks. Any out-of-pocket expenses will be paid by the Company.

e. An invention for which none of the Company's equipment, supplies, facilites. or
Confidential Informalion was used and which was developed entirely on my own time is
exempted from these lerms and condilions so long as il: (a) does nol relale in any way to
lhe Company's business, or io the Company’s actual or demonstrably anticipated research
and development: and (b) does not result in any way from my work for the Company.

f. 1 will never disclose orally. electronically or in any other manner or use any of the
Conlidential Information for the benefil of myself or another. unless direcled or authorized
in writing by the Company tc do so.

g. lundersland that if | possess any proprietary information of another person or company as
a result of prior employmenl or otherwise. the Company expecls and requires that | will
honor any and all legal obligations Lhat | have lo that person or company with respect to
proprietary information, and | will refrain [rom any unauthorized use or disclosure of such
informalion. I hereby declare that during the course of my employment with Zycus (1) | shall
not directly or indirectly transmil, compile, decompile nor store as soft copy or hard copy
within the computer system or network of Zycus any confidential informalion of my previous
organization (I} | shall nol bring or carry any confidential information of my previous
organization in any other slorage medium as sofl copy or as hard copy. | furither declare
that there are no restrictive or conflicting covenanls in my previous organization's
employment terms and conditions which reslrict me lo join this Company or conllicts 10
perform the services for this company. "Previous organizalion” as relerred in this clause
shall mean to include all those organization (before joining Company/Zycus' employment}
which the employee mighl have directly or indirectly served whether in the capacily as an
employee, officer, directar. pariner. manager, consullant, agenl or owner (other than a
minority shareholder or olher equily interest of nol more than 1% ol a company whose
equity interests are publicly traded on a nationally recognized stock exchange or over-the-
counler)

h. All documents and other langible property relaling in any way lo lhe business ol lhe
Company are ihe exclusive property of the Company (even if | aulhored or created them).
lagree to relurn all such documents and tangible properly to ihe Company upon lerminalion
ol employment or at such earlier kme as the Company may request me to do so.

i.  During my employment, neither | nor members of my immediate family will have linancial
investments or other interests or relationships with the Company's cuslomers, suppliers or
competitors which might impair my independence of judgment on behait of the Company.
1 also agree not to engage in any compelitive activity againsl the Company, and will avoid

DocuStgned by:

Ml Sandlu

2B5E3A° CBAkad)
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any outside activity thal could adversely alfect the independence and objectivity of my
judgment, interfere with lhe limely and ellective performance ol my dulies and
responsibilities to the Company, discredit the Company or otherwise conflict with the
Company's best inlerests.

j.  During my employment, and for one year afler lermination ol employment with the
Company, | will not persuade, induce, or atlempt to induce any past or current cuslomer of
the Company (other than government agencies and regional, national or international
telephone carriers or nalional relailers) whose identities as such were lirsl made known to
me or with whom | lirst had direct contacl in the course of my employment (a) lo siop doing
business with or through the Company. or (b) to do business with any other person. firm.
parinership, corporalion or other entity that provides producls or services materially similar
lo or compelitive with those provided by the Company, as | understand that the aclual or
polential cuslomers of lhe company are confidential information. hence, [ should keep the
same secrel and should nol disclose the same to any third party nor use the same
informalion 1o derive or provide to any third person any independenl economic vaiue in
conllicl wilh the interest of the company.

k. During my employment at the Company and for one (1) year alter termination of
employment, | shall not, directly or indireclly, induce or atlemplt to induce any employee of
the Company to accept employment or alfilialion with another firm or entity of which | am
an employee, owner, partner or consultant.

|l The employee hereby acknowledges that by working here in the Company the employee
gets acquainted with the Confidential Information and Irade secrets of the Company related
lo ils customers, pariners and prospecls and. further, the employee also geis an in-depth
knowledge aboul Company's know how. The employee is aware lhal. as applcable
according lo the job profile. the employee will also be given an opportunily to work on live
customer projects along with Company's partners and/or lo develop/design/test/implement
the products of the Company and its enhancements as per Company's requirement. The
employee further accepts. agrees and admits lhat the nalure. qualily and number of
productive hours spent on inducling the employee and providing on-job training and lhe
handholding to impart Company's know how and Confidential Information on the employee.
in order {o groom the employee in performing ils responsibilities and dulies efficiently in the
Company, is generally not faund in or is available with or imparted by any olher similar
source as such knowledge and/or lraining is designed o salisly 1he exclusive requirements
of the Company and the opportunity to gain access lo these knowledge and/or iraining 1s
solely provided lo lhe employees of this Company. The employee will be provided intensive
training by the senior employees who will invesl their productive hours in providing periodic
feedback on lhe employee’s performance. That upon providing such handholding the
employee will be of significant value to the Company as a result of lhe cost and resources
invested by the Company in lhe employee. The employee is further aware thal the
Company would earn considerable revenue by hiring out computer time inslead of
imparting such knowledge there on lo the employee. The employee therelore agrees that
in {he event if he or she directly or Indirectly engages or joins any Company's Aclive Partner
or Compelilors in any capacity whelher in the capacily as an employee. olficer. director.
partner, manager. consullanl. agenl or owner within a penod of one year. post leaving
(termination by Company or resignation} of Company’'s employment, then the employee
shall pay ils 8 months' salary as compensalion lo the Company. Salary here shall mean
the last draw salary by the employee at the lime of leaving employmen!. The employee
acknowledges thal the above compensation which is required 1o be paid by lhe employee
is just and {air considering lhe substantiai cost which lhe Company may incur as a resull ol
loss caused to the Company, transfer of Company's knowledge and know-how Lo any of
the Company's Aclive partners or Compelitors, the replacement cost for hiring and
grooming another employee resulting into increase in invesimenl cost of Company. lhe
business impact on the Company in relevance lo iis customer and polential projects/deals.
The employee further acknowledges that the salary being paid to the employee is far and
sufficient consideration for employee’s acceplance lo this clause. Il is hereby further
clarified that il the employee after leaving Company observes a cooling period of one year
and therealter if the employee joins Company's Active Partner or any Compelitors then the
employee is not required to pay any such compensation to the Company. It is furlther
clarified that if the Company lerminates the employee during the lirst 45 days of the traiming

DocuSkyned by:

Mitul Landlu

2B3634° CEABALC)
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period and the Employee joins any Compelilor afier such termination lhen the employee
will not be liable o pay the compensation menlioned under Lhis clause.

15. Il a provision of this Agreement is held invalid by a courl of competent jurisdiclion, the remaining
provisions will nonetheless be enforceable according to their terms. Further, if any provision is
held to be overbroad as wrilten that provision should be considered lo be amended 1o narrow
its application to the extent necessary to make lhe provision enforceable according lo
applicable law and enlorced as amended.

16. The Company may assign its rights under this Agreement lo any successor in inlerest, whether
by merger, consolidalion, sate of assels, or otherwise. This Agreemenl shafl be binding whelher
it is belween me and the Company or belween me and any successor or assigns ol the
Company,

17. Nothing in this Agreement prevenls or limits the Company from lerminaling my employmenl at
any time for any reason. 1understand and agree that there exist no promises or guarantees of
permanent employment or emplayment for any specified lerm by the Company.

18. This Agreement shall be governed by and construed in accordance with the laws of India.
wilhoul reference to conflict of laws and principles. Any disputes under lhis Agreement shall
be subjecl to the exclusive jurisdiction and venue of the Courts of Mumbai, and the parties
hereby consent to the personal and exclusive jurisdiction and venue of these Courls.

18. 1 understand thal this Agreement along with lhe training agreement contains lhe enbre
agreemenl and understanding between lhe Company and me wilh respect lo Lhe provisions
contained in this Agreemenl, and that no represenlalions, promises, agreements. or
understandings, wrilten or oral. related therelo which are nol contained in Lhis Agreement will
be given any force or effect. No change or modilicalion of this Agreement will be valid or binding
unless it is in writing and signed by the parly against whom the change or modification is sought
to be enlorced. 1 {urther undersland that even il the Company waives or lails lo enforce any
provision of this Agreement n one instance. which will not constilule a waiver ol any gther
provisions of this Agreement al this lime. or a waiver ol thal provision al any other lime.

IN WITNESS WHEREOF, the parlies hereto. by their duly authorized representalives. have executed
this Agreement as of the date first set forth above.

Zycus Infotech Pvi. Ltd. Employee, hereby, accepts this
Agreement with free consent, without any
undue influence, coercion or whatsoever.
Signature: Signalure:

DocuSigned by:

DocuStgnod by

Sargon Loiongom Mitul Landlui
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Name: Sanju Laitonjam Name: Mitu) Gandhi
Tille: Director - Talent Acquisition Title: Trainee Soltware Engineer
Date: Aug/26/2020 Dale: Aug/26/2020
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HRD/3T/1000655896/20-21 January 28. 202]

Mr. Shantanu Dilip Pawar

Shwet Pawar'S Bungalow. Atma Shakti Nagar, Near Mseb Colony
Pasthal,

Boisar-401504

India
Ph: 9823802446

Dear Shantanu,
Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys. we assure that your career will never stand still, we will inspire you to build what's next and we
will navigate further, together. Our journey of learnability. values and trusted relationships with our clients
continue to be the cornerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO ‘ )
EVP and Head Human Resources - Infosys Limited Sugnatur_e:r;c;Venfled

Digitally sigiied by Bichard Lobo
Bate: 2021.01.2847:45.54 IST
Reason: Digitaty’Signad
Location Bangalpre

INFOSYS LIMITED

CIN: LESTI0KAI981PLCOI3115
44, Infosys Avenue

Electronies City, Hosur Road
Bangalore 560 100. India

T 91 80 2852 0261

F 91 802852 03a2

askus @infosys.com
www.infosys.com

Company Confidential - This communication is confidential between you and Infosys Limited
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HRD/1000655896/20-2 1 January 28, 2021

Mr. Shantanu Dilip Pawar

Shwet Pawar'S Bungalow, Atma Shakti Nagar, Near Mseb Colony
Pasthal,

Boisar-401504

India

Ph: 9823802446
Dear Shantanu,

Congratulations! We are delighted to make you an offer as Systems Engineer Trainee and your role is
Systems Engineer .

Here are the terms and conditions of our offer:

Joining
Your scheduled date of employment with us will be 26-Apr-2021.

Location

Your location of training is MYSORE, India . The location of posting ("work location”) would be
communicated to you upon successtul completion of training. You may be asked to relocate to any of
our units, departments or the offices of our affiliates® and/or the offices of our customers. depending
on business requirements. In such an event, your remuneration and other benefits shall be determined
in accordance with the relevant Policies of the Company in that work location.,”

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above,

¥ Forthe purpose of this agreement, “affiliate” means any entiry that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly
or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.”

Training
The training program will consist of classroom/virtual training and on-the-job training. The duration
of the classroom/virtual training will be based on the business requirement. Your continued

employment with the Company is subject 1o your meeting the qualifying criteria till the end of the
training and successful completion of the training.

Company Confiddential - This cammuication o confidenticd Hetween vou and Infosvs Limired
Page 1 of 8
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Probation and Confirmation

You will be on probation for a period of 12 months from the date of completion of the training and
your allocation to Unit. On successful completion of your probation, you will be confirmed as 2
permanent employee. Youwr confirmation is also subject to your submitting the documents required by
the Company. details of which are enclosed in the Information Sheet in Annexure - [V,

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working
days of earned leave annually, during probation. On confirmation as a permanent employee you will
be eligible for 20 working days of leave annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company. on a pro-rata basis. Leave year is the calendar year and not the fiscal yedar.

An illustration with other relevant information have been given in the Information Sheet. The Company’s
Policies also provide for Matemnity, Paternity and Bereavement Leave. Further details will be provided to
you at the time of joining.

Agreement

Our offer to you as Systems Engineer is subject to the execution of the Service Agreement, The
Service Agreement details the scope, terms and conditions of your employment, the necessary training
and the contractual obligations towards Infosys from the date of your joining and up to a period of 12
months from the date of allocation to a Practice Unit. The date of allocation to a Practice Unit is
generally the first day of the subsequent month post completion of training. You will be required to
complete the formalities on the Service Agreement at the time of joining. Please note. non-execution of
the notarized Service Agreement will result in denial of employment with the Company.

Compensation and Benefits

Salary

Your Total Gross Salary during training wiil be INR 25,000 per month and Total Gross Salary posi
allocation will be INR 30,000 per month . The break-up of your salary has been provided in the
Compensation Details sheet in Annexure - 1 and Annexure - 11,

Training Performance - linked Incentive

You will be eligible for a Training Performance-linked Incentive (TPI) upon allocation to a Practice
Unit, to a maximum of 20% of your Fixed Gross Salary. based on your performance in the training.
The details of this scheme will be communicated on your joining. Please refer to the Compensation
Details sheet for more details.

Company Confidential - This conmunicarion is confidennal between you and Infosvs Lintited
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Ex - Gratia / Bonus

You will be eligible for an Ex-Gratia/ Bonus payout which is calculated at 20% of the Basic Salary as
mentioned in the Compensation Details sheet at Annexure - | of this letter. The mode of payment for
Financial Year 2020-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a monthly basis.
The balance amount will be paid out in the end of the financial year.

Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

Youwill have the flexibility of choosing the components and amounts under such components as per the
options provided to you on the Company Intranet. based on your preferences and income tax plans

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension Scheme.
This is an optional retirement benefit introduced by the Government of India for all its citizens. it
enables accumulation of retirement corpus during active employment with add-on tax breaks. Please
refer to the Information Sheet at Annexure - IV for more details.

Insurance

You will be cligible to participate in a Group Health Insurance Scheme. You may choose 1o enhance
the coverage with other participatory uptional health insurance plans (Platinum. Gold and Silver).
You will be covered by default under the Standard Plan which provides you and your family (vour
spouse and two children up to the age of 22 years) with a cover of INR 4.00.000 per annum.

You will be covered under the Group Life Insurance Scheme. managed by Infosys Welfare Trust which
provides you with a total Life Insurance cover of INR 62,00,000 of which INR 32,00,000 is covered
towards natural death. and INR 30,00,000 towards an accidental death. All employees become members of
Infosys Welfare Trust. by one-time payment of INR 250 and fixed monthly contribution of INR 250 .

The details of the Scheme would be available to you when you join the Company.

Company Confidential - This communication is confidentiad bepveen you and Infosvs Limited
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Our offer to you as a Systems Engineer is conditional upon your having fully completed your
graduation/post-graduation, without any active backlog papers and with a pass percentage not lesser than as
specified in our campus recruitment program 2020-21. These eligibility criteria for the Role of a Systems
Engineer, hus already been clearly communicated to you and your college during the selection process. You
will also have completed all studies. course requirements and examinations required for the award of the
educational qualification recorded by you in your application for employment with Infosys.

You will produce all marks sheets and other relevant documents. at least till the penultimate semester. All
these proofs will need to be submitted on the day of joining. Further, you should have been declared as
passed by the relevant examination authority. The determination of the adequacy or authenticity of all or any
of the proofs and any condonation of delay in submission of the same will be at the Company's discretion.

You hereby acknowledge and agree to abide by ail internal Policies of the Company, which you will be able
o access, upon joining, on the Intranet ‘Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shitt
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality.
Intellectual Property Rights. the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations. as amended from time to time. of the Company as applicable 1o
your employment with us. This offer is also conditional upon your acceptance and exccution of the
Non-Compete Agreement (Annexure-111).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject marter and supersedes any other promises, warranties, representations or agreements.
whether written or oral. It is entered into without reliance on any promise or representation other than those
expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceuble, such terms shall be
treated as severable from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in orce.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Company Confidential - This compustication is confidential benween you and Infosvs Linited
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As a token of your acceptance of this offer. please bring a duly signed duplicate copies of the letter and all
the accompanying annexures. on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.

Yours sincerely,

RICHARD LOBO

EVP and Head Human Resources - Infosys Limited

[ have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date; .20

Sign your name

Print your full Name Location

Signature Not Verified
Digitally si98d by Bcharg Leoc
Date: 202101287 45 54 15T

Reason Ogtaty Signec
Locaton Bangalfre

INFOSYS LIMITED

CIN: E8SHIOKAIYRIPLCOIA] |5
4. Intosys Avenue

Electronics City . Hosur Road
Bangalore 560 100, [ndia

T 91 80 2852 0261

F Ol 802832 0362
askus@infosys.com

www infosys.com

Company Confidential - This ¢ commmtcarion is confidential bepween vou and Infosys Limited
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ANNEXURE - I

(Compensation during the Training)

COMPENSATION DETAILS
(Al ligures in INR per month)

|—_—__;7. . Cm—— . P ———_— - —_ —— e . — e

- NAME My, Shantanu Dilip Pawar _ _
ROLE Systems Engincer

| ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY 15.000
. BASKET OF ALLOWANCES 4,478
‘ BONUS /EX-GRATIA (95% of the cligible umount (209 of Basic Salary) being paid out on a

onthly basis) ) o i o _ o i o 2.357(7)‘

LMONTHLY GROSS SALARY 22.328

2. ANNUAL COMPONENT
| BONUS / EX-GRATIA - (Balance 5% will be paid vut i the end of the financial year after adjusting
' the advance (95% ) paid out on a monthly basis) S 150
© 3. RETIRAL BENEFITS
| PROVIDENT FUND - 129 of Basic Salary 100
" GRATUITY - 4.81% of Basic Salary~ 722

FIXLED GROSS SALARY (1+2+3) 25,000
{ TOTAL GROSS SALARY : 25,000

OTHER BENEFITS

Margin Money
. To be burne by the employee)

E Scheme Eligible Amount In INR  Interest Monthly Instalments

'SALARY LOAN

* (subject to submission of 12000 L , .
Trainee Agreement) (without securily) il 12 Nil

.‘ All the above benefits arc as per Company's policies. which arc subject to change from time 1o time. The disbursement of any loan / loun
allowance is subject to the fultilment of all criteni defined for the same to the satisfaction of the Compuny as per the relevant loa / foan
allowance policy at that time

i *The gratuity amount set out above is an approximation. Your eligibitity and the fing) pay out of any Gratuity amounts will by
determined in strict acvordance with the provisions of the Paymient of Grawity Act

Compay Confidential - This communication is confidemtial herveen venr and Infosvs Limited
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Notice Period

During the probation period, if your performance is found to be unsatisfactory or if it does not meet
the prescribed criteria, your training/employment can be terminated by the Company with one-month
notice or salary thereof. On confirmation. you will be required to give three month's notice or satlury
thereof in case you decide to leave our services. subject to the Company's discretion. Where
circumstances make it necessary. the Company will have the discretion to relieve you only at the end
of the three months' notice period. Similarly. the Company can terminate your services by giving
three months notice or salary thereof.

In the event you do not successfully complete your training, or you are involved in an act that constitutes
misconduct, your training/employment can be terminated by the Company with immediate effect without

e notice,

Background Checks

The Company may. at its discretion conduct background checks prior to or after your expected
joining date o validate your identity, the address provided by you. your education details and details
of your prior work experience if any. and to conduct any criminal checks. You expressly consent to the
Company conducting such background checks. In this connection, you are required to furnish the
documents listed in Offer Annexure for India,

If you fail to submit the necessary documents as required by the Company within the specified time period
or if the Company is not satisfied, with the outcome of the background checks, the Company. in its sole
discretion, reserves the right to withdraw this offer without notice and compensation or to take any
appropriate action against you, including. but not limited to termination of your employment.

When a background check raises any concerns regarding any of the details furnished by you and the
QCOmpany feels the need to further validate such facts, the Company may at its sole discretion. ask you tor
further information, to substantiate the details that you have earlier provided to the Company. before

initiating appropriate action.

Please note that Infosys requires you to turnish a copy of your passport at the time of joining. If vou are
unable to do so. the Company will initiate @ criminal background check.

Other Terms and Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner /
Member / Employee of any other organization / entity engaged in any form of business activity
without the consent of Infosys. The consent may be given subject to any terms and conditions that the
Company may think fit and may be withdrawn at any time at the discretion of the Company.

Company Confidential - This antication is confidential between vou and Infosvy Lintued
Page 4 of 8
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ANNEXURE - I

(Compensation post Unit allocation)

COMPENSATION DETAILS
(All figures in INR per month)

| NAME Mr. Shantanu Dilip Pawar 7
| ROLE Systems Engineer
[ ROLE DESIGNATION Systems Engineer Trainee

1. MONTHLY COMPONENTS

BASIC SALARY . 15.000
* BASKET OF ALLOWANCES 7 ] o 4478
| BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a

onthly basis) L S B o o 3830
| MONTHLY GROSS SALARY _ 22,328

| 2. ANNUAL COMPONENT
| LT
|

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting i
the advance (95%) paid out on 4 monthly basis) o o 150

3. RETIRAL BENEFITS

| PROVIDENT FUND - 12% of Basic Salary 1500

. )
' GRATUITY - +.81% of Basie Salany 722
| FIXED GROSS SALARY (142+3) 25,000

Alanindicative At indicative Atindicative
. INCENTIVE COMPONENTS Payout of 5% Payoult of 10% Payout of 20%

"TRAINING PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 3% of FGS) 26,250

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) | 27,500

TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000

OTHER BENEFITS

Margin Money

Scheme Eligible Amount ln INR  Interest (T be borne by the emplovee

Moeonthly Instalments

SALARY LOAN
+ (subject to submission of 12000 ” .
Trainee Agreement) _ (without security) Nl 12 Nil

All the above benefits are as per Company's policies. which are subject to change from time to time. The disbursement of any loan / loan
allowance is subject to the fulfilment of all crteria defined for the same to the satistaction of the Company as per the relevant loun / loan

allowance policy at that time
| *The gratuity amount set out above is un approximation. Your eligibility and the final pay out of any Gratnty amounts will be
I determined in sirict wecordance with the provisions of the Payment of Gratuity Act

Company Confidential - This communication is confidential between vou and Infosvs Limited
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Feb 16, 2021

To:
Suhas Digole

Ref: Appointment Letter
Dear Suhas,

This is about your application for System Engineer, we want to thank you for being patient during the initial
evaluation & screening process and showing deep commitment in working with us. At the outset of
subsequent discussions, you had with us during the interview process, we are extending an job offer as

Q below.

Details of the offer

Titte: System Engineer

Cost to Company (CTC}): 144000 (Refer detailed salary structure below)
Date of Joining: 18-Feb-2021

Your place of reporting: Mumbai

Reporting time: 18-Feb-2021 12:00:00

This offer is contingent upon you submitting employee onbearding documents & passing relevant
background checks. You will be issued a detailed appointment letter at the time of your joining.

For any information feel free to reach out to priyanka.joshi@sectona.com

We congratulate on your appointment and we are excited and looking forward to onboard you as System
Engineer at Sectona.

' B
Q./ egards,
;Y .
7/:‘r.$u. nh “z-‘.\/;.‘

Privanka Joshi
HR Generalist
Sectona Technologies Private Limited

Sectona Technologies Pvt. Ltd.
IC1-2UL Mt Semererog A Pasa Reag, Maros, Angherr (£
TR LA TR R TR YA CHa M L 80 WD TPTS 260 G

L R S (TR A [ C RN seclong com
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Annexure

Salary durmg tralnlng perlod

Basm Salary

House Rent Allowance

Varuable Allowance

BaSlC Salary 3000 108000

House Rent Allowance 4500 54000

Variable Allowance 2737 32844
Employer PF Comrlbutlon 1080 12960 _J
Group Health Insurance 3000

Gratuny Provrmon

Your training period will be 180 days from your date of joining. Anniversary date in the company will
be considered from the day you complete your training period,

All non-statutory bonus payments {Performance Bonus or Sales Incentives) are governed by the
Bonus Policy of the company.

Bonus / Statutory Bonus, if applicable as per The Payment of Bonus Act, 1865, shall be paid in 12
equat monthly installments in advance,

Gratuity shall apply as per the 'Payment of Gratuity Act 1972.

The Company shall make any deductions from the salary, as it may be stated in the respective
policies from time to time. For example, nen-adherence as per disciplinary policies etc.

Statutory Deductions: Sectona Technologies Private Limited shall make necessary statutory
deductions from your gross salary and directly pay on your behalf to the concerned authorities. in
the instance where the Company is not under an obligation to make these deductions, you will
agree to make such payments to the concerned authorities. And also, you shall, upon request by
Sectona, provide documents/proofs of such payments.

Please note that the salary structure may be altered/modified at any time without any prior notice
and your remuneration and other terms may accordingly be altered/ modified from time to time.
Further salary, allowances and all other payments/benefits will he governed by The Company's

rules as well as statutory provisions in force from time to time and subject to deduction of
appropriate taxes at source.

Sectona Technologies Pvt. Ltd.

COT-2020Mus Comeercig Asan Puda Raaa, Marg , Andhon (F
Plumzan - 400 €509 MH - inda | CIN Nz, U?2900KH201 7PTC 204503
w1 74,0024 1 iraldsectona com

seclona.com




Offer: Computer Consulfancy
Ref: TCSL/DT20195205200/Mumbai
Date: 13/09/2019

Ms. Shreya Jayesh Patil

C/102,Mohak House No.03,Virar (East)Manvelpada Road,
Sity Mall,

Mumbai-401305,

Maharashtra.

Tel# 91-9860261120

Dear Shreya Jayesh Patil,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer,

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a

part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives

@(Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore

Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automaticaily withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
TCSL/DT20195205200 TATA CONSULIANCY SERVICES

Tato Consultansy Services Limited
R L S : RN B A v ' . . | : I o P
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Withdrawal of Offer
If you fail to accept the offer from TCSL within 7 days, it will be construed that you are not
interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter if you fail to join on the date provided in the TCSL Joining
letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

£

K Ganesan Click here or use a QR code scanner from your mobile
Global Head Talent Acquisition & AIP to validate the offer letter

Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential 11
TCSL/DT20195198915 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limibod
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GROSS SALARY SHEET

Annexure 1

Name

Designation

Shreya Jayesh Patil

Assistant System Engineer-Trainee

_Institute Name Others N
Table 1 Compensat;on Details (Al Components in lNR}
' Component Category Moﬁ[zh_l_x_ | Anhiigl -
1)_E_|_)_(§d Compensation
Basic Salary 10,200 1,22400
| Bouguet Of Benefits # 13,000 156,000
 2) Performance Pay** i 7 o
Monthly Performance Pay 1,700 20,400
| Quarterly Variable Allowance* 600 7,200
' 3) City Allowance 200 2,400
 4) Annual Components/Retirals _
Health Insurance*** NA 7,900
' Provident Fund 1,224 14,688 1
Gratuity 480 5,887
_Total of Annual Components & Retirals 1,715 28475
_Retention Incentive NA 0
TOTAL GROSS 27,415 3,36,875
Xplorel Learnmg Inceftiver*** - h - Upto80,000

# Refer to Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.
* Amount depicted will be paid-out on a quarterly basis upon successful completion of the TCS Xplore Programme.

**The Performance Pay is applicable upon successful completion of the TCS Xplore Programme.
*** For HIS - Note that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added to the above mentionad amount.
**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TCSL defined structure for BoB (All Gompenents in INR)

_____Component Category _
_House Rent Allowance

| Leave Travel Assistance

 Food Card ;

Personal Allowance

GROSS BOUQUET OF BENEFITS

. Monthly
4,080

850

500

7,570
13,000

Annual

48,960
10,200
6,000
90,840
1,56,000

TCS Confidential
TCSI/DT20195205200

TATA CONSULTANCY SERVICES

Tata Conwultancy Servicas Limited
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Aldel Education Trust's Mail - Selected Candidates for Trainee Position

Namdev Patil <namdevp@sjcem.edu.in>

Selected Candidates for Trainee Position

1 message

Rahul Jana <rahul.jana@raweng.com=
To: Namdev Patil <namdevp@sjcet.co.in>
Cc: HR <hrindia@raweng.com>, Nirav Patel <nirav.patel@raweng.com>

Hi Namdev Sir,

11 November 2019 at 15:39

Greetings from Raw Englneering & Contentstack India Pyt Lid.

Please find the list of the candidates who have been selected for the Trainee Position :

Srno

Candidate Name

College Name

1| Aditya Shukla St. John
® 2| Aachal Vartak St. John
i 3|Jewel Simon 8t. John
Ashu Rajinder
4 (Kashyap St. John
5|Yash Shah St, John
6 | Mukesh Paliwal St. John
7Rishikesh Rajiv Raut [St. John
- B|Shubam Singh St. John
9| Altaf Shaikh St John
10| Ajin Varghese St John
11 Sunil Yaday St John
& 12|Adhij Vartak St John
13 |Kritika Poojari St John
~ 14| Sagar Vartak St John
.@\ 15|Roger St John
’ 16|Janice Rodrigues St John
17 {Hardik kundalia Universal

If you have any questions let me know,

Regards,

Rahul Jana | Talent Acquisition Manager

Raw Engineering | Contentstack

www.raweng.com | www.contentstack.com

C.&w{’

| Powering the Digital Enterprise | 8806010626 | rahul.jana

Get the blueprint for scalable enterprise mabile apps. Download the case study

https:{/mail.google.com/mailu/)?1k=49dc4 30681 &view=pi&search=all&permthid=thread-%3A1 649903509724525267 &slmpl=msg-f%3A1649903...

Ll



: completlon of-your academlc course yol. meetmg the' TCS elrgl
: mandatory pre-jommg leamlng currroulum named

Offer;- Computer Consultancy
Ref:- TCSUDT20195205854I Mumbal
Date‘ '13109120'! 9

M AbhlshekAshok Choudhary IR
Fiat No. ‘llPahohganga Bulldlnngldg No..‘lB. R
Deejaynagar,. " . e
Mumbai-404507, 3
Maharashtra; -~ 7
Tel# 91-7?963389?8

Dear Abh:shel{ Ashok Choudhery,

Sub: Letter of Offer

ultancy'Serwces erated (TCSL)
and: :we are'pleased‘to:

Thank you for explorsng oareer opportunltles
You have- suooessfully oompleted our |n1t|al seleotlon process
an offer _ oo ~

Fon 1\-.-,-" el ',
R ESEN R

ThIS offer is based on your prol"le and performance in. the Bt ‘ec i p S ave” eé'en’_
selécted for the position.of Assistant System Engmeer-’l’ramee in. Grade,\' .You willbe'a -

part-of the appllcatron development and malntenence pro;ecl aoross any of the busmess umis of
TCSL ST : SRRy o CE R

Your gross salary lncludmg allf:benefts w:ll’be ’\’3'36‘ 875_ o
«’conditions setiout herein, Over and-above: thrs, you will, also Learnmg lncentlves'_- :
(Readmess lncen’uve andlor Competency lncentwe) basts your performance,m TCS Xplore

Krndly oonl'rm your aoceptance of thls offer onlme throug ','t' )
accepted within, 7-Days, it will'be: oonstrued that you are not“lnt e
this offer Wl|| be automatlcally w:thdraWn Sl :

.:..of'your jolnlng.'- '

After you acoept thus offer you wrll be glven a. Jo:mng letterrnd n4 3
'liyou only rpon suooessful '

" dateand mltlaLplace of postmg The Jornmg lettér will b"

TCS Confldentlal

TCSLIDT20195205854 RV
. e Tata Consttlmm:ySerylcesUmlwd SRR L
Yamrapark Gpp-ﬁfolrasllnom Centar, Subhash Nagar; Pakhran Road tfo. Jhﬂnt*l\’ﬂ‘—-tl‘mﬁm lndl:i' TR .
Con 0 Tek91 226778 200012272 Fax: 91 226778 2190 Websitesv SYiviescom . e

- Registered Office Ninal Bulldig: Sth Flosr Narfman Poiin, Mymbat 400,027 -
lcs Careers Serv]celmrr “l 800 209.311 lfimall tareere@ms.tom‘{- .
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Conditions). You will also be Issued a lelter of appointmant at the_' tim
completing foining formalitles as per company policy.. Your ‘uife Is:
background sheck;;

C-OM?’,EN?»@?-'Ié’l@;‘.-i?ﬁ_iﬁliinvzfésﬁﬁjt:.j

BASIG SALARY

BOUQUET:" oF BE_.NE_F'ITS\'(BoB -
Bouquet oﬁBeneﬂt ‘pffers _p

basis

The compenents under Bougquet of Beneﬂts are Eisted below-.—-The‘ msunts
the components below are as per pre-defined structure. HoweV'
the BoB amount between the components as per your tax.p
your Bouquet of Benefi ts; you may;access the _[Ink' :BoB:In;
“Ultimatix", the mtema! port: CSL: (

-You wzll be ehglbie for annual’ aye: Travel. Allowance which
basic salary or:a pro-rafa amount in'case you _th"l uring:
disbursed on a monthly.basis- along with.the. monthly' alar

you need to apply for a- mmimum of three. days ‘of leave:a
- u:.,j.‘-.documents. :

;- Persona!-.AIlowanc_

TCS Conﬂdent!al
TCSLIDTZO‘I 95205854

- Tala Consuitancy Snnﬂcas '
: '-Yantra Parl* Opp.ifp!tas'HRD’rrg CenmnSuhhashNagunPalthfan Rnad No 2, hana{West 400 601dndis
'Té!:ﬂl 22,6}'7&2000{2 32 Faxi 9‘[ 326??8 1190Wébs:%e. \'M‘W(cs e
Registéred Office Nirmal Building, oth Flogr Narinsan Poirt, Mimba 40t
“3CS Carrers Seryiceling: 1600 ics 3311 Eralk: caracss




performance in TCS Xplore Program The’ mcentlves gwes you.

PERFORMAN CE PAY

Monthly Performance Pay SRR
You will receive a: monthly- perfoﬁmance pay Of X4;700/~;The
completiofi of your fi st Anniversary with lhe compaﬂy an wi und
ongoing mdwlddal performance. aE R S

Quarterly Varlable Allowance e N

Your vaglabie’ allowznce: will be’ ?600!- per month and:wﬂl
quarter based on the performance cf the: company and your un
allocation to the business unit,

yaid- a't’the closUre of each
it and to the extent ol’your

Quarterly Variable Allowance is subject to review on your: f rs versary and. may-undergo 4
change based.on the. actual. -performance of the Company, your buslneas Ul‘llf’ and: yoUr own
ongoing individual performance “The payment is SUbjBCt to your'bgin active on the company

rolls on the date Of* announcement of Quarlerly Varlable Allow_a ce

Thls PaylAIlcwance shall be treated as prodUctMty.bonus i

Performance Pay W|ll be effectNe upon su' 'essful co pletlo'

s CITY ALLOWANCE . : -
“You'will be- eligible.for a-cj Z_Allowance of ?‘200 -‘per month. T §:Is:specific-to‘India; _nd is.
linked to- your.base- branch In- the event.of.a. changein. yOUl' base branch thlS amount may
~ uridergo a change It will starid to’ be dlscontmued whlle on mternatronal assugnments Thrs '

allowance is fully taxable and subject to review. el i i

.. XPLORE/ LEARNING.- INCENT!VES Lo e
- You will Be eligible for: ‘Readijness" Incentlve AND/ OR Compet

- upto Rs 60 000 Qver ‘and_ above your. CTC durrn_ he' ﬂrst year

OTHER BENEFITS

Health Insurance Scheme L LT et
: TCSL brmgs the: benef;t of health rnsurance cover to
;-{companys Health Insurance Scheme(HlS)

TCS Confidential .

TCSL/ DTZU’l 95205354 S 'H'JW& CGNSULTANCY SERVICE.S"
SR oty Consulmncy Snwlces Lirinfeaxd
Yamm Park, Opp \foltasHRD'rrg.,Cwmq Subhash NagaaPothan Roadﬂo- {WestMUO 60! lndl
‘ - TeR912R 778 RO00I Ty FaxsaTanéz7a 2o Website: tiwiites & om ¢ e
REmst&R. [Office Kmal Bullﬂm.m othy FloorrNanman Palnt, Mumba'f.ll 021
e TﬂSCareersSenricellnaa 00 ‘)693‘11 l ‘Cuinll carems@tcs <0




- from: the date.of j jormng TCSL A nom:nal annual. membershlp fee: ‘of ?’250]-’-

. TEeSs Confldent:al

HIS orfers the: fol[cW]ng beneﬂtsl S

1. Basic COVEI‘ L Y N s TR
N Entltlement lnoludes domlclll" )y‘expenses bp;to. ‘;f‘perjln's‘uredl,person per
annum’ andl baslo hOSDllallzallDI‘l expenses up {o 200 000/_7p | ] 4

iR PremlLtm Bas:c premrum for salf, speuse and three chlldren ls entrrely:_,orne by TOSL
provided these imembers are’ explicitly-enrolied by you dnder (e schere: Addlirenally, lf
you wish to' cover dependent parerlts/parenteln-law or.remalnlng; ohlldre

premium per. insursd person Is to be- borne by you o

2. Higher Hospitalisation - _
Coverage under Higher Hospitalisation ls mandatory,., ider-th:
enrolled dependents wlll- be =automaflcally coVered u der‘ Hi -'h -Hoerpr

I Entitlement You and' s enrolled dependants wlll be,entr[led for %1_4, 0,000/ asa
family floater. coverage towards hospitallsation expenses, over and aboVe lhe mdlwdual
basic coverage C : Sl L : "

- Matermty Leave T L :
Women employees are ellgrble to: avarl maternlty leave of tWenty srx*weeks Adopting or-

commissioning mother,may avail maternity leave for twelve Weeks For more detalls on-_‘_:the 7
benefits and ellglbilrty, once you jorn pleese refer TCS ind1 : T '

. Tata Sons and Consultancy Servuces Employees Welfare Trust (TW_,)A
Youwill become a'member.of the TWT,.on: completlon of\contmuous association. ofone year

’ wrll be recovered
from you for the same; The Trust provrdes fi na_ncral a331stanoe by way'o 'rantsl loans in -

......

accordance with the. rules framed by the Triistiror time todime formedica 'nd'-'educahonal
-purposes and ln caee of death of memberslwhlle |“--ser,'-v3'_c_:e ’

- .Loans - S e _
. .You W!ll be elrglble for Ioans as per TCSL‘s [oan pollcy

'-'Professsonal Membershlps : T
‘“You-wilt be ehg[ble for: relmbursement' of'ex
TCSL's policy.

’ '.'}_TCSLfDT20195205854 ';f;,:; TAEA cemsur.mncv seavrces

Tata Consultnn:y Sorvlcusllmlt 2l
Vanua Park. opp.vof:ds HRDT,

Ty fCenter, Subhash Mgur;, Polthran foad No'2, Thane {WeerGG GDi India
- Tel;9] 22,6778 200042222, Faaegl 216?}'& 216 Websi! wwicscom: .
Beylstered Office Nirmal Bullding, othi Floor; Nmnzan Polnt, Mnmhamoo 021

e TCS Czuecrss ervTcelfnerlaoo 209311'1  Email: ¢ ers@tcs com




TERMS 'AND \oonblwoNs -

As commumcated to you through various forums Ut ng

"2._": Pre requ:sntes for Jommg' L

TCS Confident[a[

RETIRALS

Providant F‘und S TR N -
You will be g member or the Pro\rident F und as per lhe provisiens: of
Fund and. Miecellaneous Provisions Act, 19527 and TCSL will con
satary. eve“’ month as. Per the provis!ons of the sald Ac ' " :

Gratuity

1. Aggregate Percentage Requirements _ - .

Your. appointment will be subject to, your: scoring mmlmum _ ggrega{"

" subjects in all semasters): marks of 60%. or-above (or.equivalen
conversion: forrnula présaribed: by fhe ‘Board 7 UniVGrslty

. your Standard. Xth, Standard Xilth; Diploma. {If applicab d:highe :_;;q

- (Gradiation’ Post Graduation.as: app!icabie) which:inclides: ucc _ mp!
final semester/yeanwﬁhout any: pending. arrears/baoklog 5: :
griteria, marks/CGPA obtained: during the. normal d'u altic

'oon5|dered to deo!de on the ehgibllhy L

the reciui ment prooess, your-‘;-_';f '
appointment is subject to‘completion of your cdurse within: the sﬁpulated time as speorf' ed
by your University/Institute. and as. per TCSL selechon gmdehnes L

Itis mandatory to declare the. gaps!arrears/backlogs if any, dunng you aoadenﬂcs an'
- work: expenence The- management reserVes the r:ght to withidra
o -offerlappomtment at’ any tlme at’ |ts;sole dlscretron‘ln case any d:sc"
N 1nformatlon is’ found |r| the detalls submltted by yo

To.enable: -your’ read[ness to work on. assqg"ments'upon joining; !
B .'oomprehenswe learmng program named’ TCS: Xplore wh,io._ srnad
- digitally. This: foundatlon ‘program, will: include’ Onhne Iearning-ct

ars, ‘.praotlce S

'i'-'-'_.--_sesswns & proctored assessments Furtherto accephng thlS’-.ffér’ Ietter “your are reqmred e
- to-enroll forthe TECS Xplore Program and start your Iearning Journey wnh C: (

. _»make prore program available for you'upsn your offer;accept
jeining is-subject to, suctessful compleflon of yolir TCS Xpi
proctored -assessment. We encourage you to 'comple_ _

' .--Xplore weil before your expected date ofjolning to avol '

Tﬁ?ﬁ CONSULTANC‘( SER\HCES

“.Tata Consu[mncy SQW]CQS lelted
Vantra Park,G;hp VakasHBB‘r:g Center; Subhashlsagan PoldiFan Roxd Tham!{WestHDO s&nlncﬂa
: . Tek: 9 226778 200072322 Fax: 91 226778 2190 Wabsite: ViRvaesCon,. . T
ﬂeglstefedt)ff' c& Nirmal ullding, sth Eloor, Narfiman Palnt; Muuibal 400 {m
TCS Careu's Servicel[ne 1800 209 31 L‘l Ema[l'carew@l com

TCSUDT20195205854




i you':remaln unautho edly-absen
_ automatlcally stand discontmued from the hst o "TCS:Xperieh'

"f_Workmg Hours

. Your working hours are governed,by:apphcable aw, Yo
For "}and!or OVer {:me dependlng upon the business,

Moblhty

class:robm 4ridon:the Inir
TG Xparlenca Programmea sat ol hereln.b
fised for satlsfaciary performanc

period you ‘wﬂl be app
narmally cenﬁrm you

, 'you odmprovey
unsatlsfaotory, TCSL may lerminate 'yo
However; TCSL iay sven otherwlse af Ifs _so [
time If, your'performance |s*notfound-'satfsfact;
fw:ll be govarned. by-TCSL ¢

tHe' tralmng pol]cy

programiyie, you shalf bé deeméd-to. have abandoned e

further lnhmatlonlsep'ar fi

33 0. Ceiitd uhﬁashﬂagnr qufi ad Mg Thane (et oo so

ek 9] 226776 zaﬁai:zz 22FaR91 20,6778 2100 Webhalvivy,

Registered: Cffice Niipsal: Bullcllng. ot Flaor b Naritn Pon,
- 1 CS Cpredrs Servicali 3{302&9 1hE
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 10.Seivics Agréemait & i

. 12. Terms. and Coriditions R
o The-above terris aid Sonditions are speciti

8. Altornative Ocoupation) Employiméf. | . e R
Elther durlng:the period of your iralneeship or duting the peilod-of s ourefmploymentasa -
confirmed-employes'of TCSL, you -are nol permitted:to Underta ke ‘any-other employment, -+ |
business, assume any public or private offlce, honorary or: munerative; witfiout the prior:
written permisslon of TCSL. . o ST S

possession-or knowledge ?L_r"nIess,\'s'p'eelti'ca_lly{_'a_u'thbr;zed};fa‘dg;_-_'ﬁsq:i'_'ln;;:ﬁ{ri_t,_irj__Q_ y TCS, This -
Confidentialfty Clal‘;sg:{éhaj]f:jsu,rvlys;thq--:té_frh[ha_tl.d‘ns_p"'r--;,ez__l_'_ijliér.;g_e‘s_te'if'r.'ni ation-of this -
- Appolntment. The detailad Confidentlality, related terms and.co ditloris:

As TCSL will be incurring cchsideréble_éxri'e_hd'lt_uf@.Q’n'-:yo_t_l_ré_t_rai!jing.j youwill:be required - -
lo execute an agreement; to serve 'I'GSL;'.fo‘r'ga.;frjril'n_imum‘:p:e:{o:d'pfif‘l_,_'yéar_, after joining,
failing which, you (and your surety) will bei:l_ifat_)_!eito.gayﬁf‘[ CSLX 0,000/:towards, the” *
tralning ekp'e_n_d_lturé.'-,Sgefvié:e‘,agr’.‘ege_m' nt duration Qf;.'t;'na‘yg‘a'ﬁéfé'fe'rs;{fbE.C_o"n"finUo;q&éﬁrﬁcé' J

of 12 months from date.of Join TGS L and excludes fhi durg
- )-‘anq#qrun_a;_.;hoﬁz-;é aBsehcs: If any, -

Ing

11, Oversea's. Interhétiqriéf ASSlgnmentAgreement

1f you are on international assignment, you will
Poli.cjr-flnt,ern’ationalf‘vAfs"sfjgi_ji‘r__l_gn@-.(f'r_'ojr"r) Indiar to othef ¢

" servé TCSL s per the Notice Perig

By

d clause mentioned

-asslgnment/is sharedand ava ilable t6. TCSL and'its associate his.tranisferof”.
~knowledge, and’ in‘forma_tjidn';_ifs::essehtiaI'-l'foi;;T@S;L-thf._ ontinue-to;setve its clients.and:. -

- Thié_is .t‘c:a‘ é__rjsur’é ft'h'_a_"t theknowledge and ih.forhﬁlé_tlon~g.a|n,_g:d'.‘.:§f-.fypu d Lmngyour -

customers belter. If you aredéputed -intérhﬁétjopiél[y.:f;‘)ﬁEfaiijfhé’ij},féu;,Wj!i' beréquiredto

sign:an agreemerit.to serve TCS
training...w «- . 0

L:for-a rminimurm. ;’jefi_o'q:-fof'6é'fj‘1‘cjr'1[f_is..f6n 'éﬁﬁﬁl_éii‘?ﬂ'qu' St

¢z TATR CONSULTANCY SERVIGES
RN oo Tat Consultaicy Sarvlces Limtiod ©
- Yontra Park, Opp-Voltas HRD Trg. Center Subhash Nagag Pokhiran foad No
IRENEEIERN, 1.1} A26778 200072322 Fa 91 226778 2190 Welitee: vy
SN Hc*ﬂis.kt%re?i@ﬁ’_cejﬂhnnl_.B_ulf(!mm 9th Flopr, Natiiar Poisit, Miimba
L TS G Siniling: 1800 2093111 Emal capensagitea s

R

Withoutpay: -




, £ 1?f?.-:'_Pre-e'-\,rn ptoyment Medr

o "l'r'Tcs Confidéntlal’

. TATA

said '_tern1s-and ccnclt ohs ln'case cfdeputation cn tnfernattona assignments

13. TATA Code of Conduet:

You are: required. to! stgn the. TATA Ccde cf Ccnduct an_ 'folt- A thesamf-zfnyour
day- tﬂ day condur;t:-ee‘an asecciate«chGSL R ' -

14. thtce Pertcd‘

- Ditring YouF tenire with. TCSL etther ycu ‘or TOSL may terminate youy tratneesh;p /‘ o
employment under-this Agreement by provtdtng 90 daysWrttten notice, Tha: company " .
reserves the right, to ask- :you to‘complate the-notice period ar-adjust the'sarned vacstion” -

- In'lieu of entire or pafflal rotice périod: If yoiir- serv!ces behawcur andl_or performance. L

“-arg.not-found sattefactcry, TEeSsL may"termlnate Wyour-s ices: :giving-noti gas "
menticned herein above: Ng notice. or pa ment, in Iieu thereo shalle __a_ppltdabte if )/OUI";_.;":"
- sepvices'are- disccnttnued/termlnated on ccount of; any.nilscondiic "ithe P
traiheeshlp petlod. or-upon ccmpletion of the tralneeshlp p. rioc

You wiil be liable to pay TCSL 50, 000/- in case ycu fall tc serve ‘I'CSL for 3 mrmmum
pencd of 1 year afterjommg tn accordance WIth the Serwce Agreement ctause

Af you are COVered under lnternatlcnal ASSIQnmentAgreeme
termrnate the trameeshrpiappomtment by glvmg 90. calend
in the Separatlcn Pollcy ‘of TCSL TCSL reserves the Tight]
?bUSmess and current assrgnment to ask yeu tc complete ,

'ifherycu cr TCSL.(,can
. e N

18. Retirement

You.will refire from the services bf TCSL ori reachmg you"“‘ 50th-birthday. ds perfheproof o
: r:cf age submltted by youfat the time of joinifg. S

t'Certlf’cate S
" Yo are réquired 16 submtt & Medical Cer t_tcate:cf Fltness.:(m the fcrmat [prescribed: by_,: o
TCSL) which needs to. be verified: by a. regtstered medrcal practlttoner havmg a mlntmum o

quattt‘ catron of MBBS tc the Inductrcn Ccordlnator

17. Employment of Non lndran Cltlzens s
- In-case; youare not -a c:ttzen of: lndra thls cffer is. subject ,to yc
o A_and Jor any other permlssrons and /cr dccumentatlon as
: of Indla s : FARE

ntng a WQrk permntr'? L
sieseribed by:the. Goverameni '

'.-"_18 Background Check, B Lo Gy
. Your association.with' TCSL w:[t be. subject tc a: backgrcund_
background check potrcy‘."A specralty appclnted agency mtt cond

sck:in tlne wtth TCSL‘
uct: lnternat and externat‘-’

'R‘éh‘ﬁ'ﬁ CONSULTAN % .SERVICES

U Tata Comutmncy Soh.rlcr.!s Umtted

. TCs LIDTZO’I gb2us 54
. .2, Yﬂmfﬂ Pﬁfkf GPP-VG’W'““DTIQ. Center, Subhash Nagiis; Pokhan Road No

':z,'n ne{\\lesu«wc 501 lndta
_ - Telt 0¥ 22 6778200014222 Fast 91 2267782190 Webs:t-_v “wintesor - 5 "
- Regrstered Office: Nirmal iu itiding, 9th Floor, Narimary Point;- Weimbar400 021
DN 'rcs CareersSnrvlccth"]Goo 2ﬂ9311j‘c:natl careefsexcs.com T




baCkground checks Normally. such ohecks are completed wlfhin

the background check reveals unfavourabis fesuilts; you WIII be llable to dlsclpll
lncludlng termlnation el‘ tralneeshrp!sewlce wsthout notice PR

19, Submrsslon of Documents L Coms e AR TRl
Please note:that. you should lnltlate and complete the: upload af manda

he nextsfep portal as. soon es the offer lelter
'document ) R g e

Please carl‘y the below lleted Orlgmal Docum‘ N giif

- Permanent Account Number (PAN) Carcl You are requlred fo submlt a copy of_your'PAN
card-along wilh: other jalning forms, lmmedlately onjolnlng As: per lndlan lncome Te,c
rules, the"PAN number Is a ‘mandatory reqmrement for proce
- Aadhaar Card
- Standard X and Xi/Diploma mark sheets & Certn‘" cate _ T o
- Degree cerl:ﬂcate/Prowsronal Degree Cerlrl" cate and mark sheets for ell semesters of o
Graduation R L I T
- Degree certifi cate and mark sheets fo.r all’ semestere?of- 'OUr‘Peet-‘-Gradu t on{if:
Postgraduate) AR
= Overseas Crtlzenshlp of lndla (appllcabl yol are'not:an; Indla,‘
_Siilahkan Refugeg, a. Rergee ldentrty card-aloig:with 'ork ’er.m
-~ Birth Affidavit on Rs100 starmp paper, if Birth-Ceificate:not in’ English :
; -Any ather affldavlts on Rs100 stamp’.paper lf':applloa le (1] i
. “hames; signature:aff dav:ts ' :
" “.address affidavits etc) e
e Passport/ Acknowledgement letter of passport.app . P
- Gap!Break in caréer affidavit ¢ on Rs100: stamp paper rf gap IS more than months
-4 passport sized photographs SR - :
- Medical Certificate (Should be made on the format provrded by TCS along wrth the.q
Joining letter) , RS - Do
- An affidavit/notarized undertakmg (Non Crrmrn ‘l‘ Afl" dawf should be 'mad ‘on" the
~ . provided by TCSL) stating © ‘ S -
*There:is: no orlmlnal effence regrstered/pendmg-agarnst you
*There |s ne dlscrpllnary case pend:ng agar' ; iV

lf you were employed a formal Relieving
'employer e Sl G

: “TCS Confident:al o B W
TCSL!DT20195205354 - Tﬂ‘ﬂ'ﬁ CONSULTRNCY SERVICES
R ' “Tata Consialtancy SarvlcosLimftedso. - * hev o0 :
Yﬂntra Perk. Opp Voltas. l;lleTrg Genter, Subhaish Nagag Polthr‘an lload No Zﬂhane {Wut}*lnﬁrs
. Tl 226778 2000!2222Fax 91 226778, 1190Websue www.tcs.com

Heglsleretl Office Niriial Bmfdmﬂf 9th-Floor Napnnan .pintpMumbaMQO 02y
A 3C1reur$$efvlcellpe*l8002093 a,iErnall- "ree:smcscom :
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Withdrawal of Offar. -
(f youfa”t G:'a'
inte‘res@g vt

oL within-7:days, {twil-be constried.
> offerwill-be-auforiatically withdrav

Joln on the date

K Ganesan;
Giobal !fl_,ggd:-

Falént Ac qui

_Enck A‘hﬁéxﬁré 1. Béh'eﬂts':aﬁﬁ_-d ﬁG'roSs'”Sal:a‘;y; G ")'-; SRR
Annexure 2; List of TCS*Xplore Centres' +. =, = ..
Annexure:3: Confidentiaity and IP Terms. ",

o TCSConfidentIal >
. TCSLIDT20195205854 . .

LR R Y N L :-qtﬁ‘c'p'ii_sp!@pci;e.rﬁlﬁds};{mg&d.-;_.'.; ) RN
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Destgnatton
lhst(tute Namo

1) Fixéd: Cor‘npensatlon
Baslc Salary

. ;Bbuquel Of Beneﬂts #

Y ',:2) Performance Pay*

'T'Quarteriy Vadable Allowanca‘
13). City Allowance SN
E ‘4) Annuai Componehtisetlrals
' Health [nsurance*‘““ - i
. Pm\r[dent Fund
Gratulty PR,
- | Total of Annuaf Components & Retlra!s
Reteition lncentive

TOTAL GROSS ‘ e
' ‘XplofekLearmng":lncentt'\'.‘fg**'

'LeaveTraveI Asmsfance o
‘Food Card '
& ‘Persona AI!oWance

- Fota Cansulmncy Snwkesumimd

) EIRDTrg Catifer, Sublialy ‘Nagag Bdlinran Ruadio 2, Th

Tea 9l 2;,677324}0612222 Fax: 0226778 05

eglslered()ﬁice i g 9ty Floge, N
A0t Sery calii ‘.taoﬁ 20931 LHErall:
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1. Confidenttal lnformatton

"Confldentiaf tnformatlon" shalt ’mean eli Invontlons nd Kriow=how, fnformatlon'andw.:‘-”_};.l-g".
niatérlal 6f TGS’ (Includlng far- evo!danoe of doubt : any Cohndential {nformation of Jts-

Clients) thatoomes 1nto the possession oF know 6 th ‘-Asso_ciate and shafl include he- L
_followlngr L , sy

. (a) ﬁ\ny and all informatlon procese[ng programs softWare, proper s, ftems;’ mformat:on,';_'c:‘"
data, material or any:nature: whatsoaver:or: any parte thereo dditions: thereto.and

s materlals,related thersto;; produCed of Greated at any: tim.;,by TCS-or{.the Assocrate in; the.jl .
sourse of or.in ‘connection: with o arlsing ut.of the ‘Assoclate’s agsocigfion: with TGS

Program/Software shall mean source code and/for machme Instrdotfone wherever res:dent_:j, L
and on whatever medla and aH related documenteti' N E :

(b) Al other informetlon and material ofTCS relating toi eSIQn, iethod U
manufacture, operatian, speclfications,: -use and: services ofthe. TCS equxpment and: -
. components, including, but-not limited to, engineenng and Iab_oratory notebooks, reports
'process data, test data, performance data, mventlons, trede secrets, systems'software SR
object codes; source codes, copyrighted. ‘matters, methods drawings computetions.a'_‘:f" B
' calculations, computer: programs, narrations, flow charts and:all ’dooumentehon therefore™

- and-all. copies thereof (mctudmgafor avordance':of;doubt any-such ‘material be]ongmg to the "
- Chents of TCS) : '

.(o) Corporate strategles and other cont" dentlat and proprletar“ 'matenal and -rnformatron L
whlch could ceuse competrhve harm to TCS if dlsclosed

(d) Customer and prospectlve customer Iists and.

,(e) AII other mformetron and materlal whlch'.:may be" __reated “eveloped; concerved '
'-‘gathered orcollécted or obtalned by the Assotiaté inthe couree for ansmg outofthe
association with TCS ar thIe in.ofin connectlon'wrth or for fhe: purposes of’ hrslher
: assocratlon wnth TCS or: any of the- operatlons end entrusted by TGS to. the Aesocrate

rcsuorzo1 95205’354 'mm consur.mmcv seewces

S ) At Consuitaricy Services Limitad

S Yantra F’arP Opp.".folw tIREJTr 4. Centér, Suhhasht\ngnr,}’okhran Read Noz}' e{, ost} -10 om lndla
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2. Associate s Obllgatlons :
Associate agiees fo. treat the Co
secret of TCS, Associate agrees hotta: uss, or c‘aﬂse-te-‘b"e tsed; Y RIPEr
part with elther’ directly or’ indirectly he: Confldenllal Information:for fhe beneﬂt of‘orto diy -
third parties- except for or on behalf of of s difected ar-authorizéd by TGS orto.a pejson: -
having a valld contract with or need: unider TGS, any: Confldenhal Infermatien Upon: .-
termination of employment ‘the Assogiale: agrees to surrerider to TGS aII _enfidentralfir L
Informatlon lhathe or’ she may then possess of have Under his or. her 00”""’ - ‘

nf‘dent[al Inforrnatlon ag elrfc_tly
or: dfsclo

3. Intetlectttal Property nghts

| Assoclate” agrees and confirms that all intellecwai property ng ts:in. the: Confidetitfal” -
3 Inforrnation shall at afl tfimes Vest in:and. remaln with.or belongto-TCS and: Assocjate shalb-
" have ho right title-or claim of any: nature whatsoeyver In: the. Cpnfi_dential lnformatien S
Assoclate shall ‘promiptly.disclose té:ah stthorized officar of TCSall. Inven'tfons ideas,” - L
. innovations, discoveries, Improvements suggestlons ‘or reports and enhancements co
' .made; ereated, developed conceived-or devised by hifm.of her arismg eutof_hrs or-her -
s -engagement’ wlth TGSy mcludlng n'the course of’ provlsron of services: o he'jClrents of"

- TCS'and-Associate hereby agrees and cenﬂrrns thatall suoh [ntellectu'a property nghts o
shalt at all times vest In and remain ‘vested- in. TCS and: agrees 10 transfer and ; assign: to EE
TGS any interests. Associate. inay-have I such.intellectial property rights: mcludmg any
interest in and to any domestic or foreign: patent rlghts trademarks de*names’

. copyrights and trade secret rights therein-and any. renewals thereof On»requast of TCS o
. Assooiate shall execute from-time to time, dUrlng or. after the" termfnatlon of hig orher .
< employment such furtherlnstruments rncludlng W|thout Irmltatlons_appllcat:ons for.letters;f._ .
of patent trademarks trade ‘names; and cepyrlghts or. assngnmen thereop smaybe o
‘deemed necessary or. desrrable by TCS to- perfect the tifle of TCS in: ‘theé. _tellectuai e
property rights: and to. effectuate the provisions. hereof Al expense of filling or‘ '
: prosecuting: any: appllcation for patents trademarks trade n nes,: rcopyrrghts shall; be RIS
g _ “borne solely by TES, but Associaté shall’ go- ordlnate i Img and/ or. prosecutmg any. -
=~ .such-applications. Assoctate hereby expressly waives-any: "artlst's rights™or” moral_ e
L rights" Whlch Assocrate mlght otherwuse hav : m:su' 1] ‘ntellect‘ al property nghts

o '-'Tcs Confidential ,
N TCSLIDT20195205854
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. Pilor lmowledge

Assaciate aCknGWIedges that pr!or to hls or her appointment by TCSi he or.8he. had fio R
knov\rledge of the Confideritial” Informalion.sf TCS and:ihat such Gonf‘denﬂal Informatfory: RS
is of-a-confidential’ and secrét characler and Is Vital fo the ieonfinted sticcass:of TCS's' - »

business, Assoclate further aclqnowiedges that he or she s ‘agsoclated with’ TES In'a - S

capacity in Which-he or ‘shie will become. acqualited WIth all of; part-of -sUch Conﬂdentlal?_ B
Infarmation; th order 16 sateguard thefsgitimale Interésts SFTCS In such Gonfldentlal ..

Information, it-is’ necessary for TGS to protectsuoh Gonfiderttal-jnformation by: holdrng ’f‘”*:' "
seoret and oonfidential L N e

5. -Use of thlrd palty material Gl e _

- Assoclate expressly agrees: that it shall not in the course -of. his or ]
TCS and'while: WDrkIng onthe preinises:or tacliitios. of: TCS or,‘ite - fol, "
with the development of any Intellectual property rights-or work for or. on-behalf.of TCS,
use any-third party materlal.or Intellectual propeity. rights ‘gxcept: those intelleotual- s
propetty rights provided by TCS:or expressly-auttiorised by TGS-or withiout having proper. . .-
authorisation or license or approval of the respecttve owner of such IntellectUal property C
rights. L | _ _ B J B

Securlty pollcies and Gurdellnes

B tume to time whether expressly endorsed or not

7. ,Restrictlon on Assoclate s Rights s Lk
Associate agrees that he or shé. shaﬂ not make have made : ’, reproduce use e
sell, incorporate or otherwlse: exp!o:t for-his or: her.own:Use of for any other purpose anyf'.‘f RS
of the Confidential Information. incfudlng mtellectual properhes of TGS thatis:or may; be
revealed to hin oF. her by TCSior whlch may in the.coirse:of. hlS ‘or her empfoyment with:

-TCS come into-his or her possessuon or knowledge unless spemf‘cally authonzed todo sof.-.-'f“ g
_mwntlng byTCS = el e

8. No Llcense _ 4 : e T e e T AT AT
TGS and Associdte agree that no. hoense under any patent or: copyright.now exiet]ng or'?_‘:'_ R

~heredftér obtained. by TCSis; granfed agreed to: be: gra_ntedj,_! :by:the terms of-_'

thrs Agreement or by the dlsolosure fo: Aeeocrate of the Coiifidential Information, :

-V‘rcs Conﬂdenfia[

_ TCSLIDT20195205854 TA‘E’ﬁ CONSULTANCY SERVICES
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9. Equitable Rtghts '
Assoclate: acknowled

QOSflhat a _Ccnﬂdentiat lnfcrmation that coriies Iritothe; cssesston. -
and /or knowledge of Assoglate 16of o wnique;. highly: ccnfldentlet.«_e id'f c'prret%ry nafure:’
Itis further acknoWledged by Assotlate thatthe disclosure, distributiorj:dissemination and -
[ ot release by Assdclate:of, (g, Confidential Information without th or. -wrttten-‘fccnsent S
of TCS ot any'breach of this. Agresment by:; Asgéelate will caus O
Immediate and-{rreparabls. damage ant that upon any such brea .
TCS shall without: prejudlse to -ahyother remedies aVaiteble tc it} )
appropnate equitable relief lncludlng the-ralief of: Spee rc;,performan
reher, ln sddttton o whate*war remedtes It mlght haVe at tawr .

10. General

(a)The: provtslons herecn' shall be Interpreted determlned-and nforc ed’
W|th the laws cf lnd!a ‘ oy

(b) In the eVent cfany dlspute or dtsagreement cver the tnterpretation of: 'Y'Gf- hia termS__ L
" herein contalned oF may claim of lability of any party Including that. cf stirety, the same -
shall be-referred to:a perseh to be;nomitiated: by TGS, whose decision shall be:fi Ral'and
blndlng upon the parties:herets; -Subject to' the ‘above; the: arbltrat shaII Pe’ goVerned by\f-'[ -
“the ‘Arbitration and Conct]lation Act, 1999.-0 any mcdiﬂcatrcns or.re- enactment thereof,»r'_]. T
" Associate confirms that the' faat- that- the-arbitrator, sha]l be a nom:nee of TCS shall notbe . . |

" a ground for objecting o' such arbitration-or challenging’ ‘the dégision of the’ arbltrator The - o
venue of arbitration shall be Mumbai. Subject to-the: ebove;;erbitratlon clayse; the Partles
agreed to the: b!ndlng Jurrsdlction cf the Courts at Mumbal nder the Iaws of Indra WL

(e) If any prowslcn hereof shall be found by a judiclal trrbunat tocbe con‘ r_ary tc ge\/ernmg

faw, it shall be deemed null and vcld wrthout annulllng oF rendenng 1nvaI|d the remamder; e

of the Agreement and" rfthe invalid. port[cn is* such that the remainder cannot be: sustalned
@ without it, the Parties herein shall fmd a surtable replacement'to’.the ' 'alld pcrticn that.?-;.l

shall belegally valrd TR G ; i ke

(d) Thls Confldentral:ty clause along wrth other documents ex_ "d,‘y Assocrate or'.L» S
referenced in any such: documents constltutes the entrre understandmg between the -
partres and: supersedes all_prigr- agreements and. understandrngs_pertarnlng to: the subject’.. Iy
‘matter thereof No delay of. om:ssron of either Party in exercrsmg"'cr enforctng an r'oftherr- -
rrghts or remedles hereunder shall censtltute a. warverthereof ' L

" TCS Confidentlal .

L TCSUDT201952°5954 'E‘ﬂ'ﬂ‘ﬁ CONSULT}\NCY SERVICES
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Welcome to e.Soft Technologies
L td inbox

Sapana Sharma 19 Jan
tome v

)

Dear Mr. Rohit Kahar,

Welcome to e.Soft Technologies Ltd.!

We are delighted you have joined us! Your contribution is
important to ensure our sustained success and growth.
We hope that your career here will be a gratifying one.
You would get maximum support from the whole of our
team and we look forward to having the best relations
with you.

As an "l0S:- Trainee", your role is critical in fulfilling the
mission of e.Soft Technologies Ltd.

We expect you to set an example of diligence, dedication
and commitment and contribute your best efforts in
making e.Soft Technologies Ltd. a leading organization.

| hope the induction session you went through was
informative, and has helped you understand and identify
with e.Soft better. Please feel free to get in touch with HR
Department for any further information / clarifications
you may need.

Note: Policies are available at your Attendance Login.
You are requested to go through the same.

The following details wili be of help fo you:

A AT RN NP ¢ S A S W PR |



Aldel Education Trust's Mail - Fwd: Payment Received... https:/fmail.google.com/mailfu/0fh/cOp2dfd33m8y/2&...

Aditi Raut <aditir@sjcem.edu.in>

Fwd: Payment Received #63747 (Digital marketing)

Sriram Venkatesh <sriram81098@gmail.com> 25 March 2021 at 13:35
To: aditir@sjcem.edu.in

---------- Forwarded message --—-------

From: Sriram Venkatesh <snram81098@gmail.com>

Date: Sat, Feb 13, 2021 at 12:32 PM

Subject: Fwd: Payment Received #63747 (Digital marketing)
To: <namdevp@sjcem edu N>

Q& ---------- Forwarded message -—------
From: lIDE Online <learnonline@ide co>
Date: Wed, Dec 23, 2020, 11:49 AM
Subject: Payment Received #63747
To: <snramB81098@gmall com>

®

Thank you for choosing IIDE!

Hey Sriram,
Your recent order on IIDE Online has been completed. Here's the

receipt of your purchase for safe-keeping.

Order #63747 (December 23, 2020)

1of3 Thursday 25 March 2021 07:21 PM



Aldel Education Trust's Mail - Fwd: Payment Received... https://mail.google.com/mail/u/0/h/cOp2dfd33m8y/?&...

)
-

Product Price
App Store Optimization (ASO) Course %1,992
Digital Copywriting & Content Writing Course 1,999
Email Campaign Marketing Course £1,999
 haDesian psyehology coure
v ez e e e < i S |
WordPress Website Creation Course %1,999
e B - l;iscou;lt: -%9,995
e .
Total: %0

We hope you're excited to step into the Digital Marketing world with
IIDE. We hope you have an enjoyable learning experience! :)

Happy Learning!

O You can get in touch with us on any of the following platforms

S

20f3 Thursday 25 March 2021 07:21 Al
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Offer Letter

Date: 1% September 2020

To,

Mr.

Narendra Shekhawat

6/17 Kaluram Dube Chawl,
Sham Nagar, Jogeshwari (East), Mumbai - 400060

Dear Mr. Narendra Shekhawat

Further to your application and the subsequent discussions that we had with you, we are
pleased to inform you that you have been selected as “TRAINEE” under the comprehensive
training programme of Rupeeseed Technology Ventures Pvt, Ltd. (hereinafter referred to as

“the Company”), with effect from 1% September 2020, for a period of 2 years.

The detailed terms and conditions of this offer are given herein below:

Rupeeseed Technology Ventures Private Limited

TERMS AND CONDITIONS

Stipend: You shall receive a minimum of Fixed Stipend of Rs. 10,442/- per month
(Rupees Ten Thousand Four Hundred and Forty Two Only) per the internal policy of the
company which will be communicated from time to time.

Work Schedule: Official working hours of the company are 9:00 am to 6:00 pm will 1
hour of break. However, if the Company is required to work in shifts, you will be
required to work in rotational shifts, as per Business needs. However, the official
working hours and/or days may vary depending on business needs/exigencies. You will
be entitled for 1 day of weekly off.

Deductions & Withholdings: Monthly deductions shall be made from your Stipend as
per statutory requirements. Any payments made or credited to you are subject to
deduction of tax at source under the Income Tax Act and any other enactments that may
be in force from time to time. The Company will also be entitled to deduct from the
payment due to you, any dues payable by you to the Company.

Training Period: Apart from your on-the-job training, you shall be subjected to various
internal and external training programmes which shall be organized by the Company for
your all-round development, from time to time during this period. Your performance
wili be evaluated every & months, and on satisfactory completion of a period of 2 years

308, Western Edge Ii, Borivali East, Mumbai

Tel:

+91 22 49075555 E-mail: info@rupeeseed.com
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rupeeseed

you shall be promoted to a position of “Software Engineer/ Tester/Business Analyst”. If
at any stage during the training period, your work or any aspect of your behavior is
found unsatisfactory, your services will be terminated with or, without notice at the
discretion of the Management.

. Joining: On successful completion of training term of 2 years, you will be Promoted to a

position of “Software Engineer/ Tester/Business Analyst” and a formal detailed
appointment letter to this effect indicating the revised remuneration will be issued to
you,

Job Location: You may be posted in any of the locations of the Company / any of its
affiliates / group companies / Client premises and may be required to work in any of the
departments. The company reserves the rights to transfer you from one location to
another during your tenure with the company.

Rules & Regulations: You will abide by the rules and regulations made by the Company
as are in force or as may be introduced, amended or extended from time to time.

Leaves: You will be entitled to leaves as per the existing policies of the Company in
force, which may change from time to time.

Conflict of Business Interest: During your association with the Company, you shall not
undertake, carry on, participate in or associate with any other business, trade or
profession in any capacity whatsoever, except with the prior written approval of an
authorized company representative, in writing, which may be given at the sole discretion
of the management.

- Attestation: You should produce at the time of reporting for duty the attested photo-

copies of certificates regarding your age, educational qualification and experience if any.
You shall also produce self-attested copy of your PAN Card, Aadhaar Card and first page
of your current Bank Account for account details. A detailed list of documents to be
brought at the time of joining is attached as Annexure — A.

Other Information: Your appointment will be subject to your furnishing such
information as the Company may require from time to time and subject to your services
being applicable in the light of the information furnished.

Rupeeseed Technology Ventures Prlvate lelted
308, Western Edge II, Borivali East, Mumbai
Tel: +91 22 49075555 E-mail: info@rupeeseed.com
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12. Termination: This Appointment Lefter can be terminated without any notice or
compensation in lieu thereof with or without reason. Upon termination, you agree to
handover any and all relevant documents and work product to the Company, without
delay. In the event the Trainee terminates this Appointment without giving the required,
Company shall have the right to recover One (1) month’s Stipend from the balance dues.
However, Company reserves the right to terminate the Services without any notice
period, if the Trainee is found to be guilty of any misconduct or breach of service
conditions and the Trainee shall not have entitled to any severance benefit. In the event
of unauthorized absence or absence without permission or approval from duty for a
continuous period of 5 days, Company may it its sole discretion terminate the Trainee’s
association with or without any notice of termination or notice pay.

13. Confidentiality: You will not disclose any confidential information or trade secret of the
company or any of its affiliates to any unauthorized person or persons or misuse the
confidential information or trade secrets of company or any of its affiliates. If at any
given point in time, it has been found that the Trainee is associated with any competitor
company, Rupeeseed Technology Ventures Pvt. Ltd. shall not be liable to pay any dues
owed to the Trainee. The Trainee will not, whether in the employment of Rupeeseed
Technology Ventures Pvt. Ltd. or not at any time, without the consent of Rupeeseed
Technology Ventures Pvt. Ltd. in writing, disclose, divulge or make public except under
legal obligations, accounts, transaction or dealings of Rupeeseed Technology Ventures
Pvt. Ltd. which ought not to be disclosed or made public. Indulgence in such activity shall
render you liable for termination with immediate effect, notwithstanding any other
terms mentioned in this offer letter. Also, breach of these terms shall render you liable
for all Civil and Criminal action against you as deemed fit and proper. The Company
further reserves its right to initiate all actions against you for recovery of losses and
damages incurred by the Company due to breach of these terms by you.

14. Copyright: All the research done and data generated including that of the client
database is the sole property of Rupeeseed Technology Ventures Pvt. Ltd. Unauthorized
storing, copying, deleting or transmitting (in hard/soft or any other means) of any other
information will be in breach of contract and is a serious legal offence strictly prohibited.
This will lead to immediate termination without any notice. All losses on such offenses
will have to be fully compensated in monetary terms.

15. Declaration: If any statement, declaration or information given by you is at any time
found to be false or untrue or if any material particular is suppressed, your services are
liable to be terminated forthwith without any notice or compensation in lieu thereof.

Rupeeseed Technology Ventures Private Limited
308, Western Edge [l, Borivali East, Mumbai
Tel: +91 22 45075555 E-mail: info@rupeeseed.com
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Company. The parties undertake to at all times observe and be bound by the spirit of this
agreement.

| have read this letter and fully understood the terms and conditions of my services and |
accept the same without any reservations.

As a token of your acceptance of this offer letter and the terms and conditions governing
your training period, you are requested to return the duplicate copy of this letter, duly
signed.

With immense pleasure, we welcome you to our family, we look forward to your valuable
contributions and wish you all the very best for a rewarding career with the organization.

For Rupeeseed Technology Ventures Put, Ltd, | Accept the above

Drgtaby 1gned by Sandeep Kumar Manoharan
08¢ calid oafersonal

Sandeep Kumar zimsuxsmasmmsoass

postak ogiea £00004. 1= Maharashtza,

Manoharan e e oy
;':::‘mu;:nﬁ‘:::lnzs ~0510
Sandeep Manoharan Mr. Narendra Shekhawat
Director

*

Rupeeseed Technology Ventures Private Limited
308, Western Edge Il, Borivali East, Mumbai
Tel: +91 22 49075555 E-mail: info@rupeeseed.com




Date: 04.09.2020 *

To,

Mr. Aman Jaiswal,

C-101, Dattani Village,

Bldg No. 1,

Near Dattani Square Mall,

Papdy Road, Vasai (West) - 401202
Tel: 9970561241

Email ID: Jaiswalrishi95@gmail.com

Sub: Offer for the post of Programme Intern

Dear Mr. Aman Jaiswal,

Congratulations!!! We are pleased to offer you as Programme Intern position in Tecknotrove
Systems from tentatjve dt, 7th September, 2020 subject to work conditions as per the corona
virus epidemic situation in India.

You would be required to submit the following documents on the date of joining:

* Academic certificates (10th, 12th, Graduation & other additional qualifications),
* Experience certificates (if applicable)

¢ Latest two colour photograph

* Address proof

* Proof for date of birth

* PAN card/ Adhaar card

* Resignation acceptance letter from the current organization (if applicable).

Please sign the copy of this letter to indicate your acceptance of this offer.

Look forward to meet you.
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Thanking You,
Yours Truly,
For Tecknotrove Systems India Pvt Itd

Arish Mistry
{HR & Admin Executive)

I accept the offer as outlined above.

Mr. Aman Jaiswal

o




EVARIS SYSTEMS LLP

(Evolutionary Artificial Intelligence Solutions & Systems LLP) AW AL —

11, Puneet Angan,
§/No. 155/1/3, Aundh,
Pune 411007

director@evaris.in
http:/fevaris.in

Date: 251 October 2020

Appointment Letter

Name: Pranali Samadhan Mahale

Address: Vikramgad, Dist. Palghar,

Dear Ms. Pranali,

With reference to your association with us as an intern and dedication, we are pleased to inform
that we are offering you the position with our company effective from 25" October 2020 under
the following terms and conditions:

Designation: Junior Software Engineer

Salary and Compensation: You will receive the CTC of Rs. 2,16,000 (Two takh sixteen thousand)
perannum. inthe first instance you will be on probation for a period of six months from the date
of your joining. After the completion of the probationary period, you will be eligible for leave, as
per the company rules.

The company rules about the leave policy and working hours will be shared with you shortly.
Tax deduction and other statutory deductions will be done at the source.

Termination Clause: Termination of services on either side will be considered by a prior notice of
1-month period.

Place of work: Due to pandemic situation you will start working from home. Once the conditions
are normalized you will be requested to join Pune office.

We congratulate you on your appointment and wish you a long career with us. We assure you
have a great journey and get our full support for your professional growth and development.

For EVARIS SYSTEMS LLP Accepted
Swati Kulkarlni Pranali Samadhan Mahale
Director

© 2020, EVARIS SYSTEMS LLP

Evoluticonary Al
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LOULFRONTS

CloudFronts Technologies LLP

503, T-Square, Saki Vihar Read, Andheri E, Mumbat 400072, INDIA
info@cloudfronis.com | + 51 9233583878 | +1 855 796 4355

Offer of Employment with CloudFronts Technologies

Date: 27/09/2019

To,

SnehalDalvi

Bhakti - 1 Coop Hsg Soc, Flat No. - 108, A Wing, Vidyanagar, Saravali
Dear Snehal,

CloudFronts Technologies, is pleased to offer you here with employment designated as with effect
from 27/09/2019 on the terms and conditions set forth in this letter. We look forward to working
with you and believe that you can make a very significant, positive contribution to the success of
CloudFronts. Our company offers you an opportunity to learn, grow and stretch to the highest level
of your ability, dedication, creativity and potential to excellent use.

Welcome to the team CloudFronts!!!

This is an offer of employment for the position of Trainee Software Engineer with a start date on
or before 06/07/2020.

You will be presently based out of our office located at T-Square Sakinaka Andheri East, Mumbai.
You agree to perform such duties and responsibilities as are assigned or delegated to you from time
to time by your manager or as assigned by the CloudFronts. You agree to devote your full-time
attention and best efforts to the performance and discharge of such duties and responsibilities to
perform faithfully, diligently, and to the best of your abilities.

You will be paid gross emoluments as detailed in Annexure - A attached herein below will be
pravided in hard copy on your 1% day of joining CloudFronts.

Please note that our offer is conditional upon satisfactory feedback from your references
and necessary background checks. Qur offer is also contingent upon your full and complete
disclosure to the Company of any and all agreements with any prior employer, clients,




S OUBSFRONTS

CloudFronts Techhologies LLP

503, T-Square, Saki Vihar Road, Andheri E, Mumbai 400072, INDIA
info@cloudfronts.com | +91 9233583878 | +1 855 795 4355

principals, partners or others which would in any way limit you either contractually or
otherwise from engaging in any business activities required or contemplated by the
Company in this offer The Company reserves the right to withdraw this offer of
employment without any obligation whatsoever, if it determines or believes that any such
contractual or other obligation may materially limit your ability to engage in business
activities for the Company.

Further, your employment is conditioned on your ability to furnish employment eligibility
documentation as required by law and you being medically fit to work. However, if there is
a discrepancy in the copies of documents or certificates given by you as a proof of above,
the Company retains the right to review its offer of employment.

Your employment with the Company will be governed by the Terms & Conditions as detailed in
Annexure - B attached herein below.

Once the Offer has been accepted, the Company would expect you to email the resignation letter
within one week of signing of your offer letter. For any further delay you need to notify HR
department.

The Company looks forward to the opportunity to work with you in an atmosphere that is
successful and mutually challenging and rewarding. Please sign and date this letter on the space
provided below to acknowledge your acceptance of the terms of this agreement.

Yours Sincerely
For CloudFronts Technologies LLP.

Authorised Signatory
Shikha Bhatnagar,
HR Manager



A OULFRONTS

CloudFronts Technologies LLP

503, T-Square, Saki Vinar Road, Andheri E, Mumbai 400072, INDIA
info@cloudironts.com | +91 9233533678 +1 855796 4355

ACCEPTANCE

I have gone through the aforesaid letter as well as Annexure A and Annexure B’ of this letter [ have
understood fully the contents and intent of the said letter

By clicking ‘Accept’ below I convey that all the terms and conditions mentioned in this letter
as well as in the 'Annexure A' and 'Annexure B' are fully satisfactory and acceptable to me,
and they are binding onme.
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Date: August 28, 2019

Ref: LTI/HR/Campus/2020

Name: Brandon Rodrigues

College: Aldel Education Trust St. john College of Engineering & Management, Vevoor, Palghar

OFFER OF EMPLOYMENT

Dear Brandon Rodrigues,

Welcome to LT! {hereinafter referred as the "Company") Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee.

During the initial training perod of 12 months, your CTC including all benefits will be Rs.5,00,000/- as
per the details mentioned in ‘“Annexure-1',

You will also be issued a detailed ‘Letter of Appointment” ai the time of your Jaining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2’,

The date of commencement of training and venue for reporting wilt be intimated to you in advance

Upon joining and during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

As a part of your transition from campus to corporate world, you may be engaged in various learring
and development programs prior to your joining LTI. You are therefore requested to complete the LT|
training which will be communicated to you separately. LTI has made significant investments into
these learning and development programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum score
required. The evaluations of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your date of joining. If you do not get the minimum
score required, you will be asked to reappear for the training assessments prior to your date of
Jjoining.

TERMS AND CONDITIONS

1. Increments and Promotions
Your performance and contribution to LT! will be an important consideration for your salary
tncrements, promotions and your carger progressions which is subject to Company’s policy and
guidelines in force.

2. Overseas Deputation/international Assignment
It would be to your advantage to possess a valid passport and driving license. In case vou do niot
already have one, you are required to apply for the same at YOur own expense.
Based on the business requirements and your performance, YOU May be given an International
Assignment subjected to the guidehnes defined by the Company.

3. Documents
Your offer is subject to you subrmitting all the mandatary documents at the time of joining, the
details of which will be intimated to You prior to your joining LTI You may also need to submit
other such documents as Company deems fit from tme to time.

Page 10f 5§




Lot Salve

4,

Background Verification

As a part of background verification, we need your acknowledgement and authorization to
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable),
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

Service Agreement

You will be required to execute a service agreement at the time of joining to serve LTI for a
minimum period of 2 years, failing which, you {and your surety) jointly or severally will be liable
to pay LTI an amount of Rs.2,00,000.

Letter Acceptance

if the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CampBuzz Portal

(https:\\campbuzz. Intinfotech.com) and register your credentials therein within seven{7) days
from the date of this letter. If you do not register your credentials within the above period, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not jom on the date intimated to you, the
afaresaid offer will be cancelled at the discretion of LTI.

Your employment will pe governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you wiii treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI famity and look forward to a long and fruitful associaton with you.

Yours faithfully,

For Larsen & Toubro Infotech Ltd.

267

Nikhil Govekar
Sr. Manager - Campus
Recruitment

I have read the letter and accept the same

Signature and Date

Page 2 of §




Lot Sotve
ANNEXURE-1

Name : Brandon Rodrigues Date © August 28, 2019

Salary Grade - GET(IN)

Components Rs. p.a. Rs. p.m.

Basic 15,000

Bougquet of Benefits 20,467

ABaseSalary(pa) [T asgo2) T 35,466

Annual Incentive 40,000

B. Total Variable (pa) T aog00| T

C. Total Target Cash (A+B) 465,602

Provident Fund (PF) 21,600 1,800

Gratuity 8,664 722

Mediclaim Premium 4,140

D.Retirals & Other Benefis | sazes| T

Cost to Company (CTC) C+D 500,000

Page 3of 5
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Medical Insurance Premium:

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of
age) for maximum amount of Rs. 3,00.000/- p.a

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medcal
gllowances,

Notes:

1. Basic will be reckoned for PF, Gratuity {If applicable) and Leave Encashment as per rules

2. HR.A. will be deducted for accommodation (if any) prowided by the Company,

3. You are covered under the ESIC Act and there will be statutory deductions as per the £51 Policy.

4. The Company can set off or make appropriate adjustment from Bouquet of Benefits towards bonus payabre, if
any, subsequent to the amendments of payment of Bonus Act.

5. The PF amount shown 15 the Employer’s contribution. An equal amount will be deducted as Employee s
Contribution

6. The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

7. The Annual Incentive(Al) will be payable after confirmation. Those rated at the lower end of the performance
band as per company policy, will not be eligible for the same

8. Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management ana
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance (PM) Rs 1,250/- Opticnal
Conveyance Allowance [PM) Rs. 1,600/- Opuonal
Meal Aliowance (PM) Rs 1.100/- OR Rs. 2,200/- Opuionai

*Balance amount under BoB will be patd as Adhoc Allowance per month and will be fully taxable

-You are required to declare your options under BoB in the $5C Portal. The guidelines relating to BoB are available
under HR Policies.

- Income Tax will be deducted at source wherever applicable as per income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed By the rules and regulations of the Company as may be appl.cable
from time to time,

Paged of §
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ANNEXURE-2

.- gy Cierta o et & MCACardaes S0 iy

Qualification B.E./B.Tech, MCA

.Branches: All Branrches Computer Application

nge Criterla: As on 1st July of Less than 24 years Less than 26 years

Passlng year (2020)

Academic Gap: Academic gap aflowed anly after the completion of the entire course e after $5C/after HSC or
Diploma/after Graduation
N Year drop allowed

«Course must complete in; 4 years 3 years

53C, HSC, Diploma (If applicable)

60% & Above OR Equivalent CGPA
NOTE:

‘Percentages / CGPA: * SSC /HSC should have cleared in FIRST ATTEMPT only
* Re-exam {Supplementary or Improvement exams] given soon after the Main exam will NOT be
considered.
* For Diploma Holders, final semgster should have cleared in FIRST ATTEMPT orly
* For candigates pursuing HSC anc Jiplomalboth! marks scared in the Diploma course wll be taken
nto cansideranaon
' Aggregate of 60% & Above OR Equivalent COPA
"Graduation,Post-Graduation -
f h ;!
Percentages/CGPA: Aggregate of all semesters AND all appeared subjectsiirrespective of the Uriversity ruie)
: Provisionzl/Passing Ceruficate(af all courses) must state First class
:Re-attemptszTlﬂ's * No actwe/live backlogs altowed at the time of the Interview Nrocess.
| /Backlogs/Arrears: + Backlags includes Reattempts/ATKTs/Arrears 1o all appeared subjects irrespective of the

I(Dlproma, Graduation,Post
Graduation)

exemption rutes implemented by the College/Unversity

* This also includes Internal,External, Oral/verbal/Practrcal Re-attempt/ATKTs/Backlogs/Arrears
and re-attemprs due to Absenteeism.

. Re-exam(Supplemenrary or Additional exams} given soon after the MAIN 83 15 3180 conyidererd
3s Re-attempt/ATKT/Backlog/Arreat

* No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any coutse
* Any pending Re-attempts/ATKTs/Backlogs/Arrears n the current course (obtained a'rer the

INTerview process) must be attempted and cleard ¥uth the fingl semester examinations

Nature of Course:

Al Fuil Time courses Only

"Year of Passing:

20620 SUMMER Pass outs Only

‘Citlzenship:

Resident ‘ndian ( .tizens Oniy

iYour College/Instftution MUST be:

UGC + AICTE Approved ONLY

Pre-Employment Verification:

Not beer invelved in any court proteedings and/or canwvicted for any offence

| Pre-Employment Medical
‘Certificate;

Submitting o Medical Certficate of Fitness{in the format prescribeg by LT.) at ime ot joining, wrich.
needs 10 be venified by a regastererd medical practitioner having a mimmum gualification of MBRS

(Self Declaration

Signature:

1 I hereby declare that | meet A
2. 1am aware that | may be subjected to immediate action by the compan
found hiding any mformatton/produclng incorrect information or not mee

—

L the ehigibity criteria exactly as statec above
v 3l any time during or after the in'.erwew,’SeIPctlon,-’lmrmg it
ting all the ¢riteria mentiored above

MNameg-

Mobite No:

College Name -

Today's Date:
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Offer: Computer Consultancy
Ref: TCSL/DT20195197438/Mumbai
Date: 13/09/2019

Mr. Raju Kanu Prajapati

Block 19, E-304, New Home Residency, Yashwant SrushtiPalghar Road,
Yashwant Srushiti,

Boisar-401501,

Maharashtra.

Tel# 91-9665285759

Dear Raju Kanu Prajapati,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL}).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be ¥3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives

Readiness Incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successiul
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TGS Xplore (detailed under Terms &

TCS Confidential 1
TCSL/DT20195197438 TRATA CONSULTANCY SERVICES

Tata Consultancy Services Lunited
Mt Rarh e N SR T SR VI [ B
Tao 0y o - B T S

TR PP I R e FEL s N A RIS B



Conditions). You will also be issued a letter of appointment at the time of Your joining after
completing joining formalities as PEer company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framework, twice in a financial year. All the components will be disbursed on a monthly
basis.

the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
“Ultimatix", the internal portal of TGSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. House Rent Allowance (HRA)
Your HRA will be 4,080/- per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Ailowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
Q disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of 7,570/~ per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food iterns at ail domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of ¥500/-
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential 2
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e

amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongeing individual performance.

Quarterly Variable Allowance

Your variable allowance will be 3600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review on your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successtul completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Aliowance of 200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. It will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

€XPLORE/ LEARNING INCENTIVES
You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme

TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential 3
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HIS offers the following benefits:

1. Basic Cover
i. Entitlement - Includes domiciliary expenses up to ¥6,000/- per insured person per
annum and basic hospitalization expenses up to 32,00,000/- per insured person per
annum.

ii. Premium - Basic premium for self, spouse and three children is entirely borne by TCSL,
provided these members are explicitly enrolied by you under the scheme. Additionally, if
you wish to cover dependent parents/parents-in-law or remaining children, the applicable
premium per insured person is to be borne by you.

() 2. Higher Hospitalisation
Coverage under Higher Hospitalisation is mandatory. Under this scheme, you and your
enrolled dependents will be automatically covered under Higher Hospitalisation benefits.

i. Entitlement - You and your enrolled dependants will be entitied for <12, 00,000/- as a
family floater coverage towards hospitalisation expenses, over and above the individual
basic coverage.

ii. Premium - For Higher Hospitalisation, a part of the premium will be recovered from your
salary and the differential premium will be borne by TCSL.

Maternity Leave

Women employees are eligible to avail maternity leave of twenty six weeks. Adopting or
commissioning mother,may avail maternity leave for twelve weeks. For more details on the
benefits and eligibility, once you join, please refer TCS India Policy - Maternity Leave.

Q’ata Sons and Consultancy Services Employees' Welfare Trust (TWT)
You will become a member of the TWT, on compietion of continuous association of one year
from the date of joining TCSL. A nominal annual membership fee of ¥250/- will be recovered
from you for the same. The Trust provides financial assistance by way of grants/ loans in

Loans
You will be eligible for loans, as per TCSL's loan policy.

Professional Memberships

You will be eligible for reimbursement of expenses towards professional membership as per
TCSL's policy.
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RETIRALS

Provident Fund

You will be a member of the Provident Fund as per the provisions of "The Employees Provident
Fund and Miscellaneous Provisions Act, 1952", and TCSL will contribute 12% of your basic
salary every month as per the provisions of the said Act.

Gratuity
You will be entitied to gratuity as per the provisions of the Gratuity Act, 1972.

TERMS AND CONDITIONS

© 1. Aggregate Percentage Requirements

Your appointment will be subject to your scoring minimum aggregate {aggregate of all
subjects in all semesters) marks of 60% or above (or equivalent CGPA as per the
conversion formula prescribed by the Board / University) in the first attempt in each of
your Standard Xth, Standard Xlith, Diploma (if applicable) and highest qualification
(Graduation/ Post Graduation as applicable) which includes successful completion of your
final semester/year without any pending arrears/backlogs. As per the TCSL eligibility
criteria, marks/CGPA obtained during the normal duration of the course only will be
considered to decide on the eligibility.

As communicated to you through various forums during the recruitment process, your
appointment is subject to completion of your course within the stipulated time as specified
by your University/Institute and as per TCSL selection guidelines.

It is mandatory to declare the gaps/arrears/backlogs, if any, during your academics and
work experience. The management reserves the right to withdraw/revoke the

Q offer/appointment at any time at its sole discretion in case any discrepancy or false
information is found in the details submitted by you.

2. Pre requisites for Joining

To enable your readiness to work on assignments upon joining, we have put together a
comprehensive learning program named TCS Xplore which is made available to you
digitally. This foundation program will include Online learning content, Webinars, practice
sessions & proctored assessments. Further to accepting this Offer letter, you are required
to enroll for the TCS Xplore Program and start your learning journey with TCSL. TCSL wili
make Xplore program available for you upon your offer acceptance. Please note that your
joining is subject to successful completion of your TCS Xplore program including the
proctored assessment. We encourage you to complete your pre-learning, through TCS
Xpiore, well before your expected date of joining to avoid delays in onboarding.
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TATA

3. Training Period
You will be required to undergo class room and on the job training in the first twelve
months (including the TCS Xperience Programme as set out herein below), during which
period you will be appraised for satisfactory performance during/after which TCSL would
normally confirm you.

This confirmation will be communicated to you in writing. If your performance is found
unsatisfactory during the training period, the company may afford you opportunities to
assist you and enable you to improve your performance. If your performance is still found
unsatisfactory, TCSL may terminate your traineeship forthwith.

However, TCSL may even otherwise at its sole discretion terminate the traineeship any
time if your performance is not found satisfactory. The terms and conditions of the training
will be governed by TCSL's training policy. TCSL reserves the right to modify or amend
the training policy.

4. Working Hours
Your working hours are governed by applicable law. You may be required to work in shifts
and/or over time depending upon the business exigencies as permitted by law.

3. Mobility
TCSL reserves the right to transfer you at any of its offices, work sites, or associated or

. affiliated companies in India or outside India, on the terms and conditions as applicable to
Q you at the time of transfer.

6. Compensation Structure / Salary components
The compensation structure/salary components are subject to change as per TCSL's
compensation policy from time to time at its sole discretion.

7. Increments and Promotions
Your performance and contribution fo TCSL will be an important consideration for salary
increments and promotions. Salary increments and promotions will be based on TCSL's
Compensation and Promotion policy.
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8.

10.

11.

Alternative Occupation / Employment
Either during the period of your traineeship or during the period of your empioyment as a

confirmed employee of TCSL, you are not permitted to undertake any other employment,

Confidentiality Agreement

As part of your acceptance of this appointment as an employee with TCS you are
required to maintain strict confidentiality of the intellectual property rights protected
information and other business information of TCS and its clients which may be revealed
to you by TCS or which may in the course of your engagement with TCS come your
possession or knowiedge unless specifically authorized to do so in writing by TCS. This
Confidentiality Clause shall survive the termination or earlier determination of this
Appointment. The detailed Confidentiality related terms and conditions are set out in
Annexure 3.

Service Agreement

As TCSL will be incurring considerable expenditure on your training, you will be required
to execute an agreement, to serve TGSL for a minimum period of 1 year after joining,
failing which, you (and your surety) will be liable to pay TCSL 350,000/-towards the

Overseas International Assignment Agreement

If you are on international assignment, you will be covered by the TCS India
Policy-International Assignments (from India to other Countries) from the date of
placement for an international assignment. Accordingly, you will be required to sign the
Overseas International Assignment Agreement/s and any other applicable related
documents pertaining to the international assignment for which you are being placed In
case of every international assignment that exceeds 30 days, you will be required to
serve TCSL as per the Notice Period clause mentioned below.

Customers better. If you are deputed internationally for training, you will be required to
sign an agreement to serve TCSL for a minimum period of 6 months on completion of
training.

12. Terms and Conditions

The above terms and conditions are specific to India and there can be changes to the
TCS Confidential 7
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13.

14.

15

.

17.

18.

TATA Code of Conduct
You are required to sign the TATA Code of Conduct and follow the same in your
day-to-day conduct as an associate of TCSL.

are not found satisfactory, TCSL may terminate your services by giving notice as
mentioned herein above. No notice or payment in lieu thereof shall be applicable if your
services are discontinued/terminated on account of any misconduct either during your
traineeship period or upon completion of the traineeship period.

You will be fiable to pay TCSL T50,000/- in case you fail to serve TCSL for g minimum
period of 1 year after joining in accordance with the Service Agreement clause.

If you are covered under International Assignment Agreement, either you or TCSL can
terminate the traineeship/appointment by giving 90 calendar days written notice as set out
in the Separation Policy of TCSL. TCSL reserves the right if it is in the interest of the
business and current assignment, to ask you to complete your notice period.

. Retirement

You will retire from the services of TCSL on reaching your 60th birthday as per the proof
of age submitted by you at the time of joining.

Pre-employment Medical Certificate

You are required to submit a Medical Certificate of Fitness (in the format prescribed by
TCSL) which needs to be verified by a registered medical practitioner having a minimum
qualification of MBBS to the Induction Goordinator.

Employment of Non Indian Citizens

In case, you are not a citizen of India, this offer is subject to your obtaining a work permit
and / or any other permissions and / or documentation as prescribed by the Government
of India.

Background Check
Your association with TCSL will be subject to a background check in line with TCSL's
background check policy. A specially appointed agency will conduct internal and external
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19.

©

TATS

background checks. Normally, such checks are completed within one month of joining.If
the background check reveals unfavourable results, you will be liable to disciplinary action
including termination of traineeship/service without notice.

Submission of Documents

Please note that you should initiate and complete the upload of mandatory documents on
the nextstep portal as soon as the offer letter isg accepted (subject to availability of the
documents)

Please carry the below listed Original Documents for verification on your joining day.

- Permanent Account Number (PAN) Card - You are required to submit a copy of your PAN
card along with other joining forms, immediately on joining. As per Indian Income Tax
rules, the PAN number i a mandatory requirement for processing salary

- Aadhaar Card

- Standard X and XlI/Diploma mark sheets & Certificate

- Degree certificate/Provisional Degree Certificate and mark sheets for all semesters of
Graduation

- Degree certificate and mark sheets for all semesters of your Post Graduation(if you are a
Postgraduate)

- Overseas Citizenship of India (applicabie if you are not an Indian Nationality). For
Srilankan Refugee, a Refugee Identity card along with Work Permit is required

- Birth Affidavit on Rs100 stamp paper, if Birth Certificate not in English

- Any other affidavits on Rs100 stamp paper if applicable (name affidavit for multiple

names, signature affidavits,
address affidavits etfc.)

- Passport / Acknowledgement letter of passport application

- Gap/Break in career affidavit on Rs100 stamp paper, if gap is more than 6 months

- 4 passport sized photographs

- Medical Certificate (Shouid be made on the format provided by TCS along with the
Joining letter)

- An affidavit/notarized undertaking (Non-Criminal Affidavit, should be made on the format

provided by TCSL) stating :

*There is no criminal offence registered/pending against you

*There is no disciplinary case pending against you in the university

- If you were employed, a formal Relieving letter & Experience letter from your previous
employer

The original documents will be returned to you after verification.

In addition to the above original documents, Please carry Xerox copies of the below
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documents

*PAN Card (Permanent Account Number)

*Aadhaar Card (Not applicable for Nepal & Bhutan Citizenship)
*Passport

*NSR E-Card

20. TCS Xperience Program
On joining TCSL, you will be given the benefit of formal training (TCS Xperience Program)
at our offices, as identified, for such period as TCSL may decide.

21. Letter of Appointment
You will be issued a letter of appointment at the time of your joining and after completing
joining formalities as per TCSL policy.

22. Rules and Regulations of the Company
Your appointment will be governed by the policies, rules, regulations, practices,

23. Compliance to all clauses
You should fulfill all the terms and conditions mentioned in this letter of offer. Failure to
fulfill one or more of the terms and conditions and/or failure to clear one or more tests

successfully would entitle TCSL to withdraw this offer letter anytime at its sole discretion.
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Withdrawal of Offer

If you fail to accept the offer from TGSL within 7 days, it will be construed that you are not

interested in this employment and this offer will be automatically withdrawn.

Post acceptance of TCSL Offer letter it you fail to join on

the date provided in the TCSL Joining

letter, the offer will stand automatically terminated at the discretion of TCSL.

We look forward to having you in our global team

Yours Sincerely,

For TATA Consultancy Services Limited

;

K Ganesan
Global Head Talent Acquisition & AIP

B R

I!*“%& ?'.lf'.j
§ ';:_ LI :
A
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Encl: Annexure 1: Benefits and Gross Salary
Annexure 2: List of TCS Xplore Centres
Annexure 3: Confidentiality and IP Terms

TCS Confidential

MmN e St doi e

TCSL/DT20195197438 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited
Yarlra Park 0p voras ikl 1 e et Nagar vekiu.
S R AL Y T e A

REQistaras hve Ny B e ot Magee

TN ey, B ey AOC S0 0 g

R FERE)
ol e

Mg "

11




TATA

GROSS SALARY SHEET Annexure 1
Name Raju Kanu Prajapati
Designation Assistant System Engineer-Trainee
Institute Name Others

Table 1: Compensation Details (All Components in iNR)

i " Compohent Category = - | . Momthly S ARhual
1) Fixed Compensation

Basic Salary 10,200 1,22,400
Bouquet Of Benefits # 13.000 1,56,000

2) Performance Pay**

Monthly Performance Pay 1,700 20,400
Quarterly Variable Allowance* 600 7.200

3) City Allowance 200 2.400

4) Annual Components/Retirals

Health Insurance*** NA 7,900
Provident Fund 1,224 14,688
Gratuity 490 5,887
Total of Annual Components & Retirals 1.715 28,475
Relention Incentive NA 0
TOTALGROSS | aams | _3.36875
Xplore/ Learning tncentiver =, el T ugissne00.

# Refer o Table 2 for TCSL defined Structure. In case, you wish not to restructure your BoB, TCSL

defined Structure as given in Table 2 will be applicable.

* Amount depicted will be paid-out on a quarterly basis upon sucecessful completion of the TGS Xplore Programme.
“*The Performance Pay is applicable upon successiul completion of the TCS Xplore Programme,

*** For HIS - Nole that Rs. 7900 if the employee is Single. If the employee is married or married with Children

then Rs. 3,900/- per beneficiary needs to be added 1o the above mentioned amount,

**** Xplore/ Learning Incentive is paid over and above the CTC during first year, based on your performance in TCS
Xplore Program. Table 2: TGSL defined struclure for BoB (All Components in INR)

—_.i.. (Component Cateddry’ = . | Monthly ] T ARGaL
House Rent Allowance 4,080 48,960
Leave Travel Assistance 850 10,200
Food Card 500 6,000
Personal Allowance 7,570 90,840
GROSS BOIOLET fe G o m e = =0 T
“GROSS BOUQUET OF'BENEFITS - [+ qgpog 5| L 1356,0007
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Annexure 2

Ahmedabad

Lead — ILp

Tata Consultancy Services Limited,
Garima Park,ITATES SEZ,Plot #t 41,
Gandhinagar - ag2007

Bangalore
Lead - 11p
Tata Consultancy Services Limited,

Bangalore - 560 100, Karnrataka

Gate &, No 42, Think campus, Electronic City phase 1,

BUBANESHWAR
tead - up
Tata Consultancy Services Limited,

Bhubaneswar - 751024

Barabati, IRC Black, Ground Flaor, {UNIT-it) - BARBATI
SEZ, IT/ITES SPECIAL ECONOMIC ZONE (SEZ),PLOT NO.
35, CHANDAKA, INDUSTRIAL ESTATE, PATIA,

Chennai
Lead —1Ep
Tata Consultancy Services Lirnited,

Ar5/21.24, Kumaran Nagar, Old Mahabalipuram Rd,
TNHB, Sholinganallur, Chennai, Tamil Nadu 600119

DELHI ~ Gurgoan
Lead - 1LpP
Tata Consultancy Services Limited,

Faridabad Road, Gawal Pahari,
Gurgaon - 122003, Haryana

Block C, Kings Canyon, ASF Insignia, Gurgaon .

DELHI — Noida
Lead - 1Lp
Tata Consultancy Services Limated,

Noida - 201 309,up

Plot No. A.44 & A-45, Ground, 1st to Sth Floor & 10ih

floor, Galaxy Business Park, Block - C & D, Sector - 62,

Guwahati
Lead - ILP
Tata Cansuitancy Services Limited,

5th Floor, NEDF| House, .5, Road, Dispur, Guwahatij -

Hyderabad

Lead - 1Lp

Tata Consultancy $Services Lirnited,
Q Cily, Nanakramguda, Hyderabad,

Tata Consultancy Services Limited,

Hatod, Indore - 452018,
Madhya Pradesh

IT/ITES SEZ, Scheme No. 151 & 169-B, Super Corridor,
Village Tigariya Badshah & Bada Bangarda, Tehsil

7B1006,As55am
INDORE KOLKATA
tead - iLP Lead - ILp

Tata Consultancy Services Limited,

New Town, Rajarhat, Kolkata - 700160,
West Bengal QR

Deita Purk - Lards

Ecospace 1B bullding, 2nd Floor, Plot - nrfiz,

Auditonium, 2ng Floor, Wanderers Building,

KOCHI
tead - ILP
Tata Cansulta RCy Services timited,

Keralz 682042

NAGPUR
Lead -itLp
Tata Consultancy Services Limited,
Mihan-Sez, Nagpur, Telhara,
Maharashtra 441108,

Infopark Road Infopark Campus, Infopark , Kakkanad,

MUNMEBA]
Lead - {tp
Tata C onsultancy Servires LUmited,

[ PUNE - oo T
Lead iLp
Tata Consultancy Services Limited,

Hinjewad: Phase in,
Pune - 411057,Maharashtra

Yantra Park, Pokharan Road Number 2, TCs Approach
Rd, Thane West, Thane, Maharashtia - 400606

Plat No. 2 & 3, MiDC -sE, Rapv Gandh: infotech Park,

Trivandrum
Lead - ILp
Tata Consultancy Services Limited,

Trivandrum - 695581

Eeepul Park, Technopark Campus [Kariyavattom p.O.
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Annexure 3
Confidentiality and IP Terms and Conditions
Confidentiality and IP Terms and Conditions - Annexure 3:

1. Confidential Information
“Confidential Information" shall mean all inventions and Know-how, information and
material of TCS (including for avoidance of doubt any Confidential Information of its
Clients) that comes into the possession or know of the Associate and shail include the
following:

(a) Any and all information processing programs, software, properties, items, information,
data, material or any nature whatsoever or any parts thereof, additions thereto and
materials related thereto, produced or created at any time by TCS or the Associate in the
course of or in connection with or arising out of the Associate's association with TCS.
Program/Software shall mean source code and/or machine instructions wherever resident
and on whatever media and al| related documentation and software,

(b) All other information and material of TCS relating to design, method of construction,
manufacture, operation, specifications, use and services of the TCS equipment and

{c) Corporate strategies and other confidential and proprietary material and information,
which could cause competitive harm to TCS if disclosed,

{d) Customer and prospective customer lists, and

(e) All other information and material, which may be Created, developed, conceived.
gathered or coilected or obtained by the Associate in the course of or arising out of the
association with TCS or while in or in connection with or for the purposes of histher
association with TCS or any of the operations and entrusted by TGS to the Associate.

TCS Confidential 14
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TRATA

2. Associate's Obligations

Associate agrees to treat the Confidential Information as strictly confidential and a trade
secret of TCS. Associate agrees not to use, or cause to be used, or disciose or divulge or
part with either directly or indirectly the Confidential Information for the benefit of or to any
third parties except for or on behalf of or as directed or authorized by TCS or to a person
having a valid contract with Or need under TCS, any Confidential Information. Upon
termination of employment, the Associate agrees to surrender to TCS ail Confidential
Information that he or she may then possess or have under his or her control,

3. Intellectual Property Rights
Assaciate agrees and confirms that all intellectual property rights in the Confidential

TCS Confidential 15
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4. Prior knowledge
Associate acknowledges that prior to his or her a

8. Security policies and Guidelines.
Associate agrees to abide by and be bound by any and all policies, documents,
guidelines and processes including 1P, Security and Confidentiality of TCS in force from
time to time whether expressly endorsed or not.

Q revealed to him or her by TCS or which may in the course of his or her employment with
TGS come into his or her Possession or knowledge uniess specifically authorized to do so
in writing by TCS.

8. No License

TCS Confidential 16
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TATA

9. Equitable Rights
Associate acknowledges that any Confidential Information that comes into the possession
and / or knowledge of Associate is of a unique, highly confidential and proprietary nature.
Itis further acknowledged by Associate that the disclosure, distribution, dissemination and

10. General
(a) The provisions hereof shall be interpreted, determined and enforced in accordance
with the laws of india.

without it, the Parties herein shall find a suitable replacement to the invalid portion that
shall be legally valid.
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(e) This Confidentiality clause may not be amended except in writing signed by authorized

representatives of both parties.

(f) The obligations of Associate in terms of this Coniidentiality clause shall continue during

the term of or in the course of the em
continue thereafter in perpetuity.

ployment of the Associate with TCS and shall
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Offer: Computer Consultancy
Ref: TCSL/DT20195197828/Mumbai
Date: 13/09/2019

Mr. Shreyas Nandkishor Patil

Type C-80/3,Barc Colony Boisar Tarapur,
Chitralaya,

Mumbai-401501,

Maharashtra.

Tel# -

Dear Shreyas Nandkishor Patil,
Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL).
You have successfully completed our initial selection process and we are pleased to make you
an offer.

This offer is based on your profile and performance in the selection process. You have been
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a
part of the application development and maintenance projects across any of the business units of
TCSL.

Your gross salary including all benefits will be 3,36,875/- per annum, as per the terms and
conditions set out herein. Over and above this, you will also be eligible for Learning Incentives

Qj.-leadiness incentive and/or Competency Incentive) basis your performance in TCS Xplore
Program which gives you an additional earning potential of upto Rs.60,000 during the first
year.Annexure-1 provides the break-up of the compensation package.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter’. If not
accepted within 7 Days, it will be construed that you are not interested in this employment and
this offer will be automatically withdrawn.

After you accept this offer, you will be given a joining letter indicating the details of your joining
date and initial place of posting. The Joining letter will be issued to you only upon successful
completion of your academic course, you meeting the TCS eligibility criteria & you completing the
mandatory pre-joining learning curriculum named TCS Xplore (detailed under Terms &

TCS Confidential 1
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Labels From: Zucol Services Pyt Lid - Ofter for Employment <no-reniyctempioyer Zuco ir>
B inbues Date. Tue, Dec 29, 2020. 12 34

Subject: Zucol Services Pwvt Lid - Oller tor Employment

To: <cnandaampratapspgmal vom>

Cc¢. <pouia thareja@dzucol.m>

O Dear Aarti Chand

Greetings from Zucol Services Pvt Lid !!

We are pleased to offer you the position of Aflocator and your Date O1 Joining would
te January 7th, 2021

A tormal letter shall be issued to you on your joining. You are requested hring the
following documents(Criginal & Photocopy both) at the time of joining:

- Centilicates (Co- Curticular
Internship eic)

- Identity proot
- Relieving Letter

- Exparience Certificate elc. for verification

Training period would be of 15 Days.
You will be analyzed on the basis of your performance and hehavior in the first 7 days
of training and in ¢ase of termination within 7 days of training than this tenure of 7
days will ke unpaid.

! Following documents are required to mailed at the time of joining :-

1. Resume

2. Photocopy of all relevant certificates — 10ih. 12th, Diploma, Degree mark
sheets etc

3. Photocopy of 1D Proof (Any of these- Vahd Passport, Driving License, Voter 1D
Card. and Aadhas Card)

4. Experience certiticale from previous employer (s) (If any)
5. Relieving leuer from the previous employer (s) (It any)
& Salary slip of 1ast 3 months from the previous employer (s} (If any)

7 Last 6 months bank statements (If any)
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8. Copy of PAN Card

9. Three passpan size photograph (Self)

Note - Your reporting time would be 09:30 AM.

ADDRESS: 519, Sth Floor, JMD Megapelis IT Park. Sohna Road. Gurugram. Haryana

Your acceptance on this mail is required.

Thanks,
Pooja Thareja
Team HR
6377719794

if you have any issues, feel free to contact us at Zucol Services Pyt Led

Q Quick Reply
@ To: Aari Chand <chandaarupratap @gmail.com>
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Lot s Salve

Date; August 28, 2019

raf: LTI/HR/Campus/2020

Name: Sarvesh Lokhande

College: Aldel Education Trust St. John College of Engineering & Management, Vevoor, Palghar

OFEER OF EMPLOYMENT

VbR AL L e e

Dear Sarvesh Lokhande,

Welcome to LTI {hereinafter referred as the "Company”). Congratulations on successfully completing
our initial selection process and being selected as Graduate Engineer Trainee

During the initial training period of 12 months, your CTC including all benefits will be Rs.3,50,000/- as
per the detaits mentioned in ‘Annexure-1.

You will also be issued a detailed ‘Letter of Appointment’ at the time of your joining LTI subject to you
meeting the eligibility criteria as mentioned in ‘Annexure-2'.

The date of commencement of training and venue for reporting will be intimated to you in advance.

Upon joining ?nﬂ during the training period, you will be continuously appraised and your confirmation
is subjected to your performance during this period.

- \
As a part of your transition from campus to corporate world, you may be engaged in various learning
and development programs prior to your joining LT You are therefore requested to complete the LTI
training which will be communicated to you separately. LTl has made significant investments into
these learning and development programs for your professional development and therefore would
urge you to actively participate in the trainings and complete them with at least the minimum score
required. The evaluations of your performance in these trainings will be used to allocate you on
various projects and the results would also impact your date of joining. |f you do not get the minimum
score required, you will be asked to reappear for the training assessments prior {0 your date of
joining.

TERMS AND CONDITIONS

SRRV S e e e

1. Increments and Promotions
Your performance and contribution to LTI will be an important consideration for your salary
increments, promotions and your career Progressions which is subject to Cormpany's policy and
guidelines in force.

2. Overseas Deputation/lnternational Assignment
It would be to your advantage to possess a valid passport and driving license. In case you do not
already have one, you are required to apply for the same at your own expense.
Based on the business requirements and your performance, you may be given an \nternational
Assignment subjected to the guidelines defined by the Company.

3, Documents
Your offer is subject to you submitting all the mandatory documents at the time of joining, the
details of which will be intimated to you prior to your joining LT!. You may also need to submit
other such documents as Company deems fit from time to time.
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Conditions). You will also be issued a leiter of appointment at the time of your joining after

completing joining formalities as per company policy. Your offer is subject to a positive
background check.

COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of ¥10,200/- per month.

BOUQUET OF BENEFITS (BoB)

Bouquet of Benefits offers you the flexibility to design this part of your compensation within the
defined framewark, twice in a financial year. All the components will be disbursed on a monthly
basis.

The compeonents under Bouquet of Benefits are listed below. The amounts given here for each of
the components below are as per pre-defined structure. However you may want to re-distribute
the BoB amount between the components as per your tax plan, once you join TCSL. To design
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL
will be deducting tax at source as per income tax guidelines.

1. Hcuse Rent Allowance (HRA)
Your HRA will be T4,080/« per month. While restructuring your BoB amount to
various components, it is mandatory that at least 5% of monthly basic pay be allocated
towards HRA.

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's
basic salary or a pro-rata amount in case you join during the financial year. This will be
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits,

you need to apply for a minimum of three days of leave and submit supporting travel
documents.

3. Personal Allowance
You will be eligible for a monthly personal allowance of of ¥7,570/- per month. This
component is subject to review and may change as per TCSL's compensation policy.

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the
Pre-Defined structure you will be eligible for a Food Card with an amount of 500/~
being credited to this card per month. However you may want to re-distribute the BoB

TCS Confidential 9
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amount between the components as per your tax plan, once you join TCSL.

PERFORMANCE PAY

Monthly Performance Pay

You will receive a monthly performance pay of ¥1,700/-. The same will be reviewed on
completion of your first Anniversary with the company and will undergo a change basis your own
ongoing individual performance.

Quarterly Variable Allowance

Your variable allowance will be ¥600/- per month, and will be paid at the closure of each
quarter based on the performance of the company and your unit and to the extent of your
allocation to the business unit.

Quarterly Variable Allowance is subject to review an your first anniversary and may undergo a
change based on the actual performance of the Company, your business unit and your own
ongoing individual performance. The payment is subject to your being active on the company
rolls on the date of announcement of Quarterly Variable Allowance.

This Pay/Allowance shall be treated as productivity bonus in lieu of statutory profit bonus.
Performance Pay will be effective upon successful completion of the TCS Xplore Programme.

CITY ALLOWANCE

You will be eligible for a City Allowance of ¥200/- per month. This is specific to India and is
linked to your base branch. In the event of a change in your base branch this amount may
undergo a change. [t will stand to be discontinued while on international assignments. This
allowance is fully taxable and subject to review.

XPLORE/ LEARNING INCENTIVES

You will be eligible for Readiness Incentive AND/ OR Competency Incentive, basis your
performance in TCS Xplore Program. The incentives gives you an additional earning potential of
upto Rs.60,000 over and above your CTC during the first year.

OTHER BENEFITS

Health Insurance Scheme
TCSL brings the benefit of health insurance cover to you and your dependants under the
company's Health Insurance Scheme(HIS).

TCS Confidential 3
TCSL/DT20195197828 TATA CONSULTANCY SERVICES
Tata Consultancy Services Limited

vanbia e dngowetay HEL rg 0 U abinach R Probbr ar i s NG S T hae et A0 0
T ORRYS S S TR I U S S R S S RN

e e VT B Bk ey b e Ryt e ey



LTl
Let s Sotve
4. Background Verification

As a part of background verification, we need your acknowledgement and authorization 1o
undertake necessary background verification through internal or external agencies. These are
including but not limited to your current / previous employment history (if applicable).
educational / professional credentials/medical background and other background checks. If any
discrepancy is discovered after you have joined the Company or during background verification,
you are liable to be terminated, apart from other legal action being initiated against you.

5. Service Agreement
vYou will be required to execute a service agreement at the time of joining to serve LTl for a
minimum period of 2 years, failing which, you (and your surety) jointly or severally will be liable
to pay LTi an amount of Rs.2,00,000.

6. Letter Acceptance
If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this ‘Offer of Employment’ on the CarnpBuzz Portal
{https:\\campbuzz.Intinfotech.com) and register your credentials therein within seven(7) days
from the date of this letter. If you do not register your credentials within the above periad, the
aforesaid offer automatically stands cancelled.

Post registration on the CampBuzz portal, if you do not join on the date intimated to you, the
aforesaid offer will be cancelled at the discretion of LTI

Your employment will be governed by the rules, regulations and policies of the Company in effect.

The terms and conditions mentioned above are subject to changes at any time at sole discretion of
the Company and as per business demands without prior notice.

According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

We welcome you to the LTI family and look forward to along and fruitful association with you.

Yours faithfully,
For Larsen & Toubro Infotech Ltd.

N

Nikhil Govekar
Sr. Manager - Campus
Recruitment

| have read the letter and accept the same.

Signature and Date
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ANNEXURE-1,
Name - Sarvesh Lokhande Date . Aupgust 28, 2019
Salary Grade GET{I)
Components Rs. p.a. Rs. p.m.
Basic 15,000
Bouquet of Benefits 11,300
ABaseSalary(PA)BiSSDZ 26,300
Annual Incentive 0
e B R
C. Total Target Cash (A+B) 315,602
provident Fund {PF} 21,600 1,800
Gratuity 8,664 722
Mediclaim Premium 4,140

Cost to Company (CTC) C+D

Page 3 of 5
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Medical Insurance Premium

The Group Mediclaim Policy of Company covers Employee, Spouse & upto 2 dependent children (below 25 yrs of
age) for maximum amount of Rs. 3,00,000/- p.a.

Employees will not be eligible for any other assistance towards domiciliary treatment other than the medical
allowances.

Notes:

1 Basic will be reckaned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

2 H.R.A. will be deducted for accommodation {if any) provided by the Company.

3.You are covered under the ESIC Act and there will be statutory deductions as per the €SI Policy.

4.The Company can set off or make appropriate adjustment from Adhoc Allowance towards bonus payable, if
any, subsequent to the amendments of payment of Bonus Act.

5. The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee’s
contribution

6.The eligibility for payment of Gratuity is a minimum of five years of service in the Company.

7.Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and
the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time. For all salary components refer to the respective policy documents.

- Following are the components applicable to you under Bouquet of Benefits (BOB).

Components Limits Remarks
House Rent Allowance (PM) 10% - 50% of basic Mandatory
Medical Allowance {PM) Rs. 1,250/- Optional
Conveyance Allowance (PM) Rs. 1,600/- Optional
Meal Allowance (PM) Rs. 1,100/- CR Rs. 2,200/ Optional

*Balance amount under BoB will be paid as Adhoc Allowance per month and will be fully taxable.

You are required to declare your opticns under BoB in the $5C Portal.The guidelines relating to BoB are available
under HR Policies.

- income Tax will be deducted at source wherever applicable as per income Tax Rules.

- Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management and

the payment of allowances will be governed by the rules and regulations of the Company as may be applicable
from time to time.
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ANNEXURE-2
“Eligibility Criterfa for Englnearing & MCA Candidates- 2020 Batch
Qualification B.E./B.Tech. MCA
Branches: All Branches Computer Application
Age Criterla: As on st July of Less than 24 years Less than 26 years
Passing year (2020)
Academic Gap: Academic gap allowed only alter the completion of the enlire course 1 & after 5SC/after HSC or
Diploma/after Graduation.
No Year drop allowed.
Course must complete in: 4 years 3vears
60% & Above OR Equivalent CGPA
S5C, HSC, Diploma (if applicable) HOTE
Percentages / CGPA: + $5C HSC should have cleared in FIRST ATTEMET only.
» Re-exam [Supalementary or Improvement exarms) given soon after the Main exam will MOT be
considereq.
» Far Diploma Holders, final semester should have cleared mn FIRST ATTEMPT only. )
« For candidates pursuing HSC and Dip!oma[both).marks scored in the Diploma coursg will be taken
into consideration.
Aggregate of 60% & Above OR Equivalent CGPA
Graduation,Post-Graduation a Tl AND ol 3 sub f the Univarsi le}
Percen'ageleG?A: ggregate of & semesters all appeared su jects{irrespective o the Univarsity ru
Provisional/Passing Ceruficatelof all courses} must state First class
Re-attampts/ATKTs « Np activeflive backlogs allowed ai the ime of the 1nterview process.
/Backlogs/Arrears: « Backlogs includes Reattempts/ATKTS/Arreais in all appeared subjects irrespective of the
{Diploma, Graduation,Post exemption rules implemented by the Collage/University.
Graduatlon} : « This also ncludes 'nternal External, ralfMerbalfPractizal Re-attempt/ATKTs/Backlogs/Arrears
and re-attempts dug to Absenteeism.
« Re-exam[3upplementary or Addiuonal exams} given soon after the main exam 5 also considered
a5 Re-attempt/ATKT/Backlag/Asrear.
« No Re-att2mpts/ATKTs/Backlogs/Arrears allowed in the final semester of any course.
« Ary pending Re-atternpls/ATKTs/Backlogs/Arrears in the current course {obtained after the
interiew process) must be attempted and cleard with the final semester examinations
Nature of Course: All Full Time courses Only
Year of Passing: 2020 SUMMER Pass outs Only
Citizenship: Resident Indian Citizans Only

Your Collegefinstitution MUST be: UGC / AICTE Approved ONLY

Pre-Employment Verification: Not been involved 1n any court proceedings and/for comacted for any offence

Pre-Employment Medical Submitting a Medical Certificate of Eitnessin the format prescribed by L1 at time of joning, which

Certificate: needs to be verified by a registered medical practitioner having a minimum qualification of MBBS
Self Declaration ;

1.1hereby declare that : meet ALL the eligibility critena exactly as stated abave.

2.1 am aware that | may be subjected to immediate action by the company at any time during or after the Interview/Selectionfloining if
found hiding any information/producing incorrect information or not meeting all the criteria mentioned above.

3.1 am flexible to work at any LTI Development Center/ Customer Site/ Partner premise as per business requirement.

4. | am flexible to work in any techno!ogw'domain/workshift assigned to me based on the business requirement.

5. | confirm that | have NOT appeared for any LTl interview process anywhere in the past 6 manths.

(i found so, LTI may take immediate action and cancel the candidature at ANY stage)

Signature:

Name:

Mobile No:

College Name :

Today's Date:
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CR/HR/2020/233
February 21, 2020

Mr. Dhawal Joshi

B-401, Tulip CHS,

Sai Baba Nagar,Opp Shanti Park,
Mira Bhayander Road,

Mira Road (E)

Thane:401107

Phone: 9969702854
Dear Dhawal,

We are very pleased to extend an offer of employment to you for the position of Associate Consultant - Band
A1, Your date of joining will be between June 1 to July 1, 2020.

A detailed copy of your appointment letter will be issued to you on your joining. Your employment with us will
be subject to receiving the following:

» Copy of educational certificates (10, 12t/ Diploma, Degree).
o Address & Photo identity proof.
« 06 Passport size photographs with white background.

MindCraft observes a 6-day week with Sunday as a weekly holiday. Business hours are from 9.30 hrs to 18.30
hirs subject to a lunch break of half an hour.

You are expected to follow the client’s working hours and holidays while on deputation to client’s site.

You will be required to sign an Employment Bond on the standard format, upon joining the service of the
Company. If you so desire, you can take an inspection of the standard format which is available in the office.

You will be on probation for a period of six months, which can be extended on the sole discretion of the
Management. While on probation, you will have a notice period of 15 days. On completion of the probation
period, or extended period, unless confirmed in the services in writing, you will be deemed to be continuing un
probation.

On confirmation, you will have a notice period of three months.

Enclosed is the compensation sheet giving details of your offer. The future increases will be performance
based. Your next salary review will be as per the company rules. The company is not liable to review your
compensation either at the end of probation period or thereafter until the company's annual compensation
review.

The company is not liable to adhere to any commitment, verbal or otherwise which is not explicitly stated in
this offer letter.

Thanking You,

Yours faithfully,
For MindCraft Software Pvt. Ltd.

g

Swetha Suvarna
Senior Manager, Human Resources



Compensation Package

Name: Dhawal Joshi

Designation: Associate Consultant

Band: Al

T Appendixz AT - -

Please find below your total earnings break-up per month.

Cost to Company (CTC) 26,6066
A | Fixed Salary: Amount in Rs. PM
Basic 9,333
HRA 4,667
Conveyance 1,600
Total of A 15,600
B | Flexible Benefit Plan: 9,299
Special Allowance B
Meal Coupons (Ticket Restaurant)
LTA
C | Retirals:
Gratuity 451
Employer Contribution to Provident Fund 1,120
Total of C 1,571
D | Other Benefits:
Medical Insurance Premium (approx) 182
Accident Insurance Premium (approx) 15
Total of D 197

TDS as applicable will be deducted every month based on the investment declaration
given to Accounts. Other Statutory Deductions will be deducted as applicable.

Employee can split the FBP as per tax plans based on the eligibility guided by the Policy and procedures laid

down

The HR facilitator will help you fix up the Flexible Benefit Plan. Please ensure that you declare the FBP sclection

within 10 days of your joining.

For Provident Fund, you will also have to contribute an equal amount same as employers contribution {rom

your salary.




CR/HR/2020/233
February 21, 2020

Mr. Dhawal Joshi

B-401, Tulip CHS,

Sai Baba Nagar,Opp Shanti Park,
Mira Bhayander Road,

Mira Road (E)

Thane:401107

Phone: 9969702854
Dear Dhawal,

We are very pleased to extend an offer of employment to you for the position of Associate Coensultant - Band
A1, Your date of joining will be between June 1 to July 1, 2020.

A detailed copy of your appointment letter will be issued to you on your joining. Your employment with us will
be subject to receiving the following:

¢ Copy of educational certificates {(10th, 12 / Diploma, Degree).
e Address & Photo identity proof.
* 06 Passport size photographs with white background.

MindCraft observes a 6-day week with Sunday as a weekly holiday. Business hours are from 9.30 hrs to 18.30
hrs subject to a lunch break of half an hour.

You are expected to follow the client’s working hours and holidays while on deputation to client’s sitc.

You will be required to sign an Employment Bond on the standard format, upon joining the service ot the
Company. If you so desire, you can take an inspection of the standard format which is available in the office.

You will be on probation for a period of six months, which can be extended on the sole discretion of the
Management. While on probation, you will have a notice period of 15 days. On completion of the probation
pericd, or extended period, unless confirmed in the services in writing, you will be deemed to be continuing on
probation.

On confirmation, you will have a notice period of three months.
Enclosed is the compensation sheet giving details of your offer. The future increases will be performance
based. Your next salary review will be as per the company rules. The company is not liable to review your

compensation either at the end of probation period or thereafter until the company’s annual compensation
review.

The company is not liable to adhere to any commitment, verbal or otherwise which is not explicitly stated in
this offer letter.

Thanking You,

Yours faithfully,
For MindCraft Software Pvt. Ltd.

o

Swetha Suvarna
Senior Manager, Human Resources



Compensation Package
Name: Dhawal Joshi
Designation: Associate Consultant

Band: Al
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Please find below your total earnings break-up per month.

Cost to Company {CTC): 26,666
A | Fixed Salary: Amount in Rs. PM
Basic 9,333
HRA 4,667
Conveyance 1,600
Total of A 15,600
B | Flexible Benefit Plan: 9,299
Special Allowance
Meal Coupons (Ticket Restaurant}
LTA
C | Retirals;
Gratuily 451
Employer Contribution to Provident Fund 1,120
Total of C 1,571
D | Other Benefits;
Medical Insurance Premium (approx) 182
Accident Insurance Premium (approx) 15
Total of D 197

TDS as applicable will be deducted every month based on the investment declaralion
given to Accounts. Other Statutory Deductions will be deducted as applicable.

Employee can split the FBP as per tax plans based on the eligibility guided by the Policy and procedures laid

down

The HR facilitator will help you fix up the Flexible Benefit Plan. Please ensure that you declare the FBP selection

within 10 days of your joining.

For Provident Fund, you will also have to contribute an equal amount same as employers contribution from

your salary.
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Compensation Package
Name: Dhawal Joshi
Designation: Associate Consultant

Band: Al
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Please find below your total earnings break-up per month.

Cost to Company (CTC): 26,666
A | Fixed Salary: Amount in Rs. PM
Basic 9,333
HRA 4,667
Conveyance 1,600
Total of A 15,600
B | Flexible Benefit Plan: 9,299

Special Allowance

Meal Coupons (Ticket Restaurant)
LTA

C | Retirals:

Gratuity 451
Employer Contribution to Provident Fund 1,120
Total of C 1,571

D | Other Benefits:

Medical Insurance Premium {approx) 182
Accident Insurance Premium (approx) 15
Total of D ' 197

TDS as applicable will be deducted every month based on the investment declaration
given to Accounts. Other Statutory Deductions will be deducled as applicable.

Employee can split the FBP as per tax plans based on the eligibility guided by the Policy and procedures laid
down

The HR facilitator will help you fix up the Flexible Benefit Plan. Please ensure that you declare the FBP selection
within 10 days of your joining.

For Provident Fund, you will also have to contribute an equal amount same as employers contribution from
your salary.
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Aldel Education Trust’s

St. John College of Engineering and Management, Palghar
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RLDEL
EDLCATION TRUST

{A Christian Religious Minority Institution)
Approved by AICTE and DTE, Affiliated to University of Mumbai/MSBTE
St. John Technical Campus, Vevoor. Manor Road Palghar (E). Dh[ Palnhar Maharashtra-401404
N 54 L ed with Grad
DEPARTMENT OF COMPUTER ENGINEERING
f the Name of the
Enrollment Name o Bisspmpnns Mane .
Number student Business/Company
Master's in Computer Paderbon
EUT162008 Mr. Kshitij Shetty

Science

University

EU1162068

Mr., Shehan Shetty

Master's in Computer

Science

Paderbon

University

. EU1162046

Mr. Pranav Gharat

Master's in Computer

Science

FRESNOSTAE

EU1162019

Mr. Samiraalam

Shah

Master in Computer

Engineering

VIT, Wadala

Mr. Shubhankar

Master's in Computer

ST. Clair

EU2162007 . ] college, Ontario
Vaidya Science
Cannada
Master in Computer Vidylankar,
EUT162089 Mr. Rahul Kumar 4 B
ENgineering Wadala

University at

i Mr. Mihir Master's in Computer
EUI162017 ) Buffalo, The
Kulkarni Science
. Stste University
EU2152014 Mr. Saniket Patil WS Cangres Bodf
Science University

EUT162058

Mr. Biswajeet

Mahapatra

Matser of Business

Administration

Indian Institute
of Management,

Sambhalpur

CREPT C dinator

CREPT Officer




IELTS

Test Report Form |

NOTE Admission to undergraduate and post graduate courses should be based on the ACADEMIC Reading and Writing Modules.
GENERAL TRAINING Reading and Writing Modules are not designed to test the full range of language skills required for academic purposes.
It is recommended that the candidate's language ability as indicated in this Test Report Form be re-assessed after two years from the date of the test.

ACADEMIC |

Centre Number ‘ 1A003 Date I:I/JANIZOZO _] Candidate Number 008016

Candidate Details

Family Name
First Name

Candidate ID

Date of Birth 14/09/1998 Sex (M/F) M Scheme Code | Private Candidate

Country or Region %
of Origin

Country of

Nationality INDIA

First Language KANNADA

Test Results

Overall
Band
Score

Listening Reading Writing | Speaking |

Qdminlstrator Comments

Centre stamp Validation stamp

A_dminis!rator‘s
Signature

Date 04/02/2020 Test Report Form [
Number :

@@ EBRIT X
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DiE VIiZEPRASIDENTIN
FUR WIRTSCHAFTS-
UND PERSONAL-

M UNIVERSITAT PADERBORN VERWALTUNG

Die Universitdt der Informationsgeselischaft

URIVERSITAT PADERBORN | 33095 PADERBORN

Immatrikulationsbescheinigung

Kshitij Shetty

Geburtsdatum: 14.09.1998

Matrikelnummer: 6921552

istim Sommersemester 2021 im Studiengang Informatik Master v3, mit dem Abschluss Master of
Science an der Universitat Paderborn immatrikuliert.

Hochschulsemester: 1

Fachsemester: 1

Paderborn, den 04.03.2021 Im Auﬁrag o ¥

}fn erschnft% Stem@l

\

3 o
. ‘N‘-.';.-.’ e

Wintersemester: 01.10. bis 31.03., Sommersemester: 01.04. bis 30.089.

Universitat Paderborn, Studierendensekretariat, Warburger Str. 100, 33098 Paderborn, Tel.: 05251/60-5040



VERSITAT PADERBORN
@z Universitit der Informationsgesellschaft
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UNIVERSITAT PADERBGRN | 3309% YARERBORN

Mr/Ms/Mrs

Shehan Shetty

¢/o Sukesh Shetty
E/G-01,Meroo Housing Complex

Contact:
Maurya Nagar,Manvel Pada Road
401305 Virar Room:
- Tel:
Indien Telefax:
e-mail

ACCEPTANCE LETTER

Your application of 21.02.2020

Dear Mrs./Mr  Shetty

V9 -2D

DiE VIZEPRASIDENTIN
FUR WIRTSCHAFTS-
unND PERSONAL-
VERWALTUNG

International Office

AZ: 211.-
Matr.No:
Herr Thordsen
14.119
+49 (0)5251-60-3634

+49 (0)5251-60-3537
thordsen@zv.upb.de

Paderborn,

This letter confirms that you have been accepted for admission to study SS 2021

Subject area/Subjects  Computer Science (in English)

Degree: Master

56636
6918725

Herr Muregancuro

14.116

60 - 3635
05251/60-3537
muregancuro@
Zv.upb.de

16.11.2020

This confirmation of admission is issued under the condition that you fulfil the below-listed

requirements for matriculation:

-Presentation of this acceptance letter (WHICH YOU ALSO NEED FOR ENTRY INTO GERMANY!)

-Presentation of the completed matriculation form - to he downloaded and printed out here:
www.uni-paderborn.de >> International Students >> Degree Students >>Application Form / Downloads:

"Matricalation Application Form"

-Presentation of proof of a german student health insurance coverage (available after your arrival in

Germany with this admission letter)

-Presentation of your passport (with valid study visa)

-stamped receipt confirming that the semester contributions about 318 Eure have been paid, the required
mouney transfer form will be available during the enrolment period (enrolment please only during the

speaking time, dates sec next page) in the International Office

Office hours: Monday and Thursday from 13.30 -15.00; Tuesday from 10.00 - 12.00
Universitat Paderborn
Anschrift: Warburger StraBe 100 - 33098 Paderbomn
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IELTS

Test Report Form

NOTE Admission to undergraduate and post graduate courses should be based on the ACADEMIC Reading and Writing Modules. :
GENERAL TRAINING Reading and Writing Modules are not designed to tes! the full range of language skills required for academic purposes.
It is recommended that the candidate’s language ability as indicated in this Test Report Form be re-assessed after two years from the date of the test.

Centre Number ‘ |A003 ‘\ Date 31/JAN/2020 Candidate Number { 008009 \

Candidate Details

ACADEMIC

Family Name

First Name

Candidate ID

Date of Birth 30/03/1998 Sex (M/F) M Scheme Code | Private Candidate

Country or Region

of Origin

Country of

Nationality A
First Language KANNADA

Test Results

e Overall :
stening Speaking Band CEFl
q Score Level
\dministrator Comments
Centre stamp Validation stamp

Adminisirator‘s
Signature
Date 04/02/2020 l Lﬁﬁ&eport Form
@@ BRITISH e B .
@@ COUNCIL &l dp . Ec;gl}?l?dge Assessment

——

e Va'ld"y of t Is ,ELI y cog g
S
" ag n

A -
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FRESNGSTATE

Discovery. Diversity. Distinction.

April 17, 2020

Mr. Pranav Gharat
Shreckrupa,Vidyamandir High School Rd.
Shubhashlane,Arnala

Virar (W) 401302

Maharashtra

INDIA

ID: 300713947

Dear Pranav,

. Congratulations! On behalf of the International Admissions Committee, I am pleased to inform you that you have been
granted admission to California State University, Fresno. You have been admitted as a first-time graduate s-tudent to the
Computer Science (MS) program for the Fall 2020 Semester. Out of thousands of impressive applicants to the
university, you were among the exceptional students admitted. Your commitment to personal and academic excellence
will contribute tremendously to our diverse community of learners. The committee and I are confident you will be

successful at Fresno State.

California State University, Fresno is the region’s premier learning destination. Here you will have access 10 globally

accredited programs, renowned faculty, and a full range of services, activities and organizations for you to explore.

Please share the good news of your admission with your family, friends, and teachers that have supported you along the
way. |am sure they will be as delighted as you are to learn of your admission and support your decision to continue your
academic career at Fresno State. You must submit your official final transcripts, degree certificates and test scores by the

time of arrival.

For detailed information regarding airport pickup, orientation, obtaining a visa, and mandatory health insurance, please
visit the website at http::"e‘www.Eresnosmte.edu.-’academics"issn.-’admilted: index.html.

Once again, congratulations! We look forward to personally welcoming you to Fresno State.

Sincerely,

A

Sarah Lam, Ed.D.
Assistant Vice President for International Affairs

Lt UL altlivai,

International Admissions

California State University Fresno « Joyal Administration, Room 256
5150 North Maple Avenue M/S/ JAS6 * Fresno, California 93740-8026

P 559.278.2782 F 559.278.7011 www.FresnoState.edu/issp

THE CALIFORNIA STATE UNIVERSITY
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~ St. Clair College
ST CLAIR 2000 Talbot Road West

COLLEGE Windsor, Ontario N9A 6S4

ST. CLAIR COLLEGE INTERNATIONAL EDUCATION OFFICE

Date of Issue: January 05, 2021

Shubhankar Sudhir Vaidya

Pokar Kunj, Opp Railway station, L.T Rd , Dahisar West
C-309

Mumbai , Maharashtra

400068, India

Student Number: 0782520
Dear Shubhankar Sudhir Vaidya
Congratulations on your acceptance to St. Clair College.

We are pleased to provide you with your Letter of Acceptance and other important information that will assist you
when planning for your arrival in Canada and your studies at St. Clair College.

How to Apply for Your Study Permit

This letter of acceptance will serve as your official documentation when applying for your study permit through
Citizenship and Immigration Canada (www.cic.gc.ca). Please visit the Government of Canada - Citizenship and
Immigration Canada website for more information on Immigration, Refugees and Citizenship Canada (IRCC)
estimated study permit processing times for your country, available at:
http://www.cic.gc.ca/english/information/times/temp/students.asp.

Note: please submit a complete application to the IRCC with all requested details and allow for sufficient time for
study permit application processing based on your country of citizenship.

Next Steps

Once you have received notification of your study permit/visa approval, please scan your approval letter from the

Canadian Government (i.e., IRCC) and upload it to your application available through the International Application
Pertal.

Arriving in Canada

ane your study permit has been approved it's time to start planning your arrival in Canadal! There are three
important items you must consider before leaving your home country to come to St. Clair College:

1L, Hogsing - please select the following link http:/ laircoll /international/ ions.htm! for the
various options available to you.
2

Health insurance - our mandatory health insurance will '
cover you from the first day of class. B
your own coverage until that date. ! - e

3.

Please note that it is up to you to make and finali i i m
: alize your own housing and airport pick-up arran
| : e
require additional assistance, please contact the International Education Office at in;grngtignal@g aggelgr;:sgg. :Ifgygoeuga

We look forward to welcoming you to Canada and St. Clair College.

Best wishes,

1/ A/ (7 Ye, / -
' R~
1.7 -

Nathaniel VeltKamp

Manager, International R . ) Alex Wu
St. Clair College ecruitment & Project Development Manager
St. Clair (‘,w
E

fmrﬁecfw]/m/ e
a i
/ 0



St. Clair College
LETTER OF ACCEPTANCE

Date of Issue: January 05, 2021

< ST.CLAIR

COLLEGE

Congratulations on your admission to St. Clair College!

PERSONAL INFORMATION : I
| i : Gender: Male |
C’a?: e Citizenship: India

aidy

IGi\mn Name:
| Shubhankar Sudhir

Student's Full Mailing Address:
Pokar Kunj, Opp Railway station, L.T Rd , Dahisar West

Date of Birth: October 05, 1998

C-309
Mumbai , Maharashtra
400068, India

Student ID #: 0782520

Referring Agent (if applicable): |IDP - India |

INSTITUTIONAL INFORMATION

Name of Contact: Nathaniel VeltKamp & Alex Wu,
Manager, International Recruitment & Project

Full Name and Address of Institution:
St. Clair College of Applied Arts & Technology

1

Development 2000 Talbot Road West

Phone: +1-519-972-2727 ext. 2753 Windsor, Ontario

Email: international@stclaircollege.ca NYA 6S4, Canada
L e = : Phone: +1-519-972-2727 ext. 2753 |
| Type of School/lnstitution: Public {Fax: +1.519.972-2727 J
! | 3 i xoie . |
|Website: hitp://www stclaircollege.calinternational | Designated Learning Institution #: 019395083703 |
PROGRAM INFORMATION '
[Academic Status: Full-Time Fee Structure: '
Program of Study: First Payment DUE:

Data Analytics for Business (B018) $16,000.00 by January 20, 2021 {

Campus: One Riverside Dr |

Program Length: Tuition Fees: $13,243.47 |

2 Academic Year(s) (Periods Of 8 Months) Mandatory Ancillary Fees: $2,121.36 |

Start Date: May 11, 2021 Total Annual Fees: $15,364.83*

Approx. Completion Date: August 19, 2022 '
fCredential: Ontario College Graduate Certificate (Post-
| Graduate)

Level of Study: Level 1 |
‘Exchange Program: No |
' Internship/Work practicum: Not Available Scholarship/Teaching Assistantship/Other Financial |
! Aid: No |

: =1

i Conditions of Acceptance: ’ Expiry of Letter of Acceptance: ‘
* N/A | May 10, 2021 l
Tuition fees include the cost of medical insurance, and are subject to change as result to Student Fee Protocol Approval for the upcoming academic year 1

1) Enroliment is on a first-come first-serve basis as determined by receipt
2) Payments received after the due date or once the maximum number o
seal is available, will be returned

opportunities
4) St Clair College does nol provide advice nor legal counsel

the granting or denial of study permits, co-op wark permits or post-graduate work permits
5) Programs with field placements - please be advised thal
accommaodation costs. All students altending placement or

3) An English piacement test will be required prior 1o the start of classes. Students who exhibit

of the tolal confirmation fee and a copy of your study VISA uploaded to OCAS
f seats available for thal program is surpassed may be subject to a return of payment and in the case where no

a need for improvemenl will be encouraged to participate in supplementary English tutoring

pertaining to matters involving study permils, co-op work permits or post-graduate work permits and has no involvement in

placements may be localed outside Windsor, Essex Chatham-Kent and students are responsible for travel and
clinical placement must apply for a Co-op Work Permit. it is the student's responsibility to acquire a Co-op Work Parmit

Michael Silvaggi,

Associate Vice President, Student Services and Registrar,

St. Clair College
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ST.CLAIR

COLLEGE

INFORMATION FOR STUDENTS

TO ACCEPT THIS LETTER OF ACCEPTANCE

Remit your fees according to the Payment Schedule on the Letter of Acceptance (LOA). If your fees are not paid by
the specified due dates, we will be unable to hold your seat in the program. It is in your best interest to become

familiar with our refund policy. It can be viewed on our website:
http://www.stclaircollege.calinternational/withdrawal-refund-poli




- ~ ST.CLAIR

COLLEGE
How to Make a Payment

International tuition fees should be paid using one of the three options St. Clair College has made available for
International Applicants

Online Payments
“If you have a Canadian bank account with online payment ability.
Pay a bill to: St. Clair College (you may need to add “St. Clair College” as payee).

Account: your student number (if 8 digits required, please add a "0" in front of your student number.)

Flywire

St. Clair College accepts international payments through our international payment portal powered by Flywire.
This portal allows you to save on bank fees and exchange rates and track your payment online from start to finish.

* Execute, track, and confirm your international payment online.

* Choose local, familiar payment options including bank wire transfer, credit cards, e-wallet and more for most
countries and territories.

* Access multilingual customer support via live-chat, email, phone and more.
* Save on bank fees and ensure the best exchange rates with Flywire's best price guarantee.

How to Make an International Payment:

1. Go to stclaircollege. flywire.com

2. Select your country of origin and preferred payment method

3. Enter your payment details and receive instructions on how to complete the payment process

4. Track the progress of your payment anytime online. Receive email and text alerts each step of the way
including when your payment reaches St. Clair College

BUSINESS
SOLUTIONS

WU® GlobalPay for Students

This fast and reliable service allows you to pay in local currency, so the payments you send will be received on time
and in full. Gain peace of mind with our preferred payment service today.

Pay Now

» Pay fees in your local currency

* Avoid fees and international foreign exchange charges from your bank

* Rest assured knowing your payments are received in full by St. Clair College
Easy to use on smartphones and other mobile devices

Get payment status updates via text and email

Get price and payment options upfront with a price comparison tool

Multiple language options make it easy to pay quickly

= Trustly ) “4 Hana Bank
Geoswift =
Picici sank SOFORT - ggut.&,

§
e
g"'.‘
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Aldel Education Trust's

St. John College of Engineering and Management
(Formerly St. John College of Engincering and Technology)
(A Christian Religious Minority Institution) -
Approved by AICTE and DTE, Affiliated to University of Mumbai / MSBTE

St. John Technical Campus, Vevoor, Manor Road, Palghar (E), Dist. Palghar, Maharashtra - 401404,
Tel.: (02525) - 297275 /79 Fax: (02525) - 256834 Website: www.sjcem.co.in Email: office@sjcem.edu.in
DTE Code : 3218 AICTE Permanent ID : 1-4790201

NAAC Accredited with Grade A

As the Assistant Professor in the Computer Engineering Department at St. John College of
Engineering and Management, [ take this opportunity to recommend Mr. Sohan Patil, to your
university in your Master's in Computer Science program. I have known him for two years
and have taught him the subjects like Data Structure and Big Data Analytics and have also
supervised him at various presentations and in the laboratory.

Sohan has shown keen interest in the courses taught to him. He is attentive and has a good
understanding of the fundamentals of the subjects taught. He is regular in attending all the
lectures and is punctual in completing his assignments. He has strong analytical skills and is
well versed in different programming languages (C, Python, Java) and constantly opts for
online courses 1o learn more about them.

Sohan wisely chose his final year mini-project on Big Data Analytics which, which unlike
other students and their projects, | accepted immediately. He created an algorithm for
handlng large amounts of data which found distinct elements from the data using encoding
methods. The project turned out to be excellent and he received accolades from the faculty, as
a project such as this was never performed before,

While working on the project, Sohan took it on himself to manage the team, making sure that
there was co-operation among the team members. He was one of the lead presenters because
of his excellent communication skills and with his good interpersonal skills he ensured that
his team worked together seamlessly.

. I have observed that Sohan is confident, strong willed, motivated and technically up to date

and displays a potential for research work. He is well informed of the present and future
developments in his field and is always abreast with the changes. His pleasant personality and
amiable approach makes it easy for him to work well in a group and mix harmoniously with
faculty members and peers.

As his mentor, [ strongly recommend him for admission to your MS program as he has all the
skills and assets to be a part of your university. I am certain that he will make a fine addition
to your graduate student community and I wish him the very best for his future endeavors.

Yours sincerely,

Mrs. Aditi Raut

Assistant Professor - Computer Engineering Departinent
Email - aditir@sjcem.edu.in

5/2, West View Avenue Co-op Soc. Ltd., Holy Cross Road, |, C. Colony, Borivii (W}, Mumbai - 400103.
Ph. : 022 - 28910964 E-mail : aet.officealdel org Website : www.aldel.in
[(Regn. No. : E-24542 (Mumbai) did. 26/10/2007)

AT TR



Letter of Recommendation

With immense pleasure, I introduce to the admission panel, one of my most
ambitious students, Mr. Dravish Shah. I have supervised his development in the
past 3 years, in which I have taught him ‘Data Structures’, ‘Analysis of
Algorithms’ and ‘Big Data’ in the 3", 4™ and 7" semesters respectively. During
this period, I have observed in him, exceptional talent in problem-solving and
logic development.

Dravish has extraordinary analytical and programming skills. Throughout the
course, he has shown a tremendous interest in pursuing a career in software
development. This is further supported by the efforts he took to develop the
project, 'Bank Management System’, for the Data Structures mini-project. The
project adopted File Handling modules to perform complex functions, which
showcases his dedication to learn and apply new concepts by himself. He thus
scored an "Outstanding" O-grade in the Data Structures Lab. He is keen on
following through with everything that is taught, and always asks questions to
satisfy his curiosity. He is bright, motivated, and diligent while sporting a good
character.

[ know of Dravish’s participation in other non-scholastic activities. He was an
active member and a part of the Event Management Team of Computer Society
of India (CSI) and helped in the successful conduct of the Machine Learning
Workshop in 2019. He has also participated in the ‘Programming Challenge’
and ‘C-Debugging’ competition in Megaleio, our institution’s annual event.

[ am firmly convinced that Dravish deserves the opportunity to learn at your
distinguished university. He will undoubtedly excel in his choice of career,
given his impressive aptitude and willingness to persevere. Thus, he has my
strongest endorsement for admission into his desired course at your institution
of eminence.



University at Buffalo
School of Engineering
and Applied Sciences

Mihir Prashant Kulkarni
UB Person Number50392983
DepartmentComputer Science & Engineering - MS

Entry TermFall 2021

Congratulations on your admission to the University at Buffalo, The State University of
New York (UB)! We are very pleased that you have decided to become a part of our
thriving academic community. Please carefully read the information provided in this packet
for instructions on what you need to do before coming to the United States.

In the next few days, you will be assigned a UB Person Number. Please continue to check
your Application Status portal for updates and next steps regarding address confirmation
and shipping information for your 1-20 Form.

[-20 Form

(Certificate of Eligibility for Nonimmigrant Student Status)

Once you have completed the next steps in your Application Status portal, the Office of
International Admissions will issue your [-20 Form (Certificate of Eligibility for
Nonimmigrant Student Status). You will use information from this form to pay your SEVIS
fee, as well as to schedule and then attend your visa interview. If granted an F-1 Visa, you
will also use your 1-20 Form to enter the United States. Your I-20 Form is a very important
document, which you should keep safe as you will need it throughout your time as an
international student in the US.

SEVIS Fee

This fee is mandatory and must be paid before you attend your visa interview and enter the
United States. This fee is not collected by UB; it supports the administrative expenses of
SEVP and SEVIS. To pay the fee, visit www.fmjfee.com. Once paid, you should print your
payment receipt and keep it with your I-20 Form and other materials that you will bring

Office of Graduate Education

gineering.buttaio.edu




University at Buffalo
School of Engineering
|and Applied Sciences

with you to your visa interview. For additional information on the SEVIS Fee, visit
www.fmjfee.com or the ICE Frequently Asked Questions web page
(www.ice.gov/sevis/i901/faq).

Visa Interview

Visit the website of the United States Embassy or Consulate where you will apply for your
visa to learn how to schedule a visa appointment. US Embassies and Consulates establish
their own procedures for visa applications. There will be additional forms, fees, and
document requirements outlined on that website.

Planning for Your Arrival

Your I-20 Form indicates your Program Start Date. This is the start of classes for the Fall
2021 semester. You are allowed to arrive within 30 days prior to the start of class, but not
earlier. When planning for your arrival date, be sure to arrive before the start of your
orientation program. Additional information on orientation will be provided to you by
International Student Services in the near future.

Please refer to the International Student Services website (www .buffalo.edu/isss) for more
information about the topics outlined above as well as other aspects of your travel to the
US. orientation, and enrollment at UB.

Provisional Admission

You have been admitted to the University at Buffalo, The State University of New York on
a provisional basis. At the time of your admission, unofficial and/or scanned documents
were reviewed and used to render an admission decision. Therefore, in order for you to
finalize your admission status and be eligible to register for courses, you must bring the
required items indicated below to with you to UB and present them in-person to the Office
of International Admissions when you arrive on campus. Do not mail these documents to
UB.

Required Academic Documents

You are required to prove that you have earned a bachelor's degree or qualified equivalent.
If you will not hold a bachelor's degree or qualified equivalent prior to enrollment, you
must notify UB immediately. You may prove this with the following types of documents:

Office of Graduate Education

o.edu

engineering.buttalo.edu



| University at Buffalo

G5 ]School of Engineering
|and Applied Sciences

Final university transcript with degree conferral date and degree type indicated on
transcript,

Final university transcript and bachelor's degree certificate/diploma,

Indian university consolidated transcript and provisional bachelor's degree certificate,
Chinese university transcript and graduation certificate and bachelor's degree certificate,
or

Diploma Supplement for universities of signatory European countries

Failure to present the required items indicated above when you arrive on campus will
result in a hold being placed on your student account. This will prevent you from being
able to register for courses. I it is discovered that any documents or information were
withheld from or were fraudulent in your application, the University reserves the right to
revoke your offer of admission and dismiss you from the University.

Office of Graduate Education

fail, Butialo, NY 14260




University at Buffalo

B | school of Engineering
and Applied Sciences

with you to your visa interview. For additional information on the SEVIS Fee, visit
www.Imjfee.com or the ICE Frequently Asked Questions web page
(www.ice.gov/sevis/i901/faq).

Visa Interview

Visit the website of the United States Embassy or Consulate where you will apply for your
visa to learn how to schedule a visa appointment. US Embassies and Consulates establish
their own procedures for visa applications. There will be additional forms, fees, and
document requirements outlined on that website.

Planning for Your Arrival

Your [-20 Form indicates your Program Start Date. This is the start of classes for the Fall
2021 semester. You are allowed to arrive within 30 days prior to the start of class, but not
earlier. When planning for your arrival date, be sure to arrive before the start of your
orientation program. Additional information on orientation will be provided to you by
[nternational Student Services in the near future.

Please refer to the International Student Services website (www.buffalo.edu/isss) for more
information about the topics outlined above as well as other aspects of your travel to the
US, orientation, and enrollment at UB.

Provisional Admission

You have been admitted to the University at Buffalo, The State University of New York on
a provisional basis. At the time of your admission, unofficial and/or scanned documents
were reviewed and used to render an admission decision. Therefore, in order for you to
finalize your admission status and be eligible to register for courses, you must bring the
required items indicated below to with you to UB and present them in-person to the Office

of International Admissions when you arrive on campus. Do not mail these documents to
UB.

Required Academic Documents

You are required to prove that you have earned a bachelor's degree or qualified equivalent.
If you will not hold a bachelor's degree or qualified equivalent prior to enrollment, you
must notify UB immediately. You may prove this with the following types of documents:

Office of Graduate Education




Aldel Education Trust's

St. John College of Engineering and Management
p (Formerly St. John College of Engincering and Technology)
(A Christian Religious Minority Institution)
Approved by AICTE and DTE, Affiliated to University of Mumbai / MSBTE

St. John Technical Campus, Vevoor, Manor Road, Palghar (E), Dist. Palghar, Maharashtra - 401404
Tel.: (02525) - 297275 / 79 Fax: (02525) - 256834 Website: www.sjcet.co.in Email: office@sycent.edu.in

DTE Code : 3218 AICTE Permanent ID : 1-4790201
MNAAC Accredired with Grade A

Letter of Recommendation

It is with great pleasure that | am drafting this recommendation in support of one of my mast intelligent and versatile
students, Mr. Mihir Kulkarni, who is applying for admission 10 the M.S. in Computer Science program al your
globally leading university. In addition to formally instructing Mihir for three academic years, 1 am currenily
guiding him for the final year project and as such have been able 1o observe and evaluate his intellectual as well as
personal attributes. On the basis of such evaluations. 1 am convinced that Mihir possesses all the essential traits of an
. ideal graduate student and recommend him strongly for admission {o this demanding graduate program.

Data Structures, Analysis of Algorithms, and Big Data Analysis are the subjects that I have instructed Mihir in and |
have been deeply impressed with his natural affinity for these core subjects. Mihir has a holistic approach to learning
which is in sharp contrast to his peers. Always interested in acquiring knowledge with the intent of applying it in the
real world, Mihir has made the best use of all the theory classes and practical sessions as well as coursework projects
towards this purpose. While his innate intelligence assisted Mihir to understand the basic concepts easily, his curious
mindset made him ask pertinent questions to gain further insights into the subjecis. Another aspect of Mihir's
approach to learning that | have come t© appreciate is the fact that he is never satisfied with the knowledge that he
was acquiring and stepped out of the prescribed curriculum (o broaden his horizons.

Mihir hus a good command over English and is able (o express himself in a confident, concise, and vivid mannci
His participation in the class activities was quite significant, where he impressed me with his ability to connect the
dots. Analytical and critical skills are Mihir’s forie and he could come up with multiple application areas [or the
concepls under discussions. Mihir is not afraid of making mistakes or being proven wrong and communicales in an
asserlive manner, He has given a good demonstration of his presentation skills in both formal as well as informal

settings during ncademic as well as extracurricular activities.

With his application-oriented mindsel it was natural for Mihir to undertake projects in addition to the mandatory
coursework requirements, Currently, he is working for the capstone project under my guidance which is to design

and develop an automated SAR drone. In this well planned and documented project, Mihir would be using image
. recognition, clustering, automated flight planning, and ad-hoc computing for communication between drone
swarms. Throughout this project, Mihir has given a good demonstration of his ideation, conceptualization, planning.
und execution skills.

Passion for learning, scund foundation of conceptual knowledge & skills, focus on self-set goals, and a prosctive
personality are the attributes that would empower Mihir to meel your performance standards during the graduate
progrant. I am confident that Mihir would realize his latent potential under the guidance of his professors and prove
1o be an assel to his department. I restate my formal swong recommendation for Mihir’s admission and wish him all
the success in his future endeavors.

Sincerely Aaz ﬁ:{

Mrs. Aditi Rauwt

Assistant Professor, Department of Computer Engineering

S/2. West View Avenue Co-op Soc. Lid.. Holy Cross Road, 1. C. Colony, Borivii (W], Mumbai - 400103,
Ph. - 022 - 28910964 E-mail : aet.officecaldel.org Wehbsite : www.aldelin
[Regn. No. : E-24542 (Mumbat} dtd. 26/10/2007]
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Ref.No.- ADM/20/01/000004 Date :- 18-Mar-2021

To,

MR JOSHI KAPIL VIVEK MAMTA

8/202,SHREE SHASHWAT,NEAR AGARWAL LIFESTYLE,VIRAR WEST
(M)7448203239

(E)kapilvivekjoshi@gmail.com

Dear JOSHI KAPIL VIVEK MAMTA,

LETTER OF ADMISSION
Congratulations! You have been admitted in the following program:

Institute Name: U.V. PATEL COLLEGE OF ENGINEERING
Degree Name: MASTER OF TECHNOLOGY IN COMPUTER ENGINEERING
Expected Duration: 2 Years

The Institute provides an orientation program that is conducted before the course
commencement, It will be reconfirmed closer to the commencement date,

GNU academic policies cover academic delivery and your academic conduct during the
course. You will be advised of them; they are also available an request by writing to
i@dent.support@qanmatuniversity'ac.in

If gy need further information, please contact at Institute Admin office,

orward to welcoming you,

pal
1 COLLEGE OF ENGINEERING

Ganpat University, Ganpat Vidyanagar - 384 012, Mehsana-Gozaria Highwav, Distriet: Mehsana, (zumr{t ¥\Dl~\

h&ﬁp .xfurp gargpgﬁwuvenmy RC\!J}/‘LLZTE;I-Aj?mL)CUkﬁlGEPLbﬂQM‘ﬂ(B@p}{- 345 18-03-2021

A o i
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dmin. uvpoei npatuniversity.acan
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—————————— Forwarded message ---------

From: Anushree Chaudhari <anushreechaudhari6@amall.coms>

Date. Sai, Feb 27, 2021, 9:04 PM

Subject: Fwd: Provisional Admission Letter to M.Tech. Data Science and Analytics offe/va at MIT-WPU Faculty of Engineering and
Technology for Batch 2020-2021

To: <anushreechaudharid@gmail.com>

---------- Forwarded message ---------

From: Anushree Chaudhari <anushrecchaudnar6@amail.com>

Date. Thu, Feb 4, 2021, 5:03 PM

Subject: Fwd: Provisional Admission Letier Lo M.Tech. Dala Science and Analylics offered at MIT-WPU Faculty of Engineering and
Technology tor Baich 2020-2021

To: <namdevp@sicem.edu.in>

---------- Forwarded message ---------

From: <noreply. mitwpu@mitwpu, edu . in>

Date: Sun, Jun 28, 2020, 10:47 AM

Subject: Provisional Admission Letter Lo M. Tech. Data Science and Analytics offered al MIT-WPU Faculty of Engineering and Technology lor
Baich 2020-2021

To: <anushreechaudharib@gmail.com>

Dr. Vishwanath Karac

% MIT WORLD PEACE
MIT-WPU  UNIVERSITY '~

T o AT A

' Four Decades of Educational Excellence

Ref no. MIT-WPU Admissions/FOENGG/ MTEC DT SC & AN/2020-2021/ Date: 27/06/2020 TO,
Anushree Naresh Chaudhari MTC20/27190/438 Palghar, Maharashtra, 401602 Subject:
Provisional Admission Letter to M.Tech. Data Science and Analytics offered at MIT-WPU
Faculty of Engineering and Technology for Batch 2020-2021 Dear Anushree Naresh
Chaudhari,

Greetings from MIT World Peace University, Pune! Your Life Transformation begins here!

We are pleased to convey our heartfelt congratulations to you for successfully completing the
admissicn process. You have been provisionally selected for M.Tech. Data Science and Analytics for
the academic year 2020-2021

At MIT-WPU, we are committed to make your learning experience profoundly enriching and for shaping
you as a dexterous professional. By completing provisional admission requirements of MIT-WPU, you
will be joining one of the top Universities in India and a study program that is industry aligned. This also
ensures that you are a step ahead of cthers whether you choose o join the Industry or pursue higher
studies. MIT-WPU has the legacy of imparting *Value Based L' : ‘2rsal Education’ known for creating
Winning Personalities.
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.

A testimony to this is our highly placed alumni network, working globally.

At MIT WPU, you will find yourself transformed into a well-groomed professional due to programme
academic rigour, various opportunities 1o participate in high impact events, conferences, conclaves and
enriched experiential learning through Industry Visits, Rural Immersion Programs, and National Study
Tours & International Immersion Programs.

Our Trimester Pattern for study program ensures that students maximize their knowledge on campus
with adequate blend of learnings in Theory, Practice and Innovation. We recommend that each student
of MIT WPU should have a laptop for maximizing the benefits of learning.

MIT-WPU follows all the advisories issued by government & hence takes extreme precautionary
measures in the present COVID-19 situation. Your entire admission process is online aveiding your visit
o campus.

Your provisional admission will be secured cnly after paying the first instalment. Your secured
admission will confirmed subject to fulfilment of eligibility criteria. Accordingly, please complete your
Online Self-Registration process by using the credentials as mer _ned below,

URL : httgs:HseIfregistration.mimlgu.edu'inlAdminch.n.a;,g;ﬁ User ID : MTC20/27190/438

Password : 6435 We look forward to welcome you to MIT-WPL. Pune With best wishes! Dr.
Prasad D Khandekar Director-Admissions MIT Waorld Peace University

© S. No. 124, Paud Road, Kothrud, Pune 411 038 ( Mah.) India
© +91 20 2570 3400/ 2570 3459 ) +91 20 2544 2770 €3 wwew.mitwpu edu.in

MIT World Peace University Is a flagship Hniversity of MAEER s MIT Group of Institutes,
with over 3000 Faculty, 60000 Students and miore than 100,000 Alumni all aver the world.
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U.V. PATEL COLLEGE OF ENGINEERING
GANPAT VIDYANAGAR-384012 TA&DIST: MEHSANA(NORTH GUJARAT)
PH. NO. : +91-2762-286080, 286924 TOLL FREE NO : 1800 233 12345
EMAIL : accounting@ganpatuniversity.ac.in

( Fees Receipt )

ENROLLMENT NO  : 20014011004 DEGREE/BRANCH  : M.TECH-CE
STUDENT NAME - JOSHI KAPIL VIVEK MAMTA CATEGORY . VACANT
CURRENT SEM. 2 FEE SEMESTER o
RECEIPT NO . 004/20/001786/F RECEIPT DATE . 31/12/2020
INSTITUTE - U.V. PATEL COLLEGE OF ENGINEERING
DEPARTMENT . DEPARTMENT OF COMPUTER ENGINEERING ACADEMIC YEAR  : 2020-2021
Received Fees as Per Following : Note : Students are informed to keep this receipt safely.
PARTICULAR AMOUNT(" )
TUITION FEES 40,000.00
TOTAL 40,000.00
Amount In Words : Rupees Forty Thousand Only Draw On : NEFT/SBIN320366979995/Mr Hard
: 00 Date : 31/12/2020 Branch : GNU-5204 Received By : Mr.Jitendra Desai

Under Schedule 1 article 53 Exemption(8) of the India Stamp Act Charitable

: : For, U.V. PATEL COLLEGE OF ENGINEERING
institutions are not required to issue Stamped receipl




GANPAT UNIVERSITY

GANPAT VIDYANAGAR-384012 TA&DIST: MEHSANA(NORTH GUJARAT)
PH. NO. : +91-2762-286080, 286924 TOLL FREE NO : 1800 233 12345
EMAIL : accounting@ganpatuniversity.ac.in

( Fees Receipt )

ENROLLMENT NO  : 20014011004 DEGREE/BRANCH : M.TECH-CE
STUDENT NAME . JOSHI KAPIL VIVEK MAMTA CATEGORY : VACANT
CURRENT SEM. ¢ FEE SEMESTER 2
RECEIPT NO . 004/20/001786/F RECEIPT DATE + 31/12/2020
INSTITUTE - U.V. PATEL COLLEGE OF ENGINEERING
DEPARTMENT : DEPARTMENT OF COMPUTER ENGINEERING ACADEMIC YEAR  : 2020-2021
Received Fees as Per Following :
PARTICULAR AMOUNT(" )
ENROL/REGI.FEES 1,500.00
UNI. EXAM. FEES 2,000.00
TOTAL 3,500.00
Amount In Words : Rupees Three Thousand Five Hundred Only Draw On : NEFT/SBIN320366979995/Mr Hargi
7 00 Date : 31/12/2020 Branch : GNU-5204 Received By : Mr.Jitendra Desai

Under Schedule 1 article 53 Exemption(B) of the India Stamp Act Charitable

For, GANPAT UNIVERSITY
institutions are not required to issue Stamped receipt
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St. John College of Engineering and Management, Palghar

Department of Computer Engineering
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Aldel Education Trust's

St. John College of Engineering and Management

Ere® Department of Computer Engineering

Academic Year 2019-20

EL

EDUCATION TRUST

Entrepreneurship Details

Assessment Year 2016-20

Gl Name of the student

Enrollment
Number

Name of the
Business/Company

Reg/GST Number

Mr. Harsh Bari

EU1162105

HB GLOBAL
SERVIES

27EPOPB7652J1ZE

v Yo

CREPT Coordinator
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Government of India
Form GST REG-06
[See Rule 10(1)]

Registration Certificate

Registration Number :27HKWPS4949M | ZO

(Amended)

Legal Name

Himanshu Hridaya Singh

Trade Name, if any

Advert Tech Solutions

Constitution of Business

Proprietorship

4. |Address of Principal Place of

Shop No 11, Ganeshan HSG Soc.,Siddhivinayak Residency, Near Palghar
Business

Railway Station,, Palghar East,, Palghar, Maharashtra, 401404

g, Date of Liability 26/11/2019
6. Date of Validity From 26/11/2019 To Not Applicable
i Type of Registration Regular

8. [Particulars of Approving Authority Maharashtra Goods and Services Tax Act, 2017

Signature
Name JUI RAMAN PATIL
Designation Deputy Commissioners of State Tax

Jurisdictional Office PALGHAR_501

9. Date of issue of Certificate 09/11/2020

Note: The registration certificate is required to be prominently displayed at all places of Business/Office(s) in the State.

This is a system generated digitally signed Registration Certificate issued based on the approval of application granted on 09/11/2020 by
the jurisdictional authority.



12/15/2020

-

Print : Udyam Registration Certificate

Our small hands to
make you LARGE

TYPE OF ENTERPRISE

DYAM RE GISTRATION NUMBER

MICRO

MANUFACTURING

UDYAM-MH-17-0006588

NAME OF ENTERPRISE ADVERT TECH SOLUTIONS
SOCIAL CATEGORY OF emesal
ENTREPRENEUR o
NAME OF .- S _Sio___U_dyug Anclhaar Memurundum g. s L o ] Unil.s_ Name
: Aeses : 1 : MHI?AUI)IM9BI! | | Advert Tech Solutions
Flat/Door/Block No. | Shop No.11, lName of Prermses.f Bullding Ganeshau HSG Sm: Suidluvmayzk Residency,
OFFICAL ADDRESS OF Village."l"ownr ! Black ) ‘\"evoor
ENTERPRISE Rundetrectlee car Palghar RBI]WI} Sumun Clt} Pnlglur
i Stntc | MAHARAGHTRA D[smct P.-\LGHAR Pm 401404
Mnh!le 969%58745 | Email: dverltethulutiuns@gmall.curn
DATE OF INCORPORATION / 10/11/2019
REGISTRATION OF ENTERPRISE
- DATE OF COMMEN MENT OF 10/11/2019
PRODUCTIONIBUSINESS
SNo. NIC 2 Diglt I’\IC 4 Dlglt NIC ) Digll Activity
T lS Prlnting and i l8|l Prlnlmg 18119 - Olher printlng actmm-s like screen prmtmg other thnu Manufacturing
reproduction of | textile n.e.c.
recorded media i
2 26 - Manufacture of - 2610 - 26104 - Manufacture of bare printed circuit boards, loading of  Manufacturing
| computer, electronic | Manufacture of compuonents onto printed circuit boards; manufacture of
NATIONAL IN'DUSTRY | and optical products | electronic interface curds (e.g. sound, video, controllers, network,
CLASSI'FICATION CODE(S) e ___ |components  |modems) = |
3 27 Mnnufucture of \ 2740 - :27400 Manufn:mre of eleclric thting equipmem Manufacturing
|electricnl equipment  Manufacture of |
electric lighting
eqmpmem
4 85 - Education : 78549 Olher :-1-15499 - Other educational services n.e.c. Services
education n.e.c.
DATE OF UDYAM REGISTRATION 24/10/2020
Disclaimer: This is computer generated statement, no signature required.
Printed from hips://udyamregistration. gov.in
For any assistance, you may contact:
1. DIC PALGHAR
2. MSME-DI MUMBAI
with the

https://udyamregistration.gov.in/PrintApplication.aspx?fudrn=yL7YETI8cGO1GPgbRzwvmw==

112



12/15/2020 Print : Udyam Registration Certificate

e |

Ministry of

MSME

Visit ; !

@. Erathed

https://udyamregistration.gov. IanrintApplication.aspx?fudrn=yL7YETI8cGO1GPgszwvmw== 212




TN U

Details of Additional Place of Business(s)

GSTIN 27THKWPS4949M 120
Legal Name Himanshu Hridaya Singh
Trade Name, if any Advert Tech Solutions

Total Number of Additional Places of Business(s) in the State

Annexure A



GSTIN

Legal Name

Trade Name, if any

Details of Proprietor

27THKWPS4949M 120
Himanshu Hridaya Singh

Advert Tech Solutions

Name
Designation/Status

Resident of State

Himanshu Hridaya Singh
PROPRIETORSHIP

Maharashtra

Annexure B
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5,}:&% Indian Institute of Management Sambalpur
[IM Sambalpur/MBA/ 2021 MBA 148 09 August 2021

TO WHOMSOEVER IT MAY CONCERN

This is to certify that Mr. Biswajeet Mahapatra (2021IMBA148) is a bonafide student at Indian Institute
of Management Sambalpur of the Batch 2021-23. He is pursuing his 1" year of the programme & is in the
TERM-I.

This certificate is issued to him on his request.

Regards

}Y"‘\E\\:‘;}i‘l‘,)&yw}wm

N Mahesh Kumar

Sr. Administrative Officer

PGP Office

Indian Institute of Management Sambalpur
maheshk @ iimsambalpur.ac.in

pgpoffice @iimsambalpur.ac.in
+919996235474

waifd fagR, g3eT, Ty - 768 019 30f3em, ¥RE Jyoti Vihar, Burla, Sambalpur - 768 019, Odisha, India
www.iimsambalpur.ac.in



AT 2020 CAT 2020 CAT 24

COMMON ADMISSION TEST 2020 (CAT 2020)
INDIAN INSTITUTES OF MANAGEMENT

[y y ; \ ; . 4 & 5 -

DS

(i

2 CAT 2020 SCORE CARD

o0 2

20 GAT 2020 CAY 2020 CAT 263
1]
‘ -
P v
UM e o 1M

M

AT 2820 CATZIR0CAT 2020 CAT 2020 &

AT

Name of the Candidate : MAHAPATRA BISWAJEET DIBAKAR

iy

Candidate's Contact Details :
133/A, Railway Colony Manor Road Palghar

Town/City : Palghar

District  : Palghar

State : Maharashtra

“mail : bmah007(@gmail.com

O AT 7020 TAYIOP0 TAT 7020 GRT 24520 CAT WID-OAT 7070 CAT 2628 CAT 0N AR SEI-UAT RO 8T 2620 EaT 20300~

CAT Registration Number EARSHISER PWD Status

ke Male Category General

Date of Birth 30/Apr/1998 Date of Test 29th Nov 2020

Section Section Section
Verbal Ability & Data Interpretation & Emt = Total
Reading Comprehension Logical Reasoning Quanitative Ability
Scaled P il Scaled P il Scaled P i Overall Overall

i Score arceae Score EEeIe Score PEGERINE Scaled Score Percentile
J 28.71 91.47 19.56 88.58 325 96.52 80.76 96.16

_ Instructions:

. 1. Only those candidates who have taken the Common Admission Test (CAT 2020) are entitled to receive the score card. Keep a print-out of this

score card for your information pertaining to CAT 2020. You will not receive the score card by email or by post.

2. TheOverall Scaled Score is the sum of the scaled scores of the candidate in the three sections.
. 3. Percentilerefers to the percentage of candidates who receive ascaled score less than or equal to the scaled score obtained by the candidate.
4. 1IMsand Non-1IM member institutions independently decide how touse CAT 2020 scores in line with their own selection process. The scores are
to be used only for selecting the candidates to their respective Post Graduate/Fellow Programme(s) in Management,
5. Detection of instances of incorrect information and process violation by a candidate at any stage will lead to disqualification of the candidate.

and the associated penaltics will take place with retrospective effect.

6. Allqueries regarding post-CAT 2020 selection process must be directed to the respective IIMs. CAT Centre will not answer post-CAT queries.

-3

examination. The score card will be available on www.iimcat.ac.in till 31st December 2021 to download.

8. Webmail support cat2020(@iimidr.ac.in & cathelpdesk@iimcat.co.in will be available till 31st March 2021.

© Copyright CAT 1IN 2020

CAT scores of such candidates who are disqualified will become null and void. Such disqualified candidates will not be allowed to appear for

CAT in future. If such instances go undetected during the current selection process but are detected in subsequent years, such disqualification

CAT 2020 score is valid only until 31st December 2021 and is subject to the candidate meeting the minimum eligibility marks in the qualifying

070 CAT 2020 AT 2020 CAT 2020 CAT 2020 CAT 2020 CAT 2020 TAT 2020 TAT 2020 CAT 2020 CAYT 2020 CATIH0 CAT 2020 CRAT 2020 CAT. 2020 CAT 2020°CAT 2020 CAT 2020 CAT 2020 CAT 2020/ CAT 2020 CAT 2020 CAY

RIACAT

&

DRElCAT

CAT



Office of Graduate Admission

l ACE One Pace Place
New York, NY 10038

i__j N IVE Q SETY Phone: (212) 346-1531

Vineyard House

861 Bedford Road

Pleasantville, NY 10570

July 15, 2021 Phone: (G14) 422-4283

graduateadmission@pace. edu
Mr. Omkar Sharad Vartak www.pace.edu
Punaiya Bungalow, Nr Vitthal Mandir
Navale Nalasopara West
Palghar,, Maharashtra 401304
India
India

Dear Mr. Vartak,

Congratulations! On behalf of the faculty of the Seidenberg School of Computer Science and Information
Systems, I am pleased to inform you that you have been accepted to the MS in Information Systems program
for the Fall 2021 semester through our International Access Program (IAP). This program will provide
dedicated student support services and academic planning that will ensure your success.

At Pace University, we are particularly proud of the emphasis our faculty places on teaching excellence, our
small class sizes, and the extensive support services available for our students. We are confident that you will
find your Pace experience rewarding.

Newly admitted students are required to submit a deposit of $200 in order to reserve a place in the class.
Submit your non-refundable deposit online by August 1, 2021 for the Fall 2021 semester. This deposit will be
applied toward your Fall 2021 tuition. To ensure a seamless onboarding, we also encourage you to review your
Next Steps tab for additional instructions as you prepare to join the Pace community.

Please note that you must meet with an academic advisor before registration. You may contact the Seidenberg
School of Computer Science and Information Systems at seidenberginquiry@pace.edu or
(212) 346-1687 where you will be advised of degree requirements, prerequisites and your course schedule.

On behalf of the Admission Committee, [ extend our best wishes for success and look forward to welcoming
you to Pace University and the Seidenberg School of Computer Science and Information Systems.

Sincerely,
3‘ --v:"f . ;"
g, T I
Susan F. Ford
University Director

Graduate Admission

Student 1D #: U01827447

New York City ® Westchester




Department of Homeland Security 1-20. Certificate of Eligibility for Nonimmigrant Student Status

U.S. Immigration and Customs Enforcement OMB NO. 1653-003%
SEVIS ID: N0032247282
ErRN,\Ml-:/PRI;\L\R\' NAME GIVEN NAME | Class of Admission
PREFERRED NAMIE PASSPORT NAME I
ymkar Sharad Vartak vartak Omkar Sh Ts | |
COUNTRY OF BIRTH COUNTRY OF CITIZENSHIP (=)
CITY OF BIRTH DATE OF BIRTH
irar Maharashtra 11 JUNE 1992 ACADEMIC AND
FORM ISSUE REASON ADMISSION NUMBER { LANGUAGE
INTT1AL ATTENDANCE
SCHOOL INFORMATION - ) - )
SCHOOL NAME SCHOOL ADDRESS
P UNTVERSITY-NEW YORK CITY : : 3
SCHOOL OFFICIAL TO CONTACT UPON ARRIVAL SCHOOL CODE AND APPROVAL DATE
Zachary K NYC214F004493
. nt'l Graduate Admissior tant Director 23 JAENUARY
PROGRAM OF STUDY ) ] - -
1l-ll)l'(l—\'l'l().\ LEYEL MAJOR 1 MAJOR 2
PROG RAM ENGLISH PROFICIENCY ENGLISH PROFICIENCY NOTES EARLIEST ADMISSION DATE

START OF CLASSES PROGRAM START/END DATE

)8 SEPTEMBER

FINANCIALS

WHTIMATEU AVERAGE COSTS FOR: 9 MONTHS STUDENT'S FUNDING FOR: 9 MONTHS
Tuition & 5 25,830 P nal Fundsg
1 n 3,10 " Thele h
ts

& E k8 né 1, Emg &
L ERE— S i s
REMARKS - ) - -
Electronic signature due to COVID19. Mandatory New International Srtudent rientaci a1 ’

‘o T A T ,
SCHOOL ATTESTATION _ B _
1eertify under penalty of perjury that all information provided above was entered before | signed this form and s true and correet. Texecuted this forni i the Unile
States alter review and evaluation m the United States by me or other officials of the so hool of the student's application, transcripts, or uther records of course Litken
and proof of financial responsibility. which were received at the school prior 1o the execution of this form. The school has determuned thist the above named studen
qualifications meet all standards for admission to the school and the student will be required 1 pursue a full progrm of study s defined by 8 CFR 214 2000, | an

designgied school pfficial of he ubove named school and am authorized 10 1ssue this form
B.S 7“ N DATE ISSUED PLACE ISSUED
Karp, Int " . e

SIGNATURE OF: Yachary

11 Sraduate Admilss N o Yiia 1 NE G
1 radgua AGml LOT { 1y i

; aint Lirecter

STUDENT ATTESTATION .
1 have read and agreed to comply with the terms and conditions of my admission and those of any extension of stay 1 cerufy that all information provided on this torm
refers spectiically 1o me and s true and correct to the best of my knowledge. 1 certify that I seek to enter or remain in the United States temporunly, and solely tor the

purpose of pursuing a full program of study at the school named above, 1 also authonize the named school 1o release any information from my records needed by DHS

pursuant 10 8 CFR 214.3(g) to determine my nommannigrant status Parent or guardian, and student, must sign if student is under 8.

[X
SIGNATURE OF: Omka: yrad Yartas DATE
28 N — . ——
[NA ME OF PARENT OR GUARDIAN SIGNATURE B :\IH_)RI".HS (city/state or province/country | DATE

ICE Form 1-20 (04/30/2021) Page L of 3



Department of Homeland Security

LS. Immigrauon and Customs Enforcement

[-20. Certticate of Eligibility for Nonmmnugrant Student Stan
ONMB NO. 6330038

SEVIS ID: N0032247282 (F-1)
EMPLOYMENT AUTHORIZATIONS

CHANGE OF STATUS/CAP-GAP EXTENSION

AUTHORIZED REDUCED COURSE LOAD

L ILRI".\"I' SESSION DATES

:('l RRENT SESSION START DATE

TRAVEL ENDORSEMENT

IThes pave, when properiv endorsed, may be

Jendorsement s s ahid for one vein

. Designated School Official TITLE

1CE Form 1-20 (04/30/2021)

usedd Tor re-eniy ol the student o atiend the saime s

NAME: Omkar Sharad Vartak

CURRENT SESSION EAND DA TE

vionl alter o temporary absence o the o

SIGNATURIE DATE ISSUED PLACE ISSUED

Page 2 0l 3



Department of Homeland Security
LUS Immigration and Customs Enforcement

[-20, Certiticate of Eligibility for Nonmmmigrant Student Status
OMB NO. 1653-0038

INSTRUCTIONS TO STUDENTS

STUDENT ATTESTATION. You should read eversthing on this pa:

caretuliy. Be sure that sou understand the terms and condiions concerme sou

alnussion and sty mthe mited States as a nommnugrant student belore sizning
the student attestation on page | of the Form 120 A The Biw provides severe
penaliies for knowingly and willfully talsitying or concealing w matertal Lict. on
using any false docament in the submission o this form

FORM 1-20, The Form 120 chis formi s the prinvirs document 1o show tha
vou have been admited o school s the United States and that sou are
authonzed w apply tor admssion e the Unied Staes m I b cliass ol adnission
Yot atust have vour Forn E 20 swath vouat all times s lose vo Tonm 1208
Vo most reguest a e e from s o destenated seliool othead CDSEh g the

sehool mmed on sour Fonm 1= 20

VISA APPLICATION. You niust give this Form =200 the |
officer at the tme you apply Tor a visa dunless vou are esempt from visa
requiremnents). I vou have o Form 1-20 from more than one school. he sure o
present the Form 1-20 tor the sehool vou il toattend  Your visaowillinclude

S.oconsular

the nane of that sehool, and vou muost atend that sehoal gpon entering the
Uit States. You must also provde evdence ol support tor iuton and Tees
and o expenses while vou are i tie Lnted Staes

ADMISSION. When vou cmter the U ooed Stares

Tollowing documents to the ofheer at the pest ol enies 1y

vl must present the
Form 1200 2 avalid
F-1 visatunless vou are exempt from visa requirementsi 3eaovalul passports amd
1) evidence of support tor untton and fees and living espenses while you gie m
the United States, The agent should retum all documents o vou belore you leane
e spection arci

REPORT TO SCHOOL NAMED ON YOUR FORM 1-20 AND VIS A
Upon vour fast entry to the United States. you mustrepant to the DSO)Y at the
sehool namied on your Form 20 amd your B- T v comless you e exempt from
visg requirementst 1y ou decide o atend annther school belore sou ente the
Ungied Stnes. vou must present a Form 20 from the new schoal o U8
comsatlar atticer Tonaomew I 1 sisa that e~ the nesw school Faline 1o coneli

i e schonl, by the progeanm stat date on vonr Borme b 200y resaltm the oss

of your student status and subject vou o deportation

EMPLOYMENT. UnLaw tul emplovment w the United Sttes is icrcason Lo
termumating vour F o1 statis and deporting vou trom the bmted States Y ou iy
be emiploved on campus al your seheol. You may be cmployed off-campus m

curpcular pracucal trammg (CPTY Ol vou have wiitten periission From voul
SO You may apply o U S Ciozenshipoand hmmgianon Services (OSCISy o
Gl campus employment authorizaton nthiee cocimstances Dreniploy i
swth an rermaional organzation: 20 sesere and gneapected seonomie lardship

and 3y oprional pracical taimng (O relared o voun sl Yoo must hag

written authorization trom USCLS betore vou begin otk Contact sour SO Lo
detatls, Your spouse on child (8 2 classilzcattond tiay not work nthe Unned
States

PERIOD OF STAY.  You may remaun i the United States while tiking a tuli
course of study or durmyg authorized emplos ment ater your programe F- 1 st

ends and vou are reguired o leave the United States on the earfiest of the
following dates: i the program end date on sour Formn 120 plus 60 dasss 2 the
end dite o soue OFT plus 60 iy ssor 30 the termmmaton ol sonr progian for
any other reason Contact vour DSO for detands

ENTENSION OF PROGRANL 1 vou cannol complene the cducaton prociam

by the proetnt cnd date on page ol vour Forme 1200 sou should contact yom
I ,

DISO) s deast 13 dans betore the progran end dite o regquest an extension.

SCHOOL TRANSFER. To tansler schools, st notily the DSO at the sehool
vou are attending of vour plan 1o transter. then obtam a Form 120 from the DSO
at the schoal you plan 1o atiend. Retun the Form 120 fon the new shool 1o the
SO at that sehool within 15 diy « alter begmnimg attendance at the new school
e SO will then report the tanster oihe Department of Homeland Securiny
(S You must entall i the new schood at the nest session start dates The
SO at the new schiool must update sour regstration m SEAVIN

1CE Form 1-20 (04/30/2021)

NOTICE OF ADDRESS. When sou wvive i the Popted Stites. sonon
Tepart vong LS asdidiess e vour DISEY T vou imes e, von sl noid wie PN
ww address waithin 10 Jdavs of the dhange of address< The 138100

update STAVIS sl vour new address

ol Vol

REENTRY: i

perod of tive months o retume sou most base s Feasalid sy

| students may leave the Unned Stakes and 1ciorn st

1 student yisa cunkess vosu g exempl From v isa reguirenmchiis g
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